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By  July  1,  1979,  the  permanent  office  of  TRS  will 
be  located  in  a building  constructed  with  investment 
funds  of  the  System.  This  building  will  be  convenient- 
ly located  on  Springfield's  west  side,  adjacent  to  the 
West  Beltline  Road  which  is  now  partially  completed. 
This  new  building  will  provide  many  advantages  such 
as  space  for  present  and  future  expansion,  a central 
location  for  all  members'  records  and  a hazard-free 
environment  for  our^data  processing  center. 


YOUR  PRIVACY  AND  TRS 

|is  the  dividing  line  between  your  right  to  per- 
Tvacy  and  the  public's  right  to  know  who  is 
receiving  payments  from  the  State  of  Illinois?  Re- 
cently, the  names  and  addresses  of  annuitants  were 
given  to  commercial  interests  by  the  State  Comp- 
troller's Office  without  the  knowledge  or  consent  of 
TRS. 

The  TRS  Board  of  Trustees  has  a long-established 
policy  prohibiting  the  release  of  any  information 
about  the  System's  annuitants  or  members.  However, 
the  State  Comptroller's  Office  is  obligated  by  the 
State  Records  Act  to  provide  information  about  any 
payments  made  by  the  State  of  Illinois. 

State  Comptroller,  Michael  J.  Bakalis,  and  TRS  Di- 
rector, Roy  A.  Baker,  are  of  the  opinion  the  State 
Records  Act  violates  the  privacy  rights  of  annuitants 
by  providing  information  to  commercial  interests. 
Thereiore,  an  opinion  has  been  jointly  requested 
from  Attorney  General,  William  J.  Scott,  regardinq 
the  matter. 


The  Board  of  Trustees'  decision  to  construct  our 
own  building  was  reached  only  after  careful  consid- 
eration of  the  problems  the  System  is  encountering 
in  its  present  office  which  was  leased  in  1966. 

Since  1966,  the  active,  inactive  and  retired  mem- 
bership of  TRS  has  grown  from  106,000  to  166,000 
individuals.  This  increased  membership  has  resulted  in 
demands  for  services  that  have  necessitated  more 
sophisticated  and  larger  data  processing  equipment, 
greater  utilization  of  micro-graphics  (micro-film, 
micro-fiche,  etc.), -and  implementation  of  new  pro- 
grams which  required  additional  staff.  Compounding 
the  problem,  space  in  the  State  Archives  Building  pre- 
viously used  by  TRS  to  store  records  of  teachers  who 
have  retired,  accepted  refunds  or  are  deceased  has 
been  reclaimed  by  the  State  Archivist.  This  requires 
TRS  to  move  all  of  these  records  to  a new  location. 

It  is  because  of  these  reasons  and  the  increased  cost 
of  leasing  office  space  that  the  Board  of  Trustees  de- 
cided that  an  investment  in  the  construction  of  our 
own  building  would  best  meet  the  present  and  long 
term  needs  of  the  System  and  its  members.  As  an  in- 
vestment, this  building  will  not  affect  the  System's 
ability  to  pay  retirement  benefits;  instead,  it  will  be 
an  appreciating  asset  as  well  as  a low-cost  home  for 
TRS  well  into  the  next  century. 


Should  the  Attorney  General's  opinion  support  the 
State  Records  Act's  mandate  to  release  personal  in- 
formation to  commercial  interests,  TRS  is  prepared 
to  introduce  legislation  prohibiting  this  practice  in 
the  future. 

In  the  meantime,  TRS  wishes  to  inform  every 
annuitant  that  the  System  does  not  endorse  any  com- 
mercial product,  such  as  an  insurance  policy,  and  has 
no  intention  of  ever  doing  so  in  the  future. 


1978  LEGISLATION 

The  General  Assembly,  during  the  final  week  of 
the  1978  session,  included  TRS  in  the  provisions  of 
House  Bill  1803.  This  bill  would  permit  various  State 

bill,  the  additional  amounts  would  become  payable  in 


larger  increase;  the  System  will  automatically  increase 


CRIME  ON  THE  ELDERLY 


elderly  lady  is  standing  at  a street  corner  when 
e;  teenage  boy  snatches  her  purse  and  disap- 
pears around  the  corner.  A tall,  grey-haired  man  of 
seventy,  looks  in  dismay  at  the  wreckage  of  his  bur- 
glarized home.  The  elderly  are  being  confronted  with 
the  fact  they  have  increasingly  become  the  target  of 

The  big  question  is,  "What  does  one  do  about  such 
attacks?"  Some  timely  suggestions  are  being  offered 
by  the  American  Association  of  Retired  Persons  and 

ers'  Association  in  a pamphlet 
called  our  etirement  Anti-Crime  Guide;  and  by  the 
Attorney  General  of  Illinois,  William  J.  Scott,  in  his 

~rhese  pamphlets  warn  against  overreaction  and 
fear.  By  protecting  yourself  from  real  possibilities 
ent  habits,  your  chance  of  being  a crime  vic- 
tim can  be  reduced  to  near  zero. 

Statistically,  most  crimes  to  the  elderly  involve 
robbery.  The  victim  is  advised  not  to  protect  prop- 
erty. It  is  wiser  to  let  the  purse-snatcher  have  a few 
dollars  than  suffer  the  pain  and  injury  of  a broken 
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arm  or  a beating.  Chances  are  the  robber  wants  easy 
money  and  is  not  interested  in  the  victim  unless  he 
finds  himself  attacked  in  return. 


The  victim  would  do  better  to  study  the  robber's 
face  and  body  for  physical  characteristics  which  will 
identify  him.  Ignore  clothing.  A hat  can  be  discarded. 


Another  warning  is  to  never  carry  large  sums  of 
money  or  display  cash  openly  where  strangers  can  see 
it.  Carry  a purse  close  to  the  body,  but  do  not  wrap 
the  straps  around  your  wrists.  Men  should  not  carry 
bulging,  noticeable  wallets. 

Both  pamphlets  offer  advice  on  recognizing  con 
artists.  Old  and  well  publicized  con  games  still  deceive 
people  every  day.  20  Ways  Not  to  be  Gypped  offers 
five  warning  signs  of  a con  game:  (1)  an  offer  of 
something  for  nothing,  (2)  a salesman  running  down 
his  own  or  another's  product,  (3)  any  contract  with 
vague  or  tricky  wording,  (4)  pressure  to  sign  right 
now,  (5)  offer  of  a kick-back  for  referring  friends  to  a 
salesman.  This  pamphlet  also  warns,  "Don't  pay  until 
you're  sure,  don't  sign  anything  until  you've  slept  on 
it,  and  don't  buy  without  comparing  prices  from 
other  sources." 

Removing  the  temptation  for  the  robber  or  con 
artist  can  greatly  reduce  the  chances  of  your  becoming 
a crime  victim.  Taking  the  necessary  precautions  does 
not  make  it  impossible  for  a burglar  to  enter  your 
home,  but  chances  are  he  will  seek  an  easier  target. 
Elderly  people  may  not  have  the  muscle  of  the 
younger  hoodlum  but  they  can  out-smart  him. 
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STUDY  ON  HEALTH  INSURANCE  NEEDS  UNDERWAY 


One  of  the  major  problems  facing  retired  Illinois 
teachers  is  the  need  for  affordable  health  insurance 
coverage.  This  problem  exists  because  most  teachers, 
once  retired,  are  unable  to  continue  enrollment  in 
a school  district  group  insurance  plan.  For  many,  the 
only  alternative  to  no  health  insurance  coverage  is  to 
secure  an  individual  policy  which  generally  provides 
less  coverage  and  is  far  more  expensive. 

The  General  Assembly,  during  its  last  regular  ses- 
sion, passed  what  may  prove  to  be  a landmark  resolu- 
tion. House  Resolution  986  urged  TRS  to  contract 
for  a study  which  would  provide  in-depth  analysis  of 
the  health  insurance  needs  of  retired  teachers.  This 
resolution  also  required  the  following  information: 

(1)  an  analysis  of  the  available  alternatives  for 
providing  health  insurance  for  retired  teach- 
ers. 

(2)  an  analysis  of  the  available  alternatives  for 
providing  health  insurance  for  active  and  re- 
tired teachers. 

(3)  an  analysis  of  the  costs  involved  with  the 
different  alternative  programs. 

(4)  an  analysis  of  the  means  of  financing  the  al- 
ternative programs. 

This  resolution  also  suggested  that  various  Illi- 
nois educational  organizations  be  asked  to  assist 
in  the  study. 


In  response  to  this  Resolution,  TRS  contacted  a 
number  of  organizations  which  have  expertise  in  this 
field.  Subsequently,  on  August  8,  1978,  five  organiza- 
tions presented  their  proposals  for  completing  this 
study  to  a committee  comprised  of  representatives 
of  the  following  groups:  Illinois  Association  of 

School  Administrators;  Illinois  Association  of  School 
Boards;  Illinois  Association  of  School  Business  Of- 
ficials; Illinois  Association  of  Superintendents  of  Edu- 
cational Service  Regions;  Illinois  Education  Associa- 
tion; Illinois  Federation  of  Teachers;  Illinois  Office 
of  Education;  Illinois  Principals  Association;  Illinois 
Retired  Teachers  Association;  and  TRS. 

Based  upon  the  recommendations  of  these  organi- 
zations, the  TRS  Board  of  Trustees  awarded  the  con- 
tract to  conduct  the  study  to  Peat,  Marwick,  Mitchell 
and  Co.,  an  internationally-known,  accounting  and 
actuarial  firm. 

At  the  time  this  issue  of  the  Topics  was  ready  for 
printing,  the  study  was  in  progress;  therefore,  no  in- 
formation about  the  findings  or  recommendations 
were  available.  However,  this  study  will  be  completed 
prior  to  March  1,  1979,  and  a full  report  will  be  sub- 
mitted to  the  General  Assembly  for  its  consideration. 

The  next  issue  of  the  Topics  will  provide  a sum- 
mary of  this  study's  findings. 


1978  Legislation 

After  vigorous  support  from  TRS,  Governor 
Thompson,  in  August,  signed  into  law  House  Bill 
1803.  This  amendment  allows  TRS  to  raise  the 
amount  of  future  annual  post-retirement  increases 
from  2%  to  3%  of  base  pension.  The  increased  benefit 
provided  by  the  amendment  will  take  effect  in  1979. 

TRS  has  requested  clarification  from  Attorney 
General,  William  J.  Scott,  regarding  the  proper  ad- 
ministration of  this  amendment. 

Retired  teachers  need  not  contact  TRS  to  initiate 
this  increase;  the  System  will  automatically  increase 
benefits  at  the  appropriate  time. 


Changing  Your  Address? 

Retired  members  wishing  to  change  their  address 
should  mail  requests  directly  to  TRS.  This  request 
should  be  made  one  month  in  advance  of  the  date 
you  wish  to  have  your  check  sent  to  the  new  address. 
In  this  request,  please  indicate  your  name.  Social 
Security  Number,  old  address,  new  address,  and  the 
date  you  plan  to  move. 

Do  not  mail  this  request  to  the  State  Comptroller's 
office  as  this  will  result  in  a delay.  Only  TRS  can 
change  your  address. 


Board  of  Trustees  Election 


Direct  Deposit  — Safe  and  Easy 


The  Board  of  T rustees  is  comprised  of  nine  persons. 
These  nine  persons  include  the  State  Superintendent 
of  Education,  ex  officio,  four  individuals  appointed 
by  the  Governor  from  the  public  sector,  and  four  con- 
tributing members  of  the  System  elected  by  the  mem- 
bers and  annuitants  of  the  System. 
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On  July  14,  1979,  the  terms  of  office  of  two  Trus- 
tees, Vivian  Najim  and  Alex  Naidenovich,  will  expire. 
As  required  by  law,  an  election  to  fill  these  two 
vacancies  will  be  held  on  May  1,  1979.  The  ballots  for 
this  election  will  be  mailed  to  members  and  annu- 
itants on  or  before  April  20,  1979. 


If  only  two  candidates  file  for  election,  the  statute 
provides  they  will  be  declared  elected  without  the 
balloting  procedure. 

The  next  issue  of  the  Topics  will  contain  biographi- 
cal information  about  each  of  the  candidates  - watch 
for  it! 
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The  last  issue  of  the  TOPICS  spoke  to  the  problem 
of  "Crime  on  the  Elderly."  Several  readers  wrote  TRS 
indicating  that  one  of  the  more  obvious  ways  retired 
teachers  become  crime  victims  is  on  the  way  home 
from  cashing  their  pension  checks.  These  readers  ask- 
ed, "Can  TRS  help  me  avoid  the  hazard  and  nuisance 
of  going  to  the  bank  each  month?" 

Yes,  TRS  can  help!  If  proper  arrangements  are 
made,  your  pension  checks  can  be  mailed  directly  to 
your  bank. 

First,  determine  if  your  bank  will  enter  into  a 
"Power  of  Attorney"  agreement.  This  agreement 
would  allow  the  bank  to  receive,  endorse,  and  deposit 
pension  checks  into  your  account.  This  agreement 
does  not  allow  the  bank  to  conduct  any  other  trans- 
action in  your  behalf. 

If  your  bank  will  provide  this  service,  contact  TRS 
for  the  necessary  "Power  of  Attorney”  affidavit. 

Upon  receipt  of  the  "Power  of  Attorney"  affidavit, 
TRS  will  change  the  payment  mailing  address  at  the 
earliest  possible  date.  Affidavits  received  prior  to  the 
15th  day  of  the  month  will  permit  the  requested 
change  to  occur  with  the  pension  payment  at  the 
end  of  that  month.  Affidavits  received  after  the  15th 
day  of  the  month  will  delay  the  change  until  the  end 
of  the  following  month. 

In  addition  to  the  "Power  of  Attorney"  affidavit, 
you  must  also  inform  TRS  of  the  address  you  intend 
to  use  as  your  permanent  home  address.  This  infor- 
mation permits  TRS  to  mail  all  correspondence 
(other  than  your  pension  payment)  directly  to  you. 

Direct  deposit  pension  payments  is  just  another 
way  TRS  tries  to  be  of  service. 


JUST  FOR  FUN  . . . 

A first  grader,  reporting  a fire  in  his  school,  said  he 
knew  it  was  going  to  happen  — they  had  been  prac- 
ticing for  it  all  year. 
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HEALTH  INSURANCE 
STUDY  RECOMMENDATIONS 

The  last  issue  of  the  Topics  reported  that  a study 
was  being  conducted  to  address  the  health  insurance 
concerns  of  retired  Illinois  teachers.  That  study,  con- 
ducted by  Peat,  Marwick,  Mitchell  and  Co.,  has  been 
completed  and  its  recommendations  accepted  by  the 
Board  of  Trustees.  The  recommendations  presented 
incorporate  the  suggestions  of  the  various  Illinois 
educational  organizations.  These  organizations  re- 
garded an  insurance  program  which  would  provide 
coverage  for  catastrophic  illness  as  an  immediate 
necessity. 

A survey  of  health  insurance  coverage  indicates 
that  nearly  all  active  teachers  are  now  covered  by 
a health  insurance  plan.  Therefore,  this  study  recom- 
mends a program  be  developed  to  provide  coverage 
to  retired  teachers  receiving  TRS  benefits,  and  to  the 
survivors  of  active  and  retired  teachers  who  receive 
monthly  survivor  benefits.  It  was  also  recommended 
that  dependent  coverages  be  made  available  for  de- 
pendent children  under  age  18  and  spouses. 

The  benefit  plan  recommended  would  provide 
comprehensive  major  medical  coverage  including  full 
coverage  for  in-patient  hospital  services,  payment  for 
hospital  room  costs  at  semi-private  rates  and  non- 
hospital charges  to  the  maximum  coverage  permitted. 
The  amount  of  the  maximum  coverage  will  require 
additional  analysis  but  probably  will  be  $50,000  or 
$100,000.  The  recommended  plan  does  incorporate 
a deductable  cost  of  $160  per  year  that  must  be  met 
prior  to  any  plan  payments.  This  is  considered  neces- 
sary to  keep  the  overall  cost  of  the  program  at  a 
reasonable  level. 

The  study  recommends  that  the  administrative 
responsibilities  be  divided  between  TRS  and  a private 
insurance  carrier.  TRS  would  enroll  all  individuals 
eligible  for  coverage,  deduct  required  premiums  from 
benefit  payments  and  supply  claim  forms.  The  insur- 
ance carrier  would  be  responsible  for  processing  all 
insurance  claims. 

Finally,  the  study  recommends  that  the  State  of 
Illinois  participate  in  the  plan  costs.  It  is  recom- 
mended that  those  individuals  enrolled  in  the  pro- 
gram contribute  no  more  than  50%  of  the  total  cost. 

The  results  of  this  study  have  been  sent  to  mem- 
bers of  the  General  Assembly  for  legislative  action.  As 
additional  information  becomes  available,  the  Topics 
will  keep  you  informed. 


BOARD  ELECTION  - MAY  1 

Six  teachers  have  been  certified  as  valid  candidates 
for  two  positions  on  the  TRS  Board  of  Trustees  by 
Dr.  Joseph  Cronin,  State  Superintendent  of  Educa- 
tion. Each  of  the  two  positions  offers  a four-year 
term  beginning  July  15,  1979.  These  two  positions 
are  currently  held  by  Vivian  Najim  of  Springfield 
and  Alex  Naidenovich  of  Elmhurst.  Both  are  candi- 
dates for  re-election. 

Ballots  will  be  mailed  to  all  members  and  annuitants 
by  April  20.  Only  ballots  returned  by  10:00  AM, 
May  1,  1979,  can  be  counted.  The  two  candidates 
receiving  the  highest  number  of  votes  will  be  declared 
elected.  (FOR  INFORMATION  ABOUT  THE  CAN- 
DIDATES, SEE  PAGE  3.) 


1979  LEGISLATIVE  PROGRAM 

On  February  23,  the  Board  of  Trustees  formally 
adopted  an  eight  point  legislative  program  that  TRS 
will  actively  support  in  the  1979  session  of  the  Gen- 
eral Assembly.  The  following  four  proposals  would 
be  of  primary  interest  to  our  retired  members. 

1.  Encourage  the  General  Assembly  to  incorporate 
into  legislation  the  results  of  the  Health  Insurance 
Study. 

2.  Offer  amendments  which  rectify  apparent  in- 
equities in  the  calculation  of  post-retirement 
increases  under  the  provisions  of  House  Bill 

1803.  (HB  1803  was  approved  in  1978.) 

3.  Provide  future  annual  increases  at  the  rate  of 
3%  of  the  then  current  retirement  allowance 
rather  than  the  original  retirement  allowance. 

4.  Permit  certain  retired  members  who  elected  to 
receive  a reduced  retirement  allowance  under 
the  Reversionary  plan  to  revoke  that  election 
and  begin  receiving  the  full  amount  payable. 

The  August  issue  of  the  Topics  will  report  the 
bill  numbers  and  progress  of  these  proposals. 


1978  SUMMARY  FINANCIAL  REPORT 


Recently,  TRS  mailed  copies  of  its  complete  Annual  Finan- 
cial Report  for  the  year  ended  June  30,  1978  (FY78)  to  every 
school  building  in  the  State.  To  assure  each  member  access  to 
basic  financial  information  about  the  System,  TRS  is  now 
pleased  to  present  a summary  of  that  report  with  appropriate 
comparative  figures  for  the  year  ended  June  30,  1977  (FY77). 

The  condensed  totals  in  the  Statement  of  Revenue  and  Ex- 
pense and  the  Balance  Sheet  agree  with  the  audited  statements 
prepared  by  the  accounting  firm  of  Peat,  Marwick,  Mitchell 
and  Co.  The  Actuarial  Balance  Sheet  was  prepared  by  A.  S. 
Flansen,  Inc.,  an  international  actuarial  firm. 

The  Statement  of  Revenue  and  Expense  represents  a sum- 
mary of  the  System's  operations  for  the  twelve-month  period 
ended  June  30,  1978.  Compared  to  the  amounts  received  dur- 
ing FY77,  the  employee  contributions  increased  by  $7.7  mil- 
lion, State  appropriations  increased  by  S18.1  million,  invest- 
ment income  increased  by  S25.9  million  and  miscellaneous 
income  increased  bypS.7  million. 

Based  on  percentage  of  total  income  received  during  FY78, 
employee  contributions  represented  30.6%,  State  appropria- 
tions represented  40.6%,  investment  income  represented  27.6% 
and  miscellaneous  income  represented  1.2%. 


Balance  Sheet  (Cont.) 

Liabilities  and  Reserves  1 978  1 977 


Liabilities: 

Benefits  Payable  S 370,383  314,629 

Refunds  Payable  260,161  264,545 

Accounts  Payable  242,129  74,377 

Construction  Payable  103,405  

976,078  653,551 


Reserves: 

Reserves  less  unfunded 

obligation  of  State  1 ,896,887,470  1 ,654,558,861 

$1,897,863,548  1,655,212,412 

The  previous  two  statements  accurately  reflect  the  System's 
current  condition  but  are  not  sufficient  to  evaluate  the  true  fi- 
nancial position  of  TRS.  To  accomplish  this,  the  assets  must  be 
compared  to  obligations  the  System  has  incurred  to  pay  bene- 
fits to  teachers  who  have  retired  or  will  retire  at  a future  date. 
This  evaluation  is  accomplished  by  the  Actuarial  Balance  Sheet. 

ACTUARIAL  BALANCE  SHEET 


STATEMENT  OF  REVENUE  AND  EXPENSE 


Revenue: 


1978 


1977 


Resources 

Assets  less  Current  Liabilities  $1,939,176,097  ' 

Unfunded  Past  Requirement  2,050,071,167 


Employee  Contributions 
State  Appropriations 
Investment  Income 
Miscellaneous  Income 


Expense: 

Age  Retirement  Benefits 
Survivor  Benefits 
Disability  Benefits 
Refunds 

Administrative  Cost 


Excess  of  Revenue  (Expense) 


8132,176,556 
175,069,000 
1 18,988,123 
5,398,157 


124,526,810 
156,976,400 
93,128,166 
,680,096 


Total  Resources 
Requirements 

Present  VaLue  af  Benefits 


r — . — |— T — i — j-,  , .Present  VaLue  af  Benefits 

Digitized  bymie  Internet  Archive 


in 

6,661,210  5,818,332 

2,499,285  2,200,636 

21,639,987  19,579,606 

1,610,372  1,463,414 


Active  Members 
r\[\4  r*  inactive  Members 

l—  Total  Present  Value  of  Benefits 

Present  Value  of  Future  Normal  Cost 

Total  Requirements 


$3,989,247,264 


$1,696,568,788 

4,027,940,230 

134,590,026 

5,859,099,044 

(1,869,851,780) 

$3,989,247,264 


$189,303,227  173,735,950 

$242,328,609  205,575,522 


* Includes  $55,448,000  to  reflect  retained  earnings  on  equities  used  for 
actuarial  valuation  purposes  and  does  not  include  $13,159,373  mem- 
bers accounts  receivable  shown  as  an  asset  on  the  Balance  Sheet. 


The  expenses  of  TRS  reflect  the  primary  purpose  of  the 
System,  namely  the  payment  of  benefits  to  retired  members, 
disabled  members  and  surviving  beneficiaries.  Benefit  pay- 
ments account  for  87.7%  of  the  System's  expenses.  The  re- 
maining expenses  include  the  payment  of  refunds  to  teachers 
who  left  the  System  and  withdrew  their  contributions  ( 1 1 .4%) 
and  the  cost  of  administering  the  System  (.9%).  The  com- 
bined expenses  of  FY78  were  $189.3  million.  This_represents 
an  increase  of  8.9%  over  FY77  expenses. 

Total  revenue  exceeded  expenses  by  more  than  $242  mil- 
lion. This  excess  revenue  increased  the  System's  assets  to 
nearly  SI. 9 billion.  The  distribution  of  these  assets  is  shown 

in  the  Balance  Sheet. 

BALANCE  SHEET 

Assets  1978  1977 

Cash  on  Deposit  S 809,975  3,609,740 


The  funding  level  of  TRS  can  be  determined  by  dividing  the 
amount  indicated  as  Assets  by  the  amount  shown  as  Total 
Requirements:  That  funding  level  at  June  30,  1978,  was  48.6%. 
This  is  an  increase  of  3%  from  the  funding  level  at  June  30, 
1977,  and  is  the  seventh  consecutive  year  of  improved  finan- 
cial stability. 

The  gains  made  during  the  past  seven  years  can  be  attributed 
to  the  cooperative  efforts  of  the  TRS  Board  of  Trustees,  the 
administrative  staff,  and  the  General  Assembly.  This  cooper- 
ative effort  has  made  it  easier  for  Illinois  teachers  to  point 
with  pride  at  their  retirement  system.  Continued  cooperation 
will  assure  teachers  a financially  healthy  system  that  will 
respond  to  their  future  needs. 

This  article  is  intended  to  provide  a brief  summary  of  the 
total  financial  report.  The  complete  report  includes  addition- 
al financial  information,  statistical  data  and  a listing  of  all 
investments.  Members  may  secure  personal  copies  upon  writ- 
ten request. 


Interest  and  Dividends 
Receivable 

Contributions  Receivable 
Investments 
Proper 


21,884,531 

34,182,544 


16,959,693 

36,983,852 


1,839,561,706  1,597,366,482 


IS  YOUR  NOMINATION 

https  ://archive.org/€lBtails/trstopicsciewslet32)1illTeac 

~ 31,897,863,548  1^55,212  pr 


Anne  Davis,  of  Harvey,  is  a sixth  grade 
teacher  at  Riley  School.  She  received  her 
B.A.  in  Elementary  Education  at  Illinois 
State  University,  her  M.A.  in  Guidance  and 
Counseling  at  Governor's  State,  and  has 
completed  graduate  work  at  Chicago  State 
University.  Her  numerous  professional 
activities  include  membership  in  the  Cur- 
riculum-Institute Committee,  I.E.A.  Board 
of  Directors,  I.E.A.  Executive  Committee, 
delegate  to  Representative  Assembly,  dele- 
gate to  N.E.A.  Convention,  and  Congressional  Contact  Member.  Also 
active  in  her  community,  she  has  been  Financial  Secretary  of  the  Wes- 
ley United  Methodist  Church,  a member  of  the  Advisory  Council  for 
Desegregation  of  Harvey  Public  Schools,  District  Number  152. 

In  reference  to  the  issues  facing  TRS,  Mrs.  Davis  stated,  "Based  on 
any  current  proposals,  I am  definitely  opposed  to  the  inclusion  of 
Illinois  teachers  in  the  federal  Social  Security  system.  My  next  priority 
is  a realistic  early  retirement  program.  Although  I am  not  backing  a 
specific  program  at  this  time,  I do  feel  that  a viable  plan  must  be  legis- 
lated. Additionally,  once  teachers  retire,  they  should  be  able  to  live 
independently  and  not  be  consumed  by  the  ravages  of  inflation!" 


Gary  Elmen,  of  Bloomingdale,  Illinois, 
in  DuPage  County,  is  a full-time  teacher  of 
German  and  English  at  Downers  Grove 
North  H.S.  He  holds  a B.A.  and  M.A.  from 
the  University  of  Illinois.  Elmen's  interest 
in  teacher  retirement  funding  and  state 
finances  stems  from  his  experience  as 
legislative  chairperson  since  1976  for  the 
Illinois  Education  Association  and  his 
service  on  the  executive  committee  of 
lEA's  political  action  unit.  Recently, 
Elmen  served  as  the  only  teacher  on  the  Governor's  Property  Tax  Ad- 
visory Commission.  In  1978,  Elmen  testified  in  Denver  about  Illinois 
teachers'  concern  over  mandatory  inclusion  into  Social  Security. 

Commenting  on  his  candidacy,  Mr.  Elmen  said,  "Teachers  who 
contribute  year  after  year  their  hard-earned  dollars  to  TRS  deserve  the 
dignity  of  a secure  retirement.  With  the  state  still  avoiding  payment  of 
its  fair  share  to  TRS,  and  the  U.S.  Social  Security  system  licking  its 
chops  at  the  thought  of  capturing  all  the  dollars  from  state  public 
pension  systems,  teachers  nearing  or  in  retirement  may  instead  face  a 
nightmare.  I am  running  because  your  trustee  should  be  an  advocate, 
who  will  protect  the  interests  of  fellow  teachers  in  a fully  funded  and 
individual  retirement  system  while  improving  the  system  with  such 
options  as  early  retirement." 


John  Kip  Evans,  of  Ingleside,  is  an 
industrial  arts  teacher  at  John  T.  Magee 
Middle  School  in  Round  Lake.  He  has 
also  taught  government  and  physical  ed- 
ucation. He  has  been  active  as  a varsity 
coach,  chairperson  for  teacher  negotia- 
tions and  manager  of  a private  tennis 
club.  He  is  a graduate  of  Zion  Benton 
Township  High  School  and  received  his 
B.S.  Degree  from  Black  Hills  State  Col- 
lege, South  Dakota. 

Regarding  his  candidacy  for  the  TRS  Board,  Mr.  Evans  said,  "As  I 
passed  my  petitions  around,  I found  that  many  teachers  have  questions 
about  the  Teachers'  Retirement  System  and  its  future.  As  a Board 
Member,  I would  find  out  the  answers  to  these  questions.  I would  like 
to  see  the  retirement  age  changed  and  the  benefits  improved.  As  a 
member  of  the  Teachers'  Retirement  System,  you  should  not  have  to 
work  to  understand  the  System.  The  Teachers'  Retirement  System 
should  work  for  you." 


Richard  G.  Hackl  is  superintendent, 
principal  and  teacher  at  Rooks  Creek 
Community  Consolidated  Elementary  Dis- 
trict Number  425  in  Graymont,  Illinois. 
He  received  his  bachelors  degree  from  Illi- 
nois State  University,  his  masters  from 
Western  Michigan  University,  and  has 
completed  graduate  work  at  Illinois  State 
University.  Mr.  Hackl  has  been  a teacher 
at  Maroa-Forsyth  High  School;  East  Ley- 
den High  School;  Triton  College;  a grad- 
uate-assistant in  the  Office  of  Research  Services  and  Grants  at  I.S.U.;  a 
Planner  Analyst  for  Regional  Educational  Service  Center,  Title  III, 
ESEA;  a member  of  State  Data  Processing  Advisory  Committee  for 
I.O. E.;  and  Director,  Title  111,  ESEA  Project  at  Olympia  District.  He 
is  a member  of  IASA,  and  the  National  Council  of  Teachers  of  Math. 


Identifying  some  priorities  if  elected,  Mr.  Hackl  said,  "Full  benefits 
should  be  available  at  age  55  to  one  who  has  completed  30  years  of 
service.  Those  contributors  who,  after  completing  a degree,  were 
drafted  and  entered  the  teaching  field  upon  discharge,  should  be  able  to 
count  their  years  in  the  military  toward  retirement,  just  as  one  whose 
teaching  career  was  interrupted  by  a tour  of  duty  in  the  military." 


Alex  Naidenovich,  Elmhurst,  is  a physi- 
cal and  driver  education  teacher  at  York 
High  School.  His  professional  activities 
include  membership  in  the  A.F.T.,  Retire- 
ment Consultant  for  the  West  Suburban 
A.F.T.  Local  571,  and  service  as  chair- 
person of  the  Pension  Legislative  Com- 
mittee for  the  Elmhurst  Teachers'  Coun- 
cil. He  has  also  been  active  in  the  insurance 
industry  for  the  last  twelve  years,  winning 
many  awards  while  specializing  in  retire- 
ment and  tax-sheltered  programs.  An  incumbent  Trustee  seeking  re- 
election,  he  is  serving  as  a member  of  Investment  and  Annuity  Commit- 
tees of  the  TRS  Board. 

Referring  to  accomplishments  during  his  past  term,  Mr.  Naidenovich 
said,  "I  can  proudly  point  to  the  dramatic  growth  in  the  investment 
portfolio;  a rise  in  the  funding  level  of  the  System;  increases  in  the 
post-retirement  benefits  for  retired  teachers;  and  improved  information 
and  consultant  services  as  significant  gains  made  during  the  past  four 
years."  As  goals  for  his  next  term  of  office,  Mr.  Naidenovich  stated, 
"I  would  like  to  see:  retirement  at  age  55  without  discount;  improve- 
ment of  post-retirement  benefits  and  a health  insurance  program  for 
retired  teachers;  continued  reduction  of  unfunded  liability;  and  re- 
sistance to  inclusion  of  Illinois  teachers  under  Social  Security." 


Vivian  L.  Najim,  a teacher  for  twelve 
years,  is  presently  principal  of  Lindsay 
Elementary  School  and  serves  as  Director 
of  Clerical  Personnel  for  the  Springfield 
Public  Schools.  She  is  a member  of  the 
National  Education  Association,  the  State 
and  Local  Principals  Association,  Illinois 
Reading  Council,  Illinois  Association  for 
Supervision  and  Curriculum  Development, 
Delta  Kappa  Gamma  Educator's  Society 
and  Altrusa  International  Women's  Serv- 
ice Club.  She  is  currently  serving  on  the  Legislative  and  Personnel 
Committee  of  the  TRS  Board  of  Trustees. 

Devoting  much  personal  time  during  her  past  two  terms  as  a Trustee, 
Miss  Najim  feels,  "Educators  devote  many  hours  to  insure  literacy  in 
our  society;  therefore,  it  is  appropriate  that  I commit  personal  time  to 
insure  a comfortable  retirement  for  those  choosing  the  educational 
profession."  In  seeking  her  third  term  to  the  Board,  Miss  Najim  com- 
mented, "My  experience  as  a Trustee  will  assure  all  Illinois  teachers  of 
continued  progress  in  the  important  areas  of  state  funding  of  the  Sys- 
tem, liberalization  of  member  benefits  and  expansion  of  TRS  com- 
munication and  consultant  services." 


LEGAL  SPEAKERS 

Reprinted  from  Illinois  Department  on  Aging  IDA  NEWS 

As  a public  service  the  Committee  on  Delivery  of 
Legal  Services  to  the  Elderly  of  the  Young  Lawyers 
Section  of  the  Illinois  Bar  Association  has  arranged 
for  attorneys  to  speak  before  senior  citizens  groups 
throughout  the  State.  If  your  group  would  like  an 
attorney  to  appear  as  a speaker  (without  charge) 
please  call  Virginia  Holcomb  at  the  Illinois  Bar 
Center.  The  toll-free  number  is  800-252-8908. 

Your  group  may  request  an  attorney  to  speak  on 
a particular  topic  such  as  wills  or  real  estate,  or  you 
may  have  the  attorney  choose  a topic.  In  either  case, 
when  you  call,  please  give  Mrs.  Holcomb  the  name 
of  your  group,  the  date  and  location  of  your  meeting, 
expected  attendance,  the  length  of  time  you  wish  the 
attorney  to  speak,  and  the  name  and  phone  number 
of  the  person  to  contact  to  confirm  the  arrangements. 


FROM  THE  BENCH 

Reprinted  from  Illinois  Department  on  Aging  IDA  NEWS 

Q.  My  husband  made  me  the  beneficiary  of  a life  in- 
surance policy,  hoping  that  the  money  would  go 
directly  to  me.  But  now  I've  heard  that  such  in- 
surance policies  become  a regular  part  of  the  estate 
and  must  go  through  probate.  Is  this  true ? 

A.  No.  If  the  estate  is  not  named  as  beneficiary,  the 
proceeds  will  be  payable  directly  to  you.  The  only 
connection  the  insurance  policy  has  with  the  re- 
mainder of  the  estate  is  the  effect  it  will  have  on 
the  amount  of  Federal  Estate  Tax. 

If  you  have  questions  you'd  like  considered,  send 
them  to: 

From  the  Bench 

c/o  Illinois  Department  on  Aging 
421  East  Capitol  Avenue 
Springfield,  Illinois  62706 


TRS  TOPICS  IS  PUBLISHED  BY  THE  TEACHERS' 
RETIREMENT  SYSTEM  OF  THE  STATE  OF  ILLINOIS 


BOARD  OF  TRUSTEES 
JOSEPH  M.  CRONIN,  PRES. 
STATE  SUPERINTENDENT 


JOHN  BARR 
DECATUR 


ALEX  NAIDENOVICH 
ELMHURST 


DON  S.  BROWNING 
PRINCETON 

BOB  DANIELS 
SPRINGFIELD 


VIVIAN  NAJIM 
SPRINGFIELD 

JOSEPH  M.  PASTE R IS 
DE  KALB 


JUDITH  A.  FITCH 
PEORIA 


ROY  A.  BAKER 
DIRECTOR 

A 


WE'RE  MOVING! 

TRS  wishes  to  advise  all  members  that  during  the 
last  week  in  May  and  the  first  week  in  June,  the 
System's  Springfield  office  will  be  moved  to  our  new 
office  building.  While  we  are  in  the  process  of  moving, 
our  ability  to  provide  efficient  services  will  be  severely 
hampered.  During  the  second  week  of  June,  we  will 
resume  our  normal  activities  but  it  may  be  June  30 
before  we  can  reestablish  100%  efficiency. 

Our  new  address,  effective  June  1,  1979,  will  be: 

Teachers'  Retirement  System 
2815  West  Washington  Street 
Springfield,  Illinois  62708 

Thank  you  for  your  consideration. 
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AL  SOMMER  RETIRES 

V*  ' AkSfj  Alfred  H.  Sommer,  Associate  Di- 

sk rector  of  the  Teacher's  Retirement 
f System,  has  announced  his  retirement 

effective  August  31,  1979.  A graduate 
of  Beardstown  High  School,  with  an 
V Jv  I]  accounting  background  from  Brown's 
w* M ' fl  Business  College  and  the  LaSalle  Ac- 
I*  counting  Institute,  Al  began  employ- 
ment with  TRS  in  January  of  1950  as 
f I j an  accountant.  During  his  career,  Al 
has  held  various  positions,  including 
Chief  Accountant,  Administrative  As- 
AL  SOMMER  sistant  to  the  Director,  Assistant  Direc- 
tor, and  Associate  Director. 

Over  the  past  30  years,  Al  has  been  involved  in  researching 
and  writing  legislative  proposals  concerning  survivor  benefits, 
post-retirement  increases,  minimum  retirement  allowances, 
and  various  liberalizing  amendments.  In  1959,  he  was  involved 
in  a significant  event  affecting  the  accounting  system  utilized 
by  TRS  when  legislation  was  enacted  establishing  the  reserve 
system  of  accounting  that  continues  to  be  utilized  today. 

While  with  the  System,  Al  has  seen  its  membership  grow 
from  approximately  44,000  to  136,000  and  the  number  of  re- 
tired teachers  increase  from  5,400  to  32,000.  He  also  wit- 
nessed the  increasing  complexity  of  reporting  the  System's  fi- 
nancial condition  with  the  expansion  of  TRS's  assets  from  $41 
million  in  1950  to  over  $2  billion  in  1979. 

Throughout  these  years  of  tremendous  growth,  Al  made 
important  contributions  in  revising  and  streamlining  TRS's  en- 
tire accounting  system  and  establishing  sophisticated  account- 
ing controls.  He  was  also  instrumental  in  implementing  a more 
efficient  record  system  which  included  the  installation  and  up- 
grading of  our  Data  Processing  Department;  establishing  an  In- 
formational Services  Department  with  traveling  consultants, 
including  a regional  office  in  Lombard;  and  serving  as  the  chief 
liaison  between  TRS  and  the  System's  actuaries.  Most  recently, 
he  has  assisted  with  the  design  and  construction  of  the  new 
TRS  office  building  in  Springfield,  an  appropriate  symbol  of 
Al's  many  contributions  to  the  System  since  1950. 

Reflecting  on  his  career,  Al  stated,  "Thirty  years  a mem- 
ber of  the  staff  of  the  Teacher's  Retirement  System  represents 
well-invested  time  for  me  — challenging,  productive  and  happy 
years."  He  added,  "I  am  pleased  to  have  been  part  of  the  TRS 
staff,  probably  the  most  conscientious  and  efficient  staff  of 
any  agency  in  state  government.  My  thanks  to  all  of  them;  and 
to  them  I leave  the  challenge  of  maintaining  the  excellence  and 
integrity  of  the  System  in  the  future,  as  in  the  past." 

During  retirement,  Al  and  his  wife,  Mary  Rose,  are  look 
ing  forward  to  seeing  more  of  their  children  and  grandchildren 
as  well  as  traveling  and  enjoying  their  favorite  hobbies. 

The  Teacher's  Retirement  System  salutes  and  thanks  Al 
Sommer  for  his  loyalty,  contributions,  and  many  achieve- 
ments on  behalf  of  the  teachers  of  Illinois. 


DAVIS,  ELMEN  ELECTED 


ANNE  DAVIS 

Anne  Davis  and  Gary  Elmen  won  the  May  2 election  for 
two  positions  as  trustees  on  the  Teachers'  Retirement  System 
Board.  Their  four-year  terms  commenced  July  15,  1979. 

In  April  1979,  TRS  mailed  139,150  ballots  to  members 
and  annuitants.  34,890  ballots  were  returned,  casting  a total 
of  68,285  votes.  Ms.  Davis  received  20,430  votes;  Mr.  Elmen 
garnered  17,192.  Incumbents  Vivian  Najim  and  Alex  Naideno- 
vich  received,  respectively,  11,623  and  10,183  votes.  John  K. 
Evans  accumulated  5,735  votes;  and  Richard  Hackl  received 
3,122  votes. 

Anne  Davis,  a sixth  grade  teacher  at  Riley  School,  resides 
in  Harvey  with  her  husband  and  her  daughters,  Debra  and 
Denise.  Anne  has  been  active  in  behalf  of  teachers  and  educa- 
tion at  local,  state  and  national  levels.  She  has  held  member 
ship  in  a Curriculum-Institute  Committee;  IEA  Board  of  Di- 
rectors; IEA  Executive  Committee;  as  delegate  of  the  Repre- 
sentative Assembly  and  of  the  NEA  Convention;  and  was  a 
Congressional  Contact  Member.  Anne  has  also  been  active  in 
her  local  community  as  a member  of  the  Wesley  United  Meth- 
odist Church  and  the  Advisory  Council  for  the  Desegregation 
of  Harvey  Public  Schools,  District  Number  152. 

Gary  Elmen  resides  in  Bloomingdale,  DuPage  County, 
with  his  wife  Patricia,  and  teaches  German  and  English  at 
Downers  Grove  North  High  School  Gary  has  been  very  active 
politically  for  teachers  and  education  in  such  positions  as  legis- 
lative chairperson  since  1976  for  the  Illinois  Education  Associ- 
ation and  member  of  the  Executive  Committee  of  lEA's  politi- 
cal action  unit.  He  was  recently  the  only  teacher  on  the  Gover- 
nor's Property  Tax  Advisory  Commission.  In  1978,  he  testified 
in  Denver  regarding  the  concerns  of  the  Illinois  teachers  over 
mandatory  inclusion  in  Social  Security. 

TRS  welcomes  our  new  trustees  and  hopes  their  next 
four  years  in  office  will  be  both  productive  for  Illinois  teachers 
and  enjoyable  for  them. 


GARY  ELMEN 


WE  MADE  IT! 


Yes,  we  finally  made  it!  On  May  29,  TRS  moved  into  its 
new  offices  at  2815  West  Washington  Street,  Springfield,  Illi- 
nois, 62708.  Construction  is  still  in  progress  in  parts  of  the 
building,  but  we  welcome  visitors  anytime  between  8:30  A.M. 
and  4:30  P.M.,  weekdays. 

If  you  have  specific  questions  our  new  telephone  system 
allows  you  to  contact  the  proper  individual  by  using  one  of 
the  following  numbers: 


cut  out  and  save 


Teachers'  Retirement  System 
P.O.  Box  4057 
2815  W.  Washington  Street 
Springfield,  I llinois  62708 

Phone 

Retirement 217/753-0326 

Survivor  Benefits 217/753-0335 

Address  Change/ 

^Undelivered  Payments 217/753-0329  ^ 


r 
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1979  LEGISLATION 


The  81st  session  of  the  Illinois  General  Assembly 
holds  the  promise  of  being  one  of  the  most  signifi- 
cant sessions  in  the  history  of  TRS.  The  following 
bills,  which  would  improve  TRS  benefits,  have  passed 
the  General  Assembly  and  are  awaiting  action  by 
Governor  Thompson. 

You  are  encouraged  to  direct  your  expressions  of 
support  or  concern  to  Governor  Thompson. 

House  Bill  724  - would  permit  a widow  or  widower 
receiving  a Survivor  Benefit  to  remarry  after  the 
attainment  of  age  55  without  loss  of  the  benefit. 

House  Bill  1258  - rectifies  apparent  inequities  in  the 
calculation  of  post-retirement  increases  provided 
by  H.B.  1803  which  was  enacted  during  the  1978 
session  of  the  General  Assembly. 

House  Bill  1334  - would  permit  TRS  to  establish  a 
health  insurance  program  for  Illinois  retired 
teachers. 

House  Bill  1529  - permits  certain  retired  members, 
who  elected  to  receive  a reduced  retirement  allow- 
ance under  the  Reversionary  Option,  to  revoke 
that  option  and  begin  receiving  the  full  amount 
payable. 

Senate  Bill  362  - same  as  House  Bill  1258. 


ANNE  DAVIS 
HARVEY 


ROY  A.  BAKER 
DIRECTOR 


JOSEPH  M.  PASTE R IS 
DE  KALB 


The  January  issue  of  the  Topics  will  provide  addi- 
tional information  about  these  bills  if  they  are  ap- 
proved by  Governor  Thompson. 
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You’re  Invited! 

TRS  is  proud  to  announce  an  open  house  of  its  new 
office  building  at  2815  West  Washington  Street, 
Springfield,  Illinois.  This  event  will  be  held  from  1:00 
PM  to  4:00  PM  on  Sunday,  October  19,  1980. 

The  Board  of  Trustees  extends  this  invitation  to  all  Il- 
linois retired  teachers  to  join  us  in  commemerating  this 
event.  Members  of  the  retirement  office  staff  will  be 
available  to  answer  your  questions  and  to  conduct 
tours  of  the  facility. 

Health  Insurance  Progress  Report 

In  January,  the  Topics  reported  that  House  Bill 
1334,  which  allows  TRS  to  establish  a health  insur- 
ance program  for  Illinois  retired  teachers,  was  await- 
ing Governor  Thompson’s  final  certification.  That  cer- 
tification was  received  on  January  7,  1980. 

The  Board  of  Trustees  has  since  employed  William 
M.  Mercer,  Incorporated,  to  analyze  the  needs  of  re- 
tired teachers  and  to  formulate  plan  recommenda- 
tions. 

Based  upon  a survey  conducted  with  862  Illinois  re- 
tired teachers,  Mercer,  Incorporated,  has  developed 
plan  recommendations  that  include  three  basic  fea- 
tures. 

The  first  feature  is  a Prescription  Drug  Plan.  This 
portion  of  the  entire  program  would  assist  many  an- 
nuitants with  lower  income  levels  who  have  a prob- 
lem meeting  day-to-day  living  expenses.  It  is  recom- 
mended that  the  plan  pay  most  if  not  all  of  the  costs 
for  prescription  drugs. 

The  second  feature  would  be  a Catastrophic  Health 
Plan.  This  portion  of  the  program  would  relieve  the 
fear  of  one  serious  illness  completely  utilizing  a per- 
son’s life  savings.  Mercer,  Incorporated,  has  recom- 
mended that  this  plan  require  an  annual  deductible, 
payable  by  the  teacher,  and  offer  a lifetime  maximum 
benefit. 

The  amounts  of  the  deductible  and  the  maximum 
lifetime  catastrophic  benefit  would  be  determined  by 
the  bids  received  from  insurance  carriers  on  a number 
of  alternatives. 

The  final  basic  feature  of  the  recommended  pro- 
gram would  coordinate  benefits  from  the  TRS  pro- 
gram with  Medicare. 

These  recommendations  have  been  accepted  by 
the  Trustees  and  TRS  is  now  accepting  bids  from 
companies  to  underwrite  this  program.  It  is  antici- 
pated that  information  about  the  program  in  its  final 
form  will  be  available  in  late  fall  with  the  plan  be- 
coming effective  on  January  1,  1981. 


Legislative  Platform  Approved 

Legislative  improvement  of  the  System  is  a never 
ending  process  for  TRS.  The  results  of  the  1980  ses- 
sion are  reported  elsewhere  in  this  issue  of  the 
Topics,  but  already  our  thoughts  are  on  the  1981  ses- 
sion. 

On  August  15,  the  Board  of  Trustees  adopted  a plat- 
form of  legislative  action  for  the  upcoming  session  of 
the  General  Assembly.  The  following  proposals  are  of 
most  interest  to  our  retired  members. 

1.  Under  present  law,  most  annuitants  receive  an 
annual  increase  of  3%  of  their  original  retirement  al- 
lowance. The  TRS  Board  advocates  a system  of  post- 
retirement increases  that  realistically  reflects  the 
state  of  the  economy. 

2.  TRS  is  currently  limited  in  the  amount  it  can  pro- 
vide in  meeting  the  costs  of  the  Health  Insurance  Pro- 
gram to  $3.6  million  annually.  Such  an  amount  re- 
stricts the  consideration  of  a more  comprehensive 
program  of  health  protection.  The  TRS  Board  wishes 
to  lift  this  restriction. 

3.  Current  law  provides  a lump  sum  payment  to  a 
designated  survivor  of  a teacher  of  no  less  than  one- 
sixth  of  the  final  salary  of  the  teacher  or  $1,000, 
whichever  is  greater.  The  TRS  Board  advocates  pro- 
viding a lump  sum  payment  equal  to  the  larger  of  one- 
sixth  of  the  last  annual  salary  rate  or  the  total  of  1 % of 
earning  which  the  teacher  contributed  to  the  Retire- 
ment System  for  Survivor  Benefit  coverage.  The 
Board  has  also  suggested  that  the  Survivor  Benefits 
Program  be  altered  to  permit  periodic  increases  to 
off-set  inflation. 

The  upcoming  election  affords  each  teacher  the 
opportunity  to  confer  with  candidates  for  the  General 
Assembly  concerning  their  position  on  these  propos- 
als. Contact  the  candidates  and  use  your  vote  wisely. 


From  The  Bench 

Reprinted  from  Department  on  Aging,  AEGIS 


Question:  My  apartment  lease  expires  in  60  days. 
Yesterday,  I received  a notice  that  the  building  was 
being  converted  to  a condominium  in  120  days  and 
that  my  lease  will  not  be  renewed.  I cannot  afford  to 
buy  my  apartment.  Is  there  any  way  I can  stay  in  my 
apartment  for  more  than  60  days? 

Answer:  Under  Illinois  law,  a condominium  converter 
must  give  tenants  at  least  120  days  notice  of  intent  to 
convert  the  building  to  a condominium.  At  the  same 
time  as  giving  notice,  the  converter  must  tell  you 
whether  your  lease  will  be  renewed  and  on  what 
terms.  If  your  lease  expires  within  the  120-day  notice 
period,  you  have  the  right  to  extend  your  lease  on  the 
same  terms  until  the  end  of  the  120-day  period.  In 
your  case,  this  means  you  can  stay  an  additional  60 
days  if  you  so  choose.  But  you  must  give  the  condo- 
minium converter  (not  necessarily  your  landlord)  writ- 
ten notice  that  you  are  staying.  Your  notice  must  be 
sent  no  more  than  30  days  after  you  receive  the  notice 
that  the  building  is  being  converted. 

You  should  contact  your  local  municipal  officials  to 
determine  if  local  ordinances  exist  which  provide  ad- 
ditional protection. 
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Pending  Legislation 

The  1980  session  of  the  General  Assembly  did  not 
produce  a large  number  of  bills  intended  to  improve 
benefits  for  Illinois  retired  teachers.  Instead,  one 
rather  significant  bill  was  approved  on  the  final  day  of 
the  session. 

House  Bill  1009,  which  is  awaiting  action  by  Gover- 
nor Thompson,  would  make  the  following  changes  in 
the  law  governing  TRS. 

1.  Payable  on  January  1,  1981,  teachers  who  retired 
on  or  before  January  1,  1976  would  receive  an  in- 
crease of  $1  per  month  for  each  year  of  service. 

2.  Payable  on  September  1,  1981,  certain  retired 
teachers  would  be  entitled  to  a minimum  retire- 
ment benefit  of  $10  per  month  for  each  year  of 
creditable  service  up  to  a maximum  of  $450  per 
month  for  45  or  more  years.  (Currently,  $300  month- 
ly maximum  for  30  or  more  years) 

3.  Payable  on  January  1,  1981,  current  Survivor  Bene- 
fit recipients  would  receive  a one-time  increase  of 
1%  of  their  current  monthly  benefit  for  each  full 
year  they  have  received  this  benefit. 

4.  Effective  January  1,  1981,  spouses  who  first  be- 
come survivors  after  this  date  would  be  entitled  to 
a monthly  Survivor  Benefit  subject  to  a new  maxi- 
mum of  $350.  (Currently,  $300) 

5.  Effective  July  1,  1981,  spouses  who  first  become 
survivors  after  this  date  would  be  entitled  to  a 
monthly  Survivor  Benefit  subject  to  a new  maxi- 
mum of  $400  (from  $350). 

At  presstime,  Governor  Thompson  was  considering 
an  amendatory  veto  of  this  bill  for  the  purpose  of  in- 
cluding retired  state  employees.  If  the  Governor 
amends  this  bill,  it  will  have  to  be  reconsidered  during 
the  fall  session  of  the  General  Assembly. 

If  this  legislation  is  approved  by  the  Governor,  you 
need  not  contact  TRS  to  receive  the  proper  benefit. 
TRS  will  initiate  any  necessary  action  to  insure  that 
each  person  receives  the  appropriate  benefit. 
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HEALTH  INSURANCE — 

First  Enrollment  Ends 

The  enrollment  period  for  the  Catastrophic 
Health  and  Prescription  Drug  Plan  ended  on 
February  20,  1981.  This  program  is  a significant 
first  step  in  meeting  the  health  care  needs  of 
Illinois  retired  teachers  and  approximately 
3,000  individuals  chose  to  enroll. 

Individuals  eligible  for  Medicare  will  find  this 
program  very  beneficial.  The  TRS  plan  will  pay 
all  qualifying  expenses  above  those  paid  by 
Medicare,  after  an  annual  deductible  of  $300. 
Any  deductibles  required  by  Medicare  will  be 
applied  to  TRS’s  $300  deductible.  The  TRS  plan, 
therefore,  provides  a “blanket”  over  the 
Medicare  program  by  limiting  an  individual’s 
out-of-pocket  medical  expenses  to  $300  an- 
nually. In  addition,  the  TRS  program  offers  a 
complete  prescription  drug  program  with  no 
deductible.  Office  calls  are  also  covered  by  the 
plan  when  necessary  for  a diagnosis  of  a symp- 
tom and  for  follow-up  treatments  of  a condition. 

This  plan  provides  other  advantages  to  Illi- 
nois retired  teachers.  Excellent  long-term 
coverages  are  provided  because  the  lifetime 
maximum  benefit  is  $1,000,000. 

Upon  application  for  monthly  Survivor 
Benefits,  a newly  eligible  beneficiary  may  also 
enroll  in  this  plan.  The  surviving  beneficiary 
would  then  be  considered  an  “annuitant”  and 
TRS  would  pay  a portion  of  the  premium  cost. 

In  the  coming  months,  TRS  will  be  working 
with  Blue  Cross/Blue  Shield  and  the  Illinois 
General  Assembly  in  an  effort  to  improve  the 
plan.  Although  the  plan  was  an  important  begin- 
ning, TRS  may  be  able  to  offer  an  even  better 
program  during  the  next  open  enrollment 
period.  This  open  enrollment  period  should  oc- 
cur no  later  than  January  1, 1982. 

If  you  have  questions  concerning  the  health 
plan,  write  TRS.  Selected  questions  may  appear 
in  future  issues  of  the  Topics. 

Those  enrolled  in  the  plan  and  wishing  to  sub- 
mit a claim  are  reminded  to  contact  the  in- 
surance carrier  at  the  following  address: 

Fort  Dearborn  Life 
Blue  Cross/Blue  Shield 
223  North  Michigan  Avenue 
P.O.  Box  1220 
Chicago,  Illinois  60601 


TRS  Board  Elections 

Four  teachers  have  been  certified  by  Donald 
G.  Gill,  State  Superintendent  of  Education,  as 
valid  candidates  for  two  positions  on  the  TRS 
Board  of  Trustees.  Each  of  the  two  positions  of- 
fers a four-year  term  beginning  July  15,  1981. 
These  two  positions  are  currently  held  by  Judith 
Fitch  and  Joseph  Pasteris,  both  of  whom  are 
candidates  for  re-election. 

Members  and  annuitants  will  be  mailed 
ballots  no  later  than  April  21st.  Only  ballots 
returned  by  10:00  A.M.,  May  1,  1981,  may  be 
counted.  The  two  candidates  receiving  the 
highest  number  of  votes  will  be  declared 
elected. 

(For  information  about  the  candidates,  see  Page  3.) 

Publications  for 
Senior  Citizens 

The  following  publications  are  available  from 
the  Public  Documents  Distribution  Center, 
Pueblo,  Colorado  81009.  Specify  quantity,  item 
number  and  stock  number.  Include  payment 
with  order  (check  or  money  order  payable  to 
Superintendent  of  Documents). 

“Crime  Prevention  Handbook  for  Senior  Citizens’’ 

53  pp.  (illust.)  No.  144VO-S/N  027-000-00589-6 $2. 10 
“Federal  Benefits  for  Veterans  and  Dependents’’ 


73  pp.  (illust.)  No.  137VO-S/N  051-00137-1  $2.00 

“Where  to  Write  for  Birth  and  Death  Records’’ 

8 pp.  No.  8VO-S/N  017-022-00691-0  $1.25 

“Where  to  Write  for  Marriage  Records’’ 

6 pp.  No.  9VO-S/N  017-022-00692-8  $1 .25 

“Where  to  Write  for  Divorce  Records’’ 

5 pp.  No.  10VO-S/N  017-022-0690-1  $1.25 

“The  Elderly:  How  Well  Are  We  Housed?” 

19  pp.  (illust.)  No.  56TO-S/N  23-000-00519-1  $1.25 


“A  Guide  to  Medical  Self-Care  and  Self-Help  Groups 
for  the  Elderly” 

22  pp.  (illust.)  No.  146TO-S/N  017-062-00119-7  $1.50 
“Your  Medicare  Handbook” 

66  pp.  No.  1 7WO-S/N  017-070-00340-1  $3.00 

“Using  Your  Medicines  Wisely:  A Guide  for  the 
Elderly” 

26  pp.  No.  18WO-S/N  017-024-00969-5  $2.25 


| 1980  FINANCIAL  SUMMARY  | 


In  March,  TRS  mailed  copies  of  its  complete  annual  financial 
report  for  the  year  ended  June  30,  1980,  to  every  school  building 
in  the  State.  To  assure  each  member  access  to  basic  financial  in- 
formation about  the  System,  TRS  is  now  pleased  to  present  a sum- 
mary of  that  report  with  appropriate  comparative  figures  for  the 
year  ended  June  30,  1979. 

The  Balance  Sheet  and  Statement  of  Revenue  and  Expense 
were  condensed  from  financial  statements  audited  by  the  account- 


ing firm  of  Peat,  Marwick,  Mitchell  and  Co.  The  Actuarial  Balance 
Sheet  was  prepared  by  the  System’s  actuary,  A.  S.  Hansen,  Inc. 

The  data  in  this  article  provides  information  necessary  to  reflect 
the  general  financial  position  of  the  System.  The  complete  report 
includes  additional  financial  information,  statistical  data  and  a 
listing  of  all  investments.  TRS  encourages  every  member  to  review 
the  copy  mailed  to  their  school  building.  Any  member  may  secure 
a personal  copy  upon  written  request. 


Balance  Sheet 


1980 

1979 

1980 

1979 

ASSETS 

LIABILITIES  AND  RESERVES 

Cash  on  Deposit 

$ 3,071,888 

1,956,862 

Liabilities : 

Interest  and  Dividends 

Benefits  Payable 

$ 363,583 

377,047 

Receivable 

33,744,836 

26,122,467 

Refunds  Payable 

1,345,533 

956,013 

Accounts  Payable 

669,179 

709,167 

Contributions  Receivable 

41,321,008 

23,526,315 

Construction  Retainage 

Investments 

2,416,960,812 

2,117,895,957 

Payable 

25,369 

179,068 

Construction  in  Progress 

— 

3,736,438 

2,403,664 

2,221,295 

Reserves: 

Property  and  Equipment 

4,618,776 

611,449 

Reserves  Less  Unfunded 

Obligation  of  State 

2,497,313,656 

2,171,628,193 

$2,499,717,320 

2,173,849,488 

$2,499,717,320 

2,173,849,488 

Statement  of  Revenue  and  Expense 

Actuarial  Balance  Sheet 

1980 

1979 

1980 

1979 

REVENUE: 

RESOURCES 

Member  Contributions 

$ 151,339,630 

141,087,603 

Assets  Less  Current 

State  Appropriations 

212,697,717 

188,641,596 

Liabilities 

$2,566,094,656* 

2,233,476,193** 

Investment  Income 

177,998,265 

144,677,072 

Unfunded  Past 

Miscellaneous 

7,725,756 

6,739,922 

Requirement 

2,391,382,576 

2,327,062,391 

549,761,368 

481,146,193 

Total  Resources 

$4,957,477,232 

4,560,538,584 

EXPENSE: 

Retirement  Benefits 

154,476,872 

144,896,371 

REQUIREMENTS 

Post-retirement  Benefits 

26,996,859 

23,841,793 

Present  Value  of 

Survivor  Benefits 

8,459,660 

7,544,393 

Benefits 

Disability  Benefits 

3,121,683 

2,682,067 

Retired 

2,010.840,338 

'1,892,829,429 

Refunds 

28,909,607 

25,594,136 

Active  Members 

4,785,166,220 

4,500,498,918 

Administrative  Expenses 

2,111,224 

1,846,710 

Inactive  Members 

148,944,083 

148,896,550 

224,075,905 

206,405,470 

Total  Present  Value 

Excess  Revenue 

of  Benefits 

6,944,950,641 

6,542,224,897 

for  Reserves 

$ 325,685,463 

274,740,723 

Present  Value  of 
Future  Normal  Cost 

(1,987,473,409) 

(1,981,686,313) 

Total  Requirements 

$4,957,477,232 

4,560,538,584 

IS  YOUR  NOMINATION 


OF  BENEFICIARY  UP-TO-DATE? 


'Includes  $68,781,000  to  reflect  retained  earnings  on  equities  used  for  actuarial 
valuation  purposes. 

"Includes  $61,848,000  to  reflect  common  stock  growth  using  the  retained  earn- 
ings method  on  equities  used  for  actuarial  valuation  purposes. 


MEET  THE  CANDIDATES 


Robert  L.  Barrow,  a classroom  teacher 
in  Carbondale,  holds  a B.S.  and  a M.S. 
degree  from  Southern  Illinois  University. 
He  has  served  on  the  Board  of  Directors  of 
both  the  IEA/NEA  and  the  NEA  and  is  cur- 
rently president  of  the  Carbondale  Educa- 
tion Association. 

“As  is  the  case  with  the  rest  of  the 
public,  teachers’  spending  and  saving 
powers  are  being  battered  by  inflation.  The 
erosion  of  our  pension  funds,  however, 
cannot  be  allowed. 

“It  is  my  belief  that  a dignified  retirement  must  be  insured  for 
teachers  who  have  contributed  hard  earned  dollars  to  their  pension 
fund,  and  that  is  why  I am  running  for  a seat  on  the  Illinois  Teachers’ 
Retirement  System  Board. 

“Critical  attention  must  be  paid  to  improvement  on  the  return  paid 
on  your  pension  dollars  to  guarantee  a secure  retirement.  I am  familiar 
with  the  legislative  process,  and  I would  like  to  put  that  knowledge  to 
work  for  you. 

“I  feel  it  is  important  that  the  Board  maintain  a reasonable  balance. 

I promise  to  see  that  all  parts  of  the  State  are  represented  and  that  the 
Board  is  always  accessible  to  all  annuitants  throughout  the  State. 

“lam  committed  to  devote  my  energies  to  protect  the  interests  of  all 
educators  in  maintaining  a financially  sound  system  that  will  continually 
address  the  economic  needs  of  the  contributors.” 


Judith  Fitch,  Chillicothe,  is  an  elemen- 
tary teacher  who  has  served  in  numerous 
leadership  positions  in  both  her  local  Illi- 
nois Valley  Central  Education  Association 
and  the  IEA/NEA.  Ms.  Fitch  was  recently 
elected  to  the  NEA  Board  of  Directors.  She 
has  served  as  an  elected  Trustee  of  the 
TRS  Board  since  July  15,  1977. 

“In  1977  when  I first  sought  to  serve 
you  on  the  TRS  Board  of  Trustees  I spoke 
of  my  goal  to  provide  dignity  for  teachers  in 
retirement.  During  the  four  years  of  my 
service,  direct  benefits  to  contributors  and  annuitants  have  resulted 
from  the  direction  of  the  Board.  The  returns  of  our  investments  are 
substantially  greater  because  of  our  insistence  on  more  active  manage- 
ment of  our  portfolio.  Retired  teachers  can  now  rely  on  an  automatic  3% 
annual  increase  and  a supplemental  health  care  plan.  Practicing 
teachers  have  a disability  plan  that  helps  provide  economic  security  dur- 
ing active  professional  years.  The  System's  $2.4  billion  in  assets  pro- 
vides for  economic  dignity  for  all  contributors  and  annuitants. 

“All  of  our  problems  are  not  solved.  Congress  continues  to  look  at 
funds  in  public  retirement  systems  as  a public  buffet,  and  threatens  to 
mandate  our  inclusion  in  Social  Security.  This  raid  of  teachers'  dollars 
cannot  be  allowed  The  TRS  Board  of  Trustees  must  continue  to  be  in  the 
forefront  of  this  survival  fight.  TRS  benefits  provide  a retirement  plan. 
Social  Security  is  a supplemental  plan.  The  benefits  you  earn  under  TRS 
must  continue  to  be  guaranteed  to  you  and  the  benefits  you  or  your 
spouse  have  earned  under  Social  Security  must  continue  to  be  income 
you  can  count  on  receiving. 

“The  TRS  must  continue  to  judiciously  investigate  possibilities  for 
even  greater  service  to  Illinois  teachers.  The  teachers  should  benefit 
more  from  the  money  they  contribute.  I have  a responsibility  to  you,  not 
to  bankers  and  brokers.” 


Joseph  Pasteris  is  a special  education 
teacher  at  DeKalb  High  School  with  22 
years  of  service.  He  is  a Past  President  of 
the  IEA,  a former  member  of  the  NEA  Board 
of  Directors,  and  has  served  eight  years  as 
Trustee  of  the  TRS  Board. 

“I  have  chosen  to  run  once  again  for 
the  Board  of  Trustees  Teacher  Retirement 
System  for  the  following  reasons.  First  of 
all  I have  eight  years  of  experience  as  a 
trustee,  more  than  any  other  member  of 
the  board.  It  takes  a long  time  to  under- 
stand what  is  going  on  and  what  needs  to  be  done.  I am  willing  to  use 
this  experience  over  the  next  four  years  in  your  behalf. 

“Secondly,  I’ve  been  able  to  deliver  on  my  pledges.  The  last  time  I 
ran  I pledged  to  work  for  better  funding  of  the  system.  Since  I’ve  been  a 
member  of  the  board  we  have  improved  from  a position  of  37%  funding 
to  a present  level  of  52%,  and  the  level  continues  to  increase.  I also 
pledged  to  work  for  early  retirement  legislation  and  we  were  able  to  ac- 
complish that  goal. 

“Thirdly,  I want  to  have  one  more  term  as  a trustee  to  find  creative 
ways  to  use  the  assets  of  our  retirement  system  to  better  help  its 
members.  Benefit  improvement  through  the  legislature  is  extremely  dif- 
ficult during  these  inflationary  and  tight  money  times.  Perhaps  a com- 
bination of  earnings  from  the  system’s  assets  and  state  money  would 
open  the  door  to  better  benefits  for  our  members. 

“Finally,  the  fight  against  mandatory  coverage  under  Social  Securi- 
ty needs  to  be  continued.  I’d  like  to  be  there  representing  your  best  in- 
terests in  this  area  as  well  as  other  areas  that  I’ve  mentioned.  I feel  com- 
fortable in  saying  that  I’ve  done  a good  job  over  the  past  eight  years.  I 
pledge  to  continue  my  best  efforts  in  your  behalf.” 


John  M.  Wilson  of  Will  County  cur- 
rently teaches  Social  Justice  at  Boling- 
brook High  School.  A 1965  graduate  of 
Wheaton  College.  This  is  his  sixteenth  year 
of  teaching  with  experience  at  every  grade 
level,  K-12.  His  graduate  work  includes  a 
M.S.  in  Education  (1969)  and  an  Ed.D. 
(1973)  from  Northern  Illinois  University. 

Regarding  the  Teachers’  Retirement 
System  (TRS)  and  his  candidacy,  Dr. 
Wilson  states:  “While  a deductible  health 
insurance  plan  is  a beginning,  I want  to 
see  that  a comprehensive  insurance  program  is  developed.  In  my  opi- 
nion, this  is  desperately  needed  by  retired  educators. 

“Furthermore,  I believe  in  the  integrity  of  our  TRS  without  any  fur- 
ther connections  to  the  Social  Security  System  and  without  federal  con- 
trol. I will  work  to  that  end. 

“Finally,  as  our  system’s  name  connotes,  it  belongs  to  you,  the 
past  and  present  educators.  Therefore,  if  I am  elected,  I will  work  to  fur- 
ther “open  up”  communication  between  the  TRS  and  professional 
educators  statewide,  concerning  decisions  that  need  to  be  made  by  your 
TRS  Board,” 


Relocating? 

If  you  are  moving,  you  should  notify  TRS  of 
your  new  address  at  least  one  month  prior  to 
the  date  you  wish  your  retirement  checks  sent 
to  your  new  home.  This  notification  should  in- 
clude your  name,  Social  Security  Number,  the 
new  address  as  well  as  your  old  address  and 
the  date  you  plan  to  move.  Do  not  notify  the 
State  Comptroller’s  Office  as  only  TRS  can 
change  your  address  and  this  could  result  in  a 
delay  in  receiving  your  retirement  check. 

Retirement  checks  can  be  mailed  directly  to 
your  bank  for  deposit  into  your  account  by  com- 
pleting a form  available  only  from  the  TRS  of- 
fice. 

Even  if  you  already  are  having  your  checks 
mailed  to  your  bank,  you  should  keep  TRS  in- 
formed of  your  home  address.  This  will  provide 
TRS  with  an  alternate  address  to  send  tax  infor- 
mation, newsletters  and  other  publications 
directly  to  you. 
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Community  Care 
1-800/252-8966 

(Reprinted  from  Department  on  Aging,  AEGIS) 

A toll-free  number  for  referral  of  the  elderly  to 
in-home  services  provided  by  the  Illinois  Depart- 
ment on  Aging’s  Community  Care  Program 
went  into  effect  throughout  the  State  on  July 
18, 1980. 

The  toll-free  number  is  1-800-252-8966.  The 
Community  Care  referral  number  is  operational 
Monday  through  Friday  from  8:30  A.M.  to  5:00 
P.M. 

The  Community  Care  Program  was  author- 
ized last  year  by  the  General  Assembly  to  help 
prevent  the  unnecessary  institutionalization  of 
persons  aged  60  and  older  who  need  long-term 
care.  Services  for  the  eligible  elderly  include 
homemaker  and  chore/housekeeping  as  well  as 
adult  day  care. 

During  its  first  year  of  operation,  Community 
Care  enabled  more  than  5,000  older  persons  to 
avoid  unnecessary  or  premature  placement  in 
nursing  homes  and  other  institutions. 

The  Department  on  Aging  contracts  with 
more  than  100  service  providers  throughout  Illi- 
nois to  provide  eligible  elderly  with  in-home  ser- 
vices. 


TRS  and  the  IRS 

By  now,  you  should  have  received  a Form 
W-2P  from  the  Illinois  Office  of  the  State  Comp- 
troller advising  of  the  total  pension  benefits 
paid  you  by  TRS  for  the  1980  taxable  year.  It  is 
your  responsibility  to  report  your  taxable  retire- 
ment benefit  (Form  W-2P,  Column  10)  as  income 
on  your  income  tax  return,  Form  1040  or  1040A. 
Your  local  tax  consultant  or  the  Internal 
Revenue  Service  can  help  you  in  preparing  your 
income  tax  return  if  assistance  is  needed. 
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Health  Insurance 

Over  3,000  retired  members  enrolled  in  the  TRS 
Health  and  Prescription  Drug  Plan  during  the  first 
open-enrollment  period  ended  February  20,  1981. 
TRS  is  pleased  to  announce  its  next  open  enrollment 
for  insurance  coverage  effective  in  1982  starting 
October  1,  1981. 

The  TRS  insurance  is  an  excellent  supplemental 
plan  for  those  individuals  with  Medicare.  An  enrolled 
individual  will  only  have  to  meet  an  annual  $300 
deductible  and  thereafter  be  relieved  of  any  other 
medical  expenses  covered  by  the  plan.  The  plan  also 
provides  prescription  drug  coverage.  The  member's 
monthly  premium  for  1982  will  be  $12.05. 

Annuitants  under  age  65  will  be  given  two  options 
for  coverage  under  the  TRS  plan  in  the  coming  year. 
The  present  $2,500  per  person  per  year  plan  will 
again  be  offered  at  a monthly  premium  of  $23.30. 
Additionally,  members  will  be  given  a second  option 
of  purchasing  a new  $300  per  person  per  year  de- 
ductible plan  at  a monthly  premium  of  $32.85.  Those 
annuitants  presently  covered  by  the  $2,500  deductible 
plan  will  be  given  the  option  of  retaining  the  present 
plan  or  changing  over  to  the  $300  deductible. 

As  in  the  past,  TRS  will  pay  a portion  of  the  total 
premium  in  addition  to  the  amounts  indicated  above 
as  the  member's  premium. 

Updated  insurance  information  will  be  mailed 
to  all  members  two  weeks  prior  to  the  1982  open- 
enrollment  period. 

TRS  Fine  Art  Committee 
Seeks  Members 

The  Fine  Art  Committee  of  the  Teachers'  Retire- 
ment System  is  seeking  persons  interested  in  becoming 
members  of  the  committee.  The  Art  Committee 
membership  is  a three-year  term  and  the  Committee's 
function  is  to  promote  Art  Purchase  Exhibits  and 
other  art-related  endeavors  of  the  Teachers'  Retire- 
ment System. 

The  Committee  encourages  interested  persons  to 
send  brief  resume  to:  Art  Committee,  Teachers' 
Retirement  System,  P.  O.  Box  4057,  Springfield, 
Illinois,  62708. 


On  May  1,membersandannuitants  elected  Robert 
L.  Barrow  and  Judith  F itch  as  trustees  on  the  Teachers' 
Retirement  System's  governing  board.  Their  four-year 
terms  of  office  began  July  15,  1981. 

In  April,  TRS  mailed  132,023  ballots  to  members 
and  annuitants.  Returned  ballots  totaled  37,450 
representing  28.4%  of  the  membership.  The  balloting 
results  are  as  follows:  Judith  Fitch  received  30,100 
votes,  in  winning  her  second  term  of  office;  Robert  L. 
Barrow  received  23,435  votes;  Joseph  Pasteris  re- 
ceived 10,471  votes;  and  John  M.  Wilson  accumulated 
7,597  votes. 

Mr.  Barrow  is  an  eighth-grade  language  arts/social 
studies  teacher  at  Lincoln  Junior  High  School  in 
Carbondale.  He  has  twenty  years  of  classroom  exper- 
ience and  holds  a B.S.and  an  M.S. degree  from  Southern 
Illinois  University.  In  addition  to  his  teaching  duties, 
he  serves  as  Director  of  Music  for  the  Lakeland 
Baptist  Church  in  Carbondale.  He  has  served  on  the 
Board  of  Directors  of  the  IEA/NEA,  the  NEA  and  is 
currently  president  of  the  Carbondale  Education 
Association. 

Ms.  Fitch,  an  elementary  school  teacher  at  Pearce 
Middle  School  in  Chill icothe,  has  sixteen  years  of 
teaching  experience.  Professionally,  she  has  held 
various  regional  and  state-wide  positions  with  the 
Illinois  Education  Association  including  Legislative 
Chairperson  of  the  45th  Legislative  District,  I PACE 
Chairperson  for  the  46th  Legislative  District,  IEA 
State  Board  of  Directors,  the  State  I PACE  Committee, 
the  IEA  Human  Relations  Committee  and  is  currently 
an  NEA  Director.  Additionally,  she  has  held  numerous 
leadership  positions,  including  that  of  President  of 
the  Illinois  Valley  Central  Education  Association.  She 
has  also  served  asVice  President  of  the  TRS  Board  for 
the  past  two  years. 

TRS  welcomes  Mr.  Barrow  and  Ms.  Fitch  to  its 
Board  of  Trustees. 


Barrow/Fitdh 


For  the  Record 

Last  April,  many  retired  teachers  received  a news- 
letter from  the  Illinois  State  Employees  Association, 
implying  that  they  alone  opposed  legislation  which 
would  have  required  Illinois  pension  systems  to  invest 
in  Illinois-based  companies  regardless  of  the  rate  of 
return  on  these  investments. 

The  fact  is  TRS  and  sixteen  other  organizations 
were  opposed  to  this  legislation  and  registered  their 
opposition  at  committee  hearings.  This  legislation  was 
referred  to  a subcommittee  and  did  not  pass. 

TRS  is  not  opposed  to  investing  in  Illinois.  The 
System  is  opposed  to  arbitrary  investment  restrictions 
which  might  result  in  greater  risks  or  lower  rates  of 
return.  Currently,  TRS  is  assisting  the  Governor's 
Commission  on  Investment  Policy  in  its  study  of 
current  investment  laws.  TRS  is  optimistic  about  the 
Commission's  willingness  to  recommend  legislative 
improvements  which  will  result  in  better  investment 
opportunities. 


Art  Purchase  Exhibit 
Announced 

The  Fine  Art  Committee  of  the  I llinois  Teachers' 
Retirement  System  announces  its  third  Art  Purchase 
Exhibit  to  be  hung  January  9,  1982  in  Springfield, 
Illinois.  The  System  seeks  to  exhibit  and  may  pur- 
chase art  works  in  any  media  produced  by  its  active 
or  retired  members. 

For  entry  blanks  and  information,  please  write 
before  December  1,  1981  to: 

Third  Art  Purchase  Exhibit 
Teachers'  Retirement  System  of  the 
State  of  Illinois 

P.  0.  Box  4057,  281 5 West  Washington 
Springfield,  Illinois  62708 


Legislative  Update 

In  July,  Governor  Thompson  acted  on  two  TRS 
Appropriation  bills.  He  approved,  in  its  entirety,  Sen- 
ate Bill  323  which  appropriated  $9.9  million  to  fund 
certain  post-retirement  benefits.  The  Governor  re- 
duced the  appropriations  in  House  Bill  495  from 
$234.2  million  to  $145.2  million.  The  Governor  ex- 
plained that  his  action  does  not  reduce  the  State's 
committment  to  adequate  funding  of  retirement 
systems;  however,  Illinois's  economic  conditions 
and  poor  revenue  projections  necessitated  appropria- 
tion reductions. 

The  Governor's  action  will  not  affect  TRS's 
ability  to  pay  benefits  during  the  current  year.  Any 
additional  revenues  needed  to  pay  benefits  will  be 
derived  from  our  investment  earnings. 

The  Governor  has  indicated  that  retirement 
system  reductions  of  this  nature  will  be  a one-time 
only  occurrence.  Assuming  such  appropriation  re- 
ductions do  not  occur  in  the  future,  the  financial 
integrity  will  continue  to  improve. 

The  General  Assembly  also  passed  four  bills 
which  would  have  significant  impact  on  TRS  benefits 
for  our  retired  members.  The  following  bills  are 
awaiting  action  by  the  Governor. 

H.B.  682  —would  provide  increases  of  $1  per 
month  for  each  year  of  service  for  members  who  re- 
tired before  January  1,  1977;  also  provides  a 1%  in- 
crease in  benefits  for  survivors  who  began  receiving 
benefits  after  January  1,  1971,  but  before  January  1, 
1981,  for  each  year  since  benefits  began.  Both  in- 
creases will  be  payable  on  January  1,  1982. 

H.B.  794— reduces  the  required  number  of  years 
of  service  from  1 5 to  5 for  certain  persons  to  qualify 
for  annual  3%  increases  in  their  retirement  allowance. 
Effective  January  1,  1982. 

S.B.  599-  increases  monthly  benefit  maximum 
under  the  survivor  benefit  program  from  $300  to 
$400  for  one  beneficiary  and  from  $500  to  $600  for 
two  or  more  beneficiaries.  Effective  for  deaths  occur- 
ring after  July  1,  1981. 

S.B.  1 1 13— provides  a monthly  survivor  benefit 
to  a surviving  spouse  of  a member  who  had  no  credit- 
able service  after  July  24,  1959.  Maximum  benefit 
is  $200  per  month.  Effective  for  deaths  occurring 
after  January  1,  1982. 
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1981  Legislation:  Good  News  for  Retirees 


The  82nd  Session  of  the  Illinois  General 
Assembly  and  Governor  Thompson  have  approv- 
ed several  major  pieces  of  legislation  improving 
benefits  for  annuitants  of  the  Teachers'  Retire- 
ment System. 

On  the  first  of  January,  approximately 
26,000  annuitants  saw  the  results  of  House  Bill 
682  reflected  as  an  increase  in  their  monthly 
benefit  checks.  Members  who  retired  before 
January  1,  1977,  received  an  increase  of  $1  per 
month  for  each  year  of  creditable  teaching  ser- 
vice. In  addition,  survivor  benefit  recipients  whose 
monthly  payments  began  after  January  1 , 1971, 
and  before  January  1 , 1981,  received  an  increase 
of  1 % of  their  current  benefit  for,  each  year  since 
such  benefits  began. 

In  addition  to  H.B.  682,  the  following  bills 
have  recently  been  amended  to  the  law  governing 
TRS. 

H.B.  794  — reduces  the  required  number  of 
years  of  service  from  1 5 to  5 for  certain  persons 
to  qualify  for  annual  3%  increases  in  their  retire- 
ment allowances;  effective  January  1 , 1 982.  (In- 
dividuals who  are  affected  by  this  legislation  have 
been  notified  by  TRS.) 

S.B.  599  — increases  monthly  benefit  max- 
imums  under  the  survivor  benefit  program  to 
$400  for  one  dependent  or  $600  for  two  or  more 
dependent  beneficiaries.  Effective  for  deaths  oc- 
curring after  July  1 , 1981. 

S.B.  930  — changes  the  maximum  age  for 
temporary  and  accidental  disability  benefits  from 
65  to  70  under  certain  conditions;  stipulates  that 
members  cannot  be  denied  the  right  to  apply  for 
disability  benefits  because  of  age;  other  amend- 
ments to  disability  sections  of  the  law. 

S.B.  1 1 1 3 — provides  a monthly  survivor 
benefit  to  a surviving  dependent  beneficiary  of  a 
member  who  had  no  creditable  service  after  July 
24,  1 959.  Such  members  were  previously  ineligi- 
ble for  survivor's  coverage;  maximum  benefit  is 
$200  monthly;  effective  for  deaths  occuring  after 
January  1 , 1 982. 

With  Governor  Thompson's  approval  of 
House  Bill  682,  three  of  the  last  four  legislative 
sessions  have  resulted  in  benefit  increases  for 
retired  members.  In  1980,  House  Bill  1009  pro- 
vided increases  identical  to  those  under  House  Bill 
682  for  persons  whose  benefits  began  on  or 


before  January  1,  1971.  During  the  1978  Ses- 
sion, House  Bill  1 803  amended  the  statute  to 
raise  the  rate  for  annual  post-retirement  increases 
from  2%  to  3%.  Through  these  post-retirement 
benefit  improvements,  the  legislature  and  Gover- 
nor Thompson  have  attempted  to  partially  offset 
the  tremendous  reduction  in  the  economic  value 
of  benefits  due  to  inflation. 


Open-Enrollment  for  Health 
Insurance  Ends  February  20 

Since  the  open-enrollment  period  began  on 
October  1 , the  TRS  Health  Insurance  Department 
has  reported  a total  of  over  2,000  enrollees. 
Enrollment  forms  continue  to  pour  in  daily.  An- 
nuitants who  wish  to  enroll  during  the  open- 
enrollment  period  must  do  so  before  February  20, 
1982. 

The  TRS  Health  and  Prescription  Drug  Plan  is 
a comprehensive  medical  program  for  annuitants 
under  age  65.  Individuals  under  age  65  have  an 
option  of  a $300  or  a $2,500  annual  deductible 
with  monthly  premiums  for  1982  of  $32.85  or 
$23.30  respectively. 

For  those  individuals  age  65  and  over,  the 
TRS  plan  is  an  excellent  Medicare  supplement  in 
addition  to  providing  prescription  drug  coverage. 
The  annual  deductible  for  this  age  group  is  $300 
and  premiums  for  1 982  are  $ 1 2.05  per  month. 

One  of  the  most  valuable  features  of  the 
health  insurance  plan  is  the  prescription  drug 
coverage.  This  portion  of  the  plan  provides  1 00% 
coverage  for  prescription  drugs  purchased  at  par- 
ticipating pharmacies.  Enrolled  individuals  who 
experience  difficulty  in  locating  participating  phar- 
macies in  their  area  should  contact  TRS  for 
assistance. 

Annuitants  who  enroll  in  the  health  and  drug 
plan  between  January  21,  1982,  and  February 
20,  1982,  will  have  coverage  effective  April  1. 
Those  who  do  not  submit  enrollment  forms  prior 
to  February  20  must  wait  until  the  next  open- 
enrollment  period.  Questions  concerning  the  plan 
may  be  directed  to  Mr.  Eddie  Evemeyer  at 
217/753-0369. 


Another  Year;  Another  Tax  Return  to  File 


1981  has  come  and  gone;  however,  most  of' 

us  still  have  some  unfinished  business  — paying 
last  year's  taxes. 

With  the  enactment  of  President  Reagan's 
comprehensive  tax  package,  careful  tax  planning 
may  be  more  important  now  than  ever  before.  The 
Economic  Recovery  Tax  Act  makes  significant 
revisions  in  many  areas,  including:  a 23%  reduc- 
tion in  individual  tax  rates  over  the  next  three 
years;  an  increase  in  the  exclusion  limit  on  gifts  to 
individuals;  and  changes  in  rules  for  estate  tax, 
stock  options,  maximum  tax  on  unearned  income, 
etc.  Members  may  wish  to  consult  a tax  advisor 
for  ways  to  make  the  most  of  the  opportunities 
created  by  the  new  law. 
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Prior  to  February  1 , TRS  annuitants  will 
receive  a Form  W-2P  from  the  Office  of  the  State 
Comptroller.  This  form  provides  the  total  TRS 
benefit  payments  during  1981  as  well  as  the  tax- 
able amount,  if  any.  The  taxable  portion  (Column 
1 0)  must  be  reported  as  income  on  the  Federal  In- 
come Tax  Return  Form  1040  or  1040A.’  All 
benefit  payments  are  exempt  from  Illinois  State  In- 
come Tax.  (See  Illinois  Income  Tax  Return  instruc- 
tions — Employee  and  Retirement  Benefits  Sub- 
traction.) 

If  assistance  is  needed  with  the  preparation  of 
tax  returns,  members  should  contact  a tax  advisor 
or  the  Internal  Revenue  Service.  For  information 
on  special  tax  programs  for  senior  citizens,  the 
following  toll-free  numbers  may  be  used:  Federal 
Tax  Information  1-800-972-5400,  State  Tax  In- 
formation 1-800-252-8972. 


Need  a Speaker? 

If  you  are  responsible  for  organizing  programs 
for  a retired  teachers'  group,  TRS  may  be  able  to 
assist  you.  Whether  your  members  are  interested 
in  current  benefits  or  pending  legislation,  TRS  con- 
sultants can  tailor  a program  to  fit  their  needs. 
Within  the  next  few  months,  an  audio-visual  pro- 
gram for  retired  teachers  will  also  be  available. 
Anyone  who  wishes  to  schedule  a consultant  for  a 
group  meeting  should  contact  either  TRS  office  at 
least  30  days  in  advance. 
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From  the 

Executive  Director 

Samuel  W.  Anderson 

This  issue  of  the  Topics  is  devoted  primarily  to  pro- 
viding financial  information  about  the  Teachers'  Retire- 
ment System.  For  more  detailed  information,  members  are 
encouraged  to  review  the  Annual  Financial  Report  which 
will  be  mailed  to  every  school  building  and  district 
superintendent. 

Fiscal  1982  was  a crucial  year  for  the  System.  Investment 
income  reached  an  all-time  high  of  $285.5  million  with  the 
market  value  of  the  investment  portfolio  climbing  to 
$2,634  billion.  The  income  rate  of  return  was  11.9%. 

After  a full  year  of  study,  the  Board  of  Trustees  revised 
the  investment  strategies  and  diversified  the  management 
of  the  Fund  in  order  to  take  greater  advantage  of  higher 
yield  securities  and  more  productive  opportunities  as  the 
financial  markets  change. 

The  positive  effects  of  the  increased  investment  returns 
in  1982  were  blunted  by  reduction  of  the  State's  contribu- 
tion. It  is  anticipated,  however,  that  the  State  will  increase 
the  funding  level  so  that  within  five  years  it  will  return  to  a 
level  equal  to  an  estimate  of  the  System's  annual  benefit 
payout.  State  assumption  of  full  payout  by  the  Retirement 
System  to  increase  the  continued  buildup  of  the  funding 
ratio  remains  a goal  of  the  State. 

I am  confident  that  careful  review  of  this  information 
and  the  1982  Annual  Financial  Report  will  lead  both  active 
and  retired  members  to  greater  confidence  in  the  security 
of  their  retirement. 


ANNUAL  FINANCIAL  ISSUE 

See  inside  pages  for  Financial  Activity  Report  and 
1982  Financial  Summary 


MEDICARE  ELIGIBILITY: 

An  Overview 

The  Teachers'  Retirement  System  frequently  receives  in- 
quiries about  Medicare.  The  following  is  a summary  of  the 
facts  regarding  Medicare  eligibility  and  costs. 

Any  U.S.  citizen  who  is  age  65  or  older  who  resides 
within  the  continental  United  States  is  eligible  to  par- 
ticipate in  the  Medicare  program. 

Medicare  Part  A is  a hospitalization  insurance  plan.  If 
you  are  65  or  older  and  either  you  or  your  spouse  is  receiv- 
ing a monthly  Social  Security  benefit,  you  are  eligible  to 
participate  in  Medicare  Part  A at  no  cost  to  you.  In  addi- 
tion, any  person  born  before  1903  is  eligible  for  participa- 
tion in  Medicare  Part  A at  no  cost  regardless  of  Social 
Security  coverage. 

If  you  are  65  or  older  and  neither  you  nor  your  spouse 
receives  a monthly  Social  Security  benefit  and  you  wish  to 
participate  in  Medicare  Part  A,  you  may  purchase  cover- 
age at  your  own  cost.  The  current  cost  for  purchase  is  $113 
per  month. 

An  individual  qualifies  for  monthly  Social  Security 
benefits  as  a result  of  having  Social  Security-covered  earn- 
ings for  a minimum  of  40  quarters  and  attaining  age  62.  In 
addition,  an  individual  can  become  eligible  for  Social 
Security  as  a result  of  disability  or  being  the  survivor  of  a 
person  covered  by  Social  Security. 

Medicare  Part  B is  a medical  insurance  program  which  is 
available  at  a current  cost  of  $12.20  per  month.  Enrollment 
in  Part  B is  optional  for  those  who  receive  free  Medicare 
Part  A.  However,  those  who  purchase  Part  A at  their  own 
cost  must  also  purchase  coverage  in  Part  B.  On  the  other 
hand,  it  is  possible  to  purchase  Part  B without  enrolling  in 
Part  A. 

For  those  who  must  purchase  Medicare  Part  A,  initial 
enrollment  after  age  65  increases  the  cost.  For  every  year 
beyond  age  65,  the  monthly  premium  increases  10%.  Thus 
a person  waiting  until  age  67  to  initially  purchase  Medicare 
would  be  required  to  pay  20%  more  per  month  in  pre- 
miums than  if  enrolled  at  age  65. 

The  initial  enrollment  period  is  from  three  months 
before  the  65th  birthday  to  three  months  after  the  65th 
birthday.  For  those  not  enrolling  in  their  initial  enrollment 
period,  the  only  other  "open"  enrollment  period  is  the  first 
three  months  of  each  calendar  year  with  coverage  then 
becoming  effective  on  July  1. 

Anyone  having  questions  about  Medicare  should  direct 
their  inquiries  to  the  local  area  Social  Security  office. 


Financial  activity  report 


The  1982  financial  summary  contained  in  this  issue 
reflects  the  general  financial  position  of  the  System  as  of 
June  30,  1982.  Following  are  highlights  of  significant  finan- 
cial activities  during  the  year. 

EXPENSES 

Benefits  paid  to  retired  members,  disabled  members,  and 
surviving  beneficiaries  accounted  for  89.0%  of  the 
System's  expenses.  The  remaining  expenses  included  the 
payment  of  refunds  to  teachers  who  left  the  System  and 
withdrew  their  contributions  (10.1%)  and  the  cost  of  ad- 
ministering the  System  (.9%).  Total  expenses  for  FY82  of 
$267.3  million  increased  11.6%  over  FY81  expenses. 
Benefit  payments  of  $238.0  million  for  FY82  increased 
$25.2  million  or  11.8%  over  FY81  payments  as  a result  of 
new  retirements  and  post-retirement  increases.  Refund 
payments  for  FY82  to  6,696  members  increased  10.3%  to 
$26.9  million. 

REVENUE 

Primary  sources  of  revenue  included  appropriations 
from  the  Illinois  General  Assembly,  contributions  from  ac- 
tive members,  and  earnings  on  investments.  Total  reve- 
nues for  FY82  were  $586.8  million.  This  was  a decrease  of 
8.0%  from  FY81  revenues  of  $637.9  million. 

Employer  contributions  from  the  State  of  Illinois  of 
$155.0  million  for  FY82  represented  a decrease  of  33.1% 
from  the  FY81  appropriation  of  $231.8  million.  Prior  to 
FY82,  the  State  appropriation  was  calculated  to  reimburse 
the  System  for  estimated  benefit  payments.  For  FY82,  the 
State  appropriation  represented  only  62%  of  estimated 
benefit  payments. 

The  State  cost  for  FY82  was  $270.0  million  representing 
normal  cost  plus  interest  on  the  unfunded  State  obligation. 
The  State  appropriation  of  $155.0  million  thus  resulted  in 
an  increase  in  the  unfunded  obligation  by  $115.0  million. 
During  FY82,  the  System's  Actuary  completed  an  experi- 
ence analysis  for  the  four-year  period  ended  June  30,  1981. 
Based  on  this  review,  changes  in  assumptions  were 
adopted  and  included  in  the  actuarial  estimate  of  reserve 
requirements  as  of  June  30,  1982.  This  estimate  indicates 
reserve  requirements  of  $6.1  billion  with  an  unfunded 
obligation  of  the  State  of  Illinois  of  $2.9  billion.  The  fund- 
ing ratio  of  assets  to  liabilities  indicates  a decrease  from 
53.7%  for  FY81  to  52.6%  for  FY82. 

Investment  income  continued  to  increase  in  importance 
as  a major  source  of  revenue.  1982  investment  income  was 
$285.5  million  compared  with  $223.5  million  in  1981.  This 
27.7%  increase  in  investment  income  was  due  to  a larger 
investment  portfolio  and  the  acquisition  of  higher  yield 
securities.  In  addition,  investment  income  represented 
48.7%  of  total  revenue  compared  with  35.0%  in  1981  and 
23.2%  five  years  ago. 

The  System's  investment  portfolio  as  of  June  30,  1982 
had  an  aggregate  market  value  of  $2,634  billion,  an  in- 
crease of  $240  million,  or  10.0%  over  the  previous  year. 
Investment  of  new  cash  flows  and  reinvestment  of  matured 
securities  resulted  in  an  increase  in  the  System's  income 
rate  of  return  to  11.9%  from  9.7%  the  previous  year. 

Total  Fund  performance  during  the  fiscal  year  July  1, 
1981  to  June  30,  1982  placed  TRS  in  the  top  20th  percentile 
of  a total  universe  of  over  4,000  other  public  and  private 
pension  funds  throughout  the  United  States,  as  reported  by 
A.  G.  Becker  Funds  Evaluation  Service. 

INVESTMENT  STRATEGY 

The  investment  objective  of  the  Teachers'  J^etirement 


System  is  to  provide  the  greatest  possible  long-term 
benefits  to  its  members  by  maximizing  the  total  rate  of 
return  on  investments  within  prudent  parameters  of  risk 
and  within  the  investment  authority  established  by  the 
Illinois  Pension  Code.  The  System  seeks  to  maximize  the 
rate  of  return  while  being  risk  adverse.  During  the  past 
year,  there  have  been  two  significant  developments  in  the 
investment  function. 

First,  to  diversify  management  and  to  improve  invest- 
ment returns,  the  System  changed  from  having  one  invest- 
ment firm  managing  the  entire  fund.  The  System  employed 
three  equity  managers  and  six  fixed  income  managers. 
These  management  firms  were  selected  because  of  their 
records  of  excellent  performance  with  large  institutional 
accounts.  In  addition,  Harris  Trust  and  Savings  Bank  of 
Chicago  was  selected  to  serve  as  master  trustee  for  TRS. 
As  master  trustee,  Harris  Bank  makes  the  administrative, 
accounting  and  reporting  processes  of  the  investment 
management  system  more  efficient. 

The  other  major  development  was  the  passage  of 
Senate  Bill  1579  which  was  signed  into  law  by  Governor 
Thompson.  It  provides  for  an  investment  authority  com- 
monly referred  to  as  “the  prudent  person  rule."  In  the  past, 
the  Illinois  Pension  Code  has  restricted  the  System's  ability 
to  achieve  its  investment  objectives. 

Investment  strategies  need  to  be  adjusted  or  changed  in 
response  to  economic  and  market  changes.  TRS  invest- 
ment managers  can  now  operate  under  standards  and 
guidelines  similar  to  those  regulating  private  pension 
funds. 

The  specific  provisions  of  this  new  law  provide: 

“Duties  of  Fiduciaries.  A Fiduciary  (which  includes  invest- 
ment managers)  with  respect  to  a retirement  system  or  pen- 
sion fund  established  under  this  Code  shall  discharge  his  or 
her  duties  with  respect  to  the  retirement  system  or  pension 
fund  solely  in  the  interest  of  the  participants  and  bene- 
ficiaries and: 

(1)  For  the  exclusive  purpose  of: 

(A)  Providing  benefits  to  participants  and  their  bene- 
ficiaries; and, 

(B)  Defraying  reasonable  expenses  of  administering  the 
retirement  system  or  pension  fund; 

(2)  With  the  care,  skill,  prudence  and  diligence  under 
the  circumstances  then  prevailing  that  a prudent  man  act- 
ing in  a like  capacity  and  familiar  with  such  matters  would 
use  in  the  conduct  of  an  enterprise  of  a like  character  with 
like  aims; 

(3)  By  diversifying  the  investments  of  the  retirement 
system  or  pension  fund  so  as  to  minimize  the  risk  of  large 
losses,  unless  under  the  circumstances  it  is  clearly  prudent 
not  to  do  so." 

The  law  also  establishes  fiduciary  standards  similar  to 
federal  law  which  governs  private  pension  plans.  Specific 
prohibited  transactions  were  also  expanded. 

As  a result  of  the  prudent  person  rule,  TRS  will  now  be 
able  to  increase  the  diversification  of  investments  and  have 
the  flexibility  to  take  advantage  of  new  investment  vehicles 
as  the  financial  markets  change. 

In  summary,  the  Teachers'  Retirement  System  has  estab- 
lished relationships  with  new  investment  professionals 
with  proven  expertise  in  managing  and  providing  support 
services  to  large  institutional  accounts.  Statutory  changes 
have  provided  these  professionals  an  investment  environ- 
ment more  conducive  to  future  improvement  in  investment 
performance  results. 


1982  financial  summary 


STATEMENTS  OF  FINANCIAL  POSITION 

June  30 


1982 

1981 

ASSETS 

Cash 

$ 5,352,851 

1,976,378 

Receivables: 

Contributions  from  school  districts: 
Salary  deductions 
Federal  and  trust  funds 
Contributions  from  State  of  Illinois 
Members  accounts 
Accrued  interest  and  dividends 

7,716,138 

2,697,963 

12,100,334 

18,393,336 

58,218,686 

99,126,457 

7,109,889 

2,621,139 

18,756,988 

16,862,146 

48,576,956 

93,927,118 

Investments 

3,115,382,174 

2,797,098,068 

Property  and  equipment 

4,481,942 

3,224,343,424 

4,641,878 

2,897,643,442 

LIABILITIES 

Payables: 

Investments  purchased 

Benefits 

Refunds 

Other 

7,573,692 

452,863 

602,251 

505,454 

9,134,260 

378,694 

1,247,424 

329,305 

1,955,423 

NET  ASSETS 

$3,215,209,164 

2,895,688,019 

Actuarially-determined  accrued 
benefit  cost 
Net  assets 

$6,109,070,834 

3,215,209,164 

5,390,421,114 

2,895,688,019 

Unfunded  accrued  benefit  cost — 
representing  an  obligation 
of  the  State  of  Illinois 

$2,893,861,670 

2,494,733,095 

1982  REVENUE 


SOURCE  USES 


STATEMENTS  OF  REVENUE  AND  EXPENSE 
AND  CHANGES  IN  NET  ASSETS 


Year  Ended 

June  30 

1982 

1981 

Revenue: 

Contributions: 

Members 

$ 179,547,687 

166,396,962 

State  of  Illinois 

154,969,147 

231,871,230 

School  districts: 

Early  retirement  option 

6,119,329 

6,041.890 

Federal  and  trust  funds 

7,936,674 

8,952,592 

Total  contributions 

348,572,837 

413,262,674 

Investment  income: 

Interest 

247,639,24  7 

187,990,309 

Dividends 

37,776,257 

35,655,209 

Other 

523,164 

116,862 

285,938,668 

223,762,380 

Less  investment  expenses 

435,805 

250.000 

Total  investment  income 

285,502,863 

223,512,380 

Gain  (loss)  on  sale 

of  investments 

(47,249,275! 

1,109,198 

Total  revenue 

586,826,425 

637,884,252 

Expense: 

Benefits: 

Age  retirement 

178,904,780 

166,502,424 

Post-retirement 

43,032,491 

32,838,254 

Survivor 

11,398,656 

9,735,967 

Disability 

4,055,800 

3,567,803 

Health  insurance 

626,695 

100,689 

238,018,431 

212,754,137 

Refunds 

26,913,144 

24,426,316 

Administrative  expenses 

2,373,705 

2,329,436 

Total  expense 

267,305,280 

239,509,889 

EXCESS  OF  REVENUE 

OVER  EXPENSE 

319,521,145 

398,374,363 

Net  assets  at  beginning  of  year 

2,895,688,019 

2,497,313,656 

NET  ASSETS 
AT  END 

OF  YEAR 

$3,215,209,164 

2,895,688,019 

TEN  YEAR  SUMMARY  OF  FUNDING  RATIOS 
(In  millions) 


Actuarial 

Funding 


As  of 

Net  Assets 

Net  Assets 

Require- 

Funding Ratio 

[une  30 

at  Cost 

at  Market 

ments 

at  Cost 

at  Market 

1973 

S 962 

931 

2,603 

37.0% 

35.8 

1974 

1,086 

947 

2,791 

38.9 

33.0 

1975 

1,261 

1,140 

3,011 

41.9 

37.9 

1976 

1,448 

1.396 

3,329 

43.5 

41.9 

1977 

1,655 

1,597 

3,707 

44.6 

43.1 

1978 

1,897 

1,744 

3,989 

47.6 

43.7 

1979 

2,172 

2,010 

4,561 

47,e 

44.1 

1980 

2,497 

2,277 

4,957 

50.4 

45.9 

1981 

2,896 

2,493 

5,390 

53.7 

46.2 

1982 

3,215 

2,734 

6,109 

52.6 

44.8 
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BOARD  OF  TRUSTEES 
ELECTION 

On  July  14,  1983,  the  terms  of  office  of  TRS  Board  of 
Trustees  members  Anne  Davis  and  Gary  Elmen  will  expire. 
An  election  will  be  held  on  May  2,  1983,  to  fill  those 
vacancies. 

The  Teachers'  Retirement  System  is  governed  by  a 
nine-member  Board  of  Trustees  composed  of  the  State 
Superintendent  of  Education,  four  persons  appointed  by 
the  Governor,  and  four  TRS  members  elected  by  the  active 
and  retired  members  of  the  System. 

Any  member  seeking  to  be  a candidate  for  Trustee  must 
file  a petition  containing  the  signatures  of  at  least  500  con- 
tributors or  annuitants  of  the  System.  These  petitions  are 
available  upon  request  and  must  be  filed  by  February  1, 
1983,  at  the  TRS  Springfield  office.  If  only  two  candidates 
file  for  election,  the  statute  provides  they  will  be  declared 
elected  without  the  balloting  procedure. 

TRS  will  verify  the  validity  of  the  petitions  and  certify 
the  candidates  by  February  16,  1983.  Watch  the  next  issue 
of  the  Topics!  It  will  contain  biographical  information 
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about  the  candidates.  The  ballots  for  the  election  will  be 
mailed  to  all  contributors  and  annuitants  on  April  22, 


1983. 


For  Your  Information 

Payroll  deductions 

Some  retirees  have  inquired  about  the  procedure  for 
cancelling  an  authorization  for  payroll  deduction.  Verbal 
requests  cannot  be  honored.  Any  benefit  recipient  wishing 
to  cancel  a previously-submitted  authorization  to  have 
dues  deducted  must  submit  a written,  signed  request. 

Federal  withholding  tax  preference  certificate 

All  benefit  recipients  received,  with  their  January  war- 
rants from  the  Comptroller's  office,  a Withholding 
Preference  Certificate.  If  a certificate  was  completed  and 
returned  to  TRS  in  November  or  December,  it  is  not 
necessary  to  return  the  one  received  in  January  unless  you 
wish  to  change  the  option  you  previously  elected. 

If  a certificate  is  received  by  TRS  by  February  10,  the 
withholding  preference  will  be  reflected  in  the  March  1 
benefit  payment.  If  received  after  the  tenth,  the 
withholding  preference  will  be  reflected  in  the  April  1 
benefit  payment. 

Post-retirement  increases 

Since  July  1,  1969,  TRS  has  provided  automatic  annual 
increases  in  the  age  and  disability  allowances  to  retired 
members.  Retirees  who  have  taught  after  July  1,  1969 
automatically  receive  this  increase  since  they  have  con- 
tributed Vi%  of  their  earnings  to  TRS  for  this  benefit. 

Effective  January  1,  1983,  annuitants  who  have  not 
previously  qualified  for  the  increase  and  have  service  after 
1969  will  receive  this  increase  if  they  are  age  61  and  have 
been  in  retirement  for  at  least  one  year. 

Annuitants  who  have  not  previously  qualified  for  the  in- 
crease and  have  no  TRS  service  after  1969  are  eligible  for 
this  same  increase  if  they  are  age  65;  have  been  in  retire- 
ment at  least  one  year;  and  have  made  a one-time  qualify- 
ing contribution  to  TRS. 

This  increase,  which  is  3%  of  the  annuitant's  original 
benefit,  will  first  be  included  in  the  benefit  payment  to  be 
received  approximately  February  1,  1983. 
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Davis,  Elmen 
Reelected  to 
TRS  Board 


Anne  Davis  of  Harvey  and  Gary  Elmen  of  Bloomingdale 
were  reelected  to  four-year  terms  as  Trustees  for  the 
Teachers'  Retirement  System.  In  accordance  with  the  pro- 
visions of  the  Illinois  Pension  Code,  no  balloting  was  con- 
ducted because  Davis  and  Elmen  were  the  only  persons 
nominated  for  the  two  available  positions. 

Commenting  on  their  reelection,  Davis  said,  "I  was  ex- 
tremely pleased  to  learn  of  the  confidence  placed  in  us  by 
teachers  and  administrators  all  across  the  State.  I consider 
it  a vote  of  confidence  and  assurance  that  the  Board  of 
Trustees  has  been  proceeding  in  the  right  direction." 

Anne  Davis,  who  lives  in  Harvey  where  she  teaches 
sixth  grade  at  Riley  School,  points  with  pride  to  the  im- 
proved performance  of  the  Teachers'  Retirement  System  in 
the  past  four  years.  "In  1982  investment  income  reached  an 
all-time  high  of  $285.5  million  with  the  value  of  the  invest- 
ment portfolio  climbing  to  over  $3  billion.  To  further  im- 
prove performance,  after  a full  year  of  study  the  Board  of 
Trustees  revised  the  investment  strategies  and  diversified 
the  management  of  the  Fund  in  order  to  take  greater  ad- 
vantage of  higher  yield  securities  and  more  productive  op- 
portunities as  the  financial  markets  change." 

"Obviously,"  commented  Davis,  "we  are  most  con- 
cerned about  improving  benefits  for  the  more  than  36,000 
people  who  are  currently  dependent  on  the  System  for 
their  support  and  for  the  more  than  100,000  teachers  and 
administrators  who  are  counting  on  TRS  to  support  them 
in  their  senior  years." 

Gary  Elmen,  an  English  and  German  teacher  at  Downers 
Grove  North  High  School,  stated,  "I  learned  early  that 
outspoken  activism  and  advocacy  were  essential  to  prog- 
ress for  educators,"  explained  Elmen.  "That  belief  was  only 
reinforced  during  my  first  term  as  an  elected  TRS  Trustee. 
We  were  not  elected  to  sit  passively  and  rubber-stamp  the 
continued  use  of  old  practices  and  investment  strategies." 

Commenting  on  his  first  term,  Elmen  said,  "For  me  one 
of  the  most  rewarding  TRS  activities  has  been  chairing  the 
Legislative  Committee.  We've  made  some  great  improve- 
ments, including  the  early-out  retirement,  retiree  health  in- 
surance, a modernized  investment  authority,  and  in- 
creased benefits  for  current  retirees.  I'm  thankful  and 


honored  by  Anne's  and  my  reelection  and  in- 
terpret that  as  a vote  of  confidence.  In  the 
next  few  years,  I hope  we  can  continue  to 
improve  investment  performance,  improve 
our  health  insurance  options,  offer  other 
early-retirement  options  like  thirty-and-out, 
and  provide  more  services  and  counselling  to 
current  contributors  as  well  as  retirees." 

LEGISLATION 

The  83rd  General  Assembly  is  considering  three  basic 
areas  of  change  which  would  affect  benefit  recipients. 

Health  Insurance 

SB  602  (Sponsor — Rupp)  would  facilitate  developing  a 
plan  to  provide  coverage  for  TRS  annuitants  who  are  in- 
eligible for  free  Medicare  coverage.  HB  935  (Sponsors — 
Rea,  Stuffle,  Hannig,  Berrios)  would  expand  the  definition 
of  "dependent  beneficiary"  for  health  insurance  purposes 
to  include  full-time  students  and  handicapped  children 
over  age  18. 

Benefit  Increases 

SB  233  (Sponsor — Demuzio)  and  HB  197  (Sponsors  — 
Oblinger,  Curran)  would  increase  the  minimum  retirement 
allowance  to  $15  (now  $10)  per  month  per  year  of  service 
up  to  $450  (now  $300)  per  month.  HB  338  (Sponsors — 
Stuffle,  Neff,  Woodyard,  Ropp)  would  provide  for  an  in- 
crease in  pension  of  10c  per  month  for  each  year  of 
creditable  service  times  the  number  of  years  that  have 
elapsed  since  the  annuitant  began  receiving  benefits  with  a 
maximum  increase  of  $100  per  month.  HB  1060  (Spon- 
sor— Reilly)  would  raise  the  rate  of  annual  increase  in 
retirement  annuity  from  3%  of  the  original  amount  of  an- 
nuity to  5%  of  the  amount  of  annuity  paid  in  the  previous 
year.  HB  1193  (Sponsors — Hannig,  Stuffle,  Rea,  Curran, 
Hicks)  would  provide  that  the  annual  percentage  increase 
in  pension  following  payment  of  the  initial  increase,  for 
periods  after  January  1,  1983,  be  based  on  the  amount  then 
being  paid.  SB  1340  (Sponsor — Bruce)  would  provide  that 
the  attained  age  for  commencing  the  automatic  annual  in- 
crease in  base  pension  for  annuitants  not  receiving  an  an- 
nual increase  on  December  31,  1983,  be  reduced  from  age 
61  to  age  56. 

Survivor  Benefits 

SB  497  (Sponsor — Sangmeister),  SB  568  (Sponsor — 
Holmberg)  and  HB  647  (Sponsors — Saltsman,  Slape,  Stuf- 
fle) would  permit  the  payment  of  survivor  benefits  to 
handicapped  children  beyond  age  18.  SB  506  (Spon- 
sor— Luft)  and  HB  646  (Sponsors — Saltsman,  Slape,  Stuf- 
fle) would  increase  the  minimum  lump  sum  survivor 
benefits. 


HEALTH  INSURANCE  ENROLLMENT 
OPPORTUNITIES  EXPANDED 


The  TRS  health  insurance  program  now  provides  two 
additional  enrollment  periods  for  benefit  recipients. 
Previously,  if  annuitants  did  not  elect  to  take  advantage  of 
the  insurance  program  at  the  time  they  first  began  to 
receive  benefits,  they  were  required  to  wait  for  an  annual 
open  enrollment  period. 

Effective  immediately,  annuitants  will  be  allowed  to 
enroll  30  days  before  or  after  their  65th  birthday.  The 
coverage  will  be  effective  the  first  of  the  month  of  their 
65th  birthday  or  the  first  of  the  month  in  which  their 
enrollment  card  is  received,  whichever  is  later.  TRS  will 
notify  all  annuitants  before  their  65th  birthday  of  their  op- 
portunity to  enroll  in  the  program. 

In  addition,  an  annuitant  who  wishes  to  enroll  in  the 
program  may  now  apply  by  completing  a health  certificate 
and  requesting  enrollment  at  any  time.  The  health  cer- 
tificate will  be  forwarded  to  Blue  Cross/Blue  Shield  for  ap- 
proval or  denial.  Blue  Cross/Blue  Shield  will  have  the  right 
to  ask  for  a doctor's  statement  about  anything  on  the 
health  certificate  or  to  require  the  annuitant  to  submit  to  a 
physical  examination  if  the  certificate  indicates  the  need 
for  one.  Coverage  under  this  enrollment  option  will  begin 
on  the  first  of  the  month  after  which  the  health  certificate  is 
approved. 

To  enroll  in  the  insurance  plan  under  the  health  cer- 
tificate option,  contact  the  TRS  Health  Insurance  Depart- 
ment. 

STATE  FUNDING  CUTBACK 

Governor  James  Thompson's  proposed  reduction  (SB 
177)  in  the  State's  contribution  to  the  Teachers'  Retirement 
System  for  this  fiscal  year  was  not  approved  by  the  Senate 
in  time  to  achieve  the  $48  million  reduction  which  he  had 
sought.  The  pension  contribution  cut  is  one  part  of  the 
Governor's  plan  to  respond  to  the  projected  $300  million 
expected  shortfall  in  State  revenue. 

Prior  to  FY  82,  the  State  appropriation  was  calculated  to 
reimburse  the  System  for  estimated  benefit  payments.  For 
FY  82  the  State  appropriation  was  cut  to  62%  of  estimated 
benefit  payments,  but  the  $178  million  which  was  appro- 
priated this  year  would  have  represented  an  increase  to 
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70%  of  the  payout.  However,  the  Governor's  latest  reduc- 
tion proposal  would  have  resulted  in  State  contributions 
this  year  equal  to  only  51%  of  payout. 

Since  the  cutback  measure  was  not  approved  prior  to 
then,  the  April  20  payment  was  received,  resulting  in  State 
contributions  of  52%  of  payout  thus  far  this  year.  At  press 
time,  it  was  anticipated  that  additional  attempts  would  be 
made  to  cut  the  State  funding.  It  is  important  to  note  that 
appropriation  cuts  will  not  cut  costs  but  will  only  defer  the 
expenditure  and  increase  the  State's  unfunded  liability. 

Change  of  Address 

Any  benefit  recipient  who  is  changing  address  (even 
temporarily)  should  notify  TRS  to  assure  prompt  delivery 
of  monthly  checks.  Call  or  write  TRS  providing  name, 
social  security  number,  old  address,  new  address,  and  the 
effective  date  for  the  change. 

TRS  can  also  have  benefit  payments  sent  directly  to  a 
bank  for  deposit.  To  obtain  this  service  a Power  of  At- 
torney Form  (available  from  TRS)  must  be  signed  and 
returned  to  TRS. 
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Legislation  improves  benefits 


Higher  minimum  retirement  benefits 
could  be  a reality  for  TRS  members  if 
Governor  Thompson  signs  legislation 
passed  by  the  83rd  General  Assembly 

A significant  bill  for  TRS  retired  mem- 
bers is  Senate  Bill  233  which  is  now 
awaiting  the  Governor's  signature.  This 
bill  would  guarantee  TRS  retired  mem- 
bers a minimum  retirement  benefit  of 
$15  per  month  for  each  year  of  service 
to  a miximum  of  $450  per  month  for  30 
or  more  years  of  service.  The  minimum 
benefit  has  not  been  increased  since 
1974  when  it  was  set  at  the  current  $10 
per  month  per  year  of  service  up  to  a 
maximum  of  $300  per  month 

"Trustees  have  received  very  sad  let- 
ters from  retired  members  who  can't  af- 
ford to  pay  their  utility  bills  because 
they  are  locked  in  at  the  lowest  benefit 
levels,"  said  Gary  Elmen,  legislative 
chairman  for  the  TRS  Board  of  Trustess. 
He  said  that  TRS  trustees  hope  this  leg- 
islation will  help  these  people  to  cope 
with  inflation 

Although  a score  of  bills  was  intro- 
duced during  this  session  aimed  at  using 
teacher  and  other  state  pension  dollars 
to  bolster  the  Illinois  economy,  only  one 
such  bill  mentioning  the  state  pension 
systems  passed  both  Houses.  Guided 
through  the  legislative  process  by  House 
Speaker  Michael  J Madigan  (D- 
Chicago),  HB  2290  would  appropriate 
$40  million  from  the  state's  general  reve- 
nue fund  over  the  next  three  years  to 
fund  the  Economic  Development  Au- 
thority The  bill  provides  for  repayment 
by  annual  appropriations  of  the  princi- 
pal amount  for  the  next  20  years.  Rather 
than  repay  the  general  revenue  fund, 
the  Economic  Development  Authority 
would  pay  the  five  state  pension  fund 
systems.  The  interest  would  accrue  at  a 
lower  rate  than  if  the  funds  were  appro- 
priated to  the  pension  systems  initially 

Among  the  proposals  defeated  during 


this  session  was  HB  1056  which  would 
have  siphoned  2Vi  percent  of  TRS  as- 
sets into  a low  interest  mortgage  fund, 
and  HB  295  which  would  have  diverted 
unclaimed  assets  currently  appropriated 
to  the  retirement  systems. 

The  FY84  budget  included  the  third 
consecutive  appropriation  for  TRS 
below  benefit  payout  levels.  Only  67 
percent  of  estimated  benefit  payout,  or 
$187  million,  was  appropriated.  When 
the  first  budget  cut  was  made  in  1981, 
it  was  the  state's  plan  to  increase  fun- 
ding back  up  to  100  percent  of  payout 
by  1987.  According  to  that  plan,  the 
FY84  appropriation  should  have  been 
equal  to  77  Vi  percent  of  payout,  or  $215 
million 

Retired  TRS  members  interested  in 
additional  information  about  legislative 
issues  can  contact  TRS  for  periodic 
updates. 

Other  legislation  which  awaits  the 
Governor's  signature  at  press  time  is 
listed  below. 

Survivor  benefits 

The  minimum  lump  sum  benefit  for 
a TRS  survivor  would  be  raised  if  the 
Governor  signs  HB  646.  This  bill  in- 
creases the  benefit  for  a retired 
member  to  one-sixth  of  the  annual 
salary,  the  return  of  actual  contribu- 


tions  made  by  the  member  for  survivor 
benefits,  or  $3,000,  whichever  is  greater 
The  current  minimum  benefit  is  $1,000 
Beneficiaries  of  teachers  who  died 
on  or  before  December  31,  1983  and 
had  at  least  10  years  of  service  would 
receive  a higher  minimum  monthly  sur- 
vivor benefit  with  the  enactment  of  HB 
1026.  The  minimum  monthly  benefit 

( Please  turn  to  page  4) 
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Present  the 
facts  on 
TRS  funding 

By  Samuel  W.  Anderson 
TRS  Executive  Director 

There  are  three  principle  funding 
sources  for  the  Teachers'  Retirement 
System: 

• member  contributions, 

• investment  income,  and 

• appropriations  from  the  state  of 

Illinois 

During  FY83,  contributions  from 
TRS's  100,000-plus  membership  repre- 
sented the  largest  source  of  funds  for 
the  system  These  member  contributions 
totaled  $189  million  and  amounted  to 
39  percent  of  total  revenue.  Income 
from  the  invested  assets  of  the  system 
totaled  $131  million  or  27  percent  of 
total  revenue  Appropriations  from  the 
state  of  Illinois  came  to  $144  million  or 
30  percent  of  total  revenue 

The  funding  problem 

The  legislation  which  established  TRS 
requires  actuarial  funding  for  the 
system  The  actuarial  funding  require- 
ment is  based  on  the  amount  necessary 
to  fund  benefits  as  earned  plus  interest 
on  past  unfunded  liabilities.  The 
employer  cost  for  retirement  benefits, 
which  should  be  paid  for  with  ap- 
propriations by  the  state,  was  $367 
million  or  17  percent  of  member  payroll 
for  the  last  fiscal  year  according  to  the 
actuarial  requirement 

In  recent  history,  the  state  has  not 
funded  the  system  to  the  full  actuarial 
requirement  Instead,  another  funding 
mechanism,  called  the  "payout  funding 
method,"  was  used  until  FY82.  Under 
this  method,  appropriations  were  based 
on  the  amount  of  benefits  to  be  paid  by 
the  system  during  the  year.  Although 
this  funding  mechanism  is  not  actuarial- 
ly  sound  because  it  relates  to  cash 
outflow  instead  of  accrued  liabilities, 
the  system's  funding  level  has  substan- 
tially improved  from  1971  Using  the 
payout  funding  method,  the  member 
contributions  and  investment  income 
could  accumulate  to  pay  future 
benefits,  while  the  state  appropriation 
paid  current  benefits. 


The  funding  problem  became  acute 
during  FY82  when  the  legislative  ap- 
propriation was  reduced  from  100  to  65 
percent  of  payout  for  that  year  In  FY83, 
the  appropriation  was  only  55  percent 
of  the  payout  For  FY84  the  appropria- 
tion is  only  67  percent  of  expected 
payout  The  payout  funding  figures  for 
fiscal  years  1982  through  1984 
(presented  in  millions  of  dollars)  reflect 
this:  (see  chart) 

These  recent  deficiencies  could  sever- 
ly  hamper  the  system's  ability  to  provide 
for  future  benefits  because  investment 
income  must  be  used  to  pay  for  current 
benefits.  For  FY84,  the  state  appropria- 
tion of  $187  million  falls  short  of  the  an- 
ticipated $278  million  to  be  paid  out  in 
benefits.  The  difference  of  $91  million 
will  be  made  up  using  the  system's  in- 
vestment income. 

Solving  the  problem 

The  best  possible  solution  for  TRS 
funding  problems  would  be  the  adop- 
tion of  a funding  standard  based  on  ac- 
tuarial funding  requirements  Private 


Open  enrollment  for  the  TRS  health 
insurance  program  will  soon  be  under- 
way and  will  continue  until  November 

75. 

Any  TRS  benefit  recipient  can  take 
advantage  of  this  opportunity  to  enroll 
in  the  program  In  addition,  currently 
enrolled  members  can  add  dependents 
to  their  coverage  during  this  period 
During  the  first  two  weeks  in  October 
all  benefit  recipients  not  presently  en 
rolled  in  the  program  will  be  sent  a bro- 
chure detailing  the  coverage  and  new 
rates  effective  January  1, 1984  Enrolled 


pension  funds  are  required  by  law  to  use 
such  a standard  (Employee  Retirement 
Income  Security  Act  of  1974).  While  the 
actuarial  requirement  standard  would 
be  the  best  way  to  assure  the  financial 
integrity  of  the  system,  it  would  also  re- 
quire a major  increase  in  state  ap- 
propriations to  pay  for  the  cost  of 
benefits  as  they  accrue  instead  of  defer- 
ring payments  to  future  generations  of 
taxpayers. 

Minimally,  the  state  should  meet 
benefit  payout  levels  with  the  annual 
appropriation.  Teachers'  Retirement 
System  reserves  are  accumulated  over 
many  years  from  legally-required 
member  contributions.  If  current  fun- 
ding below  payout  levels  continues,  ad- 
ditional investment  income  will  be  used 
to  pay  for  current  benefits,  cutting  the 
accumulation  of  funds  necessary  for 
future  teachers'  retirements. 

A sound  state  funding  policy  should 
be  established  and  maintained  to  secure 
a stable  retirement  system  for  Illinois 
teachers. 


members  will  also  receive  additional  in- 
formation summarizing  the  new  1984 
rates  and  coverage  changes. 

The  health  insurance  program  is  de- 
signed to  be  a comprehensive  health 
plan  for  people  under  age  65  and  as  a 
Medicare  supplement  for  those  over  65 
It  is  partially  subsidized  by  TRS  Mem- 
bers not  currently  enrolled  in  the  TRS 
program  should  carefully  evaluate  the 
open  enrollment  material,  comparing 
the  costs  and  coverage  to  their  existing 
insurance  program 


YEAR 

BENEFIT 

PAYOUT 

STATE 

APPROPRIATION 

DOLLAR 

DIFFERENCE 

1982 

$2380 

$154  9 

-$  83.1 

1983 

$261  0 

$1440 

-$117.0 

1984 

$2780 

$1870 

-$  910 

Three  year  total  deficit 

-$291.1 

Sign  up  for  health  insurance 
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Consumer  fraud:  How  not  to  get  conned 


Retired  people  are  often  the  targets  of 
consumer  fraud  According  to  the  U S 
Department  of  Justice,  losses  due  to 
consumer  fraud  are  estimated  to  be  at 
least  $21  billion  a year  In  its  publica- 
tion "How  Not  to  Get  Conned"  the  Jus- 
tice Department  offers  many  useful  tips 
about  avoiding  consumer  fraud 

Repair  and  home  improvement 
frauds  can  be  costly  because  most  peo- 
ple are  not  well  versed  in  these  fields. 
With  any  repair  several  detailed  written 
estimates  should  be  obtained  on  any 
work,  and  the  item  should  be  tested  be- 
fore the  payment  is  made. 

Offers  of  "free"  inspections  by  home 
improvement  workers  should  be  treated 
with  caution  Often  these  will  turn  up 
plenty  of  expensive  repairs.  The  identi- 
fication of  all  inspectors  should  be 
checked  and  the  local  Consumer  Affairs 
Office  or  Better  Business  Bureau  called 
before  any  work  is  done. 

To  guard  against  land  fraud  by  real 
estate  salespeople  obtain  a property 
report  from  the  developer  or  the  US. 
Department  of  Housing  and  Urban  De- 
velopment. Land  developers  offering  50 
or  more  lots  of  less  than  five  acres  each 
for  sale  or  lease  are  required  to  file  this 
statement  with  HUD  It  teNs  about  the 
home's  legal  title,  schools  and  transpor- 
tation in  the  area,  utilities  and  water, 
sewage  disposal,  and  local  regulations 
and  development  plans  It's  available 
from  HUD  for  $2  50. 


The  law  also  offers  protection  for  vic- 
tims of  door-to-door  sales  fraud.  When- 
ever a purchase  is  made  in  the  home 
totaling  $25  or  more,  the  salesperson 
must  provide  a written  contract  and  two 
Notice  of  Cancellation  forms.  The  con- 
sumer has  three  days  to  consider  the 
purchase  and  can  use  one  of  the  forms 
to  cancel  the  contract 

Medical  and  health  fraud  is  another 
problem  because  many  consumers  don't 
know  much  about  medicine.  Patent 
medicines,  health  spas  and  mail-in  lab 
tests  are  all  potentially  fraudulent  pro- 
posals. For  example,  a laboratory  in 
Texas  advertised  nationally  that  it  had 
perfected  a fail-safe  urine  test  for 
cancer.  More  than  15,000  tests  were 
made  at  $10  each  before  authorities 
stopped  this  fradulent  outfit.  The  Justice 
Department's  advice:  consumers  should 
check  with  their  doctors  and  use  only 
the  medical  facilities  and  products  rec- 
ommended by  them. 

Unsolicited  merchandise  that  comes 
through  the  mail  along  with  a bill  for 
its  purchase  is  another  frequent  case  of 
fraud  Consumers  can  return  the  pack- 
age unopened,  marked  "Return  to 
Sender"  Or  if  they  desire,  the  package 
can  be  opened  and  the  contents  kept 
The  bill  for  the  item  does  not  need  to 
be  paid  By  law  the  gift  is  the  con- 
sumer's property  and  he  or  she  should 
not  be  conned  if  the  giver  follows  up 
with  a phone  call  or  visit. 


Two  of  the  most  popular  ways  the 
U S mail  is  used  to  perpetrate  fraud  are 
through  contests  and  searches  for  miss- 
ing heirs.  In  the  first  scheme  the  con- 
sumer receives  a letter  announcing  that 
he  or  she  has  won  something,  which  can 
be  claimed  at  a particular  store  but  is 
contingent  on  another,  often  costly, 
purchase.  The  "missing  heirs"  fraud  is 
conducted  through  an  official-looking 
document  stating  that  a search  is  under- 
way for  the  rightful  heirs  to  an  estate  of 
someone  with  the  consumer's  last  name 
The  catch;  the  consumer  must  send  $10 
to  find  out  if  he  or  she  is  the  heir  Mean- 
while, the  con  artist  gets  rich  on  the 
money  from  thousands  of  like-named 
people  across  the  U S. 

People  who  believe  they  have  been 
conned  should  do  one  of  the  following: 

• Contact  the  police. 

• Contact  the  local  District  Attorney 
Many  DA's  have  consumer  fraud 
units. 

• Notify  the  Better  Business  Bureau, 
Chamber  of  Commerce  or  Consumer 
Affairs  office 

• Complain  to  the  store  or  business.  A 
mistake  could  look  like  a swindle  Or 
a dishonest  employee  could  be  re- 
sponsible. 

For  more  information,  send  for  a copy 
of  the  Consumer's  Resource  Handbook, 
Consumer  Information  Center,  Depart- 
ment 635H,  Pueblo,  Colorado  81009 


Chance  to 
change  withholding 

Last  year  TRS  benefit  recipients  were 
given  the  opportunity  to  elect  not  to 
have  federal  income  taxes  withheld 
from  their  benefit  payments.  Benefit 
recipients  should  contact  TRS  and  com- 
plete a withholding  preference  certifi- 
cate if  they  would  like  to  change  the 
amount  of  federal  taxes  withheld  from 
their  monthly  benefit. 

Recipients  who  decide  to  reduce  or 
eliminate  the  amount  of  tax  withheld 
from  their  benefits  should  be  aware  that 
they  are  responsible  for  any  penalty  in- 
curred under  federal  estimated  tax  rules 
if  the  amount  withheld  is  inadequate. 


CHANGE  OF  ADDRESS 
Teachers'  Retirement  System 
P.O.  Box  4057 
2815  W.  Washington 
Springfield,  IL  62708 


If  you  are  changing  addresses,  even  temporarily,  notify  TRS  by  the  15th  of  the  month  before 
you  move  to  assure  prompt  delivery  of  monthly  checks.  TRS  can  send  your  benefit  payments 
directly  to  a bank  for  deposit  if  you  fill  out  a Power  of  Attorney  form. 


Last 

Name 

First 

Middle 

Social  Security  Number 

Effective  Date 

Address  is 

Send  Power 

of  Change 

□ Permanent  □ Temporary 

□ of  Attorney  Form 

OLD 

Street 

City  and  State 

/ 

Zip  Code 

/ 

NEW 

Street 

City  and  State 

/ 

Zip  Code 

I 

Take  these 
steps  before 
surgery 

A good  insurance  policy  may  pay  the 
bills  for  surgery,  but  the  decisions  to 
have  surgery  and  the  choice  of  physi- 
cian are  often  made  under  strained  con 
ditions.  There  are  several  factors  that 
should  be  considered  by  everyone  who 
is  contemplating  surgery,  according  to 
the  National  Institute  on  Aging 

• Begin  by  seeing  the  family  doctor 
An  internist,  general  practitioner  or 
family  practitioner  will  consider  surgical 
and  non  surgical  solutions  to  the  prob- 
lem A surgeon  should  be  consulted  on- 
ly when  surgery  is  determined  to  be  the 
best  method  of  treatment 

• Before  chosing  a surgeon  find  out 
if  he  or  she  has  been  certified  by  a sur- 
gical board  such  as  the  American  Board 

(Continued  from  page  1] 
would  be  boosted  from  $30  per  month 
or  80  percent  of  the  member's  age 
retirement  allowance  to  $200 

A handicapped  child  would  be  able 
to  receive  monthly  TRS  survivor  bene- 
fits past  the  age  of  18  with  the  Gover- 
nor's signature  on  SB  568  At  present, 
monthly  benefits  cease  for  all  children 
upon  attaining  the  age  of  18  or  at  mar- 
riage 

Health  insurance 

The  requirement  that  TRS  contract 

TEACHERS'  RETIREMENT  SYSTEM 

PO  BOX  4057 

2815  W WASHINGTON 

SPRINGFIELD,  ILLINOIS  62708 


of  Orthopaedic  Surgery  or  the  American 
Board  of  Colon  and  Rectal  Surgery.  The 
doctor's  office  should  be  able  to  give 
out  this  information  and  it  can  be  veri 
fied  by  the  state  or  local  medical  socie- 
ty, as  well  as  the  hospital  where  the 
surgeon  operates. 

In  addition,  the  letters  FAC  S,  for 
Fellow  of  the  American  College  of  Sur- 
geons, indicate  that  the  surgeon  has 
passed  an  evaluation  of  surgical  train- 
ing and  skills  as  well  as  ethical  fitness. 

•Seek  the  advice  of  another  qualified 
doctor  Ask  that  the  medical  records  be 
forwarded  to  the  second  doctor  to  save 
time  and  money  on  repeated  tests  To 
find  a specialist  in  the  area  to  offer  a 
second  opinion  ask  the  doctor  or  phone 
the  US  Department  of  Health  and 
Human  Services  Second  Surgical  Opin- 
ion Hotline  toll-free  at  1-800-638-6833. 

For  a free  series  of  pamphlets  on 
"When  You  Need  an  Operation"  write 
to  the  American  College  of  Surgeons, 
Office  of  Public  Information,  55  East 
Erie  St,  Chicago,  IL  60611 


with  insurance  carriers  to  provide 
health  care  coverage  would  be  remov- 
ed with  enactment  of  SB  603.  This  bill 
would  provide  for  a more  responsive 
health  insurance  program 

Handicapped  dependents  would  fur- 
ther benefit  from  enactment  of  HB  935 
This  would  allow  enrollment  of  handi- 
capped children  or  full-time  students 
in  the  TRS  health  insurance  program  re- 
gardless of  age  Noft/  health  insurance 
covers  only  children  17  or  under 


TOPICS  expands 

Besides  having  a new  look  this  issue, 
TOPICS  has  expanded  its  coverage  to  in- 
clude articles  on  the  problems  and  in- 
terests of  retired  people.  In  coming 
issues  TOPICS  will  feature  articles  on 
health  maintenance,  insurance,  safety, 
retirement  living,  financial  planning  and 
other  subjects  which  particularly  relate 
to  retired  people.  And  TOPICS  will  con- 
tinue to  bring  its  readers  information  on 
events  which  affect  the  Teachers'  Retire- 
ment System 

TOPICS  needs  help  from  its  readers 
to  meet  their  information  needs.  Retired 
TRS  members  who  have  comments  on 
the  system,  unique  approaches  to  the 
problems  faced  by  retired  people  or 
ideas  for  articles  should  write  to  TOPICS 
Editor,  Teachers'  Retirement  System. 


is  published  by  the  Teachers'  Retirement  System 
of  the  State  of  Illinois 


2815  W.  Washington  477  E.  Butterfield 

Springfield,  IL  62708  Lombard,  IL  60148 

(217)  753-0311  (312)  969-3240 

Board  of  Trustees 
Donald  G.  Gill,  president 
Judith  Fitch  Tucker,  vice  president 
Gary  K.  Anderson  John  Barr 

Robert  L.  Barrow  Bob  Daniels 

Anne  Davis  Gary  Elmen 

Joel  H.  Jastromb 

Samuel  W.  Anderson,  executive  director 

TOPICS  would  like  to  hear  from  its  readers.  All 
correspondence  should  be  addressed  to  TRS's 
Springfield  office,  Melinda  Carson,  editor. 
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Teachers'  Retirement  System  of  the  State  of  Illinois 


Summary  describes  '83  financial  activity 


Fiscal  year  1983  was  a year  of 
financial  challenge  for  the  Teachers' 
Retirement  System  This  issue  of  the 
TRS  TOPICS  contains  a summary  of 
the  System's  1983  Annual  Financial 
Report. 

Contributions  from  the  State  of  Illi- 
nois continue  to  be  a critical  issue  for 
the  System.  The  State's  cost  to  pro- 
vide benefits  is  calculated  by  the 
System's  actuary  as  a percentage  of 
members'  salaries  and  represents  the 
cost  of  benefits  in  excess  of  each 
member's  8 percent  contribution 

The  actuarial  state  cost  of  benefits 
accruing  for  1983  was  7.325  percent 
of  payroll  or  $164  million  Interest  ac- 
cruing on  the  unfunded  accrued  ben- 
efit cost  from  past  years  was  $203 
million  at  June  30,  1983,  resulting  in  a 
total  State  cost  for  the  year  of  $367 
million. 

The  deficit  in  State  contributions 
based  on  the  actuarial  requirement 
resulted  in  an  increase  in  the  unfund- 
ed obligation  of  the  System  by  $212 
million  If  reduced  funding  levels 
continue,  the  unfunded  accrued  ben- 
efit cost  will  dramatically  increase 
from  the  current  $3.3  billion  The 
System  continues  to  seek  the  adop- 
tion of  a sound  State  funding  policy 
to  assure  a stable  retirement  system 
for  Illinois  teachers. 

The  ratio  of  the  System's  assets  to 
its  liabilities  declined  from  52  6 per- 
cent to  51.0  percent  over  the  past 
year,  if  assessed  at  cost  on  June  30, 
1983  Assessed  at  market  value, 
however,  the  funding  ratio  improved 
over  the  past  year,  rising  from  44  8 
percent  at  June  30,  1982,  to  53  9 per- 
cent at  June  30,  1983. (See  chart,  page 
3) 

Investments 

Passage  of  the  prudent  person  rule 


in  1982  eliminated  arbitrary  invest- 
ment restrictions  and  allowed  the 
System's  10  external  investment  man- 
agers to  diversify  investments  and 
reduce  portfolio  risk  The  asset 
allocation  of  the  portfolio  changed 
slightly  with  common  stock  holdings 
increasing  to  29  percent  of  the  total 
fund  from  22  percent  a year  earlier 
Diversification  of  asset  classes  as  well 
as  investment  managers  worked  to 
provide  the  System  with  a greater  ex- 
pected rate  of  return  while  minimiz- 
ing the  risk  of  negative  returns  from 
adverse  short-term  changes  in  securi- 
ty markets. 

Changes  in  portfolio  composition 
resulted  in  accounting  losses  of 
$163.9  million  recognized  during  the 
year  However,  unrealized  apprecia- 
tion in  the  value  of  investments 
amounted  to  $676  million  over  the 
same  time  period  Both  bonds  and 
stocks  contributed  to  a 30  percent 
total  fund  rate  of  return  during  1983, 
up  from  8 1 percent  in  1982,  represen- 
tative of  the  conservative,  risk- 
adverse  asset  allocation  of  the  fund 

The  changes  in  the  individual  asset 
classes  are  reflected  in  the  following 
chart: 


Benefits 

System  expenses  were  up  7.7  per- 
cent over  1982  for  the  year,  totalling 
$287  8 million  They  were  composed 
of  benefits  (91  2 percent),  refunds  (7  9 
percent)  and  administration  ( 9 per- 
cent) Contributions  withdrawn  by 
members  taking  refunds  were  down 
15  percent  from  the  previous  year  As 
a result  of  new  retirements  and  post- 
retirement increases,  however,  the 
System  paid  $24  million  more  in  bene- 
fits in  1983  than  during  1982 

At  June  30,  1983,  33,552  retired 
members  were  receiving  age  retire- 
ment allowances  Total  age  retire- 
ment benefits  paid  were  $193  3 
million,  an  8 percent  increase  over 
1982  The  median  monthly  age  retire- 
ment benefit  paid  to  all  annuitants 
was  $566  99 

Post-retirement  increase  payments 
totalled  $49  9 million  for  the  year 
The  amount  paid  for  these  increases 
has  more  than  doubled  over  the  past 
five  years 

The  median  benefits  paid  to  2,908 
survivors  of  members  or  retired 
members  was  $247  50  for  those  who 
opted  for  a monthly  benefit  payment 
Overall,  these  benefits  rose  by  $1  7 
( Please  turn  to  page  3) 


System  investment  asset  class  changes 


6/30/82 

($  Millions) 

6/30/83 

($  Millions) 

Book  Value 

Market  Value 

Book  Value 

Market  Value 

Short-Term 

SI  7 

517  19% 

587 

587  17% 

Bonds* 

1920 

1531  59 

1915 

1 909  54 

Stocks 

678 

586  22 

827 

1028  29 

Total 

3115 

2634  100% 

3329 

3524  100% 

* Includes  private  placements, 
convertible  bonds  and  preferred  stock 


Financial  statements  and  exhibits 

The  completed  1983  Annual  Financial  Report  is  available  at  school  buildings  and  district  superintendent  offices  and 
provides  more  detailed  financial  information  concerning  the  Teachers'  Retirement  System.  Additional  copies  are 
available  upon  request. 


STATEMENTS  OF  FINANCIAL  POSITION 

June  30 


1983 

1982 

ASSETS 

Cash 

$ 293,475 

$ 5,352,851 

Receivables: 

Contributions  from  school  districts 
Salary  deductions 
Federal  and  trust  funds 
Contributions  from  State  of  Illinois 
Members  accounts 
Accrued  interest  and  dividends 

7,798,784 

3,037,547 

441,106 

19,443,894 

47,748,874 

7,716,138 

2,697,963 

12,100,334 

18,393,336 

58,218,686 

78,470,205 

99,126,457 

Investments 

3,328,679,849 

3,115,382,174 

Property  and  equipment 

4,226,808 

3,411,670,337 

4,481,942 

3,224,343,424 

LIABILITIES 

Payables: 

Investments  purchased 

Benefits 

Refunds 

Other 

626,801 

1,067,077 

363,903 

2,057,781 

7,573,692 

452,863 

602,251 

505,454 

9,134,260 

NET  ASSETS 

$3,409,612,556 

$3,215,209,164 

Actuarially-determined  accrued 
benefit  cost 
Net  assets 

$6,689,711,000 

3,409,612,556 

$6,109,070,834 

3,215,209,164 

Unfunded  accrued  benefit  cost- 
representing  an  obligation 
of  the  State  of  Illinois 

$3,280,098,444 

$2,893,861,670 

STATEMENTS  OF  REVENUE  AND  EXPENSE 
AND  CHANGES  IN  NET  ASSETS 

Year  Ended  June  30 


1983 

1982 

Revenue 

Contributions: 

Members 

$ 189,339,841 

$ 179,547,687 

State  of  Illinois 

144,437,110 

154,969.147 

School  districts: 

Early  retirement  option 

7,874,638 

6,119,329 

Federal  and  trust  funds 

9,129,398 

7,936,674 

Total  contributions 

350,780,987 

348,572,837 

Investment  income: 

Interest 

266,938,440 

247,639,247 

Dividends 

31,174,652 

37,776,257 

Other 

1,017,820 

523,164 

299,130,912 

285,938,668 

Less  investment  expenses 

3,820,231 

435.805 

Total  investment  income 

295,310,681 

285,502,863 

Loss  on  sale 

of  investments 

(163,881,104) 

(47,249,275) 

Total  revenue 

482,210,564 

586,826,425 

Expense: 

Benefits 

Age  retirement 

193,245,385 

178,904,780 

Post-retirement 

49,862,589 

43,032,491 

Survivor 

13,118,925 

11,398,656 

Disability 

4,609,262 

4,055,809 

Health  insurance 

1,502,779 

626,695 

262,338,940 

238,018,431 

Refunds 

22,801,368 

26,913,144 

Administrative  expenses 

2,666,864 

2.373,705 

Total  expense 

287,807,172 

267.305,280 

EXCESS  OF  REVENUE 

OVER  EXPENSE 

194,403,392 

319,521,145 

Net  assets  at  beginning  of  year 

3,215,209,164 

2,895,688,019 

NET  ASSETS 
AT  END 

OF  YEAR 

$3,409,612,556 

$3,215,209,164 

REVENUE  BY  SOURCE 


EXPENSES  BY  TYPE 


Member  contributions  (39 3%) 


Retirement  benefits  167.2**1 


^ Survivor  benefits  (4  6%J 

4NJ  Disability  ana 

i health  benefits  f2  1 %) 

mg 

Retunas  17  9%) 

& 


Post  retirement  benefits  1173 %l 


RETIREMENT  AND  POST-RETIREMENT  BENEFITS 

Ten  Year  Summary 


Retirement  benefits 
Post-retirement  benefits 


MILLIONS  OF  DOLLARS 
200 


FISCAL  YEAR  ENDING  JUNE  30 


(Continued  from  page  1) 

million  to  $13.1  million  total  for  the 

year. 

Disability  benefits  paid  at  June  30, 
1983,  went  to  920  members,  represen- 
ting approximately  nine  claims  per 
thousand  members  Total  disability 
benefits  were  up  13.6  percent  from 
1982  The  median  temporary  disabili- 
ty benefit  paid  during  1983  was 
$706.80,  while  the  median  permanent 
disability  benefit  for  the  year  was 
$362  88 

Participation  in  the  System's  health 
and  prescription  drug  program  in- 
creased by  2,742  in  1983.  Since  initia- 
tion in  1981,  the  partially-subsidized 
voluntary  program  has  grown  to 
cover  over  9,200  annuitants  and  bene- 
ficiaries. 

Member  services 

Active  members  contributed 
$189.3  million  to  the  System  during 
1983.  Effective  July  1,  1983,  all 
member  contributions  are  tax  shel- 
tered, thus  reducing  members'  cur- 
rent income  tax  liability. 

Services  to  active  members  were  a 
focus  for  the  System  during  1983  Last 
year,  5,600  members  were  counseled 
through  individual  conferences  con- 
cerning retirement  options  and  ser- 
vice records.  Over  11,500  members 
attended  161  group  meetings  held 
throughout  the  state. 


TEN  YEAR  SUMMARY  OF  FUNDING  RATIOS 

{In  Millions) 


As  of 

Net  Assets 

Net  Assets 

lune  30 

at  Cost 

at  Market 

1974 

$1,986 

$ 947 

1975 

1,261 

1,140 

1976 

1.448 

1,396 

1977 

1,656 

1,597 

1978 

1,897 

1,744 

1979 

2,172 

2,010 

1980 

2,497 

2,277 

1981 

2,896 

2,493 

1982 

3.215 

2,734 

1983 

3,410 

3,605 

Actuarial 

Funding 

Funding  Ratio 

Requirements 

At  Cost 

At  Market 

2,791 

38  9% 

33  9 

3,011 

41  9 

37  9 

3,329 

43  5 

41  9 

3,707 

44  6 

43  1 

3,989 

47  6 

43.7 

4.461 

47  6 

44  1 

4,958 

50  4 

45  9 

5,390 

53  7 

46  2 

6,109 

52  6 

44  8 

6,690 

51  0 

53  9 

r 

| CHANGE  OF  ADDRESS 
I Teachers'  Retirement  System 
I P.O.Box  4057 
I 281 5 W.  Washington 
j Springfield,  IL  62708 


IMPORTANT:  Please 
include  your  Social 
Security  number  for 
proper  identification 


If  you  are  changing  addresses,  notify  TRS  by  the  15th  of  the  month  to  assure  prompt  delivery  of 
monthly  checks.  TRS  can  send  your  benefit  payments  directly  to  a bank  for  deposit  if  you  fill  out  a 
Power  of  Attorney  form. 


Last  Name 

First 

Middle 

Social  Security  Number 

Effective  Date 
of  Change 

Send  Power 
□ of  Attorney  Form 

OLD 

Street 

City  and  State 

Zip  Code 

NtW 

Street 

City  and  State 

Zip  Code 

System  health  insurance  update 


Rising  health  care  costs  and  a grow- 
ing number  of  participating  System 
members  have  increased  the  impor- 
tance of  cost-containment  for  the 
TRS  Health  and  Prescription  Drug 
program  Since  1981,  the  health  in- 
surance program  has  grown  to  in- 
clude over  9,200  retired  members  and 
beneficiaries  Also,  over  this  same 
time  period,  health  care  costs  nation- 
ally have  risen  by  over  52  percent 
Since  the  legislation  establishing  the 
health  insurance  program  in  1980  set 
a maximum  subsidy  limitation  at  $3  6 
million,  control  of  the  program's 
costs  has  become  increasingly  impor- 
tant 

To  help  control  rising  costs,  par- 
ticipating members  are  encouraged 
to  initiate  their  own  health  care  cost- 


containment  measures  By  reducing 
the  dollar  amount  of  the  program's 
claims  through  careful  health  care 
decisions,  members  can  help  control 
future  premium  increases 

Some  steps  which  may  help  reduce 
health  care  costs  are: 

• Outpatient,  or  ambulatory, 
surgery  when  possible  The 
average  cost  in  1982  for  an  Illi- 
nois hospital  room  was  $450 
daily  Outpatient  surgery  could 
provide  dollar  savings 

• X-rays,  laboratory  tests  and  other 
pre-admission  tests  done  on  an 
out-patient  basis 

• Use  of  generic,  rather  than  brand 
name  drugs.  Generics  can  cost 
up  to  50  percent  less  than  brand 
name  drugs  and  are  their  thera- 


peutic equivalent. 

While  these  measures  may  help 
control  costs,  the  $3  6 million  subsidy 
limitation  for  the  TRS  health  in 
surance  program  must  be  removed  or 
raised  significantly  if  the  program  is 
to  be  responsive  to  member  needs 
Legislation  introduced  last  spring 
would  increase  the  maximum  subsidy 
limitation  Senate  Bill  602,  which  is 
now  in  committee,  also  specifies  that 
the  source  of  funds  for  the  health  in- 
surance program  would  be  the 
System's  actuarial  gains  during  the 
fiscal  year  TRS  members  may  wish  to 
contact  their  legislators  for  more  in- 
formation concerning  legislative  solu- 
tions 


'83  legislative  session  results 


Senate  Bill  233  Guarantees  retired  members  a minimum  retirement  benefit  of  $15 

(P.A.  83-292)  per  month  for  each  year  of  service.  Maximum:  $450  per  month. 


House  Bill  1026  Increases  minimum  retirement  allowance  for  teachers  with  10  or 

(P.A.  83-607)  more  years  of  service  to  $200  monthly.  Also  gives  beneficiaries  of 

retired  teachers  who  died  on  or  before  Dec.  31,  1983,  with  10  years 
of  service,  a $200  minimum  benefit. 


House  Bill  646  Raised  minimum  lump  sum  survivor  benefit  settlement  to  $3,000, 1/6 

(P.A.  83-873)  of  the  annual  salary,  or  return  of  survivor  benefit  contributions, 

whichever  is  greater. 


Senate  Bill  568  Allows  a disabled  child  to  receive  monthly  survivor  benefits  beyond 

(P.A.  83-836)  age  18. 


is  published  by  the  Teachers'  Retirement 
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House  Bill  935  Allows  a member  to  enroll  a disabled  child  or  full-time  student  in  the 

(P.A.  83-517)  TRS  Health  and  Prescription  Drug  plan  past  age  18. 


TOPICS  would  like  to  hear  from  its  readers.  All 
correspondence  should  be  addressed  to  TRS's 
Springfield  office,  Melinda  Carson,  editor. 
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Generic  drugs: 
How  good 
are  they? 

A grocery  shopper  often  finds 
generic  products  along  supermarket 
aisles.  Foods,  paper  goods,  cleaning 
aids,  even  liquor,  is  sold  generically. 
These  products  generally  contain  the 
same  ingredients  as  their  brand  name 
counterparts,  but  usually  cost  less 
because  they  are  plainly  packaged  and 
not  the  subject  of  national  advertising. 

Generic  drugs  are  packaged  and 
marketed  in  a similar  fashion  as 
generic  grocery  products,  and  they 
also  cost  less  than  brand  name  drugs. 
Consumers,  especially  those  on 
maintenance-type  medications,  may 
be  able  to  save  money  by  requesting 
that  their  physician  prescribed  generic 
medication  if  possible,  according  to 
the  U.S.  Food  and  Drug  Administra- 
tion (FDA).  The  FDA  has  published  an 
information  sheet  "Generic  Drugs: 
FHow  Good  Are 
They?"  (HHS 
Publication 
Number  (FDA) 
80-3068)  explain- 
ing research  that 
government  agen- 
cy has  done  on 
generic  and  prescription  drugs. 

Nationally,  FDA  statistics  show  that 


Teachers'  Retirement  System  of  the  State  of  Illinois 

Legislature  considers 
inadequate  TRS  funding 

The  fourth  in  a series  of  appropriations  below  the  System's  projected 
annual  payments  is  currently  under  consideration  by  the  Illinois 
General  Assembly.  Presented  to  the  General  Assembly  as  one  of  Gover- 
nor James  R.  Thompson's  budget  recommendations  for  fiscal  year  1 984, 
the  proposal  would  grant  TRS  an  appropriation  equal  to  only  61  percent 
of  the  System's  projected  payments  for  the  fiscal  year  beginning  July  1, 
1984. 

This  $214  million  appropriation  would  leave  $136  million  of  the 
System's  projected  payments  for  the  coming  year  to  be  paid  from  TRS 
investment  income.  The  System  expects  to  pay  out  $350  million  during 
FY85. 

If  approved  by  the  legislature,  this  appropriation  would  continue  a 
trend  of  inadequate  appropriations  which  have  fallen  $525  million  short 
of  the  System's  payments  over  a four  year  period. 

Below  payment  appropriations  increase  the  debt  owed  to  the  System 
by  the  State-the  unfunded  accrued  benefit  cost.  (See  chart)  Creditors 
examine  this  unfunded  accrued  benefit  cost  when  measuring  the  State's 
credit  worthiness  and  setting  the  interest  charged  on  borrowed  money. 
Currently,  the  total  TRS  unfunded  accrued  benefit  cost  is  $3.3  billion, 
and  this  amount  is  increasing  with  each  below  payment  level  appropria- 
tion. 

While  the  System's  financial  structure  remains  firm  for  the  present,  the 
actual  effects  of  these  funding  deficits  will  be  felt  by  TRS  members  who 
are  currently  contributing  to  the  System.  The  lack  of  a consistent  and 
sound  State  funding  policy  for  the  System  throws  a haze  over 
future  benefit  and  post-retirement  increases.  The  System  continues  to 
emphasize  the  need  for  the  State  to  meet  benefit  payout 
appropriation  as  a minimum  requirement. 

FUNDING  OVERVIEW  ^ ^ 1 ^84 

(Millions  of  dollars)  UNlVtKSI  / y OF  ILLINnic 


the  prescribing  of  generic  drugs  has 

State  Contribution 

Accrued 

Ratio 

been  on  the  rise  during  the  last 

System 

In 

As  % of 

Benefit 

(Assets: 

decade.  Over  101  million  new  generic 

Year 

Payments 

Dollars 

Payments 

Cost 

Liabilities) 

prescriptions  were  dispensed  in  1978, 

1981 

$240 

$231 

96% 

$2,495 

53.72% 

more  than  1 3 percent  of  the  total  new 

prescriptions  for  that  year.  This  com- 

1982 

$267 

$155 

58% 

$2,894 

52.63% 

pares  to  1966,  when  only  6.4  percent 

1983 

$288 

$144 

50% 

$3,280 

50.97% 

of  the  new  prescriptions  were  generic. 

1984* 

$320 

$187 

58% 

$3,504 

51.55% 

Generic  drugs  are  sold  under  the 

drug's  generic  or  non-proprietary 
name.  This  name  often  describes  the 

1985*  $350 

*estimated 

$214 

61% 

$3,715 

52.39% 

(Please  turn  to  page  4) 

" The  one  question  which  over- 
powers retired  people  is  how  to  cope 
with  nursing  home  costs.  . . . What 
can  a retired  teacher  do  to  help  meet 
these  devastating  hills?"  Exerpt  from 
correspondence  from  TRS  retired 
member. 

With  nursing  home  costs  often  ex- 
ceeding $1,000  monthly,  retired  TRS 
members  who  require  long-term 
medical  care  are  faced  with  a real 
dilemma:  how  to  provide  needed  care 
on  a limited  income. 

Those  retired  members  who  live  in 
Illinois  often  have  an  alternative  to 
nursing  home  care  through  the 
Department  on  Aging's  community 
care  program. 

The  program  is  designed  to  keep 
people  out  of  nursing  homes  if  they 
really  don't  need  to  be  there.  While 
some  retired  people  may  require 
specific  services  to  remain  in  their  own 
homes,  they  may  not  need  the 
24-hour  care  that  is  provided  in  a nurs- 
ing home.  The  community  care  pro- 
gram is  for  those  people  and  provides 
them  with  services  and  financial 
assistance. 

Under  the  program,  the  Illinois 
Department  on  Aging  pays  various 
businesses  and  agencies  to  provide 
services  to  qualifying  program  par- 
ticipants. Service  providers  include 
adult  day  care  centers,  local  senior 
citizen  centers,  county  health  care 


Coping  with 
nursing  home 

care  costs 


departments,  visiting  nurse  groups  and 
programs  providing  transportation. 
These  agencies  provide  homemaker 
services,  assistance  with  household 
tasks  and  personal  care,  and  adult  day 
care.  All  these  services  are  often  re- 
quired by  disabled  people. 

Retired  people  are  eligible  for  com- 
munity care  services  if  they  meet  the 
following  requirements.  They  are: 

• 60  years  of  age  or  older; 

• determined  physically  in  need  of 
service,  meaning  at  least  moderate- 
ly impaired; 

• Illinois  residents; 

• U.S.  citizens  or  legal  aliens; 

• have  countable  assets  of  less  than 
$10,000  (This  does  not  include 
home,  car,  household  and  personal 


furnishings). 

The  cost  for  community  care  is 
determined  by  income  as  follows: 

• if  the  person's  income  is  less  than 
$426  monthly,  the  Department  on 
Aging  will  pay  the  whole  cost  of  the 

service; 

• if  the  person's  income  is  above  $426 
monthly,  the  Department  will  pay 
part  of  the  service,  depending  on 
the  individual's  income  and  the  cost 
of  care. 

When  an  individual  applies  for  aid,  a 
pre-screening  process  is  initiated.  This 
evaluates  the  person's  resources,  how 
well  he  or  she  is  able  to  function 
routinely,  what  help  may  be  required 
and  what  assistance,  if  any,  is  already 
being  provided.  The  community  care 
program  can  provide  a maximum  of 
$980  per  month  for  services. 

Besides  providing  assistance  for 
costly  services,  the  community  care 
program  can  eliminate  an  often- 
disruptive  move  to  a nursing 
home-sometimes  a move  that  is  not 
necessary.  Currently  15,000  Illinois 
residents  are  being  served  by  the  pro- 
gram. 

For  information  and  referral  to  a ser- 
vice provider,  call  the  Department  on 
Aging's  toll-free  number, 
1-800-252-8966,  between  8:30  a.m. 
and  5 p.m.  Monday  through  Friday. 


System  responds  to  retiree  concerns 


Health  care  costs,  post-retirement 
increases  in  benefits,  survivor  benefits, 
legislation  affecting  benefits  and  the 
general  welfare  of  retired  people  are 
some  of  the  issues  raised  by  cor- 
respondence from  TRS  retired 
members.  Articles  in  TRS  TOPICS  at- 
tempt to  address  these  issues,  but  all 
individual  questions  and  issues  cannot 
be  covered  in  newsletters  each  year. 

Since  TRS  is  a member  service 
organization,  the  System's  staff  is 
dedicated  to  answering  questions  con- 
cerning your  retirement  benefits,  pen- 
ding legislation  and  related  matters. 
The  System  has  an  accurate,  easily- 
accessed  copy  of  your  record  available 


to  aid  in  answering  specific  questions 
about  your  retirement  allowance  and 
other  benefits. 

Each  year  the  System  helps 
thousands  of  members  with  questions 
through  the  following  three  channels: 

Phone  calls  & letters 

Each  month,  TRS  receives  an 
average  of  2,500  phone  calls.  TRS  staff 
mails  about  200  letters  and  other  infor- 
mation to  members  daily.  Call  or  write 
either  of  the  TRS  offices  (addresses  and 
phone  numbers  are  on  page  4 of  this 
publication)  with  your  questions.  Of- 
fice hours  are  from  8:30  a.m.  to  4:30 
p.m.  weekdays. 


Office  visits 

The  TRS  Springfield  office  has  150 
visitors  monthly.  Come  into  either  of 
our  offices  during  work  hours.  Con- 
sultants are  always  available  to  pro- 
vide information  and  assistance. 

Meetings 

During  1983,  11,500  TRS  members 
attended  161  System-sponsored  group 
meetings  throughout  the  state.  TRS 
staff  members  travel  extensively 
throughout  Illinois  attending  retiree 
meetings  where  members  may  learn 
more  about  how  the  System  operates 
and  receive  an  update  on  legislation. 
To  request  a group  presentation,  con- 
tact either  TRS  office. 


How  to  calculate  benefit  taxability 


When  TRS  members  consider  retire- 
ment, they  often  are  confused  about 
the  taxability  of  their  retirement  in- 
come. All  TRS  retirement  benefits  are 
exempt  from  Illinois  income  tax,  but 
must  be  reported.  Benefits  are  taxable 
by  the  federal  government  after  a cer- 
tain point.  The  point  at  which  benefits 
become  taxable  depends  on  the 
amount  of  the  individual's  pension  and 
the  amount  of  contributions  which 
were  tax  sheltered  by  the  employer. 

The  member  receives  this  informa- 
tion from  TRS  after  completing  and 
returning  an  application  for  an  age 
retirement  allowance.  TRS  sends  a let- 
ter to  the  member  which  states  his  or 
her  cost  of  annuity,  an  important  term 
when  discussing  taxability.  The  cost  of 
annuity  refers  to  the  amount  of  the 
member's  previously-taxed  contribu- 
tions or  those  made  before  July  1, 

Who's  who  in 

(From  the  National  Institute  on  Aging) 

Doctors  of  medicine  (M.D.)  use  all' 
accepted  methods  of  medical  care. 
They  treat  diseases  and  injuries,  pro- 
vide preventive  care,  do  routine 
checkups,  prescribe  drugs,  and  do 
some  surgery.  M.D.'s  complete 
medical  school  plus  3 to  7 years  of 
graduate  medical  education.  They 

Profile  '83 
TRS  retiree 

A typical  TRS  member  who 

retired  last  year  (1983)  has  the 

following  characteristics: 

• 61  years  old 

• 26.41 6 years  of  service 

• Life  expectancy  of  19.63  more 
years 

• $21 ,874  ending  salary 

• $871.37  beginning  monthly 
TRS  benefit 

• Projected  payments  of  over 
$326,000  in  TRS  benefits  to  be 
received  over  lifetime,  in- 
cluding 3 percent  annual  post- 
retirement increases. 


1983,  which  were  not  tax-sheltered  by 
the  employer.  After  this  date,  the  law 
requires  that  the  entire  8 percent  con- 
tribution be  tax-sheltered.  The  cost  of 
annuity  also  includes  any  contribu- 
tions the  member  may  have  made  to 
pay  for  optional  service  credit. 

The  member  can  use  the  cost  of  an- 
nuity to  determine  when  retirement 
benefits  will  become  taxable.  Divide 
the  cost  of  annuity  by  the  annual 
retirement  allowance.  For  example: 

Cost  of  annuity  $25,578 

Annual  retirement 

allowance  $10,440 

Years  to  recover  cost  of  annuity 

2.45  years  (25,578  - 10,440) 

Since  most  TRS  members  will 
recover  the  cost  of  annuity  within  3 
years  of  retirement,  the  benefits  are 

health  care 

must  be  licensed  by  the  state  in  which 
they  practice. 

Internists  (M.D.)  are  M.D.'s  who 
specialize  in  the  diagnosis  and  medical 
treatment  of  diseases  in  adults.  Inter- 
nists do  not  perform  surgery  or  deliver 
babies. 

Family  practitioners  (M.D.)  are 

M.D.'s  who  specialize  in  providing 
comprehensive  health  care  for  all 
members  of  a family,  regardless  of  age 
or  sex,  on  a continuing  basis. 


tax  free  until  the  benefit  amount 
equals  the  cost  of  annuity.  TRS  will  in- 
form the  member  during  the  month  in 
which  the  benefit  becomes  taxable 
and  will  mail  the  member  an  IRS 
Withholding  Certificate  for  Pension  or 
Annuity  Payments,  Form  W-4P.  If  the 
retired  member  does  not  submit  a 
completed  form,  TRS  is  required  to 
withhold  tax  as  if  the  member  were 
married  with  three  exemptions.  Each 
retired  member  should  consider  all  in- 
come when  determining  the  amount 
of  tax  to  be  withheld.  It  is  the  retired 
member's  responsibility  to  make 
estimated  tax  payments,  if  required. 

Retired  members  receive  a W-2P 
form  each  year  from  the  State  Comp- 
troller. This  form  states  the  amount  of 
annuity  paid  to  the  member  annually 
and  the  taxes  withheld. 


Doctors  of  osteopathic  medicine 
(D.O.)  provide  general  health  care  to 
individuals  and  families.  The  training 
they  receive  is  similar  to  that  of  an 
M.D.  In  addition  to  drugs,  surgery, 
and  other  treatments,  a D.O.  may 
manipulate  muscles  and  bones  to  treat 
specific  problems. 

To  be  continued  in  later  issues  of  TRS 

TOPICS. 


CHANGE  OF  ADDRESS  IMPORTANT:  Please 

Teachers'  Retirement  System  include  your  Social 

P.O.  Box  4057  Security  number  for 

2815  W.  Washington  proper  identification. 

Springfield,  IL  62708 

If  you  are  changing  addresses,  notify  TRS  by  the  15th  of  the  month  to  assure  prompt  delivery  of 
monthly  checks.  TRS  can  send  your  benefit  payments  directly  to  a bank  for  deposit  if  you  fill  out  a 
Power  of  Attorney  form. 

If  you  have  requested  that  TRS  change  your  address  temporarily,  you  are  responsible  for  notifying 
the  System  by  the  1 5th  of  the  month  in  which  you  will  return  to  your  permanent  address. 
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Send  Power 
□ of  Attorney  Form 
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City  and  State 

Zip  Code 

Generic  drugs 

(Continued  from  page  1) 
chemical  composition  or  class  of  the 
drug  and  is  assigned  during  the  drug's 
early  stages  of  development.  For  ex- 
ample, Achromycin,  Sumycin  or  Tetra- 
cyn  are  all  names  for  the  antibiotic 
tetracycline.  The  generic  name  for  the 
brand  name  tranquilizer  Librium  is 
chlordiazepoxide  hydrochloride. 
Brand  name  drugs  must  show  the 
drug's  generic  name  in  advertising  and 
labeling  in  letters  half  as  large  as  that  of 
the  brand  name. 

"Are  generic  drugs  as  good  as  the 
brand  name  products?  The  answer  to 
that  frequently  asked  question  is  yes, 
when  the  drugs  have  been  approved 
by  the  Food  and  Drug  Administration 


for  safety  and  effectiveness  and  can  be 
expected  to  behave  the  same  waybill 
the  body,"  the  EQA*$tates.  HOwevgc,. 
in  some  instances  products  have  been 
found  to  have  bioequivalence  prob- 
lems. This  means  that  products  con- 
taining the  same  drug  ingredient  made 
by  different  manufacturers  may  be  ab- 
sorbed at  differing  rates  by  the  body, 
so  that  the  rate  at  which  the  drug 
works  varies.  When  this  type  of  dif- 
ference exists,  the  drugs  cannot  be 
considered  therapeutically  equivalent 
and  should  not  be  substituted  for  one 
another,  according  to  the  FDA. 

Many  name  brand  and  generic  drugs 
can  be  substituted  for  one  another. 
According  to  the  FDA,  of  the  3,300  ap- 
proved drug  products  available  from 
more  than  one  manufacturer,  more 


Commonly  Prescribed 
Brand  Names 

Generic  Name 
and  Purpose 

Amcill 

Omnipen 

Polycillin 

Principen 

Ampicillin 

(To  fight  infection  - antibiotic) 

Tylenol  with  Codeine 

Acetaminophen/codeine 

(to  relieve  pain,  fever  and  cough) 

Esidrix 

HydroDIURIL 

Oretic 

Hydrochlorothiazide 

(for  hypertension  and  edema  - diuretic) 

Pen»VeeK 
V-Cillin  K 
Veetids 

Penicillin  V-K 

(to  fight  infection  - antibiotic) 

Darvon  Compound-65 

Propoxyphene  hydrochloride,  aspirin,  phenacetin, 
and  caffeine  (to  relieve  pain  - analgesic) 

Erythorcin  Stearate 

Erythromycin  stearate 

(to  fight  infection  - antibiotic) 

Elavil 

Endep 

Amitriptyline  hydrochloride 

(To  relieve  symptoms  of  depression) 

Benadryl 

Diphenhydramine  hydrochloride 
(Antihistamine) 

than  75  percent-about  2,400-are 
considered  therapeutically  equivalent 
to  other  products  of  the  same  drug, 
dosage  and  strength.  Pharmacists  use 
an  FDA-developed  list  to  determine  if 
drugs  can  be  safely  substituted. 

Of  the  200  drug  products  most  fre- 
quently prescribed  in  1978,  17  were 
generic  products,  according  to  the 
FDA.  Of  these,  7 ranked  in  the  top  50. 
Antibiotics  are  at  the  head  of  the  list  of 
the  20  leading  generic  drugs.  New 
prescriptions  for  the  six  most  popular 
generic  antibiotics  totaled  well  over  57 
million  in  1978,  58  percent  of  all  new 
generic  prescriptions  for  that  year. 

The  following  table  lists  8 of  the 
most  often  prescribed  drugs  available 
generically.  Many  others  also  have 
generic  equivalents. 
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Legislation 

Among  the  legislation  passed  in  1984 
by  the  Illinois  General  Assembly  was 
an  increase  in  the  amount  which  the 
Teachers'  Retirement  System  can  spend 
to  subsidize  the  health  insurance  pro- 
gram from  $3.6  to  $6  million.  Original- 
ly, Senate  Bill  1636  provided  for  this 
increase;  however,  that  bill  did  not 
receive  enough  favorable  votes  to  be 
passed  from  the  Senate  Rules  Commit- 
tee. In  the  late  hours  of  the  session 
House  Bill  3093  was  amended  to  in- 
clude the  insurance  increase  and  the  bill 
has  since  been  signed  by  the  Governor. 

For  fiscal  year  1985,  the  System  will 
once  again  be  funded  by  a state  appro- 
priation of  60  percent  of  the  cost  of 
benefit  payments.  The  House  approved 
the  60  percent  appropriation  by  accept- 
ing an  amendment  to  cut  back  the 


Handbook  for 
retired  members 


All  TRS  annuitants  have  been  mailed 
a copy  of  the  new  System  publication, 
Retired  Member  Guide  to  the  Teachers' 
Retirement  System.  The  28-page  guide 
provides  information  on  annuity  pay- 
ments, post-retirement  increases,  em- 
ployment after  retire- 
ment, death  benefits, 
health  insurance, 
Medicare  and  Social 
Security.  Annuitants 
should  keep  the 
guide  as  a reference 
to  the  System.  Any 
annuitant  who  did 
not  receive  a copy  of 
the  guide  should  con- 
tact Melinda  Carson 
at  the  TRS  Springfield 
office. 


impacts  annuitants 


amount  requested  by  the  System  and  the 
State  Board  of  Education.  Although  the 
Senate  originally  backed  an  appropria- 
tion level  of  662/3  percent,  the  final 
amount  in  House  Bill  2546  approved  by 
the  General  Assembly  and  signed  by  the 
Governor  was  $188,850,300  or  60  per- 
cent of  the  cost  of  benefits  for  the  year. 

Several  proposed  bills  contained  bene- 
fit increase  provisions  for  TRS  annui- 
tants. House  Bill  338  provided  an  ad  hoc 
increase  of  10<t  per  month  per  year  of 
creditable  service  with  a maximum  in- 
crease of  $100  per  month.  After  receiv- 
ing a favorable  vote  in  the  House,  this 
bill  was  held  in  the  Senate  Rules  Com- 
mittee. An  amendment  has  been  drafted 
for  Senate  Bill  1873  containing  House 
Bill  338;  however,  that  bill  has  not  been 
called  for  a final  vote. 


Two  additional  House  Bills,  496’ and 
1 193,  provided  for  percentage  increases 
in  the  benefits  paid.  House  Bill  496 
would  change  the  automatic  annual  in- 
crease in  pension  benefits  from  3 to  5 
percent.  House  Bill  1 193  would  provide 
that  the  annual  3 percent  increase  be 
based  on  the  current  amount  of  pension 
as  opposed  to  the  original  benefit.  Both 
House  Bill  496  and  House  Bill  1 193  re- 
main in  the  House  Personnel  and  Pen- 
sions Committee. 

Other  bills  affecting  the  System  includ- 
ed six  different  proposals  to  alter  mem- 
bership of  the  TRS  Board  of  T rustees  and 
a variety  of  technical  bills  dealing  with 
the  administration  of  the  System.  None 
of  these  bills  was  passed  by  the  General 
Assembly. 


depository 

Open  enrollment  underway  14^4 
for  TRS  health  insurancerSMK|| 


The  open  enrollment  period  for  the 
TRS  Health  Insurance  and  Prescription 
Drug  Insurance  Program  is  underway. 
Materials  explaining  the  coverage  and 
costs  have  been  mailed  to  all  annui- 
tants. Please  review  this  information 
carefully  and  complete  the  form  and 
return  it  prior  to  November  30,  1984  if 
you  wish  to  enroll. 

The  program  offers  a comprehensive 
health  plan  for  those  under  age  65  and 
a Medicare  supplement  for  those  over 
65.  Both  plans  provide  a prescription 
drug  program  that  pays  100  percent  of 


the  cost  after  a $4  per  prescription  de- 
ductible. Blue  Cross/Blue  Shield  under- 
writes the  health  plan  and  PAID  Prescrip- 
tions, Inc.,  provides  the  drug  benefits. 

The  Illinois  General  Assembly  approv- 
ed an  increase  in  the  dollars  the  System 
can  spend  to  subsidize  the  health  insur- 
ance program.  Passage  of  this  measure, 
House  Bill  3093,  allows  the  System  to 
continue  to  pay  50  percent  of  the  prem- 
ium cost  for  participating  annuitants. 

The  following  premium  rates  for  the 
program  will  be  effective  January  1, 
1985. 


Age  Group 


TRS  Annuitant  Dependent 
Monthly  Cost  Monthly  Cost 


65  and  older 

Under  65  ($2,500  deductible) 
Under  65  ($300  deductible) 
Under  18 


$20.00 

$ 40.00 

$36.08 

$ 72.16 

$60.85 

$121.70 

$10.31 

$ 20.62 

Health  insurance  overview 


Medicare  Part  B offers  Guide  to  healtt 

medical  insurance  annuitants  with 


Medicare  has  two  parts  — hospital  insurance  and  medical  insurance. 
Medical  insurance  (Medicare  Part  B)  can  be  purchased  in  1 985  for  $1 5.50 
per  month.  Anyone  over  65  is  eligible  to  purchase  Medicare  Part  B with- 
out purchasing  part  A. 

Medical  insurance  can  help  pay  for  medically  necessary  doctors'  ser- 
vices, outpatient  hospital  services  and  a number  of  other  medical  services 
and  supplies  that  are  not  covered  by  the  hospital  insurance  part  of 
Medicare.  Medical  insurance  aiso  can  pay  for  home  health  services. 

Major  doctors'  services  covered  by  medical  insurance 
(Medicare  Part  B) 

Medicare  medical  insurance  can  help  pay  for  these  services. 

1.  Medical  and  surgical  services,  including  anesthesia 

2.  Diagnostic  tests  and  procedures  that  are  part  of  your  treatment 

3.  Radiology  and  pathology  services  by  doctors  while  you  are  a hospital 
inpatient 

4.  Other  services  which  are  ordinarily  furnished  in  the  doctor's  office 
and  included  in  his  or  her  bill,  such  as: 

• X-rays  you  receive  as  part  of  your  treatment 

• Services  of  your  doctor's  office  nurse 

• Drugs  and  biologicals  that  cannot  be  self-administered 

• Transfusions  of  blood  and  blood  components 

• Medical  supplies 

• Physical  therapy  and  speech  pathology  services 

Major  outpatient  hospital  services  covered  by  medical  insurance 
(Medicare  Part  B) 

Medicare  can  pay  for  these  services. 

1.  Part-time  skilled  nursing  care 

2.  Physical  therapy 

3.  Speech  therapy 

If  you  need  part-time  skilled  nursing  care,  physical  therapy,  or  speech 
therapy,  Medicare  can  also  pay  for: 

• Occupational  therapy 

• Part-time  services  of  home  health  aides 

• Medical  social  services 

• Medical  supplies  and  equipment  provided  by  the  agency 

There  is  a basic  rule  under  medical  insurance.  After  you  have  $75  in 
approved  charges  for  covered  medical  expenses  in  1984,  medical  insur- 
ance generally  will  pay  80  percent  of  the  approved  charges  for  any  addi- 
tional covered  services  you  receive  during  the  rest  of  the  year.  You  are 
responsible  for  the  remaining  20  percent. 

This  article  highlights  some  of  the  benefits  provided  by  Medicare  Part 
B.  For  more  information,  contact  your  local  Social  Security  office.  You  can 
find  the  location  in  the  phone  book  under  United  States  Government, 
Health  and  Human  Services.  Remember  to  enroll  in  this  medical  insur- 
ance you  must  contact  the  office  January  through  March  of  1985  and  the 
coverage  will  take  effect  in  July,  1985. 


Many  TRS  annuitants  are  eligible  for 
free  Medicare  Part  A,  but  need  informa- 
tion on  what  to  look  for  when  purchas- 
ing health  insurance  to  cover  the  costs 
that  Medicare  does  not.  The  Department 
of  Health  and  Human  Services  has  pub- 
lished a Guide  to  Health  Insurance  for 
People  with  Medicare.  Available  from 
the  Social  Security  Administration,  this 
brochure  gives  hints  on  shopping  for 
private  health  insurance,  types  of  pri- 
vate health  insurance  and  explains  what 
Medicare  pays  and  doesn't  pay. 

Basic  information 

When  evaluating  any  insurance  pro- 
gram designed  as  a Medicare  supple- 
ment, including  the  TRS  Health  Insur- 
ance and  Prescription  Drug  Program,  an- 
nuitants should  have  some  basic  infor- 
mation, according  to  the  brochure. 


First,  what  many  people  think  of  as 
nursing  home  care  is  not  usually  covered 
by  Medicare  or  insurance  policies  on  the 
market  today.  Most  people  in  nursing 
homes  today  are  receiving  custodial 
care  and  this  is  generally  not  covered  by 
most  insurance  policies,  including  the 
TRS  health  insurance  program. 

The  brochure  also  points  out  that 
Medicare  and  most  private  health  insur- 
ance policies  pay  only  a specified  per- 
centage of  the  amount  approved  by 
Medicare,  with  the  policy-holder  paying 
the  rest.  With  the  TRS  health  insurance 


Health  insurance  overview 


insurance  for 
Medicare 

program  the  amount  paid  by  the  insur- 
ance program  is  the  amount  not  paid  by 
Medicare,  less  the  $300  deductible,  up 
to  the  usual  and  customary  charge  for 
eligible  services. 

Insurance  to  supplement  Medicare  is 
not  sold  or  serviced  by  the  government, 
the  brochure  explains. 

Insurance  shopping  hints 

Some  hints  on  shopping  for  private 
insurance  to  supplement  Medicare  are 
listed  in  the  brochure: 

• Don't  buy  more  policies  than  you 
need.  A single  comprehensive  policy  is 
better  than  several  policies  with  over- 
lapping or  duplicate  coverage. 

• Check  for  pre-existing  condition 
exclusions  which  reduce  or  eliminate 
coverage  for  existing  health  conditions. 
For  the  TRS  health  insurance  program, 
pre-existing  conditions  are  not  covered 
until  three  months  after  health  insurance 
coverage  begins.  The  exception  to  this 
rule  is  if  the  insured  person  possessed  a 
Blue  Cross  and  Blue  Shield  health  insur- 
ance policy  for  six  months  immediately 
prior  to  the  effective  date  of  the  TRS 
health  insurance  coverage.  Since  Blue 
Cross  and  Blue  Shield  is  the  carrier  for 
the  TRS  program,  the  pre-existing  con- 
dition clause  maybe  waived  in  this  case. 

• Beware  of  replacing  existing  cover- 
age. Often  the  new  policy  will  impose 
waiting  periods  or  will  have  exclusions 
or  waiting  periods  for  pre-existing  con- 
ditions covered  by  your  current  policy. 

• Be  aware  of  maximum  benefits. 
Most  policies  have  some  type  of  limit 
on  benefits  which  may  be  expressed  in 
terms  of  dollars  payable  or  the  number 
of  days  for  which  payment  will  be  made. 
For  the  TRS  program,  these  are  spelled 
out  clearly  in  a brochure  which  has  been 
mailed  to  every  annuitant  and  is  avail- 
able on  request  from  TRS. 

(Please  turn  to  page  4) 


Options  for  those  not 
eligible  for  free  Medicare 


Annuitants  who  are  not  eligible  for  free 
Medicare  Part  A often  have  limited  re- 
sources available  to  purchase  health 
care  insurance.  The  System  suggests  that 
these  annuitants  consider  the  following 
options: 

Medicare  Part  B 

Any  individual  over  65  may  purchase 
Medicare  Part  B from  the  Social  Secur- 
ity Administration.  The  1985  premium 
for  those  over  65  is  $15.50  per  month. 
Medicare  Part  B offers  coverage  for 
physician  services,  certain  diagnostic 
testing,  X-rays  and  therapy.  Contact  your 
local  Social  Security  office  for  more 
information. 

TRS  Health  and 
Prescription  Drug  Program 

All  annuitants  are  eligible  to  participate 
in  this  program  through  the  System.  The 
charge  to  the  annuitant  is  $20.00  per 
month.  The  System  pays  the  remaining 


$20.00  for  the  annuitant.  The  program 
offers  a Medicare  supplement  by  paying 
customary  doctors'  charges,  lab  tests, 
X-rays  and  therapy  that  Medicare  does 
not  pay  after  an  annual  $300  deductible. 
In  addition,  the  program  pays  100  per- 
cent of  prescription  drug  costs  after  a 
$4  per  prescription  deductible. 

Flat  Rate  Hospitalization 

Consult  with  a private  insurance  agent 
or  seniors  organization  about  purchas- 
ing a flat  rate  payment  policy  that  covers 
hospitalization  costs.  In  addition,  Medi- 
care Part  A is  available  for  purchase. 
The  current  premium  is  $1 55  per  month 
if  purchased  at  age  65. 

The  most  comprehensive  health  care 
coverage  available  is  a combination  of 
Medicare  Parts  A and  B and  the  TRS 
Health  Insurance  and  Prescription  Drug 
Program. 
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| CHANGE  OF  ADDRESS 
I Teachers'  Retirement  System 
I P.O.  Box  4057 

2815  W.  Washington 
Springfield,  IL  62708 


IMPORTANT:  Please 
include  your  Social 
Security  number  for 
proper  identification 


If  you  are  changing  addresses,  notify  TRS  by  the  15th  of  the  month  to  assure  prompt  delivery  of 
monthly  checks.  TRS  can  send  your  benefit  payments  directly  to  a bank  for  deposit  if  you  fill  out 
a Power  of  Attorney  form. 

If  you  have  requested  that  TRS  change  your  address  temporarily,  you  are  responsible  for  notifying 
the  System  by  the  15th  of  the  month  in  which  you  will  return  to  your  permanent  address. 


Last 

Name 

First 

Middle 

Social  Security  Number 

Effective  Date 
of  Change 

Send  Power 
□ of  Attorney  Form 

OLD 

Street 

City  and  State 

Zip  Code 

NEW 

Street 

City  and  State 

Zip  Code 

Health  insurance 

(Continued  from  page  3) 

• Check  your  right  to  renew.  Beware 
of  policies  that  let  the  company  refuse 
to  renew  your  policy  on  an  individual 
basis.  Most  policies  cannot  be  canceled 
by  the  company  unless  all  policies  of  that 
type  are  canceled  in  the  state. 

• Know  with  whom  you're  dealing. 
Agents  must  be  licensed  and  carry  proof 
of  licensing  showing  their  name  and  the 
company  they  represent.  If  the  agent 
cannot  show  such  proof,  do  not  buy 
from  that  person.  A business  card  is  not 
a license. 

• Keep  agents'  and/or  companies' 
names,  addresses  and  telephone  num- 
bers. 

Form  aids  tax 
withholding  changes 

Annuitants  who  do  not  wish  to  have 
federal  income  taxes  withheld  from  their 
annuity  may  indicate  this  on  an  IRS 
Withholding  Certificate  for  Pension  or 
Annuity  Payments,  IRS  Form  W-4P. 
Available  on  request  from  TRS,  this  form 
may  also  be  used  to  change  the  amount 
which  is  currently  withheld  from  the 
annuity. 

There  may  be  penalties  for  not  paying 
enough  tax  during  the  year  either 
through  withholding  or  estimated  tax 
payments.  Consult  IRS  publication  505 
which  explains  in  detail  estimated  tax 
requirements  and  penalties. 


• Take  your  time  and  allow  yourself 
time  to  think  through  your  decision. 

Before  you  buy 

The  brochure  also  offers  information 
on  steps  to  take  if  you  decide  to  pur- 
chase insurance.  They  include: 

• Complete  the  application  carefully. 
Some  insurance  companies  ask  for  de- 
tailed medical  information.  If  you  omit 
this  information,  the  company  can  refuse 
coverage  for  an  omitted  condition  for  a 
period  of  time  or  it  may  deny  a claim  or 
cancel  your  policy. 

• Look  for  an  outline  of  coverage  and 
read  it  carefully. 

• Do  not  pay  cash.  Pay  by  check, 
money  order  or  bank  draft  made  pay- 

Some  thoughts 
on  aging 

“Nobody  loves  life  like  an  old  man." 

Sophocles 

“I  am  very  grateful  to  old  age  because 
it  has  increased  my  desire  for  conversa- 
tion and  lessened  my  desire  for  food 
and  drink." 

Cicero 

“Don't  look  back.  Something  might  be 
gaining  on  you." 

Satchel  Paige 

“Old  age  isn't  so  bad  when  you  con- 
sider the  alternative." 

Maurice  Chevalier 


able  to  the  insurance  company,  not  the 
agent  or  anyone  else. 

• Check  for  a free  look  provision. 
Most  companies  will  give  you  at  least 
ten  days  to  review  the  policy. 

• Policy  delivery  or  refunds  should  be 
prompt.  The  insurance  company  should 
deliver  a policy  within  30  days. 

• Federal  criminal  penalties  can  be 
imposed  against  any  company  or  agent 
who  knowingly  sells  you  a policy  that 
duplicates  Medicare  coverage  or  any 
private  health  insurance  that  you  al- 
ready own  but  which  will  not  pay  dupli- 
cate benefits,  or  suggest  that  they  re- 
present the  Medicare  program  or  any 
government  agency.  Contact  the  Illinois 
Department  of  Insurance. 
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Financial  report  features 
new  member  statistics 


A wealth  of  new  information  concern- 
ing the  System's  active  members  and 
annuitants  is  presented  in  the  1985 
Annual  Financial  Report.  Captured  for 
the  first  time  in  FY84,  these  statistics 
help  the  System  become  more  respon- 
sive to  its  members'  needs. 

The  statistics  and  financial  informa- 
tion from  the  report  are  summarized  in 
the  following  text  and  graphs. 


New  retirements 

Annuities  for  new  System  retirees  rose 
11  percent  during  1984.  This  median 
monthly  annuity  of  $967  is  $96  higher 
than  the  $871  median  annuity  earned 
by  FY83  retirees.  The  median  age  for 
1984  TRS  retirees  was  60,  with  26.841 
years  of  service. 

Median  monthly  annuities  paid  to 
1984  retirees  ranged  from  $88,  for  the 
83  members  who  retired  with  1 to  5 
years  of  service,  to  $1,710  for  mem- 
bers who  retired  with  over  40  years  of 
service. 


Summary  of 

Median  Monthly  Annuities 

New  retirees 


Fiscal  year  ending  June  30 


Early  retirements 

Of  the  1,841  retirees,  452  used  the 
early  retirement  option,  making  one- 


time employer  and  employee  contribu- 
tions to  the  System  to  avoid  a discounted 
retirement  annuity  when  retiring  before 
age  60. 

During  the  four  years  since  its  June  1 , 
1980  enactment,  the  early  retirement 
option  has  been  used  each  year  by 
about  one-fourth  of  the  System's  new 
retirees.  Passage  of  the  early  retirement 
option  legislation  may  also  account  for 
the  increase  in  the  number  of  members 
retiring  between  ages  55  and  60. 


New  Retirees  By  Age 


Number  of  new  retirees 
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Other  benefits 

Other  benefits  paid  by  the  System 
during  1 984  were  in  the  form  of  tempo- 
rary and  permanent  disability  benefits 
and  death  benefits. 

The  median  monthy  temporary  disa- 
bility benefit  in  1984  was  $754  with  364 
beneficiaries  receiving  these  payments. 
The  number  of  new  temporary  disabil- 
ity claims  has  risen  from  87  claims  in 
1 975  to  328  in  1 984,  but  still  represents 
less  than  one-half  of  1 percent  of  all 
active  members. 

The  626  members  who  qualified  for 
permanent  disability  were  paid  a disa- 
(Please  turn  to  page  2) 


Appoint  two 
new  trustees 
for  System  board 

The  composition  of  the  System's 
Board  of  Trustees  will  change  during 
1985.  Donald  G.  Gill  will  retire  as 
superintendent  of  the  State  Board  of 
Education  and  president  of  the  Board 
of  Trustees  effective  February  1,  1985. 
Ted  Sanders,  the  new  state  superinten- 
dent, will  also  serve  as  the  new  presi- 
dent of  the  Board  of  Trustees,  as  re- 
quired by  state  law. 

Governor  Thompson  has  also  appoint- 
ed Louise  Brian  Williams  of  Mt.  Carmel 
to  fill  an  appointed  vacancy  on  the 
board.  A graduate  of  Eastern  Illinois 
University,  Mrs.  Williams  is  a former 
first  grade  teacher 
and  instructor  at 
Wabash  Valley  Col- 
lege. From  1960  to 
1970,  she  was  exec- 
utive vice  president 
and  general  man- 
ager of  FM  radio 
WSAB  and  was  the 
Williams  first  woman  news- 
caster in  the  tri-state  area.  Since  1970, 
she  has  been  executive  director  of  the 
Mt.  Carmel  Area  Chamber  of  Com- 
merce and  has  been  active  in  numerous 
civic  organizations.  Mrs.  Williams'  term 
as  trustee  will  expire  July  14,  1988. 

The  new  statutorialy-designated  pres- 
ident of  the  Board  of  Trustees  is  Ted 
Sanders,  the  newly-appointed  state 
superintendent  of  the  Board  of  Educa- 
tion. Sanders  has  been  superintendent 
of  public  instruction  in  Nevada  since 
January  1979.  For  eight  years  prior  to 
that  he  held  several  administrative 
posts,  including  the  second  ranking 
position  in  the  New  Mexico  Depart- 
ment of  Education.  Fie  was  a member 
(Please  turn  to  page  4) 


Financial  report 

(Continued  from  page  1) 

bility  retirement  annuity  at  a median 
rate  of  $385  monthly.  New  permanent 
disability  claims  have  decreased  in 
numbers  since  1975,  down  44  percent 
from  64  claims  in  1975  to  38  in  1984, 
with  as  few  as  14  claims  processed  in 
1 981  for  this  type  of  disability  benefits. 

The  3,165  survivors  of  System  mem- 
bers and  annuitants  received  a median 
monthly  benefit  of  $251  in  1984.  The 
median  monthly  benefit  has  risen  40 
percent  for  new  recipients  of  survivor 
benefits  — from  $225  in  1975  to  $315 
in  1984. 


Inflation's  effect 

Despite  the  increase  in  benefits  paid 
to  new  recipients,  TRS  members  who 
have  been  in  retirement  for  a number 
of  years  have  seen  the  value  of  their 
benefits  dramatically  reduced  by  infla- 
tion. While  younger  annuitants  receive 
a higher  median  monthly  annuity  ($948 
for  the  55  through  60  year  age  group), 
14,031  (42  percent)  of  the  System's  an- 
nuitants received  an  annuity  of  $500  or 
less  per  month  during  1984. 

Median  Monthly  Annuity  — 

Alt  Annuitants 


By  age 

Median  annuity  in  dollars 
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To  maintain  purchasing  power  based 
on  the  Consumer  Price  Index  (CPI)  the 
annuities  of  members  retiring  in  1975 
would  have  to  have  been  increased  by 
95  percent  by  1984.  The  actual  annual 
post-retirement  increases  were  2 per- 
cent a year  to  January  1,  1979,  and  3 
percent  thereafter  totaling  24  percent. 
The  problem  of  the  retired  member  is 
further  compounded  if  the  member  is 
not  covered  by  Medicare  since  medical 
costs  have  increased  130  percent  over 
this  ten-year  period. 


Inflation’s  Effect  On  TRS  Annuities 


1975  1976  1977  1978  1979  1980  1981  1982  1983  1984 


Fiscal  year  ending  June  30 

amam Medical  Consumer  TRS  annuity 

price  index  price  index 


Funding  problems 

Funding  of  the  System  continues  to  be 
a major  problem.  For  the  fourth  con- 
secutive year,  in  1984  the  State  of  Illi- 
nois' appropriation  to  the  System  was 
below  benefit  payment  levels,  requiring 
that  investment  income  be  used  to  pay 
benefits  rather  than  being  reinvested. 
For  FY84  the  System's  appropriation 
from  the  State  was  $188.9  million  or  59 
percent  of  System  expense.  The  appro- 
priation for  1985  is  $214  million  or  only 
60  percent  of  the  System's  expected 
$352  million  expense. 

State  appropriations  which  are  consis- 
tently less  than  System  expense  serve  to 
escalate  the  employer  cost  as  shown 
below.  This  cost  rises  steadily  on  an 
annual  rate  and  includes  interest  on  the 
unfunded  accrued  benefit  cost. 

The  continued  growth  of  the  unfund- 
ed accrued  benefit  cost  is  compound- 
ed by  the  aging  of  the  active  member- 
ship. In  1 974,  54  percent  of  the  1 04,706 
members  were  under  age  35.  Over  the 
past  decade,  the  overall  age  distribution 
of  the  TRS  membership  has  changed,  so 
that  in  1983  only  36  percent  of  the 
membership  was  under  age  35. 


Summary  Of  Annual  Funding 


Millions  of  dollars 


amm  Employer  System  State 

cost  expense  appropriation 


Investment  activity 

Investments  totaled  $3.65  billion  at 
book  value  and  $3.55  billion  at  market 
value  on  June  30,  1984,  up  from  $3.33 
billion  for  book  vaiue  and  $3.52  billion 
at  market  value  on  June  30,  1983. 
Investment  income  for  the  year  was 
$302.25  million. 

Additional  diversification  of  invest- 
ments in  1984  along  with  additional 
allocations  to  common  stock  should 
provide  the  System  with  a more  efficient 
long-term  balance  of  risk  and  return. 

During  1984,  both  bonds  and  stocks 
reversed  their  record  upward  move- 
ments of  1 983.  Allocations  to  short-term 
investments  served  to  reduce  total  fund 
risk  levels.  The  System's  income  rate  of 
return  at  market  value  was  9.1  percent 
for  the  fiscal  year. 


Member  services 

During  FY  84,  5,135  System  members 
met  with  TRS  retirement  consultants  for 
individual  consultations  concerning  re- 
tirement. System  retirement  consultants 
also  hosted  1 69  group  meetings  around 
the  state  which  were  attended  by  10,256 
members  and  annuitants.  In  addition  to 
these  organized  meetings,  the  System 
responded  to  over  2,500  phone  calls 
monthly  and  averaged  over  9,000  letters 
monthly  concerning  System  benefits 
and  operations.  The  TRS  Springfield 
office  averaged  over  150  visitors  month- 
ly during  1 984,  while  the  TRS  Lombard 
office  averaged  85  visitors  each  month. 

In  addition  to  periodic  newsletters 
which  are  mailed  to  members,  the  Sys- 
tem published  a new  series  of  publica- 
tions in  1984  aimed  at  addressing  the 
information  needs  of  active  members, 
annuitants  and  employers:  the  Member 
Guide,  Retired  Member  Guide  and 
Employer  Guide  to  the  Teachers'  Retire- 
ment System.  The  member's  annual 
statement  of  account  is  also  mailed  to 
each  active  member  and  details  indi- 
vidual earnings,  contributions,  service 
credit  and  other  information  related  to 
TRS  service  and  benefits. 

Copies  of  the  TRS  Annual  Financial 
Report  have  been  mailed  to  each  pub- 
lic school  building  in  Illinois  outside 
Chicago.  Additional  copies  are  available 
on  request. 


Statements  of  Financial  Position 

June  30 


1984 

1983 

ASSETS 

Cash 

$ 304,000 

293,000 

Receivables: 

Contributions  from  School 
Districts: 

Salary  deductions 
Federal  and  trust  funds 
Contributions  from  State 
of  Illinois 

Members  accounts 
Accrued  interest  and  dividends 

8.756.000 

3.044.000 

20.920.000 

47.752.000 

7.799.000 

3.037.000 

441,000 

19.444.000 

47.749.000 

80,472,000 

78,470,000 

Investments 

3,645,001,000 

3,328,680,000 

Property  and  equipment 

4,043,000 

4,227,000 

3,729,820,000 

3,411,670,000 

LIABILITIES 

Payables: 

Benefits 

Refunds 

Other 

663.000 
1,117,000 

249.000 

626,000 

1,067,000 

364,000 

2,029,000 

2,057,000 

NET  ASSETS 

$3,727,791,000 

3,409,613,000 

Actuarially-determined  accrued 
benefit  cost 
Net  assets 

$7,348,733,000 

3,727,791,000 

6.689.711.000 

3.409.613.000 

Unfunded  accrued  benefit  cost  — 
representing  an  obligation 
of  the  State  of  Illinois 

$3,620,942,000 

3,280,098,000 

Revenue  By  Source 

June  30,  1984 


Statements  of  Revenue  and  Expense 
and  Changes  in  Net  Assets 


Year  Ended  June  30 

1984 

1983 

REVENUE 

Contributions: 

Members 

$ 194,761,000 

189,340,000 

State  of  Illinois 

188,905,000 

144,437,000 

School  Districts: 

Early  retirement  option 

9,053,000 

7,875,000 

Federal  and  trust  funds 

8,901,000 

9,129,000 

Total  contributions 

401,620,000 

350,781,000 

Investment  income: 

Interest 

260,699,000 

266,938,000 

Dividends 

45,187,000 

31,175,000 

Other 

1,455,000 

1,018,000 

307,341,000 

299,131,000 

Less  investment  expense 

5,089,000 

3,820,000 

Total  investment  income 

302,252,000 

295,31 1,000 

Loss  on  sale  of  investments 

(67,500,000) 

(163,881,000) 

Total  revenue 

636,372,000 

482,21 1,000 

EXPENSE 

Benefits: 

Retirement 

213,598,000 

193,245,000 

Post-retirement  increases 

55,496,000 

49,863,000 

Death  and  survivor 

14,772,000 

13,1 19,000 

Disability 

5,333,000 

4,609,000 

Health  insurance 

2,412,000 

1,503,000 

291,611,000 

262,339,000 

Refunds 

23,746,000 

22,801,000 

Administrative  expenses 

2,837,000 

2,667,000 

Total  expense 

318,194,000 

287,807,000 

Revenue  in  Excess 

Of  Expense 

318,178,000 

194,404,000 

Net  assets  at  beginning  of  year 

3,409,613,000 

3,215,209,000 

Net  Assets  at 

End  of  Year 

$3,727,791,000 

3,409,613,000 

xpense  By  Type 

June  30,  1984 


Trustees 

(Continued  from  page  1) 

of  the  U.S.  Secretary  of  Education's 
panel  on  the  Secondary  School  Recog- 
nition Program  and 
has  served  on  the 
board  of  directors 
for  the  Council  of 
Chief  State  School 
Officers,  as  well  as 
on  the  boards  of 
several  state  and 
local  education- 
Sanders  related  organizations. 
Sanders  holds  a bachelor's  degree 
in  mathematics  and  education  from 
Wayland  University  in  Texas  and  a 
master's  degree  in  teaching  from  Wash- 
ington State  University.  He  began  his 


career  as  a mathematics/physical  edu- 
cation teacher  and  acting  principal  in 
Mountain  Home,  Idaho,  and  taught  at 
a Navajo  secondary  school  and  an 
Albuquerque  junior  high  school  before 
joining  the  New  Mexico  Department  of 
Education. 

Thoughts  on  aging  . . . 

"As  man  advances  in  life,  he  gets  what 
is  better  than  admiration  — judgment  to 
estimate  things  at  their  own  value." 

Samuel  Johnson 

"Old  age  has  a great  sense  of  calm  and 
freedom.  When  the  passions  have  re- 
laxed their  hold  you  have  escaped,  not 
from  one  master,  but  from  many." 

Plato 


How  to  claim  state 
income  tax  exemption 

Illinois  law  exempts  all  TRS  benefits 
from  state  income  taxes.  To  claim  this 
exemption,  annuitants  must  attach  a 
copy  of  the  federal  1 040  tax  return  and 
the  W-2P  form  to  the  Illinois  tax  return. 

TRS  staff  members  have  received  re- 
ports that  annuitants  attached  this  infor- 
mation to  their  returns  but  have  errone- 
ously received  notices  of  tax  deficiency. 
If  you  have  filed  your  return  correctly 
with  copies  of  the  above  forms  attach- 
ed, and  receive  a notice  of  tax  on  your 
annuity,  please  verify  the  computation 
with  the  Department  of  Revenue  before 
you  assume  you  have  made  a mistake 
and  pay  the  amount  due. 
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Liquidation  bills  undermine  fund  objectives 


Five  bills  which  would  prohibit  Illinois 
pension  systems'  investment  in  com- 
panies and  financial  institutions  doing 
business  in  the  Republic  of  South  Africa 
have  been  introduced  in  the  84th  Gen- 
eral Assembly.  House  Bills  285,  31 7 and 
330,  and  Senate  Bills  45  and  46  require 
the  systems  to  divest  all  securities  of 
firms  that  do  any  type  of  business  with 
South  Africa.  "Doing  business"  is  defin- 
ed as  the  sale  of  any  product  or  service 
to  any  individual  or  entity  located  in  the 
Republic  of  South  Africa. 

The  legislation  would  require  liquida- 
tion of  over  $3.5  billion  of  securities 
from  the  $1 1 billion  in  assets  held  by  the 
pension  funds  as  of  December  31 , 1984. 
The  liquidation  legislation  would  elim- 
inate current  investments  in  the  major- 
ity of  large  industrial  corporations,  in- 
cluding over  $2  billion  in  investments 
of  77  large  corporations  doing  business 
in  Illinois.  These  companies  employ 
over  250,000  Illinois  citizens. 


Passage  of  this  legislation  would  also 
be  contrary  to  the  current  "prudent 
person  rule"  which  specifies  that  re- 
tirement fund  assets  are  to  be  invested 
solely  for  the  benefit  of  System  mem- 
bers and  beneficiaries. 

The  market  impact  and  trading  costs 
of  forced  liquidation  of  these  securities 
is  estimated  at  over  $215  million.  The 
long-term  impact  of  the  proposed  in- 
vestment prohibition  would  severely 
restrict  the  ability  of  the  pension  funds 


to  diversify  investments  and  almost  to- 
tally eliminate  investments  in  certain 
U.S.  industries.  Over  the  next  decade, 
prohibition  of  these  large  corporate 
investments  would  cost  the  pension 
systems  over  $300  million,  because  they 
would  be  required  to  invest  in  less 
marketable  securities. 

The  total  liquidation  of  Illinois'  major 
public  pension  funds  is  shown  in  the 
table  below: 


LIQUIDATION  AMOUNTS 

Total  Required 

% Assets 

Pension  Fund 

Fund  Assets 

Liquidation 

Liquidated 

Teachers'  Retirement  System 

$3,946,680,745 

$1,126,552,444 

29% 

State  Board  of  Investment 

1,545,158,1 17 

615.710,838 

40% 

Municipal  Retirement  Fund 

2, 022,084,219 

595,000.234 

29% 

State  Universities  Retirement  Fund 

1,625,519,669 

712,378,1 18 

44% 

Chicago  Teachers'  Retirement  System 

1,802,678,627 

533,068,798 

30% 

TOTAL 

$10,942,121,377 

$3,582,710,432 

33% 

Proposed  legislation  could  affect  System 


In  addition  to  legislation  requiring  the 
pension  funds  to  liquidate  investments 
in  companies  doing  business  with  the 
Republic  of  South  Africa  (see  related 
article,  this  page),  more  than  20  bills 
which  could  affect  the  System  and  its 
members,  as  well  as  members  of  other 
state  pension  systems,  have  been  intro- 
duced this  legislative  session.  The  filing 
deadline  for  the  introduction  of  bills  is 
April  12,  1985. 

For  the  fifth  consecutive  year,  the 
Governor  has  included  a below-benefit 
payment  budget  recommendation  for 
funding  the  System.  This  proposal, 
which  was  also  part  of  the  recommend- 
ations submitted  by  the  State  Board  of 
Education,  would  fund  the  System  at  60 
percent  of  projected  benefit  payments 


for  the  coming  fiscal  year. 

This  $213.8  million  appropriation  falls 
short  of  the  $256.4  million  expected 
System  benefit  payments  by  $44.6  mil- 
lion. No  bill  number  had  been  assign- 
ed to  this  appropriation  recommenda- 
tion at  this  writing. 

Of  note:  the  Governor's  educational 
reform  message  "Illinois'  Better  School 
Program"  presented  February  27  recom- 
mended funding  for  the  System  through 
1990  at  60  percent  of  benefit  payout. 

Any  System  member  interested  in 
legislation  may  contact  his  or  her  legis- 
lator at  the  Illinois  State  Capitol  in 
Springfield.  Individual  office  numbers 
for  all  state  legislators  are  printed  on 
a special  one-page  addition  to  this 
month's  newsletter  which  can  be  re- 


moved and  saved.  Correspondence 
with  a legislator  should  mention  the 
specific  bill  number  and  be  as  concise 
as  possible. 

Please  turn  to  page  3 for  a partial 
listing  of  legislation. 
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Two  TRS  trustees  will  be 
elected  May  1.  See  page  2 
for  details  of  the  election 
process  and  profiles  of 
the  candidates. 


. university  of  m 

election 


Three  candidates  for  board 


Three  System  members  have  been 
certified  as  candidates  for  TRS  trustees, 
with  the  election  scheduled  for  May  1, 
1985.  The  terms  of  trustees  Judith  Tucker 
and  Robert  Barrow  expire  July  14,  1985. 
Two  of  the  candidates  will  be  elected 
to  serve  as  System  trustees  from  July  1 5, 
1985  to  July  14,  1989. 

Ballots  will  be  mailed  to  members  and 
annuitants  April  15  and  must  be  return- 
ed to  the  TRS  Springfield  office  no  later 
than  10  a. m.  on  election  day,  May  1. 


The  signature  card  included  with  the 
ballot  must  be  signed  and  returned  by 
the  voter  for  the  ballot  to  be  valid. 

The  TRS  Board  of  Trustees  is  compos- 
ed of  nine  members.  These  are: 

• Ted  Sanders,  appointed  board  pres- 
ident and  State  Superintendent  of 
Education; 

• Judith  Tucker,  elected  board  mem- 
ber and  board  vice  president; 

• Gary  K.  Anderson,  appointed  board 
member; 


Robert  L.  Barrow 


Robert  L.  Barrow,  a junior  high  spe- 
cial education  teacher  in  Carbondale 
School  District  #95, 
holds  a bachelor's 
degree  and  a mast- 
er's degree  from 
Southern  Illinois 
University.  He  has 
served  on  the  Board 
of  Directors  of  both 
the  IEA-NEA  and  the  NEA  and  has  been 
on  the  Teachers'  Retirement  System 
Board  for  the  past  four  years.  Mr.  Barrow 
has  24  years  of  classroom  experience. 

"Four  years  ago  when  I asked  to  serve 
as  a trustee  on  your  retirement  system, 
I stated  that  I would  see  that  all  parts 
of  the  state  be  represented  and  that 
the  board  be  accessible  to  annuitants 
throughout  the  state.  I feel  that  this  has 
been  done,  and  I would  like  to  continue 
to  be  a part  of  that  decision-making 
body  that  believes  we  must  continue  to 
improve  retirement  benefits  so  our  Illi- 


nois teachers  can  face  retirement  years 
with  dignity. 

"At  the  beginning  of  my  term  our 
trustees  made  the  decision  to  go  from 
one  money  manager  to  multi-money 
managers  so  the  return  on  our  invest- 
ments would  greatly  increase  the  value 
of  our  portfolio.  Today  the  market  value 
of  our  system  is  nearly  four  billion  dol- 
lars. This  represents  investment  income 
of  $303  million  for  FY  84.  Our  invest- 
ment income  has  been  most  gratifying, 
but  we  cannot  lose  sight  of  the  fact  that 
contributions  from  the  State  of  Illinois 
continues  to  be  a critical  issue  for  the 
System.  In  1984,  the  state  contributed 
only  59  percent  of  expenses.  For  1 985, 
the  appropriation  is  only  61  percent  of 
payout.  The  unfunded  accrued  cost  is 
now  well  past  $3.6  billion.  This  is  a 
major  concern  of  all  of  your  elected 
trustees. 

"Accomplishments  of  the  trustees  for 
your  retirement  system  have  been  sig- 


Scott  R.  Randolph 


Scott  R.  Randolph  of  East  St.  Louis  is 
a principal  with  27  years  of  experience, 
including  eight  years  as  a teacher.  He 
has  served  on  many  boards  at  the  local 
and  state  level.  He  has  served  as  chair- 
man of  the  State  of  Illinois  Advisory 
Vocational  Council,  and  also  has  serv- 
ed on  the  Illinois  Association  of  Park 
Districts.  He  holds  a B.S.  degree  from 
McKendree  College  and  an  M.S.  degree 
from  Southern  Illinois  University  at 
Carbondale.  He  has  54  hours  of  post 
graduate  work  at  the  University  of 
Arizona  and  University  of  Illinois. 


"One  of  the  beauties  of  life  is  that  it 
is  full  of  problems  and  as  we  pursue  the 
solutions,  we  encounter  challenges  that 
we  must  meet  headon.  As  a member  of 
the  Teachers'  Retirement  System,  1 will 
work  for  more  solutions  for  the  prob- 
lems facing  our  system. 

"I  will  work  for  a better  health  insur- 
ance service  and  devote  my  energies 
towards  those  members  who  have  been 
retired  for  a number  of  years,  having 
witnessed  their  benefits  being  dramati- 
cally reduced  by  inflation. 

"I  pledge  to  work  for  a more  futuristic 


seats 

• Robert  Barrow,  elected  board 
member; 

• Robert  Daniels,  appointed  board 
member; 

• Anne  Davis,  elected  board  mem- 
ber; 

• Gary  Elmen,  elected  board  mem- 
ber; and 

• Louise  Brian  Williams,  appointed 
board  member. 

Profiles  of  the  three  candidates  for  the 
two  vacancies  follow. 


niticant.  A TRS  Member  Guide  has  been 
mailed  to  all  active  TR$  members,  as 
well  as  an  expanded  member's  Individ- 
ual Statement  of  Account.  Benefit  pay- 
ments increased  by  $29  million  in  FY 
1 984.  The  system  can  now  spend  up  to 
$6  million  to  help  subsidize  the  health 
insurance  program  for  retired  teachers. 
1984  was  the  year  that  permitted  the 
use  of  170  days  of  unused  sick  leave 
toward  retirement.  Members  may  now 
base  early  retirement  on  age  OR  years 
of  credit,  whichever  would  be  most 
beneficial. 

"Your  TRS  trustees  are  proud  of  what 
we  have  been  able  to  do  for  your  retire- 
ment system,  but  our  task  has  not  been 
completed.  We  must  continue  to  inves- 
tigate all  possibilities  that  can  provide 
greater  sevice  to  all  teachers  in  Illinois. 
I will  continue  to  devote  my  energy  to 
protect  the  interests  of  all  educators  in 
maintaining  a financially  sound  system 
that  will  continually  address  the 
economic  needs  of  the  contributors." 


approach  to  the  funding  problems.  TRS 
must  assist  the  State  of  Illinois  in  living 
up  to  its  responsibility  to  appropriate  its 
proper  share  to  the  system  to  guarantee 
its  safe  survival.  Without  doubt,  con- 
tinual short  appropriations  will  gravely 
endanger  the  TRS  of  the  future. 

"TRS  belongs  to  the  educators  of  to- 
day and  yesterday.  It  is  imperative  that 
information  flow  between  all  of  us  who 
have  a vested  interest  in  the  survival  of 
the  system.  If  the  scope  of  service  is  to 
expand,  all  of  us  must  provide  input  and 
advice  to  insure  maximum  service  to 
the  educators  in  Illinois." 


Judith  Tucker 

Judith  Tucker,  currently  an  elemen- 
tary teacher  in  Glen  Ellyn  School  District 
#89,  has  served  in 
numerous  IEA-NEA 
leadership  positions, 
ranging  from  local 
associations  to  state- 
wide involvement. 
She  has  been  on  the 
NEA  Board  of  Di- 
rectors as  well. 
Eight  years  ago  she  was  elected  to  the 
Teachers'  Retirement  System  Board, 
and  for  the  past  six  years,  she  has 
served  as  TRS  Board  Vice-President.  She 
has  been  a teacher  for  the  past  eighteen 
years. 

Ms.  Tucker  comments,  "In  1977 
when  I first  sought  to  serve  you  on  the 
TRS  Board  of  Trustees  I spoke  of  my 
goal  to  provide  dignity  for  teachers  in 
retirement.  During  the  eight  years  of  my 
service,  direct  benefits  to  contributors 
and  annuitants  have  resulted  from  the 
direction  of  the  Board.  The  returns  of 
our  investments  are  substantially  greater 
because  of  our  insistence  on  more  act- 
ive management  of  our  portfolio. 

"All  of  our  problems  are  not  solved. 
Congress  continues  to  look  at  funds  in 
public  retirement  systems  as  a public 
buffet,  and  threatens  to  mandate  our 
inclusion  in  Social  Security.  This  raid  of 
teachers'  dollars  cannot  be  allowed. 
The  TRS  Board  of  Trustees  must  con- 
tinue to  be  in  the  forefront  of  this  sur- 
vival fight.  TRS  benefits  provide  a re- 
tirement plan.  Social  Security  is  a 
supplemental  plan.  The  benefits  you 
earn  under  TRS  must  continue  to  be 
guaranteed  to  you,  and  the  benefits  you 
earned  under  Social  Security  must  con- 
tinue to  be  income  you  can  count  on 
receiving.  Spouse  earned  benefits  under 
Social  Security  for  public  employees 
must  be  restored. 

"Let  us  also  not  forget  the  attacks  on 
TRS  that  have  been  made  by  our  own 
governor  and  state  legislature.  They 
both  have  viewed  the  state's  funding  as 
permissive,  and  it  is  mandated.  They 
also  look  upon  the  assets  of  the  System 
as  state  dollars,  and  they  are  most  def- 
initely teacher  dollars.  Our  elected  of- 
ficials have  even  sought  to  require  our 
investment  in  guaranteed  low  return 
state  projects.  We  on  the  TRS  Board 
have  been  forced  to  fight  back  on  all 
these  issues.  Unfortunately,  the  fight  is 
not  over. 

"The  TRS  must  continue  to  judicious- 
ly investigate  possibilities  for  even 
greater  service  to  Illinois  teachers.  The 
teachers  should  benefit  more  from  the 
money  they  contribute.  I have  a respon- 
sibility to  you,  not  to  bankers  and 
brokers." 


Proposed  legislation 
84th  General  Assembly 

HOUSE 

BILLS 

HB  86 

Adds  an  elected  annuitant  to  the  TRS  Board  of  Trustees. 

HB  98 

Increases  and  compounds  the  automatic  annual  increase  in 
several  state  pensions  from  3%  of  the  original  annuity  to  4%  of 
the  current  annuity. 

HB  114 

Provides  for  an  increase  in  pension  of  10  cents  per  month  for 
each  year  of  creditable  service  times  the  number  of  years  since 
the  annuitant  began  receiving  benefits.  Provides  an  increase  of 
$1.50  per  month  for  each  full  year  elapsed  since  the  annuitant 
began  receiving  benefits  for  survivors. 

HB  115 

Delineates  the  annual  funding  requirements  by  the  State  of  Illinois 
for  the  five  state-funded  pension  systems. 

HB  168 

Raises  the  automatic  annual  increase  in  pensions  from  3 to  4 per- 
cent of  the  original  annuity.  Also  makes  technical  changes. 

HB  169 

Replaces  the  Superintendent  of  Education  with  an  elected  annu- 
itant on  the  TRS  Board  of  Trustees. 

HB  203 

Allows  a retired  member  to  revoke  a reversionary  annuity  at 
any  time. 

HB  285 
317 
330 

Amends  the  "prudent  person  rule"  to  require  some  form  of 
liquidation  of  pension  funds  (See  article,  page  1). 

HB  327 

Authorizes  early  retirement  without  discount  for  certain  members 
who  retire  after  June  29,  1990  (revokes  sunset  provision  on  the 
early  retirement  option  so  that  this  benefit  will  be  available  to 
retirees  after  1990). 

HB  352 

Requires  certain  one-time  increases  "be  used  in  the  determin- 
ation of  other  benefits." 

HB  509 

Increases  the  temporary  disability  benefit  from  40  to  50  percent 
of  the  most  recent  annual  contract  salary  rate  at  the  time  the 
benefit  becomes  payable. 

HB  552 

Empowers  school  boards  to  pay  group  health  insurance  premiums 
for  retired  teachers  to  TRS  to  the  extent  the  System  does  not  pay 
these  costs. 

SENATE 

BILLS 

SB  45 
46 

Amends  "prudent  person  rule"  to  require  liquidation  of  pension 
funds  (See  article,  page  1). 

SB  149 

Delineates  the  annual  funding  requirements  of  the  State  of  Illinois 
to  the  state  pension  systems  (similar  to  HB  115). 

SB  282 

Empowers  school  boards  to  pay  group  health  insurance  premiums 
for  its  retired  teachers  to  TRS  to  the  extent  that  TRS  does  not  pay 
these  costs. 

SENATORS  AND  REPRESENTATIVES 
84th  GENERAL  ASSEMBLY 


Listed  below  are  the  Springfield  addresses  of  members  of  the  84th  Illinois  General  Assembly.  Members  of  the  Senate  Insurance  Commit- 
tee and  the  House  Personnel  and  Pensions  Committee  are  indicated  by  an  asterisk. 

SB  indicates  Stratton  Building;  SH  indicates  State  House.  All  Springfield  addresses  should  be  addressed  as  follows: 

Name  and  title 

Building  and  room  number 

Springfield,  Illinois  62706 

The  member’s  local  district  phone  number  is  indicated  by  (L);  Springfield  phone  number  is  indicated  by  (S). 


SENATORS 


Member’s  Name  and 
Springfield  Address 

Telephone 

Number 

District 

Barkhausen,  David  N (R) 
SB  Room  1034 

(L)  (312)  234-1630 
(S)  (217)  782-8181 

30 

'Berman,  Arthur  L.  (D) 
SH  Room  605E 

(L)  (312)  764-2200 
(S)  (217)  782-8492 

2 

Bloom,  Prescott  E (R) 
SH  Room  307 

(L)  (309)  685-3900 
(S)  (217)  782-6363 

47 

Carroll,  Howard  W.  (D) 
SH  Room  627E 

(L)  (312)  743-5015 
(S)  (217)  782-7322 

1 

'Chew,  Charles  Jr.  (D) 
SH  Room  323 

(L)  (312)  873-1000 
(S)  (217)  782-6933 

16 

Coffey,  Max  E.  (R) 
SH  Room  309H 

(L)  (217)  345-2414 
(S)  (217)  782-7170 

53 

Collins,  Earlean  (D) 
SH  Room  119 

(L)  (312)  626-2184 
(S)  (217)  782-8505 

9 

’D’Arco,  John  A.  (D) 
SH  Room  319 

(L)  (312)  782-5430 
(S)  (217)  782-5613 

10 

Darrow,  Clarence  A.  (D) 
SH  Room  105D 

(L)  (309)  786-4451 
(S)  (217)  782-5957 

36 

Davidson,  John  A (R) 
SH  Room  311 

(L)  (217)  789-1212 
(S)  (217)  782-6599 

50 

Dawson,  Glen  V.  (D) 
SH  Room  Ml 03 

(L)  (312)  646-5550 
(S)  (217)  782-5241 

18 

DeAngelis,  Aldo  A.  (R) 
SH  Room  309C 

(L)  (312)  755-4450 
(S)  (217)  782-7419 

40 

’Degnan,  Timothy  F.  (D) 
SH  Room  M103C 

(L)  (312)  254-7229 
(S)  (217)  782-5280 

11 

Demuzio,  Vince  T (D) 
SH  Room  323 

(L)  (217)  854-4441 
(S)  (217)  782-8207 

49 

Donahue,  Laura  Kent  (R) 
SB  Room  1040 

(L)  (217)  224-0644 
(S)  (217)  782-2479 

48 

Dudycz,  Walter  (R) 
SB  Room  1062 

(L)  (312)  777-0077 
(S)  (217)  782-3650 

7 

Dunn,  Ralph  (R) 
SB  Room  1021 

(L)  (618)  542-3366 
(S)  (217)  782-8137 

58 

Etheredge,  Forest  D.  (R) 
SB  Room  4A 

(L)  (312)  897-0233 
(S)  (217)  782-0052 

21 

Fawell,  Beverly  J.  (R) 
SB  Room  1026 

(L)  (312)  858-5770 
(S)  (217)  782-8022 

20 

'Friedland,  John  E.  (R) 
SH  Room  417 

(L)  (312)  888-0175 
(S)  (217)  782-7746 

33 

Geo-Karis,  Adeline  J.  (R) 
SH  Room  309F 

(L)  (312)  872-7500 
(S)  (217)  782-7353 

31 

Hall,  Kenneth  (D) 
SH  Room  121A 

(L)  (618)  875-1212 
(S)  (217)  782-5399 

57 

Holmberg,  Joyce  (D) 
SH  Room  105B 

(L)  (815)  962-4445 
(S)  (217)  782-5413 

34 

Hudson,  George  Ray  (R) 
SB  Room  1014 

(L)  (312)  960-3533 
(S)  (217)  782-8136 

41 

"Jones,  Emil  Jr.  (D) 
SH  Room  61 1C 

(L)  '312)  928-6961 
(S)  (217)  782-2728 

17 

Joyce,  Jeremiah  E.  (D) 
SH  Room  Ml 03 

(L)  (312)  881-3720 
(S)  (217)  782-8200 

14 

Joyce,  Jerome  J.  (D) 
SH  Room  329C 

(L)  (815)  939-1661 
(S)  (217)  782-8204 

43 

Karpiel,  Doris  C.  (R) 
SB  Room  1032 

(L)  (312)  894-2008 
(S)  (217)  782-5572 

25 

Keats,  Roger  A.  (R) 
SB  Room  A-3 

(L)  (312)  256-2800 
(S)  (217)  782-5236 

29 

Kelly,  Richard  E.  Jr.  (D) 
SH  Room  105A 

(L)  (312)  335-2330 
(S)  (217)  782-5308 

39 

Kustra,  Bob  (R) 
SB  Room  1004 

(L)  (312)  299-5646 
(S)  (217)  782-3875 

28 

Lechowicz,  Thaddeus  S.  (D) 
SH  Room  103D 

(L)  (312)  772-6566 
(S)  (217)  782-6252 

6 

Lemke,  Leroy  W.  (D) 
SH  Room  103C 

(L)  (312)  582-7323 
(S)  (217)  782-5284 

24 

Luft,  Richard  (D) 
SH  Room  105B 

(L)  (309)  353-6276 
(S)  (217)  782-8250 

46 

MacDonald,  Virginia  B (R) 
SB  Room  1029 

(L)  (312)  253-4500 
(S)  (217)  782-8187 

27 

Mahar,  William  F.  Jr.  (R) 
SB  Room  1065 

(L)  (312)  957-0019 
(S)  (217)  782-9595 

19 

Maitland,  John  W Jr.  (R) 
SH  Room  417 

(L)  (309)  828-7733 
(S)  (217)  782-6216 

44 

Marovitz,  William  A.  (D) 
SH  Room  103A 

(Lj  (312)  372-9066 
(S)  (217)  782-8503 

3 

Nedza,  Edward  A (D) 
SH  Room  M103D 

(L)  (312)  486-6488 
(S)  (217)  782-5652 

5 

Netsch,  Dawn  Clark  (D) 
SH  Room  121C 

(L)  (312)  266-8836 
(S)  (217)  782-7260 

4 

Member’s  Name  and 
Springfield  Address 

Telephone 

Number 

District 

Newhouse,  Richard  H.  Jr.  (D) 

(L)  (312)  643-4500 

13 

SH  Room  103B 

(S)  (217)  782-5338 

O’Daniel,  William  (D) 

(L)  (618)  242-7388 

54 

SH  Room  105E 

(S)  (217)  782-5304 

Philip,  James  "Pate”  (R) 

(L)  (312)  941-0094 

23 

SH  Room  309A 

(S)  (217)  782-3840 

Poshard,  Glen  (D) 

(L)  (618)  985-6300 

59 

SH  Room  613 

(S)  (217)  782-5509 

Rigney,  Harlan  (R) 

(L)  (815)  233-9995 

35 

SB  Room  1037 

(S)  (217)  782-8140 

Rock,  Philip  J.  (D) 

(L)  (312)  641-0850 

8 

SH  Room  327 

(S)  (217)  782-3905 

’Rupp,  James  H.  (R) 

(L)  (217)  875-3000 

51 

SH  Room  413 

(S)  (217)  782-3718 

Sangmeister,  George  E.  (D) 

(L)  (815)  741-9559 

42 

SH  Room  329 

(S)  (217)  782-8800 

Savickas,  Frank  D.  (D) 

(L)  (312)  434-3800 

15 

SH  Room  321 

(S)  (217)  782-5337 

Schaffer,  Jack  (R) 

(L)  (815)  455-0309 

32 

SH  Room  311 

(S)  (217)  782-6525 

'Schuneman,  Calvin  W.  (R) 

(L)  (815)  537-2330 

37 

SB  Room  1012 

(S)  (217)  782-8166 

'Smith,  Margaret  (D) 

(L)  (312)  268-2476 

12 

SH  Room  61 5A 

(S)  (217)  782-5966 

Sommer,  Roger  A.  (R) 

(L)  (309)  263-2800 

45 

SH  Room  307C 

(S)  (217)  782-6597 

'Topinka,  Judith  Baar  (R) 

(L)  (312)  442-0134 

22 

SB  Room  1060 

(L)  (312)  963-6222 
(S)  (217)  782-8180 

Vadalabene,  Sam  M (D) 

(L)  (618)  656-1204 

56 

SH  Room  1 21 B 

(S)  (217)  782-5247 

Watson,  Frank  C.  (R) 

(L)  (618)  594-4553 

55 

SB  Room  1017 

(S)  (217)  782-5755 

Weaver,  Stanley  B.  (R) 

(L)  (217)  367-0009 

52 

SH  Room  309D 

(S)  (217)  782-6904 

Welch,  Patrick  D (D) 

(L)  (815)  223-3747 

38 

SH  Room  105C 

(S)  (217)  782-8287 

Zito,  Greg  (D) 

(L)  (312)  343-6774 

26 

SH  Room  623 

(S)  (217)  782-1035 

REPRESENTATIVES 

Alexander,  Ethyl  Skyles  (D) 

(L)  (312)  288-8446 

32 

SB  Room  2096 

(S)  (217)  782-9415 

Barger,  Ralph  H.  (R) 

(L)  (312)  462-0410 

39 

SB  Room  2001 

(S)  (217)  782-8037 

Barnes,  Jane  M.  (R) 

(L)  (312)  361-4880 

38 

SH  Room  220 

(S)  (217)  782-8186 

Berrios,  Joseph  (D) 

(L)  (312)  486-6488 

9 

SB  Room  2089 

(S)  (217)  782-0480 

Bowman,  Woody  (D) 

(L)  (312)  328-3399 

4 

SB  Room  2031 

(S)  (217)  782-8052 

Braun,  Carol  Moseley  (D) 

(L)  (312)  363-1350 

25 

SH  Room  109 

(S)  (217)  762-3201 

Breslin,  Peg  McDonnell  (D) 

(L)  (815)  433-5321 

75 

SH  Room  314 

(S)  (217)  782-5109 

Brookins,  Howard  B (D) 

(L)  (312)  881-8420 

36 

SB  Room  2047 

(S)  (217)  782-8104 

Brunsvold,  Joel  (D) 

(L)  (309)  793-4716 

71 

SB  Room  2055 

(S)  (217)  782-5970 

Bullock,  Larry  (D) 

(L)  (312)  326-4881 

23 

SB  Room  2068 

(S)  (217)  782-2023 

Capparelli,  Ralph  C (D) 

(L)  (312)  763-8321 

13 

SH  Room  109 

(S)  (217)  782-8198 

Christensen,  Ray  A.  (D) 

(L)  (815)  942-1161 

85 

SB  Room  2076 

(S)  (217)  782-8060 

Churchill,  Robert  W.  (R) 

(L)  (312)  395-7000 

62 

SB  Room  2015 

(S)  (217)  782-8151 

Countryman,  John  W (R) 

(L)  (815)  756-4666 

76 

SB  Room  2125 

(S)  (217)  782-1977 

Cowlishaw,  Mary  Lou  (R) 

(L)  (312)  355-4113 

41 

SB  Room  2014 

(S)  (217)  782-6507 

Cullerton,  John  J.  (D) 

(L)  (312)  883-0770 

7 

SH  Room  412 

(S)  (217)  782-8088 

Curran,  Michael  D.  (D) 

99 

SB  Room  1121 

(S)  (217)  782-5473 

Currie,  Barbara  F (D) 

(L)  (312)  667-0550 

26 

SB  Room  2107 

(S)  (217)  782-8121 

Daniels,  Lee  A (R) 

(L)  (312)  530-2700 

46 

SH  Room  300 

(S)  (217)  782-4014 

Judith  Tucker 


Judith  Tucker,  currently  an  elemen- 
tary teacher  in  Glen  Ellyn  School  District 
#89,  has  served  in 
numerous  IEA-NEA 
leadership  positions, 
ranging  from  local 
associations  to  state- 
wide involvement. 
She  has  been  on  the 
NEA  Board  of  Di- 


rectors as  well. 
Eight  years  ago  she  was  elected  to  the 
Teachers'  Retirement  System  Board, 
and  for  the  past  six  years,  she  has 
served  as  TRS  Board  Vice-President.  She 
has  been  a teacher  for  the  past  eighteen 
years. 

Ms.  Tucker  comments,  “In  1977 
when  I first  sought  to  serve  you  on  the 
TRS  Board  of  Trustees  I spoke  of  my 
goal  to  provide  dignity  for  teachers  in 
retirement.  During  the  eight  years  of  my 
service,  direct  benefits  to  contributors 
and  annuitants  have  resulted  from  the 
direction  of  the  Board.  The  returns  of 
our  investments  are  substantially  greater 
because  of  our  insistence  on  more  act- 
ive management  of  our  portfolio. 

"All  of  our  problems  are  not  solved. 
Congress  continues  to  look  at  funds  in 
public  retirement  systems  as  a public 
buffet,  and  threatens  to  mandate  our 
inclusion  in  Social  Security.  This  raid  of 
teachers'  dollars  cannot  be  allowed. 
The  TRS  Board  of  Trustees  must  con- 
tinue to  be  in  the  forefront  of  this  sur- 
vival fight.  TRS  benefits  provide  a re- 
tirement plan.  Social  Security  is  a 
supplemental  plan.  The  benefits  you 
earn  under  TRS  must  continue  to  be 
guaranteed  to  you,  and  the  benefits  you 
earned  under  Social  Security  must  con- 
tinue to  be  income  you  can  count  on 
receiving.  Spouse  earned  benefits  under 
Social  Security  for  public  employees 
must  be  restored. 

"Let  us  also  not  forget  the  attacks  on 
TRS  that  have  been  made  by  our  own 
governor  and  state  legislature.  They 
both  have  viewed  the  state's  funding  as 
permissive,  and  it  is  mandated.  They 
also  look  upon  the  assets  of  the  System 
as  state  dollars,  and  they  are  most  def- 
initely teacher  dollars.  Our  elected  of- 
ficials have  even  sought  to  require  our 
investment  in  guaranteed  low  return 
state  projects.  We  on  the  TRS  Board 
have  been  forced  to  fight  back  on  all 
these  issues.  Unfortunately,  the  fight  is 
not  over. 

"The  TRS  must  continue  to  judicious- 
ly investigate  possibilities  for  even 
greater  service  to  Illinois  teachers.  The 
teachers  should  benefit  more  from  the 
money  they  contribute.  I have  a respon- 
sibility to  you,  not  to  bankers  and 
brokers." 


Proposed  legislation 
84th  General  Assembly 

HOUSE 

BILLS 

HB  86 

Adds  an  elected  annuitant  to  the  TRS  Board  of  Trustees. 

HB  98 

Increases  and  compounds  the  automatic  annual  increase  in 
several  state  pensions  from  3%  of  the  original  annuity  to  4%  of 
the  current  annuity. 

HB  114 

Provides  for  an  increase  in  pension  of  10  cents  per  month  for 
each  year  of  creditable  service  times  the  number  of  years  since 
the  annuitant  began  receiving  benefits.  Provides  an  increase  of 
$1 .50  per  month  for  each  full  year  elapsed  since  the  annuitant 
began  receiving  benefits  for  survivors. 

HB  115 

Delineates  the  annual  funding  requirements  by  the  State  of  Illinois 
for  the  five  state-funded  pension  systems. 

HB  168 

Raises  the  automatic  annual  increase  in  pensions  from  3 to  4 per- 
cent of  the  original  annuity.  Also  makes  technical  changes. 

HB  169 

Replaces  the  Superintendent  of  Education  with  an  elected  annu- 
itant on  the  TRS  Board  of  Trustees. 

HB  203 

Allows  a retired  member  to  revoke  a reversionary  annuity  at 
any  time. 

HB  285 
317 
330 

Amends  the  "prudent  person  rule"  to  require  some  form  of 
liquidation  of  pension  funds  (See  article,  page  1). 

HB  327 

Authorizes  early  retirement  without  discount  for  certain  members 
who  retire  after  June  29,  1990  (revokes  sunset  provision  on  the 
early  retirement  option  so  that  this  benefit  will  be  available  to 
retirees  after  1990). 

HB  352 

Requires  certain  one-time  increases  "be  used  in  the  determin- 
ation of  other  benefits." 

HB  509 

Increases  the  temporary  disability  benefit  from  40  to  50  percent 
of  the  most  recent  annual  contract  salary  rate  at  the  time  the 
benefit  becomes  payable. 

HB  552 

Empowers  school  boards  to  pay  group  health  insurance  premiums 
for  retired  teachers  to  TRS  to  the  extent  the  System  does  not  pay 
these  costs. 

SENATE 

BILLS 

SB  45 
46 

Amends  "prudent  person  rule”  to  require  liquidation  of  pension 
funds  (See  article,  page  1). 

SB  149 

Delineates  the  annual  funding  requirements  of  the  State  of  Illinois 
to  the  state  pension  systems  (similar  to  HB  115). 

SB  282 

Empowers  school  boards  to  pay  group  health  insurance  premiums 
for  its  retired  teachers  to  TRS  to  the  extent  that  TRS  does  not  pay 
these  costs. 

Member’s  Name  and 
Springfield  Address 
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SH  Room  314 
Haliock,  John  W.  Jr.  (R) 
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Klemm,  Dick  O.  (R) 

SB  Room  0-1 
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SB  Room  2071 
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McPike,  Jim  (D) 
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Madigan,  Michael  J.  (D) 
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Telephone 
Number  District 


Member’s  Name  and 
Springfield  Address 


Telephone 
Number  District 


(L)  (815)  485-4666 
(S)  (217)  782-7577 

84 

(L)  (309)  755-7298 
(S)  (217)  782-3992 

72 

(L)  (312)  622-3232 
(S)  (217)  782-4741 

16 

(L)  (312)  896-4021 
(S)  (217)  782-5457 

42 

(L)  (312)  957-3710 
(S)  (217)  782-8017 

37 

(L)  (217)  429-9400 
(S)  (217)  782-8398 
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(L)  (815)  844-7660 
(S)  (217)  782-8158 

87 

(L)  (312)  728-6300 
(S)  (217)  782-8191 

6 

(L)  (618)  451-3815 
(S)  (217)  782-0104 
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(L)  (312)  723-4402 
(S)  (217)  782-4207 

31 

(L)  (312)  234-8454 
(S)  (217)  782-6400 

59 

(L)  (618)  532-2212 
(S)  (217)  782-8040 
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(L)  (312)  891-9181 
(S)  (217)  782-8077 

77 

(L)  (815)  987-7433 
(S)  (217)  782-3167 

68 

(L)  (618)  327-3051 
(S)  (217)  782-6742 
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(L)  (312)  677-1057 
(S)  (217)  782-5956 

1 

(L)  (815)  987-7800 
(S)  (217)  782-3940 

67 

(L)  (217)  835-4077 
(S)  (217)  782-8071 

98 

(L)  (312)  952-1995 
(S)  (217)  782-7776 

53 

(L)  (217)  342-2353 
(S)  (217)  782-2087 

107 

(L)  (312)  554-3990 
(S)  (217)  782-8043 

82 

(L)  (309)  343-8176 
(S)  (217)  782-1942 

94 

(L)  (312)  293-1234 
(S)  (217)  782-8020 

50 

(L)  (618)  242-6022 
(S)  (217)  782-3858 

108 

(L)  (312)  833-6500 
(S)  (217)  782-8107 

40 

(L)  (309)  647-7479 
(S)  (217)  782-8152 

91 

(L)  (312)  265-0988 
(S)  (217)  782-5997 

19 

(L)  (217)  328-4242 
(S)  (217)  782-8173 

104 

(L)  (312)  881-0306 
(S)  (217)  782-8127 

28 

(L)  (312)  888-0535 
(S)  (217)  782-8028 

66 

(L)  (815)  455-6330 
(S)  (217)  782-8000 

63 

(L)  (309)  364-2037 
(S)  (217)  782-8138 

89 

(L)  (312)  471-2299 
(S)  (217)  782-5961 

22 

(L)  (312)  442-0149 
(S)  (217)  782-5821 

43 

(L)  (312)  384-3900 
(S)  (217)  782-5971 

10 

(L)  (312)  736-5594 
(S)  (217)  782-8400 

2 

(L)  (312)  261-0189 
(S)  (217)  782-5962 

15 

(L)  (312)  345-5151 
(S)  (217)  782-5976 

51 

(L)  (312)  975-0800 
(S)  (217)  782-8062 

5 

(L)  (312)  545-5592 
(S)  (217)  782-8182 

14 
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(S)  (217)  782-8148 

81 
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29 

(L)  (309)  932-8131 
(S)  (217)  782-8030 

73 

(L)  (312)  442-9300 
(S)  (217)  782-8404 

27 

(L)  (618)  462  7944 
(S)  (217)  782-5996 
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(S)  (217)  782-5350 

30 
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96 
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(S)  (217)  782-4179 

70 
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65 

Health  plan  enhanced 


During  1984,  TRS  enhanced  the 
health  insurance  program  offered  to 
annuitants  by  adding  a mail  order  drug 
program.  This  program  allows  health 
plan  participants  to  order  a 90-day  sup- 
ply of  prescription  drugs  from  a mail 
order  service. 

Participants  currently  taking  prescrip- 
tion medication  on  a regular  basis  bene- 
fit from  the  mail  order  aspect  of  the 
plan.  Generally,  the  plan  will  pay  100 
percent  of  the  cost  of  prescription  drugs 
after  a $4  per  prescription  deductible. 
However,  participants  may  order  a 
three-month  supply  of  prescription 
drugs  through  the  mail  order  program 
and  pay  only  one  $4  deductible. 


In  addition,  under  the  mail  order  pro- 
gram generic  drugs  will  be  substituted 
whenever  allowed  by  the  participant's 
physician  and  state  law.  Since  generic 
drugs  are  generally  about  50  percent  less 
expensive  than  brand  name  products, 
the  purchase  of  these  will  help  to  reduce 
the  TRS  insurance  program's  claims 
experience,  thus  slowing  increases  in 
premiums. 

The  TRS  Health  and  Prescription  Drug 
Insurance  Plan  is  open  to  TRS  annuitants 
and  qualifying  dependents.  TRS  subsid- 
izes 50  percent  of  the  annuitant's  pre- 
mium. For  further  information  contact 
the  Flealth  Insurance  Department  at 
(217)  753-0369. 


Who's  who 
in  health  care 

Cardiologist— a heart  specialist 
Endocrinologist— a specialist  in  dis- 
orders of  the  glands'  internal  secretion, 
such  as  diabetes 

Gastroenterologist— a specialist  in  di- 
seases of  the  digestive  tract 
Neurologist— a specialist  in  disorders 
of  the  nervous  system 
Oncologist— a specialist  in  tumors  and 
cancer 

Ophthalmologist— an  eye  specialist 
Rheumatologist— a specialist  in  arthri- 
tis and  rheumatism 
Urologist— a specialist  in  the  urinary 
system,  including  the  bladder  and  kid- 
neys in  both  sexes  and  the  male  repro- 
ductive system. 
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Congress  considers  Medicare  extension 

As  part  of  its  effort  to  raise  additional 
revenue,  Congress  has  drafted  two  sep- 
arate proposals  which  would  extend 
Medicare  coverage  to  TRS  members. 

Medical  coverage  would  require  a 
] .45  percent  tax  on  current  salary  from 
both  employers  and  employees.  All  TRS 
members  would  have  the  tax  deducted 
from  their  pay. 

If  these  resolutions  are  passed,  Illinois 
teachers  and  school  districts  would  pay 
almost  $70  million  annually  to  the  fed- 
eral government.  If  this  revenue  leaves 
Illinois,  the  Illinois  General  Assembly's 
ability  to  provide  TRS  with  full  funding 
and  a sound  basis  for  future  benefit  in- 
creases would  be  further  weakened. 

Under  the  Senate  version/  all  TRS 
members  would  be  covered  under 
Medicare  and  pay  the  1.45  percent 
Medicare  tax  effective  September  30, 

1986.  The  House  Plan  (HR  3128)  would 
extend  Medicare  only  to  new  TRS  mem- 
bers hired  after  January  1,  1986. 

Each  measure,  which  is  now  a com- 
mittee proposal,  must  go  before  its 
respective  House  for  approval.  Since 
the  House  and  Senate  proposals  differ, 
a conference  committee  on  the  budget 
will  probably  be  formed  to  resolve 
differences. 

TRS  estimates  that  Medicare  taxes 
would  cost  TRS  members  $37  million  a 
year,  with  employers  paying  an  equal 
amount. 

Another  source  of  revenue  which 
Congress  has  considered  is  mandatory 
Social  Security  coverage  for  all  state  and 
local  employees,  including  TRS  mem- 
bers, who  do  not  currently  pay  Social 
Security  tax.  This  7.15  percent  tax 
would  be  deducted  from  every  mem- 
ber's pay.  Employers  would  also  be 
required  to  match  this  contribution. 

(Please  turn  to  page  4) 


How  to  Contact  Congressmen 

TRS  members  should  inform  their  individual  Congressmen  as  well  as 
both  U.S.  Senators  of  their  opinions  on  mandatory  Medicare  and  Social 
Security  coverage. 

Write  or  telephone  your  Congressional  representative.  Express  your 
views  concisely.  Often  a postcard  is  sufficient  to  express  your  opinion. 
Write  to  U.S.  senators  at  the  following  address: 

Office  of  Senator Tto  Library  of  the 

United  States  Senate 
Washington,  DC  20510 

and  U.S.  representatives  at: 

Office  of  Congressman 


United  States  House  of  Representatives 
Washington,  DC  20515 

linois  Congressional  Delegation 


NOV  19  1985 

University  or  mwo.s 
9t  Uffacna  Champaign 


Senator 

Phone 

Dixon,  Alan  J.  (D) 

(202)  224-2854 

Simon,  Paul  (D) 

(202)  224-2152 

Representative 

District 

Phone 

Annunzio,  Frank  (D) 

1 1 

(202)  225-6661 

Bruce,  Terry  (D) 

19 

(202)  225-5001 

Collins,  Cardiss  (D) 

7 

(202)  225-5006 

Crane,  Phillip  (R) 

12 

(202)  225-371  1 

Durbin,  Richard  (D) 

20 

(202)  225-5271 

Evans,  Lane  (D) 

17 

(202)  225-5905 

Fawell,  Harris  (R) 

13 

(202)  225-3515 

Gray,  Kenneth  (D) 

22 

(202)  225-5201 

Grotberg,  John  (R) 

14 

(202)  225-2976 

Hayes,  Charles  (D) 

1 

(202)  225-4372 

Hyde,  Henry  (R) 

6 

(202)  225-4561 

Lipinski,  William  (D) 

5 

(202)  225-5701 

Madigan,  Edward  (R) 

15 

(202)  225-2371 

Martin,  Lynn  (R) 

16 

(202)  225-5676 

Michel,  Robert  (R) 

18 

(202)  225-6201 

O'Brien,  George  (R) 

4 

(202)  225-3635 

Porter,  John  (R) 

10 

(202)  225-4835 

Price,  Melvin  (D) 

21 

(202)  225-5661 

Rostenkowski,  Dan  (D) 

8 

(202)  225-4061 

Russo,  Marty  (D) 

3 

(202)  225-5736 

Savage,  Gus  (D) 

2 

(202)  225-0773 

Yates,  Sidney  (D) 

9 

(202)  225-21  1 1 

Insurance  open  enrollment  begins 


Open  enrollment  for  the  TRS  Health 
and  Prescription  Drug  Insurance  pro- 
gram runs  from  November  1 through 
November  30,  1985.  Materials  explain- 
ing the  coverage  and  costs  will  be  mail- 
ed to  all  annuitants  and  beneficiaries 
during  October.  Please  review  this  in- 
formation carefully  and  complete  the 
form  and  return  it  prior  to  November  30 
if  you  wish  to  enroll.  Enrollment  is 
effective  January  1,1986. 

The  program  offers  a comprehensive 
health  plan  for  those  under  age  65  and 


a Medicare  supplement  for  those  over 
65.  Both  plans  provide  a prescription 
drug  program  that  pays  100  percent  of 
the  cost  after  a $4  per  prescription 
deductible.  Blue  Cross/Blue  Shield 
underwrites  the  health  plan  and  PAID 
Prescriptions,  Inc.,  administers  the  drug 
benefits. 

The  System  pays  50  percent  of  the 
premium  cost  for  participating  annui- 
tants and  beneficiaries.  Premiums  effect- 
ive January  1,  1986  are: 


Age  Group 


TRS  Beneficiary  Dependent 
Monthly  Cost  Monthly  Cost 


65  and  older 

Under  65  ($2,500  deductible) 
Under  65  ($300  deductible)  . 
Under  18 


$23.40 

$ 46.80 

$42.22 

$ 84.44 

$71.20 

$142.40 

$12.07 

$ 24.14 

Legislature  resolves  major  issues 


During  the  1 985  legislative  session,  a 
number  of  major  issues  affecting  the 
Teachers'  Retirement  System  were  dis- 
cussed and  resolved. 

Bills  which  would  have  prohibited 
Illinois  pension  systems'  investment  in 
companies  and  financial  institutions 
doing  business  in  the  Republic  of  South 
Africa  did  not  reach  a final  vote  in  either 
chamber  of  the  General  Assembly.  The 
continuing  priority  of  the  System's 
elected  Board  of  Trustees  is  assuring 
members  and  annuitants  of  a stable  re- 
tirement system.  That  stability  depends 
on  the  Board's  ability  to  prudently  in- 
vest member  funds  for  the  benefit  of 
members. 

Passage  of  HB  1070  appropriated 
$21  3.8  million  to  TRS  for  FY86,  60  per- 
cent of  expected  benefit  payout  for  the 
year.  This  is  the  fifth  consecutive  year 
of  below  benefit  payout  appropriations 
from  the  State. 

There  were  no  pension  bills  passed 
during  this  session  to  increase  bene- 
fits for  TRS  members  currently  in 
retirement. 

A number  of  pension-related  bills 
were  consolidated  into  Senate  Bill  1 132. 
This  bill  passed  both  houses  and  Gov- 
ernor Thompson  has  until  September  27 


to  sign  or  veto  this  bill.  At  press  time, 
TRS  had  received  indications  that  one 
or  more  of  the  provisions  in  the  bill 
might  be  amendatorily  vetoed. 

Among  the  items  covered  by  House 
Bill  1132  are  the  following: 

• Allows  a member  to  revoke  a rever- 
sionary annuity  if  the  designated 
beneficiary  predeceases  the  annui- 
tant, when  the  annuity  is  restored 
to  the  original  amount; 

• Allows  school  districts  to  pay  the 
annuitant's  portion  of  the  TRS 
group  health  insurance; 

• Adds  an  elected  annuitant  to  the 
TRS  Board  of  Trustees; 

• Authorizes  creation  of  a salary  re- 
duction plan  (deferred  compen- 
sation); 

• Prohibits  annuitants  from  returning 
to  active  service  for  90  days  follow- 
ing, or  during  the  school  term  of, 
their  retirement; 

• Provides  for  payment  of  survivor's 
benefits  to  the  decedent's  estate 
rather  than  to  know  kindred;  and 

• Allows  System  to  streamline  pay- 
ments to  annuitants  in  certain  sit- 
uations by  making  payments  to 
dependent  beneficiary  trusts,  desig- 
nated disabled  persons,  etc. 


Common 

What  are  some  ways  to  evaluate  Medi- 
care supplement  insurance  plans ? 

Check  to  see  if  the  policy  pays  ac- 
cording to  the  "Medicare  allowable" 
cost.  If  the  policy  contains  this  termin- 
ology, payment  will  be  determined  on 
the  basis  of  what  Medicare  decides  is 
an  allowable  cost  for  a service. 

For  example,  a doctor  charges  $500 
for  services.  The  annuitant  files  for 
payment  under  Medicare  Part  B.  The 
Medicare  allowable  cost  is  $400.  Eighty 
percent  of  the  remaining  $400  ($320)  is 
payable  by  Medicare  Part  B.  If  a supple- 
mental policy  pays  according  to  the 
Medicare  allowable  cost,  it  will  pay  only 
the  difference  between  the  amount  paid 
by  Medicare  and  the  allowable  cost 
($80).  This  leaves  the  $100  difference 
between  the  Medicare  allowable  cost 
and  the  $500  actual  charge  to  be  paid 
by  the  annuitant. 

TRS  Health  and  Prescription  Drug  In- 
surance pays  claims  according  to  the 


Trustees  reelected 

Robert  F.  Barrow  and  Judith  Tucker 
review  the  agenda  at  the  May  meeting 
ot  the  TRS  Board  of  Trustees  following 
their  reelection  to  the  Board. 

Of  the  1 31 ,333  ballots  mailed  to  Sys- 
tem members  and  annuitants  April  1 7, 
49,961  valid  ballots  were  returned. 
Barrow  received  17,365  votes;  Scott  R. 
Randolph,  10,939;  and  Tucker,  21,657 
in  the  May  1 election.  The  terms  of  the 
reelected  trustees  run  from  July  14, 
1985  through  July  14,  1989. 

Barrow,  a Carbondale  special  educa- 
tion teacher,  has  been  a member  of  the 
TRS  board  since  1981.  A Glenn  Ellyn 
elementary  teacher,  Tucker  has  served 
on  the  TRS  board  since  1977. 


questions  about  TRS  insurance 


usual  and  customary  fee  determined  by 
the  insurance  carrier.  This  is  not  relat- 
ed to  the  Medicare  allowable  cost,  but 
based  on  the  fee  usually  charged  for  a 
particular  service  by  the  individual 
physician  as  well  as  the  range  of  fees 
charged  for  the  same  service  by  other 
physicians  in  the  same  geographic  area. 
If  the  $500  physician's  fee  is  within  the 
usual  and  customary  limit,  TRS  insur- 
ance will  pay  the  difference  between 
the  physician's  charge  and  the  amount 
paid  by  Medicare. 

Are  there  other  features  to  look  for  in 
a Medicare  supplement  policy ? 

Coverage  for  skilled  nursing  care  (not 
a nursing  home)  is  a feature  which 
many  supplemental  policies  offer.  Often 
a person  may  be  discharged  to  a skill- 
ed nursing  facility  if  he  or  she  remains 
in  the  hospital  but  does  not  need  hos- 
pital care. 

Costs  for  private  duty  nursing  are  also 
covered  by  some  supplemental  policies. 

Submissions 
accepted  for 
System  art  exhibit 

Submissions  are  now  being  taken  for 
the  Teachers'  Retirement  System's  an- 
nual art  exhibit.  TRS  members  and  an- 
nuitants are  invited  to  submit  original 
artwork  for  the  exhibit  currently  being 
placed  at  the  System's  Springfield  of- 
fice. The  exhibit  will  be  evaluated  in 
May  1986  and  the  TRS  Fine  Arts  Com- 
mittee will  make  recommendations  for 
purchase. 

All  members  and  annuitants,  profes- 
sional or  amateur,  are  invited  to  submit 
original  work  for  the  exhibit.  Pieces  pur- 
chased by  the  System  will  become  part 
of  the  permanent  exhibit  at  the  Spring- 
field  office  which  now  consists  of  56 
pieces  of  artwork. 


How  does  the  cost  for  TRS  insurance 
compare  to  other  policies ? 

You  can  do  your  own  survey.  Many 
good  supplemental  policies  range  in 
cost  from  $40  to  $70  per  month.  TRS 
insurance  costs  $23.40  per  month  for 
annuitants  age  65  and  older. 

What  type  of  insurance  is  offered  by 
Illinois  school  districts? 

In  a survey  recently  completed  by 
TRS  of  306  Illinois  school  districts,  139 
offered  insurance  coverage  to  retired 
teachers.  Of  these,  69  had  age  limits  to 
their  programs  which  required  cancella- 
tion of  coverage  after  age  65  or  70. 

How  much  does  Medicare  cost? 

If  you  do  not  qualify  for  free  Medicare 
under  Social  Security,  the  monthly 
premium  in  1985  is  $174  for  Part  A 
(hospitalization)  and  $15.50  for  Part  B 
(medical).  These  rates  may  increase 


January  1,  1986.  However,  for  each 
year  over  65  that  you  delay  purchasing 
Medicare  this  initial  monthly  premium 
increases  10  percent.  This  means  that 
premiums  for  a 72-year-old  person  who 
has  delayed  purchasing  Medicare  be- 
cause of  coverage  under  another  plan 
may  be  60  to  70  percent  higher  than 
those  paid  by  a 65-year-old. 

Further  information  about  Medicare 
is  available  from  your  local  Social 
Security  administration  office. 

Can  I be  overinsured? 

Yes.  Retirees  with  four  or  five  supple- 
mental policies  should  be  aware  that, 
because  of  coordination  of  benefits,  the 
highest  payment  a person  can  receive 
is  the  total  cost  of  care.  You  should  total 
premium  charges  for  your  policies  and 
determine  if  you  will  recoup  the  costs. 
Adequate  medical  coverage  consists  of 
Medicare  Parts  A and  B,  plus  a good 
supplemental  policy. 


Retired  Teachers'  Week  declared 

On  May  23,  1985,  Governor  James  R.  Thompson  signed  HB1 16  which 
designated  the  fourth  week  of  each  May  as  Retired  Teachers'  Week.  Present 
at  the  bill's  signing  were  from  left,  back  row,  Nelda  Banks,  president  of 
the  Illinois  Retired  Teachers'  Association  (IRTA);  Rep.  Charles  Pangle; 

Vic  Wirth,  IRTA  executive  director;  Rep.  Bob  Dejaegher;  Rep.  Richard 
Mautino;  Fred  Husmann,  associate  director  of  TRS;  front  row,  Senator 
John  Davidson;  Governor  Thompson;  Rep.  Josephine  Oblinger;  Rep. 
Judy  Koehler. 

V ) 


Begin  electronic  funds  transfer 


Beginning  January  1,  1986,  the 

System  will  begin  using  electronic  funds 
transfer  as  the  method  for  transmitting 
annuity  payments  to  banks.  This  will 
replace  the  current  direct  deposit  ar- 
rangement in  use  by  the  System  in 
which  paper  warrants  are  mailed  to 
financial  institutions  of  annuitants  who 
complete  an  authorization  form. 

TRS  annuitants  who  currently  have 
their  retirement  annuity  payments  mail- 
ed directly  to  banks  must  complete  an 
authorization  for  deposit  to  continue 
the  direct  deposit  arrangement.  The 
new  form  must  be  completed  and  re- 
turned even  it  the  annuitant  has  al- 


ready completed  a direct  deposit 
authorization  form. 

If  this  form  is  not  received  by  TRS, 
the  monthly  payment  will  be  mailed 
directly  to  the  annuitant's  home  begin- 
ning January  1,  1986,  regardless  of 
whether  the  annuitant  has  authorized 
direct  deposit  using  previous  TRS 
forms. 

If  you  currently  have  your  payment 
sent  directly  to  your  bank  or  financial 
institution,  you  must  complete  and 
return  the  authorization  for  deposit  form 
to  continue  the  direct  deposit  arrange- 
ment. These  forms  are  available  on  re- 
quest from  TRS. 


Medicare 

(Continued  from  page  1) 

Social  Security  coverage  would  cost 
all  TRS  members  $175  million  a year 
with  their  employers  matching  that 
amount.  The  median  annual  income  for 
TRS  members  was  $22,750  in  1984.  A 
teacher  earning  that  amount  would  pay 
an  additional  $1,627  in  mandatory 
Social  Security  tax  if  coverage  were 
extended. 

While  there  is  no  specific  proposal 
before  Congress  at  this  time  requiring 
Illinois  teachers  to  pay  for  Social  Secur- 
ity, a number  of  Congressmen  have  in- 
dicated that  coverage  should  be  requir- 
ed for  all  employees.  Further  efforts  to 
extend  Social  Security  coverage  can  be 
expected,  if  not  in  this  session  of  Con- 
gress, certainly  in  the  next. 
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Vital  legislation  raises  health  plan  cap 


Legislation  which  would  increase  the 
amount  TRS  may  spend  to  subsidize  its 
health  insurance  program  has  been  in- 
troduced into  the  Illinois  General  As- 
sembly. Passage  of  this  legislation  (Sen- 
ate Bill  1955)  is  vital  to  the  continued 
support  of  the  program. 

Currently,  TRS  may  provide  a subsidy 
of  up  to  $6  million  annually  to  pay  50 
percent  of  the  premium  cost  for  bene- 
ficiaries in  the  TRS  health  insurance  pro- 
gram. Projections  indicate  that  the  Sys- 
tem will  have  reached  the  maximum 
subsidy  level  by  late  fall  of  this  year, 
with  about  1 2,000  current  participants, 
plus  new  members  who  join  after  retir- 
ing this  spring.  Since  the  law  does  not 
permit  TRS  to  subsidize  the  program 
beyond  this  $6  million  limit,  TRS  annui- 
tants may  be  required  to  pay  a larger 
percentage  of  the  cost  of  the  insurance 
from  their  monthly  benefit  payments  for 
the  last  few  months  of  1 986.  For  the  pro- 
gram to  remain  within  the  $6  million 
subsidy  limitation,  TRS  annuitants  will 
have  to  pay  a higher  percentage  of  the 
premium  or  program  benefits  will  have 
to  be  drastically  reduced  in  future  years 
(see  graph). 

"Retired  teachers  have  worked  hard 
all  their  lives  for  the  benefits  they  have 
accrued.  To  tell  them  now  that  they 
must  subsidize  a greater  portion  of  their 
health  care  is  extremely  unfair,"  Assist- 
ant Majority  Leader  Vince  Demuzio,  D- 
Carlinville,  said.  Demuzio  is  sponsor  of 
SB  1955. 

"Senate  Bill  1955,  which  provides  for 
a $20  million  annual  limit,  thus  pro- 
viding for  projected  expenditures  for 
the  next  six  years,  is  the  answer  to  this 
problem,"  Demuzio  continued. 

The  $20  million  annual  limit  would 
cover  projected  expenditures  for  six  years 
with  no  premium  subsidy  reductions. 


"Retired  teachers  are  not  unlike  other 
senior  citizens  — they  have  limited  in- 
comes as  well.  The  state,  which  has 
borrowed  regularly  from  their  pension 
system,  should  afford  them  this  increase 
in  their  health  insurance  premium," 
Demuzio  added. 

Coverage  for  non-Medicare 
eligible  annuitants 

SB  1955  would  also  allow  for  inclu- 
sion of  a medical  insurance  plan  offer- 
ing basic  coverage  for  those  annuitants 
who  do  not  quality  for  free  Medicare. 

"For  a group  of  annuitants  over  age 
65,  the  coverage  available  from  the  Sys- 
tem may  not  provide  adequate  protec- 
tion because  these  annuitants  do  not 
qualify  for  Medicare  coverage  as  a re- 
sult of  their  employment.  These  career 
teachers  did  not  contribute  and  work 
under  the  Social  Security  System," 
(Please  turn  to  page  2) 


ATTENTION:  TRS  ANNUITANTS  NOT  ELIGIBLE  FOR  FREE  MEDICARE  PART  A 

If  you  do  not  qualify  for  free  Medicare  Part  A coverage,  please  complete  this 
form.  This  information  will  be  used  to  design  coverage  for  these  annuitants 
under  the  TRS  Health  and  Prescription  Drug  Insurance  plan. 

Complete  and  return  the  following  to: 

Teachers'  Retirement  System  of  the  State  of  Illinois 

P.O.  Box  4057 

2815  West  Washington 

Springfield,  Illinois  62708 


Name  

Address 

City,  State,  Zip  

Phone  number  (Area  Code)  ( ) 

Type  of  current  health  insurance  coverage 
Cost: 


Refund  available 

Annuitants  who  have  no  dependent 
beneficiary  may  take  a refund  of  their 
survivor  benefit  contributions  to  TRS. 
Only  annuitants  with  service  after  July 
24,  1959  contributed  to  the  survivor 
benefit  program  and  are  eligible  for  a 
refund.  Applications  for  this  refund  are 
available  from  the  TRS  Springfield 
office. 

A dependent  beneficiary  is  a spouse 
to  whom  you  have  been  married  for  at 
least  one  year;  an  unmarried  child 
under  1 8 or  an  unmarried  disabled  child 
of  any  age;  a dependent  parent  who 
received  from  you  at  least  half  of  his  or 
her  support  within  the  preceding  12- 
month  period;  or  a trust  established  for 
dependent  beneficiaries. 

Health  insurance 

(Continued  from  page  1) 


Inadequate  funding  proposal 
again  before  General  Assembly 

Again  this  year,  the  General  Assembly  is  faced  with  a recommendation 
for  funding  the  System  below  the  level  of  projected  benefit  payments.  The 
Governor's  budget  recommendations  include  an  appropriation  for  TRS  at 
60  percent  of  projected  benefit  payments.  The  State  Board  of  Education's 
budget  recommends  that  the  state  fund  the  System  at  100  percent  of  bene- 
fit payments. 

The  Governor's  recommendation,  HB  3092,  would  provide  $241  million 
to  pay  $401  million  in  projected  benefits  for  FY87.  An  FY87  appropriation 
of  $468  million  is  the  requirement  set  by  the  System's  actuaries.  This  ac- 
tuarial requirement  is  the  basis  for  sound,  long-term  pension  funding. 

The  deadline  for  introduction  of  bills  in  the  Senate  was  April  11,1 986. 
There  is  no  deadline  for  introduction  of  bills  in  the  House.  Legislation  must 
be  acted  on  by  the  General  Assembly  by  June  30.  During  1 986,  as  in  other 
even-numbered  years,  the  General  Assembly  is  concerned  with  appropria- 
tion bills  and  bills  termed  "emergency"  in  nature,  rather  than  substantive 
law  changes. 

Besides  the  legislation  which  would  raise  the  expenditure  limit  on  the 
System's  health  insurance  program,  the  following  bills  which  affect  TRS  have 
been  introduced: 


according  to  a study  of  the  TRS  insur- 
ance plan  done  by  the  Martin  E.  Segal 
Company. 

The  original  TRS  insurance  plan  was 
designed  as  a Medicare  supplement  for 
those  annuitants  age  65  and  older,  pay- 
ing only  the  eligible  costs  not  covered 
by  Medicare  Part  A.  The  proposed  leg- 
islation would  allow  for  inclusion  of  a 
basic  hospitalization  coverage  plan  for 
the  estimated  7,000  annuitants  who  do 
not  qualify  for  Medicare  Part  A. 

Legislative  action  pending 

TRS  members  and  annuitants  are 
urged  to  contact  their  legislators  con- 
cerning this  issue.  Correspondence 
should  be  precise  and  should  mention 
the  bill  number:  SB  1955. 

A list  of  legislators'  addresses  and 
phone  numbers  was  published  in  the 
April  1985  TOPICS/REPORT.  Contact 
the  System  if  you  need  a copy  of  this 
listing. 

TRS  would  also  like  feedback  con- 
cerning the  health  insurance  program. 
If  you  are  not  eligible  for  Medicare  or 
have  comments  concerning  the  need 
for  more  comprehensive  health  insur- 
ance, please  complete  and  return  the 
card  on  page  one.  Responses  will  be 
compiled  by  TRS  legislative  staff  mem- 
bers to  provide  information  concerning 
the  health  insurance  legislation  current 
ly  under  consideration. 


HB  98 
HB  317 

HB  330 

HB  2830 
HB  2901 


HB  2902 
HB  2904 


HB  2944 
HB  3055 

SB  1544 
SB  1593 


Increases  and  compounds  the  automatic  annual  increase  in  annu- 
ity from  3 percent  of  the  original  annuity  to  4 percent  of  the  cur- 
rent annuity; 

Prohibits  investments  in  any  firm  or  financial  institution  which 
invests  in,  has  any  ownership  interest  in  or  loan  to  the  Republic 
of  South  Africa.  Permits  such  investments  in  existence  on  the 
effective  date  of  the  amendment  to  continue  for  five  years; 
Prohibits  investments  in  or  deposits  with  financial  institutions  or 
firms  which  have  investments  in  or  loans  outstanding  to  the 
Republic  of  South  Africa  or  firms  doing  business  with  the  Republic 
of  South  Africa.  Provides  a three  year  phase-out  period; 
Permits  credit  for  unused  sick  leave  from  any  employer  for  whom 
the  teacher  worked  after  July  1,  1972; 

Grants  an  increase  in  retirement  annuity  equal  to  10  cents  for 
each  year  of  creditable  service  times  the  number  of  years  since 
the  annuity  began;  also  provides  an  increase  in  monthly  survivor 
benefits  of  $1 .50  for  each  full  year  which  has  elapsed  since  the 
benefits  began; 

Specifies  annual  funding  requirements  for  each  of  the  five  state- 
funded  retirement  systems; 

Provides  an  increase  in  retirement  annuity  of  15  cents  for  each 
year  of  creditable  service  times  the  number  of  years  since  the 
pension  began;  provides  an  increase  in  monthly  survivor  bene- 
fits of  $1.50  for  each  full  year  which  has  elapsed  since  the  an- 
nuity began; 

Compounds  the  automatic  annual  increase  in  annuity  beginning 
January  1 , 1987; 

Provides  an  annual  increase  in  retirement  annuity  equal  to  the 
amount  by  which  the  annual  increase  in  the  Consumer  Price  In- 
dex exceeds  5 percent. 

Provides  a new  retirement  formula  of  2 percent  for  each  year  of 
service. 

Extends  the  early  retirement  option  to  June  30,  1995. 


Individuals  can  show  support  or  opposition  for  these  bills  through  con- 
tact with  their  state  legislators. 


Reception  highlights  Retired  Teachers'  Week 

A reception  honoring  Illinois  retired  teachers  will  be  held  Thursday,  May  29  at  10  a.m. 
at  the  Hall  of  Flags  in  the  Centennial  Building.  The  building  is  southeast  of  the  State  Capitol 
in  Springfield. 

Presentations  and  speeches  will  be  made  by  state  officials.  All  TRS  annuitants  are  in- 
vited to  attend  the  special  reception. 

The  reception  coincides  with  Illinois  Retired  Teachers'  Week,  May  26-30.  This  issue  of 
TRS  TOPICS  features  interviews  with  two  outstanding  retired  teachers  who  are  TRS  annuitants. 


Centenarian  began  teaching  in  1904 


One  fall  day  82  years  ago,  1 7-year-old 
Grace  Clark  faced  her  first  country 
school  class  at  the 
Bois  D'Arc  school 
near  Virden.  Fifty- 
two  years  later,  she 
retired  from  teach- 
ing. Today,  at  100, 
she  is  the  fifth  old- 
est of  the  System's 
annuitants,  and  the 
only  centenarian 

Grace  Clark  w'th  over  50  years 
of  service. 


A career  teacher,  Miss  Clark  con- 
tinued teaching  after  her  retirement 
from  public  school  teaching.  Following 
retirement  in  1956,  she  taught  as  a 
substitute  and  in  parochial  schools, 
bringing  her  informal  total  of  years 
taught  to  57  years. 

She  lives  now  in  Carrollton  and  is  an 
avid  Cardinals  fan.  She  listened  to  all 
the  games  on  the  radio  last  season. 
When  asked  what  she  enjoyed  doing 
now  she  said,  "I'm  ashamed  to  say. 
Horse  racing  and  ball  games." 


Miss  Clark  and  her  first  country  school  class. 


Use  electronic 
funds  transfer 
for  payments 

The  System  is  offering  a new  service 
to  its  annuitants:  electronic  funds  trans- 
fer (EFT).  This  technology  eliminates 
paper  checks  and  electronically  trans- 
fers the  monthly  annuity  payments  di- 
rectly to  participating  financial  insti- 
tutions. 

Electronic  funds  transfer  eliminates 
the  waiting  period  between  the  time 
the  payment  is  mailed  and  the  time  it 
arrives  at  the  annuitant's  financial  insti- 
tution. In  addition,  checks  cannot  be 
lost  if  the  annuitant  has  the  payments 
deposited  electronically. 

Rather  than  receiving  a payment  stub 
each  month,  annuitants  who  elect  to 
use  the  EFT  arrangement  are  issued  a 
statement  of  account  at  the  end  of  each 
year,  or  whenever  the  amount  of  annu- 
ity changes. 

Annuitants  who  would  like  their  an- 
nuity payments  deposited  electronically 
are  encouraged  to  complete  the  attach- 
ed form.  Please  note:  your  financial 
institution  must  complete  the  bottom 
half  of  the  form. 

Annuity  payments  issued  after  receipt 
of  a correctly  completed  form  will  be 
deposited  directly  in  the  annuitant's 
account  monthly. 


55  years  in 
country  schools 

Olive  Navarre's  55  years  as  a coun- 
try school  teacher  in  Calhoun  County 
made  her  a familiar 
face  to  three  gen- 
erations of  school 
children  and  invest- 
ed her  with  a vital- 
ity which  has  made 
her  retirement  a 
fruitful  time. 

At  85,  she  writes 
a weekly  column 
for  the  local  news- 
paper and  remains 


active  and  interested  in  Brussels  social 
life.  An  avid  writer  for  most  of  her  life, 
in  1980  she  published  "Memories  of 
my  years  in  public  school"  in  the  book 
Tales  of  Two  Rivers. 

At  her  retirement  in  1973,  Miss 
Navarre  boasted  one  of  the  longest 
teaching  careers  of  any  TRS  annuitant. 

"I  never  missed  a year,"  she  said  of 
her  long  teaching  career.  She  began 
teaching  in  1918  because  "there  was 
nothing  else  to  do." 

Her  first  year  of  teaching  was  a short 
one.  Then  17  years  old,  Miss  Navarre, 
called  Miss  Olive  by  her  students,  taught 
only  six  weeks  before  a bad  outbreak 
of  flu  forced  the  cancellation  of  school 
at  the  Keck  #2  grade  school  in  Deer 


Plain.  It  was  probably  a blessing,  since 
she  had  43  students,  ranging  from  six  to 
16  years  of  age.  After  that,  she  taught 
from  1919  through  1972  in  schools 
around  her  native  Brussels,  a tiny  town 
between  the  Illinois  and  Missouri  rivers. 

The  scope  of  her  duties  gradually  de- 
creased over  the  years,  going  from  7 
grades  to  four  grades  to  two  grades 
before  she  retired.  Janitorial  duties  were 
finally  removed  from  the  teacher's  job 
description  in  1964;  however,  prior  to 
that  time  she  had  swept  the  floor,  dust- 
ed, washed  blackboards,  and  built  the 
fire  in  the  stove.  She  also  ferried  child- 
ren who  were  ill  home  from  school 
while  the  older  children  took  charge  of 
the  school. 


Teachers'  Retirement  System 

of  the  State  of  Illinois 

P.O.  Box  4057,  2815  West  Washington 
Springtield,  Illinois  62708 

217/753-0311 


Authorization  For  Deposit  of  TRS  Annuity  Payments 


Payee  To  Complete  Items  A Through  G 


A.  Name  of  Payee(s) 


I, 


Authorize  and  Request  The 


Teachers’  Retirement  System 
P.O.  Box  4057 
2815  West  Washington 
Springfield,  Illinois  62708 

name  and  address  of  program  agency 


to  direct  my  recurring  payments  for  crediting  in  my  account  indicated  at  the  financial  organization  designated  below  and  to  initiate,  if 
necessary,  debit  entries  and  adjustments  for  any  credit  entries  in  error  to  my  account.  This  authorization  is  not  an  assignment  of  my  right 
to  receive  payment  and  revokes  all  prior  payment  direction  notifications  applicable  to  these  payments.  I understand  that  the  financial 
organization  designated  reserves  the  right  to  cancel  this  agreement  by  notice  to  me. 


B.  Name  of  Payee 

C.  Social  Security  Number  of  Payee 

E.  Type  and  Number  of  Depositor  Account  to  be  Credited 

Enter  "C"  If  Checking  Account  or  "S"  If  Savings  Account 

D.  Payee  s Telephone  No. 

Depositor  Account  Number 

F.  Mailing  Address  of  Payee 


G.  Signature  of  Payee  or  Representative  Payee  or  Guardian  or  Conservator 

Date 

Signature 

Financial  Organization  To  Complete  Below  This  Line 

We,  the  below  designated  financial  organization,  hereby  agree  to  receive  and  deposit  sums  for  the  payee  named  herein.  We  understand 
that  our  account  number  shown  for  the  payee  named  herein  will  be  included  as  additional  identification  on  individual  payment  credits 
to  the  payee's  account.  We  understand  that  the  payee  named  above  has  the  right  to  cancel  this  authorization  and  we  reserve  the  right  to 
cancel  this  agreement  by  notice  to  the  payee.  We  agree  to  return  all  benefit  payments  that  are  not  due  to  the  payee  and  to  forward  all 
communications  from  State  of  Illinois  to  the  payee  promptly.  We  also  agree  to  promptly  notify  the  program  agency  listed  above  in  Part  I 
of  any  changes  in  our  membership  status  as  a Federal  Access  or  Automated  Clearing  House  (ACH)  member  institution. 


Name  of  Financial  Organization 


Type  and  Number  of  Depositor  Account  To  Be  Credited 
Enter  “C"  If  Checking  Account  or  "S"  If  Savings  Account 
X Depositor  Account  Number 


Office  Address 


Depositor  Account  Title 


Federal  "Access"  Agreement  Governmenta| 

Check  Appropriate  Box(es)  Commercial 

Automated  Clearing  House  Member  (Check  Box) 


□ 

□ 

□ 


Routing  Number 


Check 

Dig 


Membership  Expiration  Date 

Branch  Designation,  If  Applicable 


Telephone  Number 


Authorized  Signature  of  Financial  Organization  Officer 


Titl 


e 


Date 


All  information  requested  on  the  form  including  the  Social  Security  Number,  is  confidential  and  required  to  direct  your  payments  to  your  financial  organi- 
zation. The  information  provided  by  you  will  be  used  for  identification  with  the  records  of  the  State  of  Illinois  and  the  financial  organization  in  order  to 
direct  your  payments  to  the  point  you  authorize.  Failure  to  provide  the  requested  information  may  affect  or  preclude  the  direct  deposit  of  your  payments. 


INSTRUCTIONS 


IMPORTANT  NOTICE  - This  form  is  to  be  used  only  for  State  of  Illinois  Recurring  Payments. 

If  you  wish  your  monthly  benefit  payments  sent  to  your  financial  organization  for  deposit  into  your  savings  or  checking  account  both 
you  and  the  financial  organization  must  complete  this  form  to  authorize  this  action.  The  State  Comptroller  will  forward  these  payments  to 
the  point  you  authorize.  The  financial  organization  may  be  any  bank,  savings  bank,  savings  and  loan  association  or  similar  institution,  or 
Federal  or  state  chartered  credit  union.  If  you  do  not  have  an  account  in  one  of  these  organizations  and  wish  one;  contact  the  financial 
organization  of  your  choice. 


PAYEE/BENEFICIARY  FORM  COMPLETION  INSTRUCTIONS 

ITEM  A - Print  the  name  of  the  person  to  whom  the  payment  is  made.  This  is  the  payee  except  where  a representative  payee  has 
been  appointed  or  guardian  or  conservator  has  been  appointed  by  a Court. 

ITEM  B - Print  the  name  of  the  payee  of  this  payment.  The  person  entitled  to  receive  State  of  Illinois  recurring  payments  is  the 
payee.  If  you  are  a representative  payee,  guardian  or  conservator,  print  the  name  of  payee  for  whom  you  receive  payment 
under  this  account. 

ITEM  C • Print  the  Social  Security  number  that  the  program  agency  uses  to  identify  your  payment.  This  information  can  be  obtained 
from  the  program  agency. 

ITEM  D - Print  the  telephone  number  of  the  payee  named  in  Item  A. 

ITEM  E - Show  the  type  of  account  and  the  account  number  for  the  account  in  which  this  payment  is  to  be  deposited.  The  account 
may  be  either  a savings  or  a checking  account.  The  account  title  must  include  the  name  of  the  payee.  If  you  do  not  know 
your  account  number  it  may  be  obtained  from  your  financial  organization. 

ITEM  F - Print  the  mailing  address  of  the  payee  named  in  Item  A.  Provide  a complete  address  including  zip  code. 

ITEM  G - Sign  and  date  the  form.  If  your  signature  is  made  by  mark,  it  must  be  witnessed  by  two  persons  who  sign  the  form.  If 
witnesses  are  required,  they  should  print  the  word  “Witness"  above  their  signatures  to  the  right  of  your  mark. 


After  completing  the  top  half  of  his  form,  deliver  it  or  send  it  to  the  designated  financial  organization.  After  completion,  this 
form  is  to  be  mailed  to  the  program  agency  identified  in  Block  A. 


CANCELLATION  INSTRUCTIONS 

When  entered  in  your  record  with  the  program  agency,  this  authorization  will  remain  in  effect  until  canceled  by  notice  to  the  program 
agency  by  the  payee  or  in  the  event  of  death  of  the  payee  or  the  beneficiary  of  this  payment.  The  financial  organization  should  also  be 
notified  if  you  cancel  this  agreement. 

The  financial  organization  may  cancel  their  agreement  by  providing  you  a written  notice  30  days  in  advance  of  the  cancellation  date.  You 
must  advise  the  program  agency  immediately  if  this  authorization  is  canceled.  The  financial  organization  cannot  cancel  this  authorization 
by  advice  to  the  program  agency. 


FINANCIAL  ORGANIZATION  INSTRUCTIONS 

The  payments  must  be  deposited  in  an  account  which  includes  the  name  of  the  payee.  It  may  be  a single  signature  or  joint  ownership 
account.  If  the  payee  is  a representative  payee,  guardian  or  conservator,  the  account  should  include  the  name  of  the  payee. 

The  direct  deposit  authorization  will  remain  in  effect  until  terminated  by: 

1 . Death  of  the  payee,  representative  payee,  conservator  or  guardian. 

2.  Cancellation  by  the  payee  by  notice  to  the  program  agency. 

3.  Cancellation  by  the  financial  organization  by  notice  to  the  payee,  representative  payee,  guardian  or  conservator  and  notice 
to  the  program  agency. 

4.  Termination  of  representative  payee,  guardian  or  conservatorship. 

5.  Cancellation  by  the  State  of  Illinois  by  written  notice  to  the  payee,  representative  payee,  conservator  or  guardian. 

Any  payments  received  after  termination  should  be  returned  to  the  program  agency,  indicating  the  reason  therefor,  or  if  the  payment  has 
been  deposited,  by  the  financial  organization's  payment  to  the  order  of  the  program  agency  together  with  an  advice  indicating  the  name  of 
the  payee,  Social  Security  Number,  and  the  date  of  the  erroneous  deposit.  All  communications  from  the  State  of  Illinois  should  be  promptly 
forwarded  to  the  payee. 


Teaching  limits  for  annuitants 


Annuitants  must  wait  90  days  from 
the  last  day  of  teaching  to  begin  teach- 
ing, and  they  may  not  teach  during  the 
school  term  in  which  they  terminated 
service.  If  the  annuitant  resumes  teach- 
ing in  any  Illinois  public  school,  college 
or  university  during  the  school  term  in 
which  he  or  she  terminated  service,  or 
before  90  days  has  elapsed  following 
termination,  the  annuity  will  be  discon- 
tinued and  any  amounts  received  by 
the  annuitant  must  be  repaid  by  the 
annuitant. 

Teaching  includes  summer  school 


work,  substitute  work  and  regular  teach- 
ing and  administrative  work. 

After  the  waiting  period  has  elapsed, 
an  annuitant  may  be  employed  in  the 
public,  tax-supported  schools,  colleges 
or  universities  of  Illinois  for  up  to  75 
paid  days  or  375  paid  hours  per  school 
year  and  still  receive  a TRS  annuity. 
Summer  school  teaching  does  not  ap- 
ply against  the  75-day  or  375  paid  hour 
limitation.  If  the  annuitant  is  employed 
beyond  these  limits,  the  annuity  will  be 
suspended  and  the  individual  will  be 
returned  to  active  member  status. 


Some  facts  about  TRS 
annuitants  . . . 

(As  of  March  1 , 1 986) 

Total  TRS  annuitants:  36,909 

Illinois  annuitants:  27,972 

— The  oldest  annuitant  is  105  and  re- 
tired in  1935. 

— The  second  oldest  annuitant  is  103 
and  has  been  receiving  a TRS  annuity 
for  53  years. 

— There  are  49  annuitants  who  retired 
with  50  or  more  years  of  service. 

— The  highest  number  of  years  of  ser- 
vice was  earned  by  an  annuitant  who 
retired  in  1 976  with  55  years  of  service. 

- 1 4 annuitants  are  100  or  more  years 
of  age. 


TOPICS 

is  published  for  the  annuitants  of  the  Teachers' 
Retirement  System  of  the  State  of  Illinois 

2815  W.  Washington  477  E.  Butterfield 

Springfield,  IL  62708  Lombard,  IL  60148 

(217)  753-0311  (312)  969-3240 


Board  of  Trustees 
Ted  Sanders,  President 
Judith  Fitch  Tucker,  Vice  President 
Gary  K.  Anderson  Bob  Daniels 

Robert  L.  Barrow  Gary  Elmen 

Anne  Davis  Louise  Brian  Williams 

Samuel  W.  Anderson,  Executive  Director 

TOPICS  would  like  to  hear  from  its  readers.  All 
correspondence  should  be  addressed  to  TRS's 
Springfield  office,  Melinda  Carson,  editor. 
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Final  health  plan  op^^ffrollment  set 


The  final  open  enrollment  period  for 
the  TRS  health  and  prescription  drug 
insurance  plan  is  now  underway.  TRS 
annuitants  and  their  qualifying  depen- 
dents may  enroll  without  a health  certi- 
ficate until  November  30,  1986. 

There  will  be  no  further  open  enroll- 
ment periods  for  the  plan,  so  it  is  im- 
portant for  annuitants  to  consider  en- 
rolling themselves  and  their  dependents 
at  this  time. 

Material  explaining  the  coverage  and 
costs  will  be  mailed  to  all  annuitants 
and  beneficiaries  during  October.  Re- 
view this  information  carefully,  com- 


coverage. 

A hospice  is  a coordinated  plan  of 
home  and  inpatient  care  which  treats 
the  terminally  ill  patient  and  family  as 
a unit.  Care  is  provided  by  a team  made 
up  of  trained  medical  personnel,  home- 
makers and  counselors.  The  team  acts 
under  an  independent  hospice  admin- 
istration and  helps  the  family  unit  cope 
with  physical,  psychological,  spiritual, 
social  and  economic  stresses. 

Home  health  care  may  include  visit- 
ing nurses  and  other  medical  care  ad- 
ministered in  the  patient's  home  if  the 
individual  does  not  need  to  be  hospital- 


The  cost  of  the  second,  and,  if  neces- 
sary, third  opinion,  will  be  paid  in  full. 
If  a second  opinion  is  not  obtained,  re- 
imbursement for  expenses  (hospital, 
doctors  and  other  providers)  will  be 
reimbursed  at  50  percent  after  the  de- 
ductible. The  second  opinion  could  re- 
duce the  number  of  surgeries  perform- 
ed under  the  plan.  Obtaining  a second 
opinion  is  generally  a good  idea  even 
if  it  is  not  required  under  an  insurance 
plan. 

The  new  premiums  reflect  increases 
of  3.16  to  10.40  percent  over  the  rates 
for  the  past  year.  The  TRS  annuitant 


plete  the  form  and  return  it  prior  to 

ized  but  still  needs  care. 

premium  has  gone 

up  only  3.16 

November  30,  if  you  wish  to  enroll. 

In  addition,  a second  surgical  opinion 

percent. 

Enrollment  is  effective  January  1,  1987 

for  members  under  age  65  is  now  re- 

Premiums  effective 

January  1,  1986 

with  the  monthly  premiums  guaranteed 

quired  for  selected  optional  surgeries. 

are: 

for  an  18-month  time  period  ending 
June  30,  1988. 

TRS  Annuitant 

Dependent 

Members  may  also  enroll  at  the  time 

Age  Group 

Monthly  Cost 

Monthly  Cost 

of  retirement  or  annuitants  may  enroll 

65  and  older 

$24.14 

$ 48.28 

when  they  attain  age  65.  However,  if 

Under  65  ($1,500  deductible)  .... 

$46.61 

$ 93.22 

they  wish  to  enroll  or  add  dependents, 

Under  65  ($300  deductible) 

$74.98 

$149.96 

a health  certificate  is  required. 

Under  18 

$12.81 

$ 25.62 

Under  a new  contract  with  Blue  Cross/ 
Blue  Shield,  the  plan  remains  an  excel- 
lent Medicare  supplement  plan  for 
those  over  65  with  Medicare  coverage. 
The  plan  also  offers  coverage  options 
for  annuitants  and  dependents  under 
age  65. 

TRS  pays  half  the  cost  of  the  premium 
for  all  participating  annuitants.  So  an 
annuitant  who  is  over  65  pays  only 
$24.14  monthly,  rather  than  $48.28. 

Besides  offering  coverage  for  hospital 
and  medical  care,  the  plan  offers  pre- 
scription drug  coverage  with  a $4  per 
prescription  deductible  if  drugs  are  pur- 
chased at  participating  pharmacies. 

New  features 

Some  of  the  new  features  of  the  plan 
are  hospice  and  home  health  care 


TRS  videotape 
now  available 

A 20-minute  videotape,  "TRS:  Your 
Retirement  System,"  is  available  from 
TRS  to  groups  of  members  and  annui- 
tants interested  in  learning  more  about 
the  System. 

The  videotape  features  TRS  members 
and  annuitants  discussing  membership 
and  benefits  available  from  the  System. 
Retirement,  disability  and  survivor 
benefits  are  covered. 

Beta  and  VHS  formats  are  available. 
Write  or  call  the  TRS  Springfield  office 
at  (21  7)  753-031 1 if  your  group  would 
like  to  borrow  a copy  of  the  videotape. 


Ellen  Budd,  a TRS  annuitant,  is 
featured  in  the  videotape. 


Conference  committee  report 
proposes  legislative  action 


On  July  2,  1986,  the  Illinois  General 
Assembly  adjourned  the  spring  session 
without  taking  action  on  pension  legis- 
lation. At  the  time  of  adjournment,  a 
House-Senate  conference  committee 
report  on  House  Bill  2630,  an  omnibus 
pension  bill,  had  been  drafted  but  not 
yet  filed.  The  162-page  report  contains 
amendments  for  15  of  the  17  pension 
systems  provided  for  by  the  Illinois 
Pension  Code. 

The  General  Assembly  is  scheduled 
to  reconvene  November  6 for  a veto 
session.  At  that  time  it  could  act  on  the 
HB  2630  report,  act  on  bills  still  pend- 
ing, create  another  conference  commit- 
tee report,  or  take  no  action  at  all. 

The  following  subjects  are  affected  by 
amendments  proposed  by  the  confer- 
ence committee  report. 

Investments 

The  report  proposed  to  prohibit  fu- 
ture investment  of  TRS  funds  in  any 
company  that  does  business  in  the  Re- 
public of  South  Africa. 

Benefit  increases 

The  conference  committee  proposal 
would  give  annuitants  who  retired  prior 
to  january  1,  1977  an  increase  in  the 
monthly  retirement  annuity  of  eight 
cents  per  year  of  creditable  service 
times  the  number  of  years  since  retire- 
ment effective  January  1,  1987. 

In  addition  the  report  proposes  that, 
on  January  1 , 1 987,  any  survivor  whose 
benefit  began  on  or  before  January  1, 
1977,  would  receive  a one  dollar  per 
month  increase  for  each  full  year  since 
the  survivor's  benefit  began. 

Sick  leave 

The  conference  committee  report 
proposes  that  when  regional  or  assistant 
regional  superintendents  of  school  re- 
tire, sick  leave  would  be  granted  to 
them  at  the  rate  of  six  days  per  year  of 
creditable  service,  or  portion  thereof, 
established  while  serving  in  the  regional 
superintendent's  office.  These  sick  days 
would  be  in  addition  to  unused,  accum- 
ulated sick  leave  granted  by  the  last 
employer  prior  to  service  in  the  region- 
al superintendent's  office. 


Health  insurance 

The  report  proposes  an  amendment 
which  would  create  a health  insurance 
reserve  account  and  authorize  the  trans- 
fer of  $20  million  annually  into  the 
account. 

Currently  the  System  may  provide  a 
subsidy  of  up  to  $6  million  annually  to 
pay  50  percent  of  the  premium  cost  for 
beneficiaries  of  the  TRS  health  insur- 
ance program.  As  enrollment  in  the 
program  increases,  the  System  comes 
closer  to  meeting  this  statutory  limita- 
tion. When  this  occurs,  annuitants  will 
be  forced  to  pay  a larger  percentage  of 
their  health  insurance  premiums  or 
have  insurance  coverage  reduced. 

By  increasing  the  amount  the  System 
may  spend  to  fund  the  health  program, 
this  amendment  would  also  allow  for 
creation  of  a medical  insurance  plan 
offering  basic  coverage  for  those  annui- 
tants who  do  not  qualify  for  free  Medi- 
care Part  A.  TRS  estimates  that  7,000 
annuitants  currently  do  not  qualify  for 
this  coverage. 

Improvement  of  the  health  insurance 
program  through  an  increase  in  the 
expenditure  authorization  is  considered 
a top  legislative  priority  at  TRS. 


Medicare  extension 

The  U.S.  Congressional  debate  con- 
tinues over  extension  of  Medicare  cov- 
erage to  all  state  and  local  employees. 
In  addition,  several  items  in  the  Tax 
Reform  Bill  of  1986  will  impact  TRS 
members  and  annuitants. 

Medicare  coverage 

This  issue  was  a source  of  consider- 
able discussion  during  the  deliberations 
on  the  Budget  Reconciliation  Act  of 
1985.  It  was  temporarily  resolved  after 
nine  months  of  conference  committee 
deliberations  with  passage  of  legisla- 
tion requiring  coverage  of  newly  hired 
teachers  on  or  after  April  1,  1986. 

However,  the  issue  was  renewed,  and 
on  July  22,  1986,  the  Senate  Finance 
Committee  agreed  to  extend  Medicare 
coverage  to  all  state  and  local  govern- 
ment employees.  At  the  same  time,  the 
House  Ways  & Means  Committee  voted 
not  to  extend  Medicare  coverage. 

Both  the  House  and  Senate  bills  have 
been  sent  to  a conference  committee, 
which  will  work  to  resolve  the  dif- 
ferences between  the  House  and  Senate 
versions.  Committee  members  will  be 
provided  with  a choice  of  adopting  the 
Senate  provision  requiring  Medicare 
coverage  for  all  state  and  local  employ- 
ees or  retaining  the  current  law  which 


TRS  funding  reduced  again 

Governor  Thompson  amendatorily  vetoed  TRS  appropriations  for  FY87 
contained  in  HB  3092  and  SB  1 744.  As  amendatorily  vetoed,  the  bills  sup- 
ply appropriations  of  58  percent  of  the  System's  projected  benefit  payments. 

The  bills  must  now  be  approved  by  both  Houses  of  the  General  Assem- 
bly as  amendatorily  vetoed. 

The  bills  and  their  original  and  reduced  amounts  follow: 


Statutory 

Actuarial 

Requirement 


House  Bill  3092 


100%  of 
Benefit 
Payments 


HB  3092 


HB  3092 
As  Amended 


$477,000,000  $441,000,000  $241,620,000  $234,371,000 


Senate  Bill  1744 
Original 

Amount  As  Amended 


$18,292,000 


$17,743,240 


debate  continues 

requires  Medicare  coverage  for  persons 
hired  on  or  after  April  1,  1986. 

Tax  reform 

The  Tax  Reform  Bill  of  1 986  (H.R.  3838) 
now  before  Congress  would  prevent 
state  and  local  government  employers 
from  adopting  cash  or  deferred  arrange- 
ments, known  as  401  K plans. 

In  addition,  this  legislation  would  re- 
peal the  special  three-year  recovery  rule 
for  retirements  effective  July  1,  1986. 
Currently,  the  law  provides  that  annu- 
ity payments  are  tax-free  if  the  member 
recovers  the  cost  of  annuity  within  36 
months  (three  years).  The  cost  of  annu- 
ity is  the  previously  taxed  contributions 
made  to  TRS. 

After  tax  reform,  the  cost  of  annuity 
would  be  spread  over  all  of  the  annuity 
payments,  so  that  part  of  each  annuity 
payment  will  be  taxable  income  and 
part  will  be  tax-free.  This  rule  change 
would  only  impact  new  retirees  after  the 
effective  date  of  the  act. 


Member  art 
exhibit  hung 

"Sax  Fifth,"  a sculpture  by  William 
Evans  of  Belleville  Township  High 
School,  is  one  of  three  pieces  of  mem- 
ber and  annuitant  artwork  from  the 
1986  exhibit  purchased  by  the  System. 

The  new  exhibit  will  be  hung  Octo- 
ber 25  at  the  Springfield  TRS  office. 

The  Fine  Arts  Committee  is  currently 
taking  applications  for  two  committee 
members.  These  members  must  be  TRS 
active  or  retired  members,  or  be  in- 
active members  with  at  least  10  years 
of  service  with  the  System.  Interested 
individuals  should  send  resumes  to  TRS, 
attention  Sharon  Powell. 


Late  enrollment  penalty 
reduced  for  Medicare  Part  A 


Effective  July,  1986,  the  penalty  for 
late  enrollment  in  Medicare  Part  A will 
never  exceed  ten  percent.  Many  TRS 
annuitants  who  have  purchased  this 
coverage  should  have  already  seen  a 
reduction  in  their  premiums.  Annuitants 
who  have  not  purchased  coverage  be- 
cause of  the  high  penalty  may  now  find 
Medicare  Part  A coverage  a more  feas- 
ible option. 

Under  previous  law,  TRS  annuitants 
who  had  to  purchase  Medicare  Part  A 
were  required  to  pay  a ten  percent 
penalty  for  each  year  that  they  had  de- 
layed enrolling  after  they  first  became 
eligible. 

Often  a person  who  was  eligible  to 
purchase  coverage  at  age  65  might  de- 
lay enrollment  until  age  70  because  of 
coverage  under  another  health  plan. 
This  person's  premium  was  1 50  percent 
of  the  regular  premium  because  five 
years  of  10  percent  penalty  had  been 


added  onto  the  regular  premium. 

Under  the  new  law  (P.L.  99-272,  Sec. 
9124),  the  maximum  penalty  is  ten  per- 
cent. In  addition,  the  penalty  is  paid 
for  a period  twice  as  long  as  the  period 
of  delay. 

For  example,  a person  who  delayed 
enrollment  for  two  years  will  pay  a ten 
percent  penalty  for  four  years,  after 
which  the  premium  will  revert  to  the 
regular  Medicare  premium. 

TRS  annuitants  who  have  been  pay- 
ing premium  penalties  should  have  had 
their  premium  rates  reduced  in  July  to 
no  more  than  1 1 0 percent  of  the  regular 
premium.  Some  should  have  had  their 
penalty  eliminated  completely  because 
they  had  paid  for  the  maximum  period 
(twice  the  length  of  time  that  they  de- 
layed enrolling).  Contact  your  local 
Social  Security  Administration  office  for 
information  on  current  Medicare  Part  A 
rates. 


New  NOB: 

A vital  form 

Any  time  you  have  a change  of  fam- 
ily status  such  as  a birth,  death,  change 
in  marital  status,  or  other  event,  you 
should  verify  your  beneficiary  designa- 
tion and  complete  a new  nomination  of 
beneficiary  (NOB)  when  necessary. 
Nomination  of  beneficiary  forms  are 
available  from  TRS  and  school  district 
offices. 

New  benefit  distribution 

If  you  have  not  completed  a nomin- 
ation of  beneficiary  since  1985,  you 
may  wish  to  complete  a new  form.  If 
you  complete  the  new  form,  (TRS  form 
#1-04-34/86)  and  check  "Automatic 
Designation,"  then  die  with  no  surviv- 
ing dependents  your  benefits  will  go  to 
your  estate.  If  you  checked  "Automatic 
Designation”  on  any  previous  nomina- 
tion of  beneficiary  forms  and  this  situa- 
tion occurs,  these  benefits  will  be  paid 
to  known  kindred  under  the  laws  of 
descent  and  distribution  of  Illinois. 

Under  the  new  statutory  change  you 
may  also  have  benefits  paid  into  a trust 
for  a surviving  dependent.  In  the  past, 
only  a lump  sum  payment  could  be 
made  to  a trust. 


Trustee  terms  expire,  election  planned 


On  July  14,  1 987,  the  terms  of  office 
of  TRS  trustees  Anne  Davis  and  Gary 
Elmen  will  expire.  An  election  will  be 
held  on  May  1 to  fill  those  vacancies 
and  to  fill  the  newly-created  annuitant 
seat  on  the  Board. 

The  Teachers'  Retirement  System  is 
governed  by  a ten-member  Board  of 
Trustees  composed  of  the  State  Superin- 
tendent of  Education,  four  persons  ap- 
pointed by  the  Governor,  four  members 
elected  by  the  active  members  and  one 
member  elected  by  TRS  annuitants. 

The  seats  filled  by  Davis  and  Elmen 
will  be  voted  on  by  the  System's  active 
membership.  The  annuitant  trustee  seat 


will  be  voted  on  by  TRS  annuitants. 

Any  member  seeking  to  be  a candi- 
date must  file  petitions  containing  the 
signatures  of  at  least  500  contributors. 
Any  annuitant  seeking  to  be  a candidate 
must  file  petitions  containing  the  signa- 
tures of  at  least  500  annuitants.  These 
petitions  are  available  upon  request  and 
must  be  filed  at  the  TRS  Springfield  of- 
fice no  later  than  4:30  p.m.,  January  31 , 
1986.  If  only  one  candidate  files  for 
each  vacant  seat,  the  statute  provides 
they  will  be  declared  elected  without 
the  balloting  procedure. 

TRS  will  verify  the  validity  of  the  peti- 
tions and  certify  the  candidates  by  4:30 


p.m.,  February  13.  Biographical  infor- 
mation will  be  featured  in  an  election 
issue  of  the  TRS  REPORT  and  TOPICS 
mailed  at  the  beginning  of  April.  Ballots 
will  be  mailed  to  all  members  and  an- 
nuitants by  April  21 . Election  results  will 
be  announced  in  an  issue  of  the  news- 
letters mailed  at  the  end  of  May  1987. 

Finally  . . . 

"He  who  is  of  a calm  and  happy  na- 
ture will  hardly  feel  the  pressure  of  age, 
but  to  him  who  is  of  an  opposite  dis- 
position youth  and  age  are  equally  a 
burden."  Plato 
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Pension  bill  passes;  benefits  rise 


Passage  of  House  Bill  2630  by  the 
General  Assembly  January  13  granted 
benefit  increases  to  some  annuitants 
and  raised  the  limitation  on  how  much 
money  the  System  may  spend  on  the 
health  insurance  program. 

The  legislation  provides  an  increase 
in  monthly  retirement  annuity  of  8 cents 
per  year  of  creditable  service  times  the 
number  of  years  in  retirement  for  an- 
nuitants who  retired  prior  to  January  1 , 
1977.  This  increase  is  effective  January 
1,  1987. 

In  addition,  any  survivor  whose  bene- 
fit began  on  or  before  January  1,  1977 
will  receive  a $1  per  month  increase 
for  each  full  year  since  the  survivor's 
benefit  began,  effective  January  1,  1987. 


The  TRS  Board  election  scheduled  for 
May  1,  1987  will  mark  the  first  time  in 
the  System's  history  that  TRS  annuitants 
will  elect  an  annuitant  member  to  the 
Board.  Two  active  member  board  seats 
will  also  be  voted  on  by  active  mem- 
bers during  the  election. 

Legislative  changes  made  in  1985 
gave  annuitants  a board  seat  for  the 
first  time.  Separate  ballots  will  be  sent 
to  annuitants  and  active  members  with 
annuitants  voting  to  fill  the  annuitant 
seat  only  and  active  members  voting 
only  on  candidates  for  the  two  active 
member  seats. 

Active  members  are  members  who 
were  not  receiving  a retirement  annu- 
ity on  March  1,  1987.  Members  retiring 
after  that  time  but  before  the  election, 
or  members  whose  retirement  date  was 
effective  before  March  1,  but  were  not 
on  the  payroll  by  March  1 , will  be  con- 
sidered active  members  and  will  vote 
for  the  two  active  member  seats. 


A reserve  account  for  the  TRS  health 
insurance  program  was  authorized  and 
$20  million  of  the  System's  funds  will 
be  transferred  annually  into  this  ac- 
count. This  was  a needed  increase  in 
the  expenditure  limitation  of  the  pro- 
gram from  the  former  $6  million  limit. 

The  bill  also  regulates  future  invest- 
ment of  TRS  funds  in  compliance  with 
the  policy  established  by  the  federal 
government  regarding  investments  in 
companies  doing  business  in  South 
Africa. 

Finally,  the  bill  provided  school  dis- 
tricts with  the  authority  necessary  to 
levy  taxes  to  pay  Me  iums 

for  TRS  members,  ij 

MAy  - 4 1987 


The  deadline  for  submission  of  nom- 
inating petitions  for  the  election  was 
January  30. 


TRUSTEE 
ELECTION  '87 


If  only  one  candidate  files  for  each  va- 
cant seat,  Illinois  law  provides  they  will 
be  declared  elected  without  balloting. 

TRS  will  verify  the  validity  of  the  pe- 
titions and  certify  the  candidates  by 
4:30  p.m.  February  13.  Biographical  in- 
formation will  be  featured  in  an  election 
issue  of  the  TRS  REPORT  and  TOPICS 
mailed  at  the  beginning  of  April.  Ballots 
will  be  mailed  to  all  members  and  an- 
nuitants by  April  2 1 . Election  results  will 
be  announced  in  an  issue  of  the  news- 
letters mailed  at  the  end  of  May  1987. 


Annuity  payment 
amounts  changed 

Many  TRS  annuitants  will  notice  a 
change  in  the  amount  of  their  January 
annuity  payment.  The  change  may  be 
due  to  one  or  several  of  the  following: 

Benefit  increases  from  HB  2630.  An- 
nuitants who  retired  prior  to  January  1 , 
1977  will  receive  an  increase  as  out- 
lined in  the  article  "Pension  bill  passes; 
benefits  rise"  on  this  page.  The  increase 
was  effective  January  1,  1987  and  eli- 
gible annuitants  will  receive  two 
months  worth  of  increases  (for  the  pay- 
ments issued  January  1 and  February  1) 
in  the  January  annuity  payment  which 
arrives  at  the  beginning  of  February. 
Eligible  survivors  will  also  receive  in- 
creases in  their  January  payments. 

Federal  income  tax  withholding.  The 
Tax  Reform  Act  of  1986  contains  new 
withholding  tables  which  could  affect 
how  much  tax  is  withheld  from  your  an- 
nuity payment.  These  new  rates  were 
reflected  in  payment  which  arrived  at 
the  beginning  of  January.  If  you  receiv- 
ed an  increase  in  annuity  in  the  pay- 
ment issued  at  the  beginning  of  Febru- 
ary, then  your  withholding  may  change 
again  this  month.  The  new  tables  mean 
more  withholding  for  some  annuitants; 
less  for  some.  You  may  want  to  file  a 
new  W-4P  form  with  TRS  to  change 
the  amount  of  withholding  from  your 
payment. 

Health  insurance  premiums.  Effec- 
tive with  the  January  payment,  the  pre- 
miums for  the  TRS  Health  and  Prescrip- 
tion Drug  Insurance  plan  increased.  In 
addition,  if  you  are  a new  participant, 
premiums  will  begin  to  be  taken  out  of 
your  check  beginning  in  January. 

Cost  of  living  increase.  Those  annui- 
tants who  are  eligible  for  the  three  per- 
cent annual  increase  in  annuity  will  re- 
ceive this  increase  beginning  with  the 
January  payment.  The  increase  is  three 
percent  of  the  original  annuity.  Annui- 
tants with  service  after  July  I,  1969  are 
eligible  for  the  increase  if  they  had  their 
61st  birthday  in  1986,  or,  if  they  retired 
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First  annuitant  trustee  to  be  elected 


Report  FY86  financial  activity 


During  fiscal  year  1 986,  assets  of  the 
Teachers'  Retirement  System  of  the 
State  of  Illinois  grew  to  $6.0  billion  at 
market  value,  representing  financial  se- 
curity for  121,400  members  and  41,417 
beneficiaries. 

Financial  information  and  member 
statistics  for  FY86  are  available  in  the 
TRS  1986  Annual  Financial  Report, 
which  was  mailed  to  schools  through- 
out the  state  early  in  January. 

Benefits 

FY86  Retiree  Overview 


Number  retired:  2,160 

Monthly  annuity:  $1,119 

Average  age:  61 

Average  service:  24.4  yrs. 

Final  average  salary:  $25,450 


The  number  of  new  retirees  was 
down  by  176  members  from  FY85, 
when  2,336  members  retired.  The  aver- 
age monthly  annuity  was  down  from 
the  $1,162  earned  by  members  who 
retired  during  FY85,  due  in  part  to  the 
179  members  age  70  or  over  who  re- 
ceived an  average  monthly  annuity  of 
$378.  Many  of  these  retirees  were 
members  who  had  been  out  of  active 
service  for  several  years,  but  who  were 
located  by  the  System  and  began  re- 
ceiving a retirement  annuity  during 
FY86. 

During  FY86,  the  total  TRS  annuitant 
population  of  36,659  received  an  aver- 
age monthly  annuity  of  $771,  was  72 
years  old  and  had  earned  an  average 
of  26  years  of  service. 

The  average  annuity  for  annuitants 
who  have  been  in  retirement  for  many 
years  is  generally  lower  than  for  new 
retirees.  The  1 64  annuitants  who  retired 
between  1946  and  1950  receive  aver- 
age annuities  of  only  $392  monthly,  a 
little  more  than  half  of  the  average  mon- 
thly annuity  of  $795  earned  by  the 
7,963  annuitants  who  retired  thirty  years 
later. 

The  reasons  for  the  drastic  difference 
between  these  two  age  groups  are  the 
average  salaries  to  figure  the  retire- 
ment annuity,  and  the  3 percent  post- 
retirement increases  which  are  figured 
as  a percentage  of  the  original  retire- 
ment annuity.  While  inflation  has  forced 
salaries  higher  for  members  retiring 


now,  annuities  for  those  who  have  been 
in  retirement  20  to  30  years  are  far 
lower  than  those  for  newly  retired 
members. 

Retirement  Annuity 
By  Years  in  Retirement 
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Disability  and  survivor  benefits 

In  FY86,  1,028  members  received 
non-occupational  disability  benefits  to- 
talling $6.4  million  in  the  form  of  tem- 
porary benefits  and  disability  retirement 
annuities.  Ten  members  received  a to- 
tal of  $87,621  in  accidental  disability 
benefits. 

Survivor  benefits  totalling  $19.3  mil- 
lion had  been  paid  at  June  30,  1986. 
This  total  included  monthly  payments 
to  3,720  dependent  beneficiaries.  There 
were  1 ,279  new  claims  filed  in  FY86,  of 
which  410  were  for  monthly  benefits. 

Funding 

The  System  is  funded  through  contri- 
butions from  members,  investment  in- 
come and  employer  contributions. 
Statements  of  revenue  and  expense  and 
assets  and  liabilities  are  provided  on 
page  3 of  this  newsletter. 

The  System's  97,000  active  members 
paid  $220.2  million  to  the  System  dur- 
ing FY86,  8 percent  of  salary.  Invest- 
ment income  was  $812.6  million. 

Appropriations  from  the  State  of  Illi- 
nois ($238  million)  and  contributions 
from  school  districts  amounted  to 
$260.0  million,  or  9.9  percent  of  mem- 
ber payroll.  These  contributions  were 
short  of  the  employer  obligation  as  de- 
termined by  the  System's  actuary.  This 
employer  obligation  includes  the  em- 
ployer cost  of  benefits  accruing  for  cur- 
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Tax  reform: 

Its  impact  on 

TRS  benefits 

The  taxability  of  TRS  benefits  was  sig- 
nificantly altered  by  the  Tax  Reform  Act 
of  1986,  which  became  law  October 
22,  1986. 

Retirement  annuity  payments 

Beginning  with  retirement  annuities 
which  took  effect  after  July  1,  1986, 
every  annuity  payment  contains  taxable 
and  non-taxable  amounts.  The  cost  of 
annuity,  or  the  previously-taxed  amount 
paid  by  the  annuitant,  is  spread  over  the 
entire  period  the  annuity  is  expected  to 
be  paid. 

In  the  past,  annuitants  did  not  pay 
taxes  on  their  annuities  until  the  cost  of 
annuity  was  exceeded  by  benefit  pay- 
ments, often  resulting  in  a year  or  more 
of  tax-free  annuity  payments. 

Annuitants  whose  annuities  took  ef- 
fect after  July  1,  1986,  but  before  pass- 
age of  the  Act,  are  being  contacted  by 
the  System  and  informed  of  the  taxable 
and  non-taxable  amounts  of  the  annu- 
ity payments.  All  annuitants  retiring  after 
the  Act's  passage  are  informed  of  the 
taxable  and  non-taxable  amounts  at  the 
time  of  the  first  benefit  payment. 

The  taxable  and  non-taxable  amounts 
are  based  on  a complex  calculation 
based  on  the  annuitant's  age,  life  ex- 
pectancy, cost  of  annuity,  expected 
post-retirement  increases  and  tax  tables 
provided  by  the  Internal  Revenue  Ser- 
vice. In  general,  annuitants  can  expect 
that  the  largest  part  of  each  annuity 
payment  will  be  subject  to  taxes. 

Monthly  survivor  benefit  payments 

Monthly  survivor  benefit  payments 
which  took  effect  after  July  1,  1986 
will  also  contain  a taxable  and  non- 
taxable  amount  as  part  of  each  annuity 
payment. 

Ten  year  averaging 

The  use  of  ten  year  averaging  was 
repealed  January  1,  1987  for  use  in  de- 
termining the  taxable  portions  of  lump 
sum  payments  such  as  refunds  or  lump 
sum  survivor  benefit  payments.  This 
rule  applies  to  persons  under  age  50 
on  January  1,  1986. 

(Please  turn  to  page  4) 


STATEMENTS  OF  FINANCIAL  POSITION 


|une  30 

1986  1985 


Assets 

Cash 

$ 1,912,000 

620,000 

Receivables: 

Contributions  from  School  Districts: 
Salary  deductions 
Federal  and  trust  funds 
Members  accounts 

10.703.000 
2,447,000 

24.933.000 

10.195.000 
3,098,000 

22.941.000 

Total  receivables 

38,083,000 

36,234,000 

Investments 

5,130,363,000 

4,229,929,000 

Equipment  (net  of  accumulated  depreciation  — 
1986,  $927,000:  1985,  $800,000) 

718,000 

447,000 

5,171,076,000 

4,267,230,000 

Liabilities 

Payables: 

Benefits 

Refunds 

Other 

1,128,000 

1,003,000 

876,000 

712.000 

859.000 

349.000 

3,007,000 

1,920,000 

Net  Assets 

$5,168,069,000 

4,265,310,000 

Actuarially  determined  accrued  benefit  cost 
Net  assets 

$8,687,270,000 

5,168,069,000 

7.981.610.000 

4.265.310.000 

Unfunded  Accrued  Benefit  Cost 

$3,519,201,000 

3,716,300,000 

STATEMENTS  OF  REVENUE  AND  EXPENSE 
AND  CHANGES  IN  NET  ASSETS 


Year  Ended  June  30 

1986 

1985 

Revenue 

Contributions: 

Members 

$ 220,160,000 

206,839,000 

State  of  Illinois 

237,981,000 

214,356,000 

School  Districts: 

Early  retirement  option 

12,253,000 

13,015,000 

Federal  and  trust  funds 

9,718,000 

10,219,000 

Total  contributions 

480,112,000 

444,429,000 

Investment  income: 

Interest 

270,699,000 

281,973,000 

Dividends 

76,105,000 

49,407,000 

Other 

3,018,000 

2,742,000 

349,822,000 

334,122,000 

Less  investment  expenses 

5,307,000 

5,276,000 

Total  investment  income 

344,515,000 

328,846,000 

Gain  on  sale  of  investments 

468,100,000 

116,381,000 

Total  revenue 

1,292,727,000 

889,656,000 

Expense 

Benefits: 

Age  retirement 

264,452,000 

237,757,000 

Post-retirement 

64,873,000 

60,918,000 

Survivor 

19,329,000 

16,941,000 

Disability 

6,474,000 

5,868,000 

Health  insurance 

4,800,000 

3,094,000 

359,928,000 

324,578,000 

Refunds 

25,989,000 

24,327,000 

Administrative  expenses 

4,051,000 

3,232,000 

Total  expense 

389,968,000 

352,137,000 

Revenue  in  Excess  of  Expense 

902,759,000 

537,519,000 

Net  assets  at  beginning  of  year 

4,265,310,000 

3,727,791,000 

Net  Assets  at  End  of  Year 

$5,168,069,000 

4,265,310,000 

System  actuarial 
assumptions  revised 

Every  four  years,  the  System  reviews 
its  existing  estimates  (assumptions)  re- 
garding economic  trends  and  member 
demographics. 

If  the  results  of  this  analysis  show  that 
the  System's  experience  has  been  signi- 
ficantly different  than  its  assumptions, 
then  some  of  the  assumptions  may  be 
changed  so  that  they  correspond  more 
closely  with  experience. 

In  1986,  A.S.  Hansen,  the  System's 
actuary,  conducted  a review  of  the  per- 
iod from  July  1,  1981  through  June  10, 
1985,  which  resulted  in  changes  in  sev- 
eral actuarial  assumptions  upon  which 
the  System's  costs  are  based. 

Changes  in  assumptions 

Assumptions  in  the  following  areas 
were  changed: 


• Salary  progression 

• Investment  return 

• Separation  rate  (members  who 
leave  service) 

• Age  at  retirement 

• Retired  mortality 

Salary  progression,  investment  return 

The  previous  salary  progression  con- 
tained an  average  6 percent  increase 
per  year.  The  revised  progression  in- 
cludes increases  of  about  7 percent. 

The  investment  return  assumption 
was  increased  from  7 percent  to  8 per- 
cent. This  change  reflects  the  higher  re- 
turn expected  because  of  the  increas- 
ed allocation  over  the  last  four  years  of 
System  investments  to  common  stock 
and  real  estate. 

Age  at  retirement,  retired  mortality 

The  analysis  showed  continuing  inter- 
est, particularly  among  male  members 
of  the  System,  in  early  retirement. 


(Males  make  up  roughly  one-third  of 
System  membership.)  More  than  90  per- 
cent of  the  male  membership  retired 
prior  to  age  65;  84  percent  were  in 
retirement  at  age  62;  and  69  percent 
retired  before  age  60.  Although  females 
did  not  follow  this  same  retirement  pat- 
tern, the  analysis  recommended  a slight 
lowering  of  the  average  retirement  age 
to  59.9  from  60.0  to  reflect  this  trend. 

Retired  mortality  is  an  important  as- 
sumption since  it  determines  how  long 
the  System  assumes  annuities  will  be 
paid.  The  assumption  made  for  male 
members  almost  exactly  duplicated  ex- 
perience. However,  the  mortality  as- 
sumption made  for  female  members 
was  more  than  50  percent  higher  than 
experience:  female  members  were  liv- 
ing longer  than  expected.  The  System's 
mortality  tables  will  be  revised  to  re- 
flect this  experience. 


Annuity  payments 

(Continued  from  page  1) 

after  age  61,  then  the  first  anniversary 
of  retirement  must  have  occurred  dur- 
ing 1986. 

Annuitants  who  did  not  previously 
qualify  for  the  increase  and  have  no 
TRS  service  after  1969  are  eligible  for 
the  increase  if  they  are  65,  have  been 
in  retirement  for  at  least  one  year;  and 
have  made  a one-time  qualifying  con- 
tribution. 


Annual  report 

(Continued  from  page  2) 

rent  service  plus  interest  on  the  un- 
funded obligation  totalling  16.7  percent 
of  member  payroll  or  $439  million  for 
FY86. 


The  total  unfunded  accrued  benefit 
cost  as  of  June  30,  1986  was  $3.5  bil- 
lion, a decrease  of  $197  million  from 
FY86,  brought  about  primarily  because 
the  System's  investment  returns  exceed- 
ed the  7 percent  actuarial  assumption 
for  FY86,  thus  helping  defray  the  un- 
funded accrued  benefit  cost. 

Investments 

Actions  undertaken  by  the  System  in 
FY86  included  establishment  of  index 
funds  for  non-Standard  and  Poors  500 
U.S.  equities,  international  equities  and 
domestic  fixed  income  securities  and  a 
separate  account  for  real  estate  equity 
relationships. 

Investment  totalled  $5.1  billion  at 
book  value  and  $5.9  billion  at  market 
value  on  June  30,  1986,  up  from  $4.2 
billion  at  book  and  $4.6  billion  at  mar- 
ket on  June  30,  1985.  Investment  in- 


come including  gains  and  losses  was 
$81  2.6  million. 

The  System's  total  return  for  the  year 
was  27.7  percent.  Annualized  three- 
year  and  five-year  total  returns  of  16.1 
percent  and  17.1  percent,  respectively, 
continue  to  significantly  outperform  the 
rate  of  inflation  for  these  periods. 


Tax  reform 

(Continued  from  page  2) 

Members  age  50  or  over  on  January 
1 , 1 986  may  elect  to  use  either  five  year 
forward  averaging  or  ten  year  forward 
averaging  at  the  time  they  receive  a re- 
fund or  lump  sum  payment.  Members 
who  are  over  age  59'/2  when  they  re- 
ceive a refund  may  elect  five  year  for- 
ward averaging  for  these  payments. 
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the  System  by  the  15th  of  the  month  in  which  you  will  return  to  your  permanent  address. 
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Board  election  scheduled  for  May  1 


Three  TRS  annuitants  are  candidates 
tor  the  annuitant  position  on  the  TRS 
Board  of  Trustees.  This  is  a new  posi- 
tion on  the  Board,  created  by  legislation 
passed  in  1985.  The  successful  candi- 
date's term  of  office  will  last  from  July 
15,  1987  through  July  14,  1991. 

Ballots  will  be  mailed  to  all  TRS  an- 
nuitants by  April  20.  Only  ballots  return- 
ed by  10  a.m.  on  May  1,  1987,  will  be 


counted. 

An  annuitant  for  this  election's  pur- 
poses is  defined  as  a person  who  was 
on  the  TRS  payroll  March  1.  Persons 


TRUSTEE 
ELECTION  '87 


who  began  receiving  annuity  payments 
after  that  date  will  vote  in  the  active 
member  election. 

Election  results  will  be  announced  in 
the  May  1987  TRS  TOPICS. 

Each  candidate  was  asked  to  submit 
a short  statement  and  photo,  which  ap- 
pears below.  Each  candidate  is  respon- 
sible for  the  information  contained  in 
his  statement. 


Three  candidates  for  newly-created  annuitant  seat 


Hugh  Brown 

• Active  IRTA  Member 

• President  of  Local  IRTA 

• Spokesman  for 
retired  teachers 
in  the  State 
Board  of  Educa- 
tion 

• 20  year  class- 
room teacher 

• 20  year  business 
depa  rtment 

chairman 

• B.A.  in  Business/Finance,  North- 
western University 

• M.A.  in  Education,  Northwestern 
University 

• 8 years  Military  Intelligence 

• 15  years  financial  officer,  Jones  & 
Laughlin  Steel 

"Financial  experience  and  an  under- 
standing of  insurance  are  essential  pre- 
requisites for  a good  trustee.  That  is  my 
experience  as  a member  of  the  boards 
of  directors  of  three  major  insurance 
companies  will  be  a great  asset. 

"As  an  IRTA  local  president,  I have 
fought  for  the  rights  of  retired  teachers. 
As  a State  Board  of  Education  member, 
I have  fought  for  increased  funding  and 
benefits  for  all  current  and  retired 
teachers.  As  a TRS  board  member,  I will 
continue  to  pursue  the  goal  of  providing 
the  best  possible  retirement  benefits  for 
the  public  school  teachers  of  Illinois." 


M.D.  Clinton 

Education  — B.S.  in  Education,  SIU; 
M.S.  in  Education,  University  of  Illinois. 

Additional  work  at 
U of  I towards  Doc- 
torate. 

Experience  — Di- 
rector of  State  Title 
I Program  for  State 
Board  of  Education. 
Superintendent  of 
Schools,  22  years. 
12  years  additional  teaching  in  grade 
and  high  school. 

Activities  — Experienced  in  working 
with  annuitant  organizations.  Past  South 
Central  IEA  President.  Served  AARP  State 
Legislative  Committee  as  member;  chair- 
man. Member  of  National  Planning 
Committee  for  Compensatory  Education. 
Member  of  Governor's  Task  Force  on 
Pension  Reform.  Member  of  Senate  Task 
Force  on  Health  Care  Cost  Control. 

"If  elected  I will  work  to; 

1.  Base  annual  pension  increase  on 
the  current  annuity  rather  than  original 
pension. 

2.  Secure  legislation  to  correct  the 
unfunded  accrued  liability  of  the  Teach- 
ers' Retirement  System. 

3.  Bring  retired  teachers  health  insur- 
ance on  par  with  the  other  retirement 
systems. 

4.  Survey  annuitants  of  the  System  to 
determine  what  other  needs  must  be 
addressed  by  the  Trustees." 


Roman  Miller 

Roman  Miller,  Waukegan,  retired 
after  10  years  as  business  teacher,  11 
years  as  Director  of 
Guidance,  and  cul- 
minated by  1 4 years 
as  Associate  Super- 
intendent for  Busi- 
ness of  Waukegan 
Public  Schools.  He 
is  a World  War  II 
Veteran,  and  a Life 
member  of  the  IRTA  and  NEA. 

"I  am  committed  to  a retirement  sys- 
tem that  is  responsive  to  the  changing 
needs  of  retirees.  My  goals  are: 

1 . Reimbursement  to  retirees  of  bene- 
fits lost  because  of  inflation  with  future 
increments  based  on  current  benefits. 

2.  Critical  review  of  investment  pro- 
cedures to  insure  use  of  sound  financial 
practices.  My  extensive  investment  ex- 
perience will  be  of  valuable  assistance 
to  insure  receiving  maximum  returns 
with  minimum  management  fees. 

3.  Expanded  health  insurance  cover- 
age to  include  nursing  home  care  and 
full  coverage  for  those  without  Medi- 
care, all  coverage  provided  without  cost 
to  retirees. 

4.  A legislatively  enacted,  state-fund- 
ed, feasible  plan  to  fully  fund  the 
system,  while  being  vigilant  to  prevent 
encroachment  by  other  governmental 
bodies." 


Use  Form  W-4P 
to  update 
withholding 

With  passage  of  the  Tax  Reform  Act 
of  1986,  the  amount  withheld  from 
many  annuitants'  payments  changed. 
The  new  withholding  rates  were  reflect- 
ed in  the  payments  which  arrived  at  the 
beginning  of  January.  The  new  rates 
meant  more  withholding  for  some  an- 
nuitants; less  for  some. 

Annuitants  may  want  to  file  a new  IRS 
Form  W-4P  (Withholding  Certificate  for 
Pension  or  Annuity  Payments)  with  TRS 
to  change  the  amount  of  federal  income 
tax  withheld  from  monthly  benefits. 

The  Form  W-4P  which  the  System  has 
on  file  will  remain  in  effect  unless  a new 
form  is  filed  with  TRS.  These  forms  are 


available  from  TRS  and  the  Internal 
Revenue  Service. 

If  the  System  does  not  have  a Form 
W-4P  on  file  for  an  annuitant,  federal 
law  requires  that  TRS  withhold  federal 
income  tax  from  the  annuity  payments 
based  on  the  rates  for  a married  individ- 
ual with  three  exemptions. 

Recommend  freeze 
on  TRS  funding 

Governor  James  Thompson  has  recom- 
mended that  funding  for  the  Teachers' 
Retirement  System  be  frozen  at  FY87 
levels,  although  the  System's  benefit 
payments  have  risen  by  nearly  10  per- 
cent over  the  past  year. 

The  Governor's  proposal  recom- 


mended that  the  Common  School  Fund 
appropriation  remain  at  last  year's  level 
of  $234,371 ,400,  an  amount  which  will 
cover  only  53  percent  of  projected  TRS 
benefit  payments  for  the  coming  year. 
This  continues  a six-year  trend  of  System 
funding  at  far  below  the  level  of  pro- 
jected benefit  payments.  Since  FY82, 
the  System's  funding  level  has  ranged 
from  50  to  60  percent  of  benefit  pay- 
ments. 

Illinois  legislators  will  use  the  Gover- 
nor's budget  message  to  develop  appro- 
priation legislation  during  this  legisla- 
tive session. 

If  you  are  interested  in  receiving  the 
TRS  Legislative  Update  during  this  leg- 
islative session,  please  write  to  the  Sys- 
tem, attention  "Legislative  Update.”  In 
addition,  the  System  has  an  up-to-date 
list  of  Illinois  senators  and  representa- 
tives available  on  request. 


r 
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key  to  future  System 


Funding 

Since  the  System's  creation  in  1939, 
Illinois  teachers  have  consistently  paid 
their  legally-required  percentage  of  sal- 
aries to  TRS.  In  direct  contrast,  the  State 
of  Illinois  has  continually  failed  to  ap- 
propriate the  funds  required  by  law. 

The  following  graph  shows  the  large 
gap  between  the  actuarially-required 
state  funding  and  the  actual  amount 
that  the  State  has  provided. 


Each  year  that  the  state  appropriation 
falls  short  of  this  actuarial  requirement, 
the  State's  debt  to  the  System,  the  un- 
funded accrued  benefit  cost,  rises.  As 
this  debt  increases,  the  General  Assem- 
bly has  become  increasingly  reluctant 
to  pass  benefit  increases  or  improve  the 
I TRS  benefit  plan  because  these  actions 
would  increase  this  debt. 

The  unfunded  accrued  benefit  cost 
has  increased  by  90  percent  in  the  last 
decade,  as  shown  by  the  following 
graph. 


The  effect  of  this  underfunding  can 
be  seen  by  examining  its  effect  on  the 
account  maintained  by  the  System  for 
each  member.  This  account  contains 
contributions  from  the  member,  the 
employer  (or  the  State),  and  interest  on 
these  contributions. 


When  the  Illinois  General  Assembly 
meets  for  its  veto  session  October  8, 
it  will  have  an  opportunity  to  reject 
Governor  Thompson's  reduction  in  the 
FY88  appropriation  for  TRS. 

The  Governor's  July  20  item  veto 
pushed  an  already  inadequate  TRS  ap- 
propriation to  a historic  low  — 44  per- 
cent of  projected  benefit  payments. 
When  approved  by  the  General  Assem- 
bly, the  bill  (HB  484)  provided  an  ap- 
propriation of  $234  million  or  53  per- 
cent of  projected  System  benefit  pay- 
ments for  the  coming  year.  The  Gov- 


stability 

The  following  two  examples  show  an 
average  member's  total  balance  in  her 
account  at  retirement  under  two  separ- 
ate scenarios.  Table  A assumes  that  the 
State  had  provided  full  funding  for  the 
member's  benefits  throughout  her  em- 
ployment. Under  this  assumption,  the 
member  would  have  $181,498  in  her 
account  at  retirement,  which,  with  in- 
terest, would  be  sufficient  to  cover  the 
total  benefits  she  will  be  paid  during  her 
22  years  in  retirement. 

The  current  funding  situation  is  re- 
flected in  Table  B.  An  average  of  the 
State  contribution  for  the  last  ten  years 
was  obtained  to  compute  the  actual 
employer  contributions  to  the  average 
member's  account.  As  shown  in  the 
table,  the  balance  in  the  member's  ac- 
count at  retirement  was  only  $11 4,554, 
almost  $67,000  short.  By  the  time  the 
member's  retirement  years  are  over,  the 
account  will  have  been  short  almost 
$235,000  in  benefits. 

The  money  to  pay  for  the  difference 
between  the  amount  in  the  member's 
( Please  turn  to  page  2) 


ernor's  item  reduction  lowered  this 
amount  to  $194  million. 

If  the  General  Assembly  overrides  the 
Governor's  item  reduction,  the  TRS  ap- 
propriation will  revert  to  $234  million, 
the  amount  approved  by  the  General 
Assembly  when  it  adjourned  in  early 
July. 

When  HB  484  was  introduced  at  the 
beginning  of  the  legislative  session,  it 
called  for  System  funding  at  100  per- 
cent of  projected  benefit  payments,  or 
$442  million. 


Appropriation  reconsidered 


(Please  turn  to  page  2) 


Benefit  increases 
related  to 
System  funding 

Several  measures  under  consideration 
by  the  General  Assembly  this  spring 
would  have  helped  TRS  members  and 
annuitants.  However,  despite  efforts  by 
many  individuals  and  organizations,  the 
legislative  session  ended  in  July  with- 
out passage  of  any  pension  bill. 

The  reason  for  the  General  Assem- 
bly's refusal  to  approve  benefit  in- 
creases is  directly  tied  to  the  State's 
growing  debt  to  the  System.  This  debt 
(the  unfunded  accrued  benefit  cost) 
has  resulted  from  many  years  of  State 
funding  which  has  not  covered  the  cost 
of  benefits  earned  by  current  TRS  em- 
ployees. A funding  method  which 
would  reduce  the  unfunded  accrued 
benefit  cost  is  discussed  in  the  article 
"Funding  key  to  future  System  stability." 

Benefit  increases  considered  by  the 
General  Assembly  are  listed  below. 

Senate  Bill  236.  Extension  of  early 
retirement  option  from  1990  to  1995. 

Purchase  of  up  to  2 years  of  military 
service  credit  not  immediately  follow- 
ing TRS  service. 

Provide  for  3 percent  cost  of  living  in- 
crease for  survivor  benefit  recipients. 

Senate  Bill  238.  Compound  the  an- 
nual cost-of-living  increase  provided  to 
TRS  annuitants. 

Senate  Bill  706.  Allow  payment  of  first 
cost-of-living  increase  on  January  1 after 
the  first  anniversary  in  retirement,  re- 
gardless of  age. 

House  Bills  1213,  1239,  1266.  Change 
retirement  formula  to  a straight  2 per- 
cent of  final  average  salary  for  each  year 
of  service. 

All  of  these  bills  addressed  issues 
which  have  been  introduced  in  past 
legislative  sessions  and  may  be  reintro- 
duced during  the  coming  year. 


Appropriation 

(Continued  from  page  1) 

Since  FY  82,  funding  for  the  System 
has  been  below  the  level  of  projected 
benefit  payments.  The  following  chart 
shows  funding  since  FY  82  based  on 


benefit 

payments. 

Appro- 

Benefit 

Year 

priation 

Payments 

% 

81 

219.2 

219.2 

100 

82 

145.2 

242.0 

60 

83 

133.8 

254.9 

53 

84 

166.6 

277.7 

60 

85 

188.9 

314.8 

60 

86 

213.8 

356.4 

60 

87 

234.4 

402.7 

58 

88 

1 94.5* 

442. 

44 

*Could  be  increased.  See  article. 


Basing  TRS  appropriations  on  pro- 
jected benefit  payments  is  the  method 


the  General  Assembly  has  used  in  re- 
cent years  to  determine  the  level  of  TRS 
funding.  However,  this  method  is  not 
one  which  provides  for  future  benefits 
earned  by  System  members,  and,  as  a 
result,  has  eroded  the  System's  long- 
term financial  health. 


Northern  area 
office  moves 

The  northern  office  of  the  Teachers' 
Retirement  System  has  relocated  from 
Fombard  to  Fisle,  Illinois.  Office  hours 
will  remain  the  same;  Monday  through 
Friday,  8:30  a.m.  to  4:30  p.m. 

The  new  address  is  4200  Commerce 
Court,  Suite  100,  Fisle,  Illinois  60532. 
The  phone  number  is  (312)  717-0021. 


Funding 

(Continued  from  page  1) 
account  and  the  amount  actually  need- 
ed to  provide  benefits  for  the  member 
must  be  obtained  from  other  sources 


TABLE  A 

Full  Funding  Example 


Year 

Benefits 

Interest 

Balance 

$181,498 

1987 

$13,869 

13,965 

181,594 

1988 

14,285 

13,956 

181,265 

1989 

14,701 

13,913 

180,477 

1990 

15,1  17 

13,833 

179,193 

1991 

15,533 

13,714 

177,374 

1992 

15,949 

13,552 

174,977 

1993 

16,365 

13,344 

171,955 

1994 

16,781 

13,085 

168,258 

1995 

17,198 

12,773 

163,834 

1996 

17,614 

12,402 

158,622 

1997 

18,030 

1 1 ,969 

152,561 

1998 

18,446 

11,467 

145,582 

1999 

18,862 

10,892 

137,612 

2000 

19,278 

10,238 

128,572 

2001 

19,694 

9,498 

1 18,376 

2002 

20,1  10 

8,666 

106,932 

2003 

20,526 

•7,734 

94,140 

2004 

20,942 

6,693 

79,891 

2005 

21,358 

5,537 

64,069 

2006 

21,775 

4,255 

46,550 

2007 

22,190 

2,836 

27,196 

2008 

28,242 

1,046 

(0) 

within  the  System,  such  as  investment 
income. 


TABLE  B 

Actual  Funding  Example 


Year 

Benefits 

Interest 

Balance 

$1  14,554 

1987 

$13,869 

8,610 

109,295 

1988 

14,285 

8,172 

103,182 

1989 

14,701 

7,666 

96,147 

1990 

15,1  17 

7,087 

88, 1 1 7 

1991 

15,533 

6,428 

79,012 

1992 

15,949 

5,683 

68,745 

1993 

1 6,365 

4,845 

57,225 

1994 

16,781 

3,907 

44,350 

1995 

17,198 

2,860 

30,013 

1996 

17,614 

1,696 

14,095 

1997 

18,030 

406 

1998 

18,446 

1999 

18,862 

2000 

19,278 

2001 

19,694 

2002 

20,1  10 

2003 

2004 

20,526 

20,942 

Balance  shortfall 
at  retirement: 

2005 

21,358 

$66,944 

2006 

2007 

21,774 

22,190 

Total  benefits 
not  covered: 

2008 

28,242 

$234,951 

Congress  considers 
mandatory  Medicare 


As  part  of  an  effort  to  meet  its  Gramm- 
Rudman  targets,  Congress  is  consider- 
ing an  extension  of  mandatory  Medi- 
care coverage  to  all  state  and  local 
employees.  If  passed,  the  proposal 
would  require  that  Medicare  premiums 
be  paid  by  all  Teachers'  Retirement 
System  members. 

Under  1985  legislation,  Congress 
adopted  a phase-in  of  mandatory  Medi- 
care coverage,  voting  to  impose  cover- 
age upon  newly  hired  state  and  local 
government  employees.  TRS  members 
hired  by  a new  employer  after  March  31 , 
1986  are  currently  required  to  pay  the 
Medicare  tax. 

Medicare  tax  is  paid  at  the  rate  of  1 .45 
percent  of  earnings  for  the  employee 
and  a matching  amount  for  the  em- 
ployer. TRS  estimates  that  Medicare 
taxes  would  cost  TRS  members  and 
their  employers  $143,691,000  in  1988. 

This  proposal  constitutes  a tax  in- 
crease for  over  200,000  teachers  and 
other  state  employees.  The  increase 
would  more  than  offset  the  tax  cut  that 
is  anticipated  as  a result  of  the  Tax 
Reform  Act  of  1986.  A teacher  earning 
$23,000  annually,  for  example,  would 
see  the  expected  tax  cut  of  approxi- 
mately $191  eliminated  by  a Medicare 
tax  of  $334,  for  a net  increase  in  taxes 
of  $143. 


Another  source  of  revenue  which 
Congress  has  considered  is  mandatory 
Social  Security  coverage  for  all  state  and 
local  employees,  including  TRS  mem- 
bers who  do  not  currently  pay  Social 
Security  tax.  This  7.15  percent  tax 
would  be  deducted  from  every  mem- 
ber's pay.  Employers  would  also  be  re- 
quired to  match  this  contribution.  There 
is  no  formal  proposal  before  Congress 
at  this  time,  however,  a number  of  Rep- 
resentatives have  expressed  support  for 
extending  Social  Security  coverage. 

TRS  members  should  inform  their  in- 
dividual Representatives  and  U.S.  Sen- 
ators of  their  opinions  on  mandatory 
Medicare  and  Social  Security  coverage. 

Legislator  list 
available 

Any  TRS  member  or  annuitant  inter- 
ested in  legislation  may  contact  his  or 
her  legislator  at  the  Illinois  State  Capitol 
in  Springfield.  Correspondence  with  a 
legislator  should  mention  a specific  bill 
number  and  be  as  concise  as  possible. 

A listing  of  individual  office  numbers 
and  addresses  for  legislators  is  available 
on  request  from  TRS.  If  you  would  like 
the  listing,  write  to  TRS  or  call  (217) 
753-0311. 


CHANGE  OF  ADDRESS 
Teachers'  Retirement  System 
P.O.  Box  19253 
2815  W.  Washington 
Springfield,  IL  62794-9253 


IMPORTANT:  Please 
include  your  Social 
Security  number  for 
proper  identification. 


If  you  are  changing  addresses,  notify  TRS  by  the  15th  of  the  month  to  assure  prompt  delivery  of 
monthly  checks.  TRS  can  send  your  benefit  payments  directly  to  a bank  for  deposit  if  you  fill  out 
an  authorization  for  deposit  form. 

If  you  have  requested  that  TRS  change  your  address  temporarily,  you  are  responsible  for  notifying 
the  System  by  the  15th  of  the  month  in  which  you  will  return  to  your  permanent  address. 


Last  Name 

First 

Middle 

Social  Security  Number 

Effective  Date 
of  Change 

Send  Authorization 
□ for  Deposit  Form 

OLD  Street 

City  and  State 

Zip  Code 

NEW  Street 

City  and  State 

Zip  Code 

SIGNATURE^ 

Medicare  for 
84  and  older 

Most  individuals  age  84  or  older  qual- 
ify for  Medicare  Part  A coverage  regard- 
less of  contributions  to  Social  Security. 
According  to  the  Social  Security  Ad- 
ministration, a special  transitional  pro- 
vision assures  hospital  insurance  pro- 
tection (Part  A)  to  a person  who  is  not 
eligible  for  regular  monthly  Social  Se- 
curity benefits.  The  System  has  learned 
that  some  annuitants  who  are  eligible 
for  this  coverage  have  never  applied  for 
it. 

Currently,  Teachers'  Retirement  Sys- 
tem members  hired  before  April  1,  1986 
who  continue  to  work  for  the  same  em- 
ployer do  not  contribute  to  Medicare  as 
part  of  their  employment.  These  mem- 
bers will  not  receive  Medicare  coverage 
unless  they  are  eligible  as  the  spouse  of 
a covered  worker.  Widowed  members 
also  will  be  eligible  for  Medicare  at  65 
if  their  spouse  worked  long  enough 
under  Social  Security  to  be  insured 
before  death. 

All  TRS  members  hired  by  a new  em- 
ployer after  March  31,  1986  are  requir- 
ed to  pay  the  Medicare  tax.  The  tax  is 
1.45  percent  of  earnings  for  the  em- 
ployee and  a matching  1 .45  percent  for 
the  employer.  These  members  will  be 
eligible  for  Medicare  Part  A coverage  at 
age  65  if  they  have  40  quarters  of  cov- 
ered earnings. 

If  you  are  uncertain  about  your  eligi- 
bility for  Medicare  insurance,  contact 
your  local  Social  Security  Administra- 
tion office. 


TOPICS 

is  published  for  retired  members  of  the 
Teachers'  Retirement  System  of  the  State  of 
Illinois 


P.O.  Box  19253 
2815  W.  Washington 
Springfield,  IL 
62794-9253 
(217)  753-0311 


4200  Commerce  Court 
Suite  100 
Lisle,  IL 
60532-3166 
(312)  717-0021 


Board  of  Trustees 
Ted  Sanders,  President 
Judith  Fitch  Tucker,  Vice  President 
Gary  K.  Anderson  Bob  Daniels 

Robert  L.  Barrow  Gary  Elmen 

Hugh  R.  Brown  Louise  Brian  Williams 

Anne  Davis 

Samuel  W.  Anderson,  Executive  Director 


MEMBERS  ELIGIBLE  FOR  REFUNDS  OR  BENEFITS 

The  System  is  attempting  to  locate  the  following  TRS  members  who  have  ceased  active  service  and  are  due  a refund  The  names  of  these  members  along 
with  the  last  county  and  city  in  which  they  taught  are  listed.  More  names  will  be  listed  in  future  issues  of  the  newsletter. 

The  System  does  not  have  a current  address  for  these  members.  If  you  are  acquainted  with  an  individual  on  this  list,  have  the  person  contact  IRS  tor 
information  regarding  a refund  or  benefit. 


County  last 

City  last 

•Campbell,  Ruth  Payne 

LaSalle 

Widman 

Name 

TRS  service 

TRS  service 

•Camphausen,  Janet 

Cook 

Wilmette 

Carey,  Sandra 

Whiteside 

Rock  Falls 

Allen,  Cleo  Mercer 

Marion 

luka 

•Cassity,  Rachel 

Cook 

Dolton 

Anderson,  Mary  E. 

Chadwick,  Margaret 

Cook 

Lincolnwood 

Anderson,  Myron 

DeKalb 

Kirkland 

Chapin,  Eleanor 

Fulton 

Astoria 

Anderson,  Rachel  M. 

Charm,  Anna 

Lake 

Waukegan 

Anderson,  Ruth  L 

Sangamon 

Springfield 

Cherrier,  Louise  A 

Madison 

Bethalto 

Anderson,  Svea 

Iroquois 

Loda 

Christ,  Helen 

Madison 

Madison 

Anderson,  Wilma  Emma 

Tazewell 

Morton 

Christenson,  Geraldine 

Kane 

West  Chicago 

Arft,  Muriel  Olive 

DuPage 

Downers  Grove 

Christner,  Genevive 

Cook 

Oak  Park 

Avant,  Ednar  L 

St.  Clair 

East  St.  Louis 

•Clark,  Helen  L 

Warren 

Alexis 

Avant,  May  E 

Clark,  William 

Madison 

Roxana 

Badziong,  Ruth  Janet 

DuPage 

Darien 

Claycomb,  Betty  June 

Baker,  Barbara  Louise 

DuPage 

Wheaton 

Cole,  Helen  Doris 

LaSalle 

Leland 

Baker,  Edna  May 

Cumberland 

Toledo 

Cooper,  Verna 

Baker,  Esther 

St.  Clair 

Belleville 

Coppenbarger,  Donna  F 

Clinton 

Clinton 

Baker,  Judith 

Kane 

Elgin 

Cotton,  Betty  L 

Cook 

Oak  Forest 

Baker,  Lois  Joanne 

Scott 

Jacksonville 

Cram.  Susan 

St  Clair 

Dupo 

Barber,  Paula 

Champaign 

Urbana 

Crane.  Hazel 

Cook 

Lansing 

Basting,  Dorothy  Jane 

McLean 

Chenoa 

Crawford,  Mabel  V 

Fulton 

Table  Grove 

Baxter,  Richard  L 

Peoria 

Peoria 

Dailey,  Leon  Elmer 

Peoria 

Peoria 

Beckett,  Kathryn  Eile 

Vermilion 

Danville 

Dalton,  Ruth  M 

DuPage 

Lombard 

'Beeson,  Oleta  Belles 

White 

Norris  City 

Davis,  Phyllis  Marie 

Cook 

Midlothian 

Benjamin,  Melba  Lee 

Cook 

Argo 

’Davison,  Hortense 

Johnson 

Vienna 

Bennett,  Jane  Ann 

Cook 

South  Holland 

Davison,  Vaughn  E. 

Williamson 

Johnston  City 

Bentlin.  Lucy  Olga 

Marshall 

Sparland 

Delaporte,  Paul  G. 

Cook 

Wilmette 

Bethel,  Donald  M 

Iroquois 

Donovan 

Delhotal,  Walter  J 

Lake 

High  wood 

Biggs,  Merle 

Richland 

Calhoun 

Denison,  Verna  Drake 

Adams 

Quincy 

Blau,  Elizabeth 

Kane 

Elgin 

Deppe,  Laura  C 

Morgan 

Meredosia 

Boettner,  Mildred  1 

Winnebago 

Rockford 

•Dewhirst,  Ester 

McHenry 

Crystal  Lake 

Bogut,  Lucia  T 

Kane 

Elgin 

• Dickson,  Edna  C 

Cook 

Oak  Lawn 

Boleman,  Jeanne 

Will 

Frankfort 

Dickson,  Marie 

Tazewell 

Pekin 

Boley,  Martha  Frances 

Rock  Island 

East  Moline 

* Diehl,  Florence  Irene 

Bookwalter,  Agnes 

DuPage 

Lombard 

Dilley,  Robert 

Kankakee 

Kankakee 

Booth,  Olive  Juanita 

Carroll 

Savanna 

Dobes,  Bernadine  Ann 

Cook 

Oak  Forest 

Bourland,  Clara 

Macon 

Decatur 

Donewald,  Joy  Ann 

Cook 

Wilmette 

Bower,  Lorraine 

Cook 

Westchester 

Donnell,  Enriqueta 

Cook 

Barrington 

Bowles,  Virginia 

Doolin,  Mary  Bernice 

McLean 

Bloomington 

Boyd,  Ruth 

Lake 

Lincolnshire 

Doran,  Reba  A 

Cook 

LaG  range 

Brimm,  William  Ralph 

•Dougherty,  Ruth  Lois 

Cook 

Lemont 

Brown,  J.  Leonard 

Montgomery 

Nokomis 

Downer,  Ruth  Margaret 

Kendall 

Yorkville 

Brown,  Mary  Angeline 

Shelby 

Windsor 

Doyle,  Geraldine 

Monroe 

Columbia 

Brown,  Rosa  M 

Cook 

Harvey 

Dredge,  Ethyl  G 

Cook 

Hazel  Crest 

•Broyles,  Magretta  L 

DeKalb 

Lee 

Drew,  Gertrude 

Whiteside 

Morrison 

Bruins,  Margaret 

Lake 

Round  Lake 

Drummond,  Josephine 

Cook 

Harvey 

Bryant,  John  T 

Franklin 

Mulkeytown 

Duke,  Charlotte  M 

LaSalle 

Peru 

Buck,  Patricia 

Winnebago 

Rockford 

Eide,  Geralene 

Kankakee 

Grant  Park 

Burdick,  Susanne  Beal 

Cook 

LaG  range 

Erickson,  Mignon  L 

Winnebago 

Rockford 

Caldwell,  Arvel  G 

Peoria 

Peoria 

Evans,  Betty  Jean 

Adams 

Mendon 

Campbell,  Clara  Lilia 

Kankakee 

Bradley 

Fair,  Irene 

Boone 

* Eligible  for  TRS  benefits  if  a qualifying  payment  is  made. 
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Open  enrollment  set  for 
Special  Coverage  Option 


An  open  enrollment  period  for  the 
Special  Coverage  Option  of  the  TRS 

Health  and  Prescription  Drug  plan  will 
be  offered  from  June  1 through  June  30. 
TRS  annuitants  and  their  qualifying  de- 
pendents may  enroll  without  a health 
certificate  during  this  time. 

The  Special  Coverage  Option  is  de- 
signed to  provide  coverage  only  for  TRS 
annuitants  who  are  65  or  over  and  are 
not  eligible  for  free  Medicare  Part  A.  An 
enrolled  annuitant's  non-Medicare  eligi- 
ble spouse  may  also  join  under  the 
Special  Coverage  Option,  even  if  the 
spouse  is  under  age  65. 

This  is  an  open  enrollment  period  for 
the  Special  Coverage  Option  only.  An- 
nuitants who  are  eligible  for  free  Medi- 
care Part  A coverage  at  age  65  cannot 
choose  the  Special  Coverage  Option  of 
the  TRS  Health  and  Prescription  Drug 
plan. 

TRS  first  offered  the  Special  Coverage 
Option  to  annuitants  on  July  1,  1987. 
"The  Special  Coverage  Option  is  unique 
because  it  provides  for  both  inpatient 
hospital  stays  as  well  as  physician  outpa- 
tient care  for  those  without  Medicare. 
Most  programs  only  offer  a Medicare 
supplement,"  said  Ron  Taylor,  super- 
visor of  the  TRS  health  insurance  de- 
pa  rtment. 

An  annuitant's  monthly  premium  of 
$127.26  reflects  a 50  percent  subsidy  by 
the  System.  The  dependent  premium  of 
$254.52  is  not  subsidized.  Premiums 
are  deducted  directly  from  the  monthly 
annuity  payment. 

Mary  Culver,  a TRS  annuitant  enroll- 
ed in  the  Special  Coverage  Option  since 
July,  said  that  she  has  been  satisfied  with 
her  coverage. 

"I  enrolled  in  the  Special  Coverage 
Option  because  I was  paying  so  much 


Teachers'  Retirement  System  of  the  State  of  Illinois 

TRS  Trustees 
discuss  funding 
with  Governor 

"We've  been  making  ends  meet  by 
taking  down  the  state's  share  of  re- 
tirement system  funding,"  Governor 
Thompson  acknowledged  in  a January 
1 4 meeting  with  the  TRS  Board  of  Trust- 
ees. The  Governor  also  asserted  that  a 
tax  increase  would  be  necessary  to 
solve  this  problem;  however,  "Legis- 
lators have  to  hear  from  both  retired 
and  active  teachers  that  they  support  a 
tax  increase,"  he  said. 

In  pursuit  of  increased  support  from 
the  State  of  Illinois,  the  TRS  Board  of 
Trustees  met  in  separate  meetings  with 
Governor  Thompson  and  Bureau  of  the 
Budget  director,  Dr.  Robert  Mandeville. 
During  these  meetings  Trustees  have 
focused  on  both  the  need  for  the  state 
to  meet  its  funding  responsibilities  and 
the  need  for  benefit  increases. 

Both  Governor  Thompson  and  Dr. 
Mandeville  agreed  that  state  pension 
funding  was  an  increasing  problem.  "If 
we  don't  fund  the  retirement  systems 
now,  our  kids  will  fund  them  later," 

Mandeville  stated.  pppoSITORY 

(Please  turn  to  page  2) 


money  for  Medicare.  I would  recom- 
mend it  to  others  who  are  now  buying 
Medicare,"  Culver  said. 

This  option  covers  1 00  percent  of  the 
usual  and  customary  fees  after  the  fol- 
lowing are  met:  $300  deductible,  and; 
80%-20%  coinsurance  of  the  next 
$10,000.  This  means  the  maximum  out- 
of-pocket  costs  for  eligible  charges  will 
be  $2,300  per  coverage  period. 

The  Special  Coverage  Option  offers 
coverage  for  long-  and  short-term  acci- 
dents or  illness,  hospitalization  and 
medical  coverage  to  a $1  million  life- 
time limit.  The  plan  also  includes  pre- 
scription drug  insurance. 

TRS  will  mail  complete  information 
on  the  Special  Coverage  Option  and 
enrollment  forms  in  May  to  annuitants 
over  age  65. 

"The  effective  date  of  the  insurance 
is  July  1 for  annuitants  who  enroll  dur- 
ing the  June  open  enrollment  period," 
Taylor  said.  "The  Special  Coverage  Op- 
tion offers  good  coverage  for  a premium 
that  is  less  than  what  Medicare  Part  A 
costs,  and  we  hope  those  who  are  eligi- 
ble for  the  coverage  will  enroll." 


Guide,  videotape  avai 


DEC  2 6 1990 


The  System  has  developed  a new 
guide  and  a videotape  to  keep  members 
informed  about  benefit-related  topics 
and  services  available  through  the 
System. 

The  12-minute  videotape,  Vour 
Health  Plan,  is  available  from  TRS  to 
groups  of  members  and  annuitants  in- 
terested in  learning  more  about  the  TRS 
Health  and  Prescription  Drug  Plan. 

The  videotape  provides  general  infor- 
mation on  the  plan  including  premiums, 
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eligibility,  and  deductibles.  Beta  and 
VHS  formats  are  available. 

The  Tax  Guide  presents  possible  tax 
treatment  for  distributions  by  TRS,  in- 
cluding federal  and  state  income  taxes, 
IRAs,  and  rollovers.  The  Tax  Guide  is 
provided  as  a service  to  members  and 
beneficiaries. 

Anyone  wanting  to  receive  a copy  of 
the  Tax  Guide  or  borrow  a copy  of 
the  videotape  should  contact  the  TRS 
Springfield  office  at  (217)  753-0311. 


Report  summarizes  FY87  activity 


Security,  specifically  the  ability  of  the 
Teachers'  Retirement  System  to  provide 
long-term  retirement  security  for  its 
members,  is  a recurrent  issue  in  the 
System's  FY87  Comprehensive  Annual 
Financial  Report.  Besides  stating  the 
financial  position  of  the  System  at  )une 
30,  1987,  the  report  discloses  and 
analyzes  statistics  regarding  System 
annuity  payments  and  annuitant  demo- 
graphics. 

The  report  was  mailed  to  the  schools 
throughout  the  state  in  December. 

Benefits 


New  Retiree  Overview 


Number  retired: 
Monthly  annuity: 
Average  age: 
Average  service: 
Final  avg.  sal.: 


'87  '86 

2,093  2,160 

$ 1,294  1,1  19 

61  61 
25.8  24.4 

$29,571  25,450 


The  number  of  new  retirees  was 
down  from  FY86  by  67  members,  while 
the  average  beginning  monthly  annui- 
ty rose  15.6  percent  from  FY86. 

During  FY87,  the  TRS  plan  provided 
retirement  benefits  for  37,606  annui- 
tants. The  average  benefit  was  $841 


Governor 

(Continued  from  page  1 ) 

Although  acknowledging  the  need  for 
sound  pension  funding,  the  Governor 
indicated  that  without  a tax  increase 
TRS  would  see  a further  deterioration  in 
funding.  Without  the  tax  increase,  the 
Governor  said  the  appropriation  would 
be  frozen  at  FY88  levels.  This  would 
result  in  funding  at  39.6  percent  of 
payout. 

The  State's  FY88  appropriation  at  44 
percent  of  payout  was  an  historic  low. 
Prior  to  1982  when  Governor  Thomp- 
son reduced  the  level  of  funding,  state 
retirement  systems  were  funded  at  100 
percent  of  projected  payments. 

The  Board  of  Trustees  questioned 
Thompson  and  Mandeville  about  the 
state's  pension  funding  policy;  sup- 
port for  TRS  benefit  increases;  and  the 
need  for  the  state  to  meet  its  funding 
obligations. 

Mandeville  stated  long-term  issues 


monthly,  up  9 percent  from  $771  on 
|une  30,  1 986. 

Although  the  monthly  benefit  for 
those  members  in  retirement  less  than 
five  years  is  higher  than  average  at 
$1 ,168,  the  amount  drops  to  below  the 
overall  average  after  ten  years  in  retire- 
ment; members  retired  between  11  and 
15  years  receive  an  average  benefit  of 
only  $773,  below  the  $841  average. 


Average  monthly  benefit 

All  annuitants  by  years  in  retirement 


Annuity  amount 


1200 


1000 
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Years  in  retirement 
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Average  annuity 
■Overall  average 


aged  80  and  over  receive  an  average  of 
only  $592. 

Overall,  the  System  paid  $289.6  mil- 
lion in  retirement  annuities  in  FY87,  up 
9.5  percent  from  FY86. 

Active  members 

As  of  June  30,  1 986  (the  most  current 
fiscal  year  statistics  available),  there 
were  98,826  TRS  members,  up  a little 
over  1 percent  from  the  97,446  mem- 
bers on  June  30,  1985. 

The  average  TRS  member  on  June  30, 
1 986  had  1 3.0  years  of  service  and  earn- 
ed $26,522  annually,  up  4.2  percent 
from  $25,454  in  FY85.  While  the  years 
of  service  for  the  average  member  re- 
mained identical  to  FY85,  the  average 
for  the  member  population  advanced 
two  years  from  an  average  age  of  40  in 
FY85  to  an  average  age  of  42  in  FY86. 


Active  members  by  age 


Average  annuity  also  decreases  as  the 
retired  member's  age  increases.  Retirees 
aged  55  through  59  receive  an  average 
annuity  of  $1 ,292  monthly,  while  those 


such  as  pension  funding  would  never 
be  a priority  unless  the  retirement 
systems  and  their  members  and  annui- 
tants increased  awareness  of  the  issue 
with  the  Governor  and  the  General 
Assembly.  Mandeville  noted,  “there  is 
a system  that  gives  priorities  to  im- 
mediate needs.  Your  job  is  to  change 
that  system.” 

Governor  Thompson  agreed  noting 
that  legislators  must  be  contacted  by 
those  interested  in  increased  funding 
and  benefits  if  any  change  is  to  occur. 

After  participating  in  both  meetings, 
TRS  Trustee  Anne  Davis  said,  “We've 
been  given  notice.  If  we  want  the  fund- 
ing and  benefits  we  deserve,  TRS  mem- 
bers and  retirees  have  to  be  involved  in 
the  legislative  process  where  these  deci- 
sions are  made.  We  need  to  make  the 
State  of  Illinois  wake  up  and  begin  fund- 
ing our  future.” 


Number  of  members 


30000 


■■  June  JO.  1977 
— — June  30,  1981 
. — .June  30,  1986 


Active  members  were  employed  by 
1,144  employers  and  contributed  $237.6 
million  as  their  required  8 percent  of 
salary  during  FY87. 

Other  benefits 

During  FY87,  1,033  members  or  1.1 
percent  of  the  total  TRS  active  member- 
ship received  disability  benfits  totaling 
$6.7  million.  The  average  benefit  re- 
ceived was  $644  monthly  and  the  aver- 
age age  was  58.  Work-related  disability 
benefits  totaling  $71,773  were  paid  in 
FY87  to  nine  members  who  sustained 
occupational  disabilities. 

Monthly  survivor  benefits  were  paid 
to  4,020  survivors  in  FY87  and  the  aver- 
age monthly  benefit  paid  was  $346. 


STATEMENTS  OF  FINANCIAL  POSITION 


June  30 

1987  1986 


Assets 

Cash  — Notes  C and  C 

$ 343,000 

1,912,000 

Receivables: 

Contributions  from: 

State  of  Illinois 
School  Districts: 

Salary  deductions 
Federal  and  trust  funds 
Members  accounts 

504,000 

12.049.000 
2,125,000 

27.104.000 

10.703.000 
2,447,000 

24.933.000 

Total  receivables 

41,782,000 

38,083,000 

Investments  — Notes  C and  1 

6,053,291,000 

5,130,363,000 

Equipment  (net  of  accumulated  depreciation  — 
1987,  $1,112,000;  1986,  $927,000) 

805,000 

718,000 

Total  assets 

6,096,221,000 

5,171,076,000 

Liabilities 

Payables: 

Benefits 

Refunds 

Other 

1.217.000 

1.117.000 

1.692.000 

1,128,000 

1,003,000 

876,000 

Total  liabilities 

4,026,000 

3,007,000 

Net  Assets  Available  for  Benefits 

$6,092,195,000 

5,168,069,000 

Pension  benefit  obligation  — Note  D 
Net  assets  available  for  benefits 

$9,949,961,000 

6,092,195,000 

8.687.270.000 

5.168.069.000 

Unfunded  Pension  Benefit  Obligation 

$3,857,766,000 

3,519,201,000 

STATEMENTS  OF  REVENUE  AND  EXPENSE 
AND  CHANGES  IN  NET  ASSETS 


Year  Ended 

)une  30 

1987 

1986 

Revenue 

Contributions  — Note  E: 
Members 
State  of  Illinois 
School  Districts: 

Early  retirement  option 
Federal  and  trust  funds 

$ 237,592,000 
257,304,000 

13,580,000 

8,907,000 

220,160,000 

237,981,000 

12,253,000 

9,718,000 

Total  contributions 

517,383,000 

480,112,000 

Investment  income  — Note  C: 
Interest 
Dividends 
Other 

282,117,000 

70.577.000 

11.306.000 

268,284,000 

73,914,000 

2,317,000 

Total  investment  income 

364,000,000 

344,515,000 

Gain  on  sale  of  investments 

471,317,000 

468,100,000 

Total  revenue 

1,352,700,000 

1,292,727,000 

Expense 

Benefits: 

Age  retirement 

289,613,000 

264,452,000 

Post-retirement 

74,918,000 

64,873,000 

Survivor 

20,999,000 

19,329,000 

Disability 

6,723,000 

6,474,000 

Health  insurance 

5,409,000 

4,800,000 

397,662,000 

359,928,000 

Refunds 

25,903,000 

25,989,000 

Administrative  expenses  — Note  F 

5,009,000 

4,051,000 

Total  expense 

428,574,000 

389,968,000 

Revenue  in  Excess  of  Expense 

924,126,000 

902,759,000 

Net  assets  available  for  benefits 

at  beginning  of  year 

5,168,069,000 

4,265,310,000 

Net  Assets  Available  for 

Benefits  at  End  of  Year 

$6,092,195,000 

5,168,069,000 

There  were  1,255  claims  filed  in  FY87 
with  413  claims  for  monthly  benefits. 

Since  its  initiation  in  1981,  participa- 
tion in  the  health  insurance  plan  has 
risen  by  465  percent  — from  3,094  to 
17,474  participants.  During  FY87,  the 
System  subsidized  premiums  for  1 3,763 
benefit  recipients  to  participate  in  the 
plan.  These  benefit  recipients  enrolled 
3,711  dependents  during  FY87. 

Trust  fund 

Key  to  the  security  of  System  mem- 
bers and  benefit  recipients  is  the  man- 
agement of  the  members'  trust  fund. 
This  fund  is  a pool  of  assets  resulting 
from  member  contributions,  investment 
income,  and  employer  contributions  by 
the  State  of  Illinois.  Assets  in  the  fund 
as  of  June  30,  1 987  had  a market  value 
of  $6.9  billion,  an  increase  of  $1  billion 
from  June  30,  1986. 

Member  contributions  were  $237.6 
million  during  FY87.  Contributions  from 


the  State  of  Illinois  were  $257.6  million 
during  FY87  or  9.2  percent  of  salary. 

The  State's  debt  to  the  System,  the  un- 
funded pension  benefit  obligation,  grew 
to  almost  $3.9  billion  during  FY87  as  a 
result  of  the  continuing  trend  of  State 
underfunding  for  the  System  which  be- 
gan in  FY82. 

The  System's  audited  financial  state- 
ments for  the  fiscal  year  ending  June  30, 
1987  are  shown  on  page  3. 

Investments 

Investment  income  and  realized  gain 
on  investments  of  $835  million  during 
FY87  were  positive  contributors  to  the 
fund's  financial  status.  Investments  total- 
ed $6.0  billion  at  book  value  and  $6.9 
billion  at  market  value  at  June  30,  1 987, 
up  from  $5.1  billion  at  book  value  and 
$5.9  billion  at  market  value  at  June  30, 
1986. 

The  System's  total  return  for  FY87  was 
15.4  percent.  Annualized  three-year 


and  five-year  total  returns  of  22.3  per- 
cent and  18.6  percent,  respectively, 
continue  to  significantly  outperform  the 
rate  of  inflation  for  these  periods. 

Subsequent  event 

Subsequent  to  June  30,  1987,  the 
market  value  of  investments  decreased 
concurrent  with  the  decline  of  the  stock 
market  in  October  1987.  FHowever, 
through  diversification  of  investments, 
the  market  value  decline  of  the  System's 
trust  fund  was  not  as  great  as  the  total 
stock  market  decline.  The  market  value 
decline  will  not  reduce  any  member's 
benefit. 

In  the  last  decade,  the  State  has  relied 
on  unusually  high  TRS  investment  re- 
turns to  take  up  its  funding  shortfall.  The 
recent  market  volatility  reemphasizes 
the  need  for  adequate  state  funding  of 
the  System. 


MEMBERS  ELIGIBLE  FOR  REFUNDS  OR  BENEFITS 

The  System  is  attempting  to  locate  the  following  TRS  members  who  have  ceased  active  service  and  are  due  a refund.  The  names  of  these  members  along 
with  the  last  county  and  city  in  which  they  taught  are  listed.  More  names  will  be  listed  in  future  issues  of  the  newsletter. 


The  System  does  not  have  a current  address  for  these  members.  If  you  are  acquainted  with  an  individual  on  this  list,  have  the  person  contact  TRS  for 
information. 


County  last 

City  last 

Geisberger,  George 

McHenry 

Union 

Name 

TRS  service 

TRS  service 

Gengler,  Inez  Marie 

McLean 

Fishburn 

Fearey,  Agnes  Blythe 

Will 

Frankfort 

Gill,  Billie  Ruth 

Washington 

Nashville 

Fedderke,  Agnes  Lola 

Randolph 

Percy 

Goldberg,  Lawrence  S 

Cook 

Arlington  Heights 

Finnegan,  Mary  Leona 

Cook 

Chicago  Heights 

•Grandy,  Mary  Cather 

ne  Pike 

Pittsfield 

Fisher,  Karen  S. 

Massac 

Met  ropolis 

’Gray,  Marguerite 

Vermilion 

Georgetown 

Fouks,  Kathryn  1 

Cook 

Chicago 

Greenwood,  Jessie 

Rock  Island 

Moline 

Fry,  Roberta  Amanda 

DuPage 

Lisle 

Griffith,  Ruth  V. 

Madison 

Hartford 

Fuller,  Alice 

Lawrence 

Sumner 

•Gruel,  Louise 

McHenry 

Gallams,  Toula 

Cook 

Riverside 

Gustafson,  K.  Lyle 

Rock  Island 

Reynolds 

Garrison,  Elizabeth 

Cook 

Winnetka 

Haas,  Ethel  Mae 

St.  Clair 

Dupo 

Gasson,  Marley  A 

Haas,  Margaret  Mary 

Edgar 

Paris 

'Gates,  Genevieve  June 

Stephenson 

Hack,  Evaline 

Cook 

Park  Ridge 

* Eligible  for  TRS  benefits  if  a qualifying  payment  is  made 

Hale,  C.  Wayne 

Johnson 

Tunnel  Hill 

Hall,  Lottie  Mary 

Saline 

Galatia 

CHANGE  OF  ADDRESS 

IMPORTANT:  Please 

Teachers'  Retirement  System 

include  your  Social 

P.O.  Box  19253 

Security  number  for 

2815  W.  Washington 

proper  identification. 

Springfield,  IL  62794-9253 

1 

1 

TOPICS 

If  you  are  changing  addresses,  notify  TRS  by  the  15th  of  the  month  to  assure  prompt  delivery  of 
monthly  checks.  TRS  can  send  your  benefit  payments  directly  to  a bank  for  deposit  if  you  fill  out 
an  authorization  for  deposit  form. 


is  published  for  retired  members  of  the 
Teachers'  Retirement  System  of  the  State  of 
Illinois 


If  you  have  requested  that  TRS  change  your  address  temporarily,  you  are  responsible  for  notifying 
the  System  by  the  15th  of  the  month  in  which  you  will  return  to  your  permanent  address. 


Last  Name 

First 

Middle  Social  Security  Number 

Effective  Date 
of  Change 

Send  Authorization 
□ for  Deposit  Form 

OLD  Street 

City  and  State 

Zip  Code 

NEW  Street 

City  and  State 

Zip  Code 
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P.O.  Box  19253 
2815  W.  Washington 
Springfield,  IL 
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(217)  753-0311 


4200  Commerce  Court 
Suite  100 
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60532-3611 
(312)  717-0021 


Board  of  Trustees 
Ted  Sanders,  President 
ludith  Fitch  Tucker,  Vice  President 


Cary  K.  Anderson 
Robert  L.  Barrow 
Hugh  R.  Brown 
Anne  Davis 

Samuel  W.  Anderson 


Bob  Daniels 
Gary  Elmen 
Louise  Brian  Williams 

Executive  Director 
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Annual  increase  changes 
go  to  Governor 


On  June  30,  1 989  the  Illinois  General 
Assembly  approved  legislation  to  com- 
pound the  3 percent  annual  increase  for 
TRS  retirees  by  basing  it  on  current 
rather  than  original  benefits  and  also 
to  provide  a compounded  3 percent  an- 
nual increase  for  survivors  of  teachers. 
During  the  final  hours  of  the  spring  ses- 
sion, legislators  overwhelmingly  ap- 
proved these  funding  changes  which 
were  included  in  a Conference  Commit- 
tee Report  on  Senate  Bill  95.  Senators 
voted  41  yes,  12  no,  and  6 present  while 
the  vote  in  the  House  of  Representatives 
was  108  yes,  4 no,  and  3 present.  The 
changes  included  in  SB  95  were  origin- 
ally included  in  Senate  Bill  162. 

Senate  Bill  95  is  now  being  consid- 
ered by  Governor  Thompson.  In  late 
June,  the  Governor  announced  his  sup- 
port for  both  compounding  and  an  an- 
nual increase  for  survivors.  The  bill, 
however,  contains  numerous  other 
changes  to  the  Pension  Code  which 
must  be  examined  before  receiving  the 
Governor's  approval. 

Governor  Thompson  received  Senate 
Bill  95  on  July  25,  1989.  If  the  bill  has 
not  received  the  Governor's  approval, 
veto,  or  amendatory  veto  by  September 
23,  1989,  it  will  automatically  become 
law.  If  the  Governor  makes  changes  to 
a bill  through  his  amendatory  veto 
power,  the  bill  must  return  to  the  Gen- 
eral Assembly  for  final  approval. 

General  Assembly  approval  of  com- 
pounding for  retirees  and  an  annual  in- 
crease for  survivors  came  after  years  of 


work  by  active  and  retired  teachers. 
Throughout  the  state  TRS  members  and 
annuitants  wrote  and  called  their  leg- 
islators and  the  Governor  explaining 
the  need  for  these  changes.  The  com- 
pounded annual  increase  for  retirees 
and  survivors  will  help  slow  the  loss  in 
purchasing  power  that  has  plagued  TRS 
annuitants. 

Active  and  retired  teachers  should 
write  to  their  legislators  to  thank  them 
for  approving  the  changes  included  in 
Senate  Bill  95.  In  addition,  letters  should 
be  sent  to  Governor  Thompson  thank- 
ing him  for  his  support  of  a compound- 
ed annual  increase  for  retirees  and  sur- 
vivors and  urging  him  to  sign  SB  95. 

Leininger  appointed 
as  Superintendent 
of  Schools 

Acting  state  education  Superinten- 
dent Robert  Leininger  was  named  to 
the  post  on  a permanent  basis  on 
August  7.  As  superintendent,  Lein- 
inger serves  as  president  of  the  TRS 
Board  of  Trustees. 

Leininger  was  selected  from  more 
than  80  candidates  to  succeed  Ted 
Sanders,  who  left  the  post  in  April 
to  become  U.S.  undersecretary  of 
education. 

Leininger  said  that  one  of  his  top 
priorities  is  to  make  permanent  the 
20  percent  state  income  tax  hike  that 
expires  in  1 991 . 


TRS  celebrates 
50th  year 
of  service 

July  1989  marked  the  System's  50th 
year  of  service  to  Illinois  teachers.  To 
commemorate  this  milestone,  the  TRS 
Board  of  Trustees  will  host  an  Open 
House  on  September  18,  1989  in  the 
System's  Springfield  office.  All  mem- 
bers, retired  members,  legislators,  and 
TRS  staff  are  invited  to  attend  the  event. 

The  celebra- 

1939  - 1989 tion  will  include 

a special  tribute 
and  awards  cere- 
mony for  teach- 
ers and  retirees 
who  have  de- 
voted 50  or  more 
years  to  educat- 
ing Illinois'  child- 
ren. In  addition, 
there  will  be  sev- 
eral showings  of  the  presentation,  "TRS: 
Fifty  Years  of  Achievement,"  tours  of 
the  building,  and  other  displays. 

"I  believe  that  this  50th  anniversary 
occasion  is  a time  to  not  only  look  back 
at  what  the  System  has  accomplished 
over  the  past  50  years,  but  also  to  cele- 
brate our  recent  legislative  victories  and 
affirm  our  resolve  to  obtain  the  best 
possible  benefits  for  Illinois  educators," 
said  TRS  Trustee  Judy  Tucker.  "The 
General  Assembly's  approval  of  Senate 
Bill  95  has  shown  us  that  when  we  work 
together,  we  can  get  results." 

The  Open  House  will  be  from  2:00  - 
4:00  p.m.  in  the  TRS  Springfield  office, 

(Please  turn  to  page  4) 


50  years 

Of  Service 


1939  - 1989 

TRS  marks  a half  century  of  change 


The  early  Teachers'  Pension  and  Re- 
tirement Fund  made  the  statewide  pay- 
ment of  retirement  benefits  to  public 
school  teachers  possible  — something 
many  teachers  take  for  granted  today, 
but  a novel  and  exciting  idea  in  the  pre- 
Social  Security  era. 

Fifty  years  ago,  the  Illinois  General 
Assembly  repealed  the  act  governing 
the  old  pension  fund  and  it  was  im- 
mediately superseded  by  the  present 
Teachers'  Retirement  System  of  the 
State  of  Illinois. 

The  first  Illinois  State  Teachers'  Pen- 
sion and  Retirement  Fund  was  cre- 
ated by  the  General  Assembly  in  1915. 
Throughout  its  short  existence,  this  first 
plan  suffered  from  both  inadequate 
funding  and  insufficient  benefit  levels. 

The  legislation  which  took  effect  in 
1939  was  intended  to  provide  Illinois' 
teachers  with  a secure  financial  future. 
The  initial  legislation  creating  the  Sys- 
tem passed  overwhelmingly  in  1939 
and  the  original  statutes  which  govern 
TRS  today  were  enacted.  The  purpose 
of  the  legislation  was  to  provide  an  in- 
centive for  teachers  to  stay  in  teaching 
and  reward  those  teachers  who  had 
dedicated  themselves  to  educating  Illi- 
nois' children. 

The  Early  Years 

Since  1939,  extensive  amendments 
have  been  enacted  to  maintain  the 
various  benefit  and  funding  provisions 
of  the  System  at  a level  demanded  by 
ever-changing  social  and  economic 
conditions. 

During  the  ensuing  war  years,  System 
membership  and  contributions  from 
teachers  remained  stable,  despite  the 
upheaval  caused  by  World  War  II  and 
the  lingering  effects  of  the  Depression. 

In  1944,  President  Roosevelt  signed 
the  Gl  Bill  of  Rights  into  law,  which  pro- 
vided funds  for  housing  and  education 
for  those  who  served  in  the  war.  In 
1947,  two  years  after  the  end  of  the  war, 
the  New  York  Times  reported  that  2.5 
million  students  were  enrolled  in  col- 
lege — half  of  those  students  were 
ex-GIs. 


"The  surge  in  numbers  puts  a strain 
on  teachers,  classroom  space  and  dorm- 
itories,” the  Times  reported. 

The  time  was  ripe  for  sweeping  revi- 
sions in  the  TRS  retirement  plan.  In  1 947 
the  Illinois  General  Assembly  enhanced 
benefits  in  an  effort  to  attract  this  new 
crop  of  students  to  the  teaching  field. 
Instead  of  calculating  benefits  from 
accumulated  contributions,  annuities 
were  now  calculated  by  what  is  called 
the  formula  method  — a fixed  percent- 
age of  final  average  compensation  was 
granted  for  each  year  of  credited  ser- 
vice. Under  this  new  method,  benefits 


"The  purpose  of  the  original 
legislation  was  to  provide 
an  incentive  for  teachers  to 
stay  in  teaching  and  reward 
those  teachers  who  had 
dedicated  themselves  to 
educating  Illinois'  children." 


were  tied  to  changing  economic  condi- 
tions rather  than  fixed-dollar  values.  The 
legislation  also  established  minimum 
disability  and  retirement  benefit  levels 
and  enacted  temporary  disability  and 
reciprocal  programs.  This  flexibility  had 
a profound  effect  on  the  System  and  its 
members  in  the  years  to  come. 

The  1947  legislation  was  the  first  of 
several  major  overhauls  of  the  System. 
Each  reflected  an  acknowledgment  of 
changing  times  and  a commitment  to 
provide  quality  benefits  to  members. 

A Time  of  Growth 

In  1 949  more  than  5,000  teachers  re- 
ceived benefits  totaling  over  $350,000 
a month  from  TRS.  The  System  con- 
tinued to  grow  in  the  post-war  years  as 
school  consolidation  brought  children 
in  from  rural  areas  to  larger  schools 
in  town. 

The  baby  boom  generation  hit  the 
schools  in  195.3.  The  White  FHouse  an- 
nounced that  30  million  children  would 
enter  school  that  year,  1 0 million  more 
than  the  nation's  school  system  was 


prepared  to  handle.  Legislation  passed 
that  year  increased  the  member's  con- 
tribution rate  from  5 to  6 percent  of 
salary  and  improved  the  permanent  dis- 
ability benefit. 

In  October  1 957,  the  Soviets  launched 
Sputnik  and  the  U.S.,  sparked  by  the 
satellite's  success,  encouraged  educa- 
tors to  place  a greater  emphasis  on  math 
and  the  sciences.  In  addition,  Illinoisans 
were  migrating  in  record  numbers  away 
from  metropolitan  areas  — the  sub- 
urban housing  boom  was  underway. 

Spurred  by  this  growing  need  for 
teachers,  the  General  Assembly  enacted 
the  survivor  benefits  program  in  1959. 
Previously  upon  death  of  a member, 
TRS  refunded  prior  service  contribu- 
tions without  interest.  Under  the  new 
program,  members  contributed  1 per- 
cent to  the  fund.  In  return,  survivors  of 
members  with  over  one  year  of  service 
received  larger  lump-sum  payments 
or  a lump-sum  payment  and  monthly 
benefits. 

The  turmoil  and  strife  of  the  1960's 
largely  passed  by  the  System.  Instead 
the  '60s  saw  TRS  leap  into  the  age  of 
computers.  In  1963,  the  System  received 
keypunch  equipment  which  replaced 
manual  posting  of  members'  records.  In 
1967  the  System  installed  its  first  com- 
puter which  quickened  response  time 
and  established  more  reliable  record- 
keeping methods. 

As  a triumphant  end  to  this  decade  of 
technological  advancement,  in  July 
1969,  the  world  watched  as  the  first 
men  walked  on  the  moon.  Amid  these 
incredible  achievements,  TRS  experi- 
enced great  strides  of  its  own.  The  TRS 
retirement  plan  began  to  take  the  shape 
it  has  today. 

Age  and  service  requirements  for  re- 
tirement were  changed  and,  for  the  first 
time,  all  retirees  received  an  automatic 
annual  increase  in  annuity.  The  System 
was  finally  beginning  to  provide  the 
type  of  benefits  it  had  long  been 
seeking. 

Building  on  this  wave  advancement, 
TRS  installed  its  first  on-line  data  pro- 
(Please  turn  to  page  4) 


Tower  Hill  teacher  retires 
after  53  years 


Senate  Bill  95 

Administrative  changes 
may  affect  members 


Norma  Jones'  53  years  as  a school 
teacher  in  the  Tower  Hill  area  has  made 
her  a familiar  face  to  three  generations 
of  school  children.  She  retired  in  May 
of  this  year  at  age  72  after  devoting 
most  of  her  life  to  teaching. 

Miss  Jones  was  19  years  old  when  she 
faced  her  first  class  in  1 936.  She  taught 
her  first  nine  years  in  one-room  schools 
which  ranged  from  grades  1-8.  She  had 
24  students  and  was  paid  $680  for  that 
first  school  year.  Her  duties  included 
firing  the  stove  and  cleaning  the  school. 

"I'd  usually  put  big  chunks  of  coal  in 
the  night  before  and  those  would  keep 
it  burning  all  night,  so  I didn't  have  to 
start  it  fresh  every  morning,"  she  said. 

In  1945,  she  began  teaching  grades 
3 and  4 at  Tower  Hill  grade  school.  Dur- 
ing the  1 949-50  school  year,  Miss  Jones 
taught  grades  2 and  3 to  a class  of  42 
students.  "I  like  to  say  that  the  child- 
ren learned  in  spite  of  me  that  year," 
Miss  Jones  commented. 

In  1952,  school  consolidation  forced 
the  scattered  rural  schools  to  close  and 
students  from  farms  attended  school  at 
the  nearest  town.  Miss  Jones  then  began 
to  teach  second  grade  exclusively  and 
continued  to  do  so  until  her  retirement 
-in  May. 

Artwork  urgently 

needed  for 

Open  House  Display 

The  System  began  accepting  submis- 
sions for  the  TRS  annual  art  exhibit  early 
this  month  but  so  far,  response  has  been 
slow.  The  TRS  Fine  Arts  Committee 
would  like  to  have  a full-scale  display 
of  artwork  for  the  Open  House  cele- 
bration on  September  18. 

TRS  members  and  annuitants  who 
would  like  to  submit  original  artwork 
for  the  1 989-90  exhibit  are  urged  to  do 
so  by  September  12.  The  artwork  will 
remain  on  display  until  May  1990.  At 
that  time,  the  Fine  Arts  Committee  will 
evaluate  the  submissions  and  recom- 
mend artwork  for  purchase.  Pieces 
purchased  by  the  System  will  become 
part  of  the  permanent  exhibit  at  the 
Springfield  office. 


Miss  Jones  has  seen  her  former  stu- 
dents go  into  almost  every  profession 
and  is  proud  of  the  fact  that  approxi- 
mately 30  of  her  former  students  be- 
came teachers. 

Miss  Jones  plans  to  travel  during  her 
retirement.  She'd  like  to  go  to  Orlando, 
Florida  to  visit  the  Epcot  Center.  Retire- 
ment will  also  give  her  time  to  enjoy  her 
other  hobbies  — gardening  and  reading. 

She's  not  giving  up  teaching  entirely, 
however.  She  plans  to  substitute  teach 
next  year.  "I  love  children  and  I love  to 
teach  them.  There  is  no  greater  reward 
than  seeing  little  children  advance  and 
learn." 


TRS  northern  area 
office  phone  number 
to  change 

The  TRS  northern  area  office  in  Lisle 
will  receive  a new  telephone  number 
on  September  30,  1989.  Illinois  Bell 
will  also  introduce  a new  area  code  for 
the  Chicago  suburbs  on  November  1 1 , 
1989. 

The  current  northern  area  office 
phone  number  is  (312)717-0021.  On 
September  30,  1989  the  phone  num- 
ber will  change  to  (312)505-0071.  On 
November  11,  1989  the  area  code  will 
change  and  the  phone  number  will  be 
(708)505-0071. 

After  the  numbers  are  changed,  call- 
ers to  the  northern  office's  old  number 
will  hear  a recorded  announcement  re- 
ferring them  to  the  new  number.  Mem- 
bers dialing  the  new  number  before 
September  30,  1989,  however,  will  not 
be  directed  to  the  current  phone 
number. 


On  June  30,  1 989,  the  Illinois  General 
Assembly  approved  a conference  com- 
mittee report  on  Senate  Bill  95  which 
contained  numerous  benefit  improve- 
ments, funding  improvements  and  ad- 
ministrative changes  for  the  Teachers' 
Retirement  System.  Earlier  in  the  session 
House  Bill  332  containing  TRS  adminis- 
trative changes  was  approved. 

Included  in  the  administrative  changes 
is  a provision  whereby  TRS  members 
may  purchase  optional  service  credit 
for  leaves  of  absence  that  were  granted 
prior  to  July  2,  1963.  If  Governor 
Thompson  signs  Senate  Bill  95,  a mem- 
ber may  receive  credit  for  a leave  of 
absence  granted  prior  to  July  2,  1963 
provided  contributions  plus  interest  are 
paid  to  TRS  before  January  1,  1990.  A 
member  may  only  receive  a maximum 
of  three  years  of  credit  for  leaves  of 
absence. 

If  you  wish  to  purchase  such  a leave 
of  absence,  contact  the  TRS  Springfield 
office  to  request  a pre-1963  leave  of 
absence  verification  form.  This  form 
must  be  completed  by  the  district  which 
granted  the  leave  and  must  accompany 
a copy  of  the  board  minutes  which 
authorized  the  leave.  All  forms  received 
will  be  held  until  Governor  Thompson 
signs  the  bill  into  law.  The  forms  will 
then  be  processed  and  the  member 
notified  of  the  payment  required  to 
purchase  the  credit. 
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Half  Century  (cont.  from  page  2) 

cessing  system  which  allowed  TRS  staff 
immediate  access  to  a member's  record 
via  CRT  screens.  This  technology  was 
extremely  important,  because  by  the  mid- 
'70s,  the  System  membership  soared  to 
over  1 35,000  active  members  and  26,000 
retired  members.  Equally  important,  the 
System  was  coming  of  age  in  its  recogni- 
tion of  the  need  to  keep  members  in- 
formed of  their  rights,  status,  and  bene- 
fits. 

The  early  1980's  brought  the  first 
major  change  in  investment  strategy  since 
1939.  All  of  the  fund's  assets  had  been 
managed  by  one  bank.  In  1982,  follow- 
ing extensive  evaluation  and  recommen- 
dation, a number  of  investment  advisors 
were  retained  and  the  System's  strategy 
was  diversified  by  investment  in  real 
estate,  venture  capital  and  other  vehicles 
which  have  improved  the  return. 

TRS  Today 

Over  the  past  50  years,  TRS  has  be- 
come a strong  retirement  plan,  provid- 
ing members  with  benefits  that  reflect 
the  progressive  growth  and  develop- 
ment of  the  System.  Not  only  have  re- 
tirement benefits  improved,  but  dis- 
ability benefits  and  survivor  benefits 
have  also  expanded. 

A dedicated  staff  of  over  100  people 
provide  services  to  the  System's  current 
118,000  members  and  40,000  retired 


members.  Total  retirement  benefits  paid 
reached  $400  million  last  year. 

On  )une  30,  1989,  as  the  Teachers' 
Retirement  System  celebrated  it's  50- 
year  anniversary,  the  Illinois  General 
Assembly  passed  legislation  which  her- 
alds a new  era  in  retirement  benefits  for 
teachers.  The  legislation  compounds 
the  current  3 percent  annual  increase 
for  retirees  by  basing  it  on  current  rather 
than  original  annuity.  Further,  it  pro- 
vides this  same  increase  for  survivors  of 
teachers  who,  in  the  past,  received  no 
annual  increase  in  benefits.  This  legisla- 
tive victory  came  after  years  of  effort  by 
active  and  retired  members  to  educate 
legislators  on  the  need  for  this  increase. 

This  brief  history  honors  the  persistent 
efforts  of  educators,  legislators,  board 
members,  and  TRS  staff  who  have  made 
the  System  what  it  is  today.  Finally,  it 
honors  Illinois'  teachers,  both  active 
and  retired,  who  have  devoted  them- 
selves to  the  education  of  children. 


50th  year  (cont.  from  page  1) 

2815  W.  Washington,  Springfield,  IL. 
Tours  and  presentations  will  be  given 
throughout  the  afternoon.  The  cere- 
mony honoring  members  with  50  or 
more  years  of  service  will  begin  at 
3 p.m. 

Members  are  urged  to  participate  in 
this  celebration  of  the  System's  50th 
year.  Call  (217)753-0311  for  more 
information. 


Submissions  accepted 
for  Open  House 
display 

Illinois  teachers  have  experienced 
dramatic  changes  in  public  education 
over  the  years.  Standard  classroom 
equipment  in  1 939  consisted  of  a globe 
and  chalkboard.  Today  teachers  use 
video  cassette  players,  computers  and 
calculators  — tools  which  were  never 
imagined  in  the  early  years.  This  is  but 
one  way  in  which  teaching  children  has 
changed  over  the  years. 

The  Teachers'  Retirement  System,  as 
part  of  its  50th  anniversary  celebration, 
is  gathering  written  recollections  of 
teaching  in  Illinois  public  schools  for 
display  at  the  System.  Sharing  those 
experiences  with  others  will  add  a per- 
sonal perspective  to  the  celebration. 

If  you  have  a story  or  related  picture 
you  would  like  to  share,  TRS  is  inter- 
ested in  hearing  from  you  by  Septem- 
ber 1,  1989.  Because  display  space  is 
limited,  please  send  no  more  than  two 
pages. 

If  you  wish  to  contribute  to  this  spe- 
cial Open  House  display,  please  mail 
your  submission  to  TRS  no  later  than 
September  1,  1989.  Mail  to: 

TRS  50th  Anniversary 
P.O.  Box  19253 
Springfield,  Illinois  62794-9253 
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1 989  Financial  Report  summarized 


The  Teachers'  Retirement  System 
published  the  FY89  Annual  Financial 
Report  in  December.  This  report  marked 
the  System's  50th  year  of  service  to 
members  of  TRS.  The  Annual  Financial 
Report  not  only  states  the  financial 
position  of  the  System  at  June  30, 1 989 
and  the  results  of  the  year  then  ended, 
but  also  discloses  and  analyzes  statis- 
tics regarding  annuity  payments  and 
member  demographics. 

In  the  Letter  of  Transmittal,  Execu- 
tive Director  Fred  Husmann  commented 
on  the  year  in  review. 

"Not  only  is  this  anniversary  a time 
to  reflect  on  the  System's  past,  but  it  is 
also  an  appropriate  time  to  note  im- 
provements experienced  this  year," 
Husmann  wrote.  "On  July  1 , 1 939,  TRS 
was  created  to  provide  Illinois  teachers 
with  a financially  secure  retirement. 
Recent  legislative  victories  along  with 
other  benefit  changes  which  have  been 
aclded  over  the  years  reflect  an  ac- 
knowledgment of  changingtimesand  a 
commitment  to  quality  benefits  for  TRS 
members." 

Investments 

TRS  investment  strategy  has  changed 
dramatically  over  the  last  50  years.  In 
1 939  the  System's  assets  were  managed 
by  one  bank  and  investment  income 
consisted  mainly  of  royalties  from  gas 
and  oil  rights.  In  FY89,  TRS  retained  28 
investment  managers  and  the  System's 
strategy  was  diversified  by  investment 
in  a broad  range  of  vehicles  including 
stocks,  bonds,  and  real  estate  equity. 

Investment  income  and  realized  gain 
on  investments  were  $561.6  million 
during  FY89.  Investments  totaled  $8.0 
billion  at  market  value  at  June  30, 1 989, 
uo  significantly  from  $7.0  billion  at 
market  value  at  June  30,  1 988. 


The  14.4%  rate  of  return  was  pri- 
marily attributable  to  the  resurgence  of 
the  equity  markets.  Three-  and  five- 
year  total  returns  of  1 0.0%  and  1 6.2%, 
respectively,  continue  to  outperform 
the  rate  of  inflation  for  these  periods, 
4.3%  and  3.6%,  respectively.  The  Sys- 
tem's long-term  goal,  to  exceed  the  rate 
of  inflation  by  3%,  has  been  achieved 
for  both  the  three-year  and  five-year 
periods. 

State  funding 

The  State's  debt  to  the  System,  the 
unfunded  pension  benefit  obligation, 
grew  to  over  $4.6  billion  during  FY89. 
However  the  legislation  which  Gover- 
nor Thompson  signed  on  August  23 
puts  into  effect  a plan  which,  if  properly 


funded,  will  avert  the  financial  crisis 
projected  under  recent  state  funding 
methods.  The  plan  requires  the  state  to 
amortize  the  TRS  unfunded  liability  over 
40  years  as  a level  percentage  of  teacher 
payroll.  The  amount  the  state  contrib- 
utes to  TRS  will  increase  each  year  as 
the  payroll  for  teachers  increases.  The 
plan  will  be  phased  in  over  seven  years, 
eliminating  the  unfunded  liability  in  47 
years. 

Benefit  overview 

During  FY89,  the  TRS  plan  provided 
retirement  benefits  totaling  $436.6 
million  for  39,751  annuitants  at  June 
30, 1 989.  The  average  retirement  bene- 
fit was  $931  monthly,  up  from  the  average 
monthly  benefit  of  $884  in  FY88. 

(Please  turn  to  page  3) 


1990  legislative  session  underway 


The  1990  Illinois  legislative  session 
officially  began  on  January  10  with 
Governor  James  Thompson's  State  of 
the  State  address  to  a joi  nt  session  of  the 
Illinois  House  and  Senate.  In  even 
numbered  years  legislative  action  fo- 
cuses primarily  on  appropriations  and 
legislation  which  the  Rules  Committee 
in  each  chamber  agrees  is  of  an  emer- 
gency nature.  A number  of  pension 
issues  including  funding,  benefit  im- 
provements, and  the  protection  of  TRS 
assets  are  expected  to  come  before  the 
legislature  in  1 990. 

Funding 

On  March  7 Governor  Thompson  is 
scheduled  to  present  his  FY91  budget  to 
the  General  Assembly.  This  document 
will  include  the  Governor's  recommen- 
dation for  TRS  funding.  The  Illinois 
Bureau  of  the  Budget  announced  in 
October  1989  that  it  would  urge  the 


Governor  to  fund  the  pension  systems  at 
the  level  called  for  in  the  pension  fund- 
ing legislation  which  became  law  in 
August  1 989.  After  the  Governor's  budget 
recommendations  are  received  by  the 
General  Assembly,  both  the  House  and 
Senate  must  approve  a budget  which  is 
then  sent  to  the  Governor  for  his  action. 
The  Teachers'  Retirement  System  con- 
tinues to  push  for  full  funding  of  the 
System. 

Benefits 

During  the  1 990  legislative  session, 
the  Teachers'  Retirement  System  will 
support  legislation  to  increase  TRS  health 
insurance  premium  coverage  by  increas- 
ing the  percent  of  the  premium  covered 
by  the  System  to  75%.  Currently,  TRS 
covers  50%  of  the  premium  costs  for 
TRS  annuitants.  Funding  for  this  bene- 
fit comes  from  TRS  investment  income. 

TRS  supports  increasing  the  premium 


Why  annuity  payment 
amounts  may  change 


Some  TRS  annuitants  will  notice  a 
change  in  the  amount  of  their  January 
annuity  payment  which  is  received  in 
early  February.  The  change  may  be  due 
to  one  of  several  reasons. 

Tax  tables 

On  January  1,  1990,  the  federal 
withholding  tax  tables  changed.  The 
new  tax  tables  could  affect  how  much 
tax  is  withheld  from  the  annuity  pay- 
ment. The  tables  mean  more  withhold- 
ing for  some  annuitants,  less  for  others. 
The  net  amount  of  the  annuity  payment 
you  received  in  January  may  have 
changed  based  on  the  number  of  ex- 
emptions claimed  on  the  W-4P.  If  an 
annuitant  opts  to  have  no  tax  withheld 
from  the  annuity  payment,  the  new  tax 
tables  will  have  no  effect  on  the  pay- 
ment. 

If  you  wish  to  change  the  amount  of 
exemptionsyou  haveclaimed  you  must 
complete  a new  W-4P.  By  IRS  regula- 
tion, members  may  not  call  TRS  to  alter 
the  W-4P  form.  Please  send  a written 
request  to  TRS  if  you  wish  to  receive  a 
new  W-4P. 

Annual  increase 

Those  annuitants  who  are  eligible 
for  the  3 percent  annual  increase  in 
annuity  will  receive  this  increase  with 


the  January  payment  which  is  received 
in  February.  If  you  taught  after  July  1, 
1 969  or  made  a qualifying  contribution 
you  are  eligible  to  receive  an  annual 
increase.  As  a result  of  the  legislation 
which  passed  in  August,  this  increase  is 
3 percent  of  current  gross  benefits.  In 
the  past  the  increase  was  3 percent  of 
the  original  annuity.  Annuitants  with 
service  after  July  1 , 1 969  are  eligible  for 
the  increase  on  the  later  of  the  follow- 
ing: 

• January  1 , followingthe  attain- 
ment of  age  61  ; 

• January  1 , following  the  first 
anniversary  in  retirement. 

For  the  first  time,  survivors  of  TRS 
members  will  also  receive  an  annual 
increase.  Priortothe  passage  of  legisla- 
tion in  August,  survivors  received  no 
annual  increase  in  annuity.  The  in- 
crease-3 percent  of  current  gross  bene- 
fits-is  payable  on  January  1 following 
the  first  anniversary  in  receipt  of  a 
monthly  survivor  benefit.  In  other  words, 
survivors  of  TRS  members  will  receive 
an  increase  this  year  if  they  have  been 
in  receipt  of  a monthly  survivor  benefit 
since  December  31,1 988  or  before. 


The  reversionary  annuity: 
an  alternative  to  the  life  annuity 


The  majority  of  TRS  retirees  receive 
a life  annuity  from  the  System.  A life 
annuity  provides  the  largest  amount 
payable  throughout  an  annuitant's  life- 
time. A member  may  elect  to  receive  a 
reversionary  annuity  as  an  alternative 
to  the  the  life  annuity. 

Under  the  reversionary  annuity 
option,  a member's  life  annuity  is  re- 
duced to  provide  a monthly  annuity  for 
a surviving  designated  dependent  bene- 
ficiary. If  the  reversionary  annuity  is 
chosen,  the  surviving  dependent  bene- 


ficiary is  eligible  for  both  the  monthly 
annuity  and  full  survivor  benefits. 

If  the  designated  beneficiary  dies 
before  the  annuitant,  the  reversionary 
annuity  may  be  revoked  and  the  annui- 
tant will  be  returned  to  life  annuity 
status. 


Legislation 

(Continued  from  page  1) 

coverage  to  provide  TRS  annuitants 
with  benefits  which  compare  fa- 
vorably with  other  Illinois  public 
employee  retirement  systems.  Both 
state  employees  and  state  univer- 
sity employees  receive  1 00%  cov- 
erage for  post-retirement  health 
insurance.  As  public  employees 
who  contribute  to  a state-funded 
retirement  system,  teachers'  health 
insurance  benefits  should  be  com- 
parable to  those  of  state  and  univer- 
sity employees. 

Military  Service  Credit 
Other  benefit  legislation  expected 
to  be  introduced  during  1990  in- 
cludes legislation  to  permit  TRS 
members  and  retirees  who  did  not 
teach  in  Illinois  priortoenteringthe 
military  to  purchase  up  to  two  years 
of  additional  service  credit  fortime 
spent  in  the  military.  Currently 
only  those  TRS  members  who  taught 
in  Illinois  priortoenteringthe  mili- 
tary may  purchase  this  credit.  TRS 
continues  to  support  this  proposal. 

Legislative  Update 
The  Illinois  General  Assembly 
is  scheduled  to  meet  through  June 
30,  1990.  Members  interested  in 
keeping  informed  about  TRS  bene- 
fit and  funding  issues  throughout 
the  session  may  receive  the  TRS 
Legislative  Update  by  requesting 
the  publication  from  TRS.  Please 
include  your  Social  Security  num- 
ber in  your  request.  The  Legislative 
Update  is  published  periodically 
during  the  legislative  session. 


STATEMENTS  OF  FINANCIAL  POSITION 


June  30 

1989 

1988 

Assets 

Cash 

$ 1,437,000 

1,272,000 

Receivables: 
Contributions  from: 
School  Districts: 

Salary  deductions 

13,245,000 

13,127,000 

Federal  and  trust  funds 

2,332,000 

2,386,000 

Members  accounts 

35,172,000 

30,592,000 

Total  receivables 

50,749,000 

46,105,000 

Investments 

7,222,061,000 

6,639,524,000 

(Market  value  1989  $8,038,721,000; 
1988  $7,009,853,000) 

Property  and  equipment 

1,174,000 

1,290,000 

Total  assets 

7,275,421,000 

6,688,191,000 

Liabilities 

Payables: 

Benefits 

396,000 

708,000 

Refunds 

321,000 

820,000 

Other 

2,633,000 

2,174,000 

Total  liabilities 

3,350,000 

3,702,000 

Net  Assets  Available 

for  Benefits 

$ 7,272,071,000 

6,684,489,000 

Pension  Benefit  Obligation 

$11,913,959,000 

10,922,587,000 

Net  Assets  Available  for  Benefits 

7,272,071,000 

6,684,489,000 

Unfunded  Pension  Benefit 

Obligation 

$ 4,641,888,000 

4,238,098,000 

STATEMENTS  OF  REVENUE  AND  EXPENSE 


AND  CHANGES  IN 

NET  ASSETS 

Year  Ended  June  30 

1989 

1988 

Revenue 

Contributions 

Mem  bers 

$ 268,253,000 

253,052,000 

State  of  Illinois 

232,438,000 

216,849,000 

School  districts: 

Early  retirement  option 

17,266,000 

14,205,000 

Federal  and  trust  funds 

11,223,000 

10,606,000 

Total  contributions 

529,180,000 

494,712,000 

Investment  income 

Interest 

292,299,000 

287,934,000 

Dividends 

93,088,000 

87,497,000 

Other 

42,592,000 

18,626,000 

Total  investment  income 

427,979,000 

394,057,000 

Gain  on  sale  of  investments 

133,621,000 

166,024,000 

Total  revenue 

1,090,780,000 

1,054,793,000 

Expense 

Benefits: 


Age  retirement 

348,247,000 

316,506,000 

Post-retirement 

88,381,000 

83,333,000 

Survivor 

24,436,000 

22,635,000 

Disability 

7,846,000 

7,374,000 

Health  insurance 

8,346,000 

6,823,000 

477,256,000 

436,671,000 

Refunds 

20,394,000 

20,886,000 

Administrative  expenses 

5,548,000 

4,942,000 

Total  expense 

503,198,000 

462,499,000 

Revenue  in  Excess  of  Expense 

587,582,000 

592,294,000 

Net  Assets  Available  for  Benefits 

At  Beginning  of  Year 

6,684,489,000 

6,092,195,000 

Net  Assets  Available  for  Benefits 

At  End  of  Year 

$ 7,272,071,000 

6,684,489,000 

Financial  Report 

(Continued  from  page  1) 

TRS  Annuitant  Profile 

June  30,  1989 


Average  age:  73 

Average  years  of  service:  26.9 

Average  monthly  annuity  $931 

Average  original  annuity:  $732 

Average  years  in  retirement:  12 


Of  the  2,044  TRS  members  who  re- 
tired during  FY89,  the  average  age  was 
61 , average  service,  25.7,  and  average 
monthly  benefit,  $1,463.  These  mem- 
bers retired  with  an  average  salary  of 
$32,970. 

Membership 

As  of  June  30,  1 988  (the  most  cur- 
rent fiscal  year  statistics  available),  there 
were  1 00,777  active  TRS  members. 

The  average  TRS  member  was  42 
years  old.  Since  the  early  1970's  the 
average  age  of  an  active  member  has 
been  increasing,  although  active  mem- 


ber age  has  remained  stable  the  last 
several  years.  During  FY88,  41  percent 
of  the  active  member  population  was  in 
the  35-44  age  group,  compared  to  26 
percent  of  total  membership  in  this  same 
age  group  ten  years  ago.  In  FY79,  9 
percent  of  the  active  membership  were 
age  20-24.  In  FY88,  this  age  group  com- 
posed only  1.3  percent  of  the  total 
member  population. 

Member  Services 

TRS  provides  a number  of  services 
for  members.  During  FY89,  6,950  Sys- 
tem members  met  with  TRS  retirement 
consultants  around  the  state  to  learn 
more  about  their  retirement  benefits. 

Due  to  a growing  awareness  of  ag- 
ing in  our  society  and  its  future  implica- 
tions, members  are  beginning  their  re- 
tirement planning  earlier  in  their  ca- 
reers. In  response  to  these  concerns, 
TRS  expanded  its  program  to  help 
members  plan  for  retirement.  In  FY89, 
335  members  attended  retirement  plan- 
ning seminars  sponsored  by  the  System. 
The  overall  interest  expressed  by 


members  has  prompted  TRS  to  again 
expand  its  seminar  schedule  in  FY90. 

Initiatives  for  the  '90s 

As  TRS  looks  ahead  to  the  1990's, 
the  System  will  continue  to  work  with 
the  General  Assembly  to  bring  about 
changes  that  will  keep  retirement  bene- 
fits for  Illinois  teachers  comparable  to 
those  provided  in  other  systems  across 
the  country. 

In  addition,  TRS  will  continue  to 
improve  upon  the  operational  structure 
currently  in  place  to  provide  improved 
benefits.  In  FY89,  the  System  initiated  a 
strategic  plan  which  is  designed  to  an- 
ticipate the  future  needs  of  TRS  mem- 
bers and  identify  the  challenges  to 
meeting  those  goals.  TRS  also  plans  to 
conduct  a survey  of  the  membership  to 
determine  the  service  and  information 
needs  of  members. 

The  1 989  Annual  Financial  Report 
is  distributed  to  all  public  school  build- 
ings and  is  available  to  members  on 
request. 


Refund  of  survivor  benefit 


contribution  possible 


TRS  members  are  required  to  con- 
tribute 8 percent  of  gross  creditable 
earnings  toward  their  retirement.  The  8 
percent  contribution  is  used  for  the  fol- 
lowing purposes: 

* retirement  annuity  — 6 1/2 
percent 

* automatic  annual  increases  in 
annuity  --1/2  percent 

* survivor  benefits  — 1 percent 

An  annuitant  of  the  System  has  the 
option  to  take  a refund  of  the  actual 
survivor  benefit  contributions  if  that 
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annuitant  has  no  eligible  dependent 
beneficiary.  When  this  refund  is  taken, 
all  rights  to  survivor  benefits  are  waived; 
however  the  survivors  remain  eligible 
for  a return  of  the  member's  excess 
accumulated  retirement  contributions 
(if  any).  Contact  TRS  if  you  have  no 
dependent  beneficiary  and  wish  to  take 
a refund  of  your  survivor  benefit  contri- 
butions. 

To  restore  eligibility  for  survivor 
benefits,  the  annuitant  must  return  to 
contributing  service  for  at  least  one  year 
and  repay  the  refund  with  interest. 

Videotape  details 
System's  history 

To  commemorate  the  System's  50th 
anniversary,  TRS  has  developed  a video- 
tape which  summarizes  the  growth  of 
TRS  from  1939  to  1989. 

The  1 4-minute  videotape,  TRS:  Fifty 
Years  of  Achievement,  is  available  from 
TRS  to  members  and  annuitants  inter- 
ested in  learning  more  about  the  Sys- 
tem's history. 

To  obtain  a copy  of  the  videotape, 
contact  the  TRS  Springfield  office  at 
(217)  753-031  1. 
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Member  survey 
to  be  conducted 

TRS  strives  to  provide  members  with 
services  and  publications  which  are 
informative  and  useful.  In  keeping  with 
this  goal,  TRS  has  initiated  a strategic 
plan  which  was  designed  to  anticipate 
the  future  needs  of  System  members. 
TRS  staff  identified  goals  and  projects 
which  would  enable  the  System  to  meet 
these  future  needs.  As  a result  of  that 
plan,  TRS  will  conduct  a survey  to  learn 
more  about  the  System  membership. 

Members  and  retirees  will  be  con- 
tacted during  April  on  a random  and 
confidential  basis  to  research  member 
demographics,  attitudes  and  informa- 
tion needs.  The  System  wi  1 1 analyze  this 
valuable  information  and  determine  how 
to  better  satisfy  our  members  and  an- 
nuitants. It  is  the  System's  hope  that 
increasing  the  services  and  information 
available  to  members,  will  enable  them 
to  make  informed  decisions  regarding 
their  benefits  and  rights. 

Thank  you  for  your  honest  contribu- 
tion to  this  survey.  Your  participation 
will  provide  TRS  the  opportunity  to 
better  serve  all  TRS  members  and  an- 
nuitants. 
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Legislature  considers 
benefits,  funding  legislation 


'O!  ( 


Committee  deadlines  passed  in  both 
the  House  and  Senate  with  little  action 
on  either  pension  funding  or  benefits. 
Members  of  the  House  Appropriations 
II  Committee  declined  to  act  on  the 
TRS  Common  School  Fund  appropria- 
tion contained  in  HB  31 05.  While  the 
committee  had  reduced  most  appro- 
priation bills  to  the  Governor's  recom- 
mended level,  legislators,  reluctant  to 
be  on  record  reducing  the  level  of  TRS 
funding  but  unsure  of  a source  for  the 
additional  revenue,  refused  to  act  on 
the  TRS  appropriation.  Negotiations 
on  appropriations  will  continue 
throughout  the  session. 

Members  of  the  House 
Appropriations  II 
Committee  declined 
to  act  on  the  TRS 
Common  School  Fund 
appropriation  contained 
in  House  Bill  3105. 

Disputes  over  TRS  funding  began 
after  the  Governor  released  his  fiscal 
year  1 991  budget  recommendations  in 
March.  The  Governor's  recommenda- 
tions fell  $60  million  short  of  the 
amount  necessary  to  fulfill  the  pension 
funding  plan  approved  by  the  General 
Assembly  and  Governor  in  1989. 

Benefit  Legislation 

Benefit  proposals  introduced  this 
year  include  legislation  calling  for  im- 
provements in  the  TRS  retirement 
formula.  House  Bill  3319,  sponsored 
by  Representatives  Curran  (D-Spring- 


field)  and  Black  (R-Danville),  replaces 
the  current  graduated  retirement 
formula  with  a formula  providing  a flat 
2.2  percent  of  final  average  salary  per 
year  of  service  credit.  If  approved,  this 
change  would  apply  to  those  retiring 
after  the  bill  is  signed  into  law,  in- 
creasing retirement  benefits  for  the 
average  new  retiree  by  9.3  percent 
over  the  benefits  provided  under  the 
current  formula. 

In  addition.  Senate  Bill  1 703,  intro- 
duced by  Senator  Denny  Jacobs  (D- 
Moline),  calls  for  an  increase  to  75 


The  TRS  Fine  Arts  Committee  met 
May  4,  1 990  to  evaluate  the  1 990-91 
art  exhibit  and  recommend  artwork  for 
purchase.  This  year's  exhibit  ranked  as 
one  of  the  largest  ever,  with  a total  of 
1 08  pieces  on  display. 

The  committee  chose  1 1 pieces  for 
the  TRS  permanent  exhibit.  The  pieces 
chosen  will  be  displayed  in  the 
System's  Springfield  and  Lisle  offices. 

Artwork  for  the  1990-91  exhibit 
will  be  accepted  beginning  August  1 , 

1 990.  The  entries  for  this  exhibit  will 
be  on  display  until  May  1991.  If  you 
wish  to  submit  an  entry  for  the  exhibit 
please  note  the  following: 

* The  exhibit  is  open  to  members, 
annuitants  and  inactive  members  of 
TRS  with  ten  or  more  years  of 
service. 

* Obtain  an  art  exhibit  form  from  TRS 


percent  in  the  percentage  TRS  pays  for 
health  insurance  premiums.  TRS  cur- 
rently pays  50  percent  of  the  cost  of 
the  health  insurance  which  annuitants 
purchase  through  the  System. 

Also  introduced  were  four  bills  to 
allow  the  purchase  of  up  to  two  years 
of  military  service  credit  for  periods 
spent  in  the  military  prior  to  teaching 
in  Illinois.  These  bills,  House  Bill 
3054  sponsored  by  Representatives 
Phelps  (D-Eldorado),  Brunsvold  (D- 
Rock  Island),  Novak  (D-Kankakee), 


and  send  the  completed  form  with 
your  artwork  submission. 

* All  pieces  must  be  framed  and/or 
ready  for  display. 

* Submitting  an  entry  constitutes  an 
offer  to  sell  the  entry  at  the  stated  price 
until  returned. 

Committee  vacancies 

There  are  three  vacancies  currently 
available  on  the  TRS  Fine  Arts  Com- 
mittee. Representatives  are  specifically 
needed  from  the  Peoria,  Champaign- 
Urbana  and  Mt.  Vernon  areas.  The 
committee  meets  twice  per  year  in  late 
October  and  early  May. 

If  you  are  interested  in  applying  for 
these  vacancies  or  have  questions 
about  the  exhibit,  contact  Alice  Kern  at 
the  TRS  Springfield  office,  phone  (217) 
753-0315. 


(Please  turn  to  page  2) 

Fine  Arts  Committee  selects 
artwork  for  permanent  display 


Health  & Prescription  Drug  plan 
premiums  to  increase 


Age  65  and  over 
Special  Coverage 
Option 

Current 
Annuitant  cost 

7-1-90 

Annuitant  cost 

$127.26 

$127.26 

Age  65  and  over 
Medicare  supplement 

30.76 

35.99 

Age  18-64 

104.99 

120.51 

Under  age  1 8 

31.54 

36.90 

Age  65  and  over 
Special  Coverage 
Option 

Current 
additional  cost 
for  spouse  and 
each  eligible 
dependent 

7-1-90 

additional  cost 
for  spouse  and 
each  eligible 
dependent 

$254.52 

$254.52 

Age  65  and  over 
Medicare  supplement 

61.52 

71.98 

Age  18-64 

209.98 

241.02 

Under  age  1 8 

63.08 

73.80 

The  rates  for  the  TRS  Health  and 
Prescription  Drug  Insurance  plan  for 
the  1990-91  fiscal  year  have  been 
established.  The  table  (see  right)  com- 
pares the  current  premium  rates  with 
the  premium  which  will  be  effective 
July  1 , 1 990.  The  rate  increase  will  be 
reflected  in  the  July  annuity  payment 
which  is  received  at  the  beginning  of 
August. 

There  will  be  a dual  choice  period 
which  will  end  on  June  30,  1990. 
During  the  dual  choice  period,  mem- 
bers not  eligible  for  Medicare  and 
currently  enrolled  in  the  TRS  Medicare 
supplement  plan  may  change  coverage 
to  the  Special  Coverage  Option.  If  you 
wish  to  change  options,  notify  TRS  in 
writing. 

Contact  the  TRS  Springfield  office  at 
(217)  753-0369  with  any  questions 
concerning  the  plan. 


Legislation 

(Continued  from  page  1) 

Hartke  (D-Effingham),  and  Granberg 
(D-Centralia);  Senate  Bill  1624  spon- 
sored by  Senator  Jacobs  (D-Moline); 
Senate  Bill  1 583,  sponsored  by  Senator 
Kelly  (D-Hazel  Crest);  and  Senate  Bill 
1 699,  sponsored  by  Senator  Rea  (D- 
Christopher)  require  payment  of  both 
employee  and  employer  contributions. 

None  of  these  benefit  bills  was 
approved  by  pension  committees  in 
either  the  House  or  Senate.  However, 
the  House  Personnel  and  Pensions 
Committee  approved  five  bills  amend- 
ing the  Illinois  Pension  Code.  In 
addition,  the  Senate  Insurance  Com- 
mittee released  two  bills  amending  the 
Pension  Code.  These  bills  could  be 
used  at  the  end  of  session  for  an 
omnibus  pension  bill. 

Generally,  legislators  approve  very 
few  pension  bills  during  committee 
hearings,  waiting  until  late  June  or 
until  the  fall  veto  session  to  craft  an 
agreement  on  legislation  affecting  the 
seventeen  public  employee  pension 
systems  governed  by  the  Illinois 
Pension  Code. 


The  Illinois  General  Assembly  is 
scheduled  to  meet  through  June  30, 
1990.  Members  interested  in  keeping 
informed  about  TRS  benefit  and 
funding  issues  throughout  the  session 
may  receive  the  TRS  Legislative  Up- 
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date  by  requesting  the  publication 
from  TRS.  Please  include  your  Social 
Security  number  with  your  request. 
The  Legislative  Update  is  published 
periodically  during  the  legislative 
session. 

IMPORTANT:  Please 
include  your  Social 
Security  number  for 
proper  identification. 


If  you  are  changing  addresses,  notify  TRS  by  the  15th  of  the  month  to  assure  prompt  delivery  of 
monthly  checks.  TRS  can  send  your  benefit  payments  directly  to  a bank  for  deposit  if  you  fill  out 
an  authorization  for  deposit  form. 

If  you  have  requested  that  TRS  change  your  address  temporarily,  you  are  responsible  for  notifying 
the  System  by  the  15th  of  the  month  in  which  you  will  return  to  your  permanent  address. 


Last  Name 

First 

Middle 

Social  Security  Number 

Effective  Date 
of  Change 

Send  Authorization 
□ for  Deposit  Form 

OLD  Street 

City  and  State 

Zip  Code 

NEW  St  reet 

City  and  State 

Zip  Code 

SIGNATURE^ 

TRS  annuity  offsets 
a Social  Security  pension 


If  you  receive  a TRS  annuity  and 
you  also  have  enough  Social  Security 
credits  to  be  eligible  for  Social  Security 
retirement  benefits,  a different  formula 
may  be  used  to  calculate  your  Social 
Security  benefit.  This  formula  results 
in  a lower  Social  Security  benefit. 

Your  TRS  annuity  is  not  affected  by 
this  change. 

A different  formula  is  used  because 
Social  Security  benefits  are  weighted 
in  favor  of  a low  earners  (i.e.,  low 
earners'  benefits  represent  a higher 
percentage  of  their  prior  earnings  than 
do  the  benefits  of  workers  with  higher 
earnings).  If  the  benefits  of  people 
who  work  for  only  a portion  of  their 
careers  in  jobs  covered  by  Social 
Security  were  computed  as  if  they  had 
been  long-term,  low-wage  workers, 
these  individuals  would  receive  the 
advantage  of  the  weighted  benefit 
formula.  Instead,  a modified  formula 
eliminates  this  unintended  windfall. 

The  modified  formula  does  not 
apply  if: 

1)  You  are  a Federal  worker  hired 
after  December  31 , 1 983; 

2)  You  were  employed  on  January 
1 , 1 984,  by  a nonprofit  organization 
that  was  mandatorily  covered  under 
Social  Security  on  that  date; 

3)  You  have  30  or  more  years  of 
substantial  earnings  under  Social 
Security; 

4)  Your  only  pension  is  based  solely 
on  railroad  employment;  or 

5)  Your  only  work  not  under  Social 
Security  was  before  1 957. 

The  modified  formula  will  be  used 
in  figuring  your  Social  Security  benefit 
beginning  with  the  first  month  in 
which  you  receive  both  a Social 
Security  benefit  and  a pension  from 
work  not  covered  under  Social  Secu- 
rity. 

Social  Security  benefits  are  based  on 
the  worker's  average  indexed  monthly 
earnings.  In  figuring  benefits,  the  first 
part  of  the  average  earnings  is  multi- 
plied by  90  percent;  the  second  part  is 
multiplied  by  32  percent;  and  any  part 
of  the  average  monthly  wage  remain- 


ing is  multiplied  by  1 5 percent.  Under 
the  modified  benefit  formula,  the  90 
percent  used  in  the  first  factor  is 
reduced.  The  reduction  was  phased  in 
gradually  for  workers  who  reached  62 
or  became  disabled  in  1 986  through 
1 989.  The  phase  in  applies  as  follows: 


Year  you  became 

62  or  disabled 

First  factor 

1986 

80  percent 

1987 

70  percent 

1988 

60  percent 

1989 

50  percent 

1990  or  later 

40  percent 

Workers  with  30  or  more  years  of 

substantial  Social  Security  coverage 

are  not  affected  by  the  modified 

benefit  formula.  Workers  with  21-29 

years  of  such  earnings 

will  have  the 

first  factor  reduced  as  follows: 

Years  of 

Coverage 

First  factor 

30  or  more 

90  percent 

29 

85  percent 

28 

80  percent 

27 

75  percent 

26 

70  percent 

25 

65  percent 

24 

60  percent 

23 

55  percent 

22 

50  percent 

21 

45  percent 

20  or  less 

40  percent 

A special  guarantee  protects  work- 
ers with  relatively  low  pensions.  It 
provides  that  the  reduction  in  the 
Social  Security  benefit  under  the 
modified  formula  cannot  be  more  than 
one-half  of  that  part  of  the  pension 
attributable  to  earnings  after  1 956  not 
covered  by  Social  Security.  If  you 
need  more  information  about  the 
modified  benefit  formula,  contact 
Social  Security,  phone  1-800-234- 
5772. 


Electronic  Funds 
Transfer  provides 
safety,  convenience 

In  1 986  the  System  introduced  the 
electronic  funds  transfer  (EFT)  service. 
Annuitants  who  choose  to  participate 
in  this  service  have  their  monthly 
benefit  from  the  System  transmitted 
electronically  to  a financial  institution 
for  deposit  in  their  checking  or  savings 
account. 

Using  EFT  assures  the  safe  and 
timely  deposit  of  your  retirement 
annuity.  In  addition,  unlike  check 
deposits  where  funds  may  not  be 
accessed  for  several  days  after  the 
deposit,  EFT  monies  are  available  on 
the  day  of  deposit. 

EFT  members  receive  a notification 
from  the  State  Comptroller's  office  if 
any  change  occurs  in  the  monthly 
benefit  payment. 

More  than  26,500  or  almost  60 
percent  of  TRS  annuitants  enjoy  the 
convenience  and  safety  of  EFT,  and  the 
System  hopes  to  encourage  many  more 
to  take  advantage  of  this  service. 

When  you  file  for  a retirement  benefit, 
you  will  receive  more  information 
regarding  EFT.  If  you  currently  receive 
a monthly  retirement  check  and  would 
like  to  receive  the  EFT  service,  call  or 
write  TRS  and  ask  for  an  authorization 
for  deposit  form. 
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Legislation  requires  insurance  plans 
to  cover  mammograms 


The  American  Cancer  Society  esti- 
mates that  one  of  every  1 0 women  will 
develop  breast  cancer  at  some  time. 
Breast  cancer  incidence  rates  have 
increased  about  1 percent  per  year 
since  the  early  1 970s.  Some  of  this 
increase  is  believed  to  be  due  to 
screening  programs  detecting  tumors 
before  they  become  clinically  appar- 
ent, however,  other  reasons  are  not 
fully  understood. 

Mammography  refers  to  x-ray  ex- 
aminations of  the  breast.  The  impor- 
tance of  mammography  has  been  em- 
phasized in  recent  years  to  detect 
breast  cancer  in  women  with  no 
symptoms  of  the  disease. 

Because  of  increasing  awareness  of 
mammographies  and  their  role  in  the 
early  detection  of  breast  cancer,  the 
Illinois  General  Assembly  passed  a law 
effective  January  1 , 1 990,  which 
requires  insurance  policies  to  include 
coverage  for  breast  cancer  screening 
by  low-dose  mammography  for  all 
women  35  years  of  age  or  older. 

Specifically,  the  bill  requires  cover- 
age for: 

* a baseline  mammogram  for  women 
35  to  39  years  of  age; 

* a mammogram  every  1 to  2 years, 
even  if  no  symptoms  are  present,  for 
women  40  to  49  years  old; 


* an  annual  mammogram  for  women 
50  years  of  age  or  older. 

The  TRS  Health  and  Prescription 
Drug  plan  now  provides  these  benefits 
for  members  enrolled  in  the  plan. 

Known  for  70  years,  mammography 
has  been  refined  with  modern  technol- 
ogy. According  to  the  American 
Cancer  Society,  two  types  of  mam- 
mography are  now  generally  available 
— film/screen  technique  and  xeromam- 
mography. The  film/screen  technique 
is  an  x-ray  that  uses  very  low  radiation 
doses.  Xeromammography  uses  a 
Xerox  process  to  produce  breast 
images  on  special  aluminum  plates 
and  through  an  additional  process 
reproduces  the  images  on  special 
paper.  Xeromammography  uses  doses 
slightly  higher  than  those  of  the  film/ 
screen  method,  but  both  techniques 
can  give  a two-view  exam  below  the 
American  Cancer  Society  recom- 
mended radiation  level  of  1 rad  or  less. 

In  the  past,  there  were  fears  about 
the  radiation  risk  of  mammography. 
The  data  came  from  studies  which  did 
not  involve  mammography  and  in 
which  radiation  doses  were  much 
higher  than  those  used  in  mammogra- 
phy. With  modern  technology,  doses 
delivered  are  very  low,  and  if  there  is  a 
risk  today,  it  is  negligible.  Mammogra- 


phy is  particularly  important  in  detect- 
ing breast  cancer  that  can  not  be  felt. 

A pattern  on  the  x-ray  that  shows  the 
presence  of  small  calcifications  might 
indicate  the  suspicion  of  cancer.  A 
biopsy  is  then  required  to  determine  if 
the  area  is  cancer. 

The  American  Cancer  Society 
suggests  women  follow  these  guide- 
lines for  the  detection  of  breast  cancer 
in  women  with  no  symptoms: 

* Women  20  years  of  age  and  older 
should  perform  breast  self-examination 
every  month. 

* Women  20  - 40  should  have  a 
physical  examination  of  the  breast 
every  three  years,  and  women  over  40 
should  have  a physical  examination  of 
the  breasts  every  year. 

* Women  between  the  ages  of  35  and 
39  should  have  a baseline  mammo- 
gram. 

* Women  age  40  to  49  should  have  a 
physical  examination  of  the  breast  an- 
nually, and  mammography  should  be 
performed  at  intervals  of  1 - 2 years. 

* Women  50  years  of  age  or  older 
should  have  a mammogram  every  year 
when  feasible. 
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Legislative  action 
expected  on 
health  insurance 

Legislators  returning  to  Spring- 
field  for  the  November  veto  session 
face  a lengthy  line-up  of  issues  to 
resolve.  Among  these  issues  is  a 
proposal  to  increase  the  amount  the 
Teachers'  Retirement  System  may 
pay  toward  annuitant  health  insur- 
ance premiums. 

Included  in  the  First  Conference 
Committee  Report  on  Senate  Bill 
1 951  is  legislation  to  increase  to  75 
percent  the  TRS  paid  portion  of  health 
insurance  premiums.  Currently,  TRS 
covers  50  percent  of  annuitant  health 
insurance  premiums. 

On  June  30,  1990,  the  Illinois 
Senate  approved  Senate  Bill  1951, 
an  omnibus  pension  bill  affecting 
many  public  employee  retirement 
systems  in  Illinois.  However,  the 
House  of  Representatives  adjourned 
on  June  30  prior  to  calling  the  bill  for 
a vote. 

During  veto  session,  SB  1 951  may 
be  called  for  a vote  in  the  House  of 
Representatives.  If  the  House  ap- 
proves the  bill,  it  moves  on  to  the 
Governor. 

TRS  members  interested  in  pas- 
sage of  the  proposed  increase  in  the 
TRS  paid  portion  of  health  insurance 
premiums  should  contact  their  state 
legislators,  especially  members  of 
the  Illinois  House  of  Representatives, 
in  support  of  the  First  Conference 
Committee  Report  on  Senate  Bill 
1951.  Since  veto  session  is  sched- 
uled to  conclude  on  November  30 
this  contact  should  be  made  as  soon 
as  possible. 


Medicare  coverage  excluded? 

C C I ||  I - UNIVERSITY  Ob  I ELI  N1 

from  federal  budget  agreement  A 


Federal  budget  negotiators  seriously 
considered  extending  mandatory  Medi- 
care coverage  to  Illinois  teachers  hired 
prior  to  April  1 , 1 986  as  part  of  the  five- 
year  budget  agreement  approved  on 
October  27,  1 990.  However,  in  a last- 
minute  decision  the  proposal  was  ex- 
cluded from  the  final  budget  package. 

The  proposed  Medicare  extension 
called  for  all  public  employees  not  cur- 
rently paying  the  Medicare  tax  to  con- 
tribute 1.45  percent  of  their  salary  to 
Medicare;  an  equal  amount  was  to  be 
obtained  from  employers.  Currently, 
only  teachers  hired  after  March  31, 1986 
are  required  to  contribute  to  Medicare. 
Budget  negotiators  hoped  to  draw  an  ad- 
ditional $800  million  for  the  five-year 
budget  from  Illinois  educators  and  their 
employers  through  this  extension. 


The  Teachers'  Retirement 
System  worked  in 
opposition  to  the  proposals 
to  extend  Medicare 
and  Social  Security. 

The  Chairman  of  the  House  Ways 
and  Means  Committee,  Illinois  Congress- 
man Dan  Rostenkowski  was  extremely 
helpful  in  stopping  the  extension  of  man- 
datory Medicare.  He  resisted  very  strong 
pressure  from  the  White  House  and  ar- 
gued successfully  that  public  employees 
should  not  be  required  to  bear  a dispro- 
portionate share  of  deficit  reduction.  In 
this  effort  he  was  strongly  aided  by  sev- 
eral other  Illinois  Congressmen  includ- 


ing Congressman  Marty  Russo,  who  is  a 
member  of  the  House  Ways  and  Means 
Committee,  and  Congressman  Terry 
Bruce,  Democratic  Whip.  On  the  Sen- 
ate side.  Senator  Alan  Dixon  was  a very 
strong  advocate  for  Illinois  teachers  in 
opposition  to  this  tax. 

The  final  budget  agreement  approved 
by  Congress  did  include  a proposal  to 
extend  Social  Security  coverage  to  pub- 
lic employees  not  paying  into  a public 
employee  retirement  system  such  as  TRS. 
Because  TRS  recently  began  accepting 
part-time  and  substitute  teachers  as 
contributing  members,  this  proposal  will 
have  a limited  impact  on  school  districts 
outside  the  city  of  Chicago.  However, 
TRS  reti  rees  who  return  to  teach  less  than 
1 00  days  or  500  hours  wil  I be  required  to 
contribute  to  Social  Security.  Thus,  re- 
tired teachers  who  substitute  and  their 
employers  will  each  pay  6.2  percent  of 
salary  for  Social  Security  coverage.  This 
provision  is  effective  with  respect  to 
services  performed  after  June  30,  1991. 

The  Teachers'  Retirement  System 
worked  in  opposition  to  the  proposals  to 
extend  Medicare  and  Social  Security.  As 
part  of  this  effort,  members  of  the  Teach- 
ers' Retirement  System  Board  of  Trustees 
met  with  members  of  the  Illinois  Con- 
gressional Delegation  and  their  staff.  Three 
TRS  Trustees,  Hugh  Brown,  Gary  Elmen, 
and  Marjorie  Shea,  traveled  to  Washing- 
ton, D.C.  from  a conference  they  were 
attending  in  Baltimore  to  urge  Illinois 
senators  and  representatives  to  work  for 
a federal  budget  agreement  that  did  not 
include  an  extension  of  Medicare  and 
Social  Security  to  public  employees  not 
currently  covered  by  these  taxes. 


Survey  identifies  member  needs 


Earlier  this  year,  the  Teachers'  Retire- 
ment System  surveyed  a random  sample 
of  active  and  retired  TRS  members.  Let- 
ters were  sent  to  sampled  members  in- 
forming them  of  the  survey  and  request- 
ing their  participation.  Professional  inter- 
viewers contacted  1,109  System  mem- 
bers to  gather  demographic  information 
and  to  assess  the  level  of  satisfaction  that 
members  have  about  the  benefits  and 
services  TRS  offers.  The  results,  which 
were  both  enlightening  and  encouraging, 
are  summarized  below.  TRS  will  use  the 
information  to  better  tailor  the  programs 
and  services  it  provides  to  members  of  all 
ages. 

Generally  the  survey  found  that  the 
closer  the  member  is  to  retirement,  the 
more  interested  he  or  she  is  in  TRS 
benefits,  programs  and  services.  Among 
active  teachers,  those  over  the  age  of  45 
are  more  satisfied  with  the  benefits  and 
services  the  System  offers  than  those 
under  the  age  of  45.  Overall  satisfaction 
among  both  groups  is  about  75  percent. 
Virtually  all  TRS  retirees  (92  percent)  are 
satisfied  with  TRS  benefits  and  services. 
Among  retirees,  satisfaction  with  TRS 
drops  as  age  increases  and  benefits  de- 
crease. Following  is  a summary  of  the 
information  gathered  from  TRS  retired 
members. 

Direct  Deposit 

TRS  offers  a direct  deposit  service  in 
which  the  monthly  annuity  check  can  be 
electronically  deposited  in  a checking  or 
savings  account  at  the  member's  bank. 
Among  retirees,  97  percent  have  heard 
of  this  service.  In  fiscal  year  1990,  61 
percent  of  all  benefit  recipients  partici- 
pated in  this  program.  The  survey  found 
that  members  living  out-of-state  are  most 
likely  to  participate,  while  retirees  in  the 
Chicago  area  and  southern  Illinois  are 
least  likely  to  do  so.  The  most  common 
reason  cited  for  not  using  this  service 
was  that  the  member  wanted  to  see  the 
check  and  the  amount  before  it  was 
deposited. 

Survivor  benefits 

The  System  provides  benefits  for  sur- 
vivors of  a TRS  member  upon  his  or  her 
death.  These  benefits  are  paid  to  the 
member's  beneficiaries  either  in  a lump 


sum  or  for  dependents,  on  a monthly 
basis. 

Two  out  of  three  retirees  said  they  are 
familiarwith  TRS's  methods  of  providing 
survivor  benefits.  Those  who  are  aware 
of  the  program  are  also  generally  satis- 
fied with  it  (86  percent).  The  plan  is  best 
known  among  the  most  recent  retirees. 

Health  insurance 

TRS  provides  a comprehensive  Medi- 
care supplement  plan  for  persons  over 
65  who qual  ify  for  Medicare.  For  persons 
over  age  65  who  do  not  qualify  for  free 
Medicare  Part  A,  TRS  offers  a Special 
Coverage  Option  specially  designed  to 
meet  their  needs.  For  persons  under  age 
65,  TRS  offers  a comprehensive  plan 
which  provides  health  coverage  for  both 
short-term  and  long-term  illnesses  and 
accidents.  TRS  pays  half  the  cost  of  the 
premium  for  all  participating  retirees. 
Forty-one  percent  of  the  respondents  said 
that  they  participated  in  one  of  the  plans. 
Of  those  retirees  who  didn't  participate, 
common  reasons  cited  for  seeking  other 
coverage  were  that  another  plan  was 
found  to  be  more  attractive  and  that  the 
member  was  covered  sufficiently  under 
other  plans. 

A majority  of  retirees  indicated  that 
they  are  covered  for  the  costs  of  hospi- 
talization (87  percent),  doctor's  visits  (64 
percent),  and  prescription  drugs  (61 
percent).  These  costs  are  most  often 
covered  by  either  TRS  or  a private  insur- 
ance company. 

A majority  of  respondents  (more  than 
two-thirds)  said  they  are  not  insured  for 
dental  costs  (76  percent),  nursing  home 
costs  (68  percent),  or  Medicare  deduct- 
ibles (63  percent). 

Medicare,  Social  Security  coverage 
and  other  pensions 

Seventy-eight  percent  of  all  retired  re- 
spondents receive  or  expect  to  receive 
Medicare  benefits  at  age  65.  In  general, 
retirees  who  currently  are  ineligible  for 
free  Medicare  (20  percent)  are  most  likely 
to  be  the  youngest  and  most  recently  re- 
tired career  teachers  who  report  the  high- 
est levels  of  benefits. 

Nearly  half  (46  percent)  said  they 
qualify  for  free  Medicare  based  on  their 
personal  work  background.  Those  most 
likely  to  say  this  have  been  employed 


outside  teaching,  are  older,  and  have 
fewer  service  credits.  They  also  tend  to 
be  male  and  receive  lower  monthly 
benefits. 

According  to  the  survey,  two  out  of 
three  retirees  receive  Social  Security. 
Those  most  likely  to  do  so  are  the  oldest 
retirees  who  have  been  employed  out- 
side education  and  are  widowed.  Only 
one-third  of  retirees  said  they  receive  an 
outside  pension,  other  than  from  Social 
Security  or  TRS.  Like  those  who  receive 
Social  Security,  these  annuitants  tend  to 
have  been  employed  outside  teaching, 
are  widowed,  and  live  out  of  state. 

Retirement  planning 

Half  of  all  retirees  had  started  plan- 
ning for  retirement  by  the  age  of  50.  The 
average  age  to  begin  such  planning  was 
48  years  old.  Younger  retirees  recalled 
planning  for  retirement  at  an  earlier  age. 

Forty-one  percent  of  the  respondents 
said  they  received  most  of  their  informa- 
tion about  retirement  planning  from  TRS. 
Other  sources  used  to  gather  i nformation 
included  family  members,  friends,  books, 
and  magazines. 

TRS  response  to  members'  needs 

When  asked  what  TRS  could  do  to 
serve  them  better,  many  members  indi- 
cated the  need  for  more  information  on 
TRS  benefits.  While  the  System  does 
publish  a comprehensive  guide  to  bene- 
fits and  periodic  newsletters,  younger 
members  are  not  comfortable  with  their 
awareness  of  TRS  benefits.  Asa  first  step 
in  addressing  this  concern,  TRS  initiated 
a program  of  improved  contact  with  new 
members.  Additionally,  the  System  is 
reviewing  its  overall  member  communi- 
cation structure  to  identify  potential  ar- 
eas of  improvement. 

In  addition,  many  members  expressed 
an  interest  in  benefit  improvements  and 
improved  state  funding.  As  TRS  pursues 
benefit  and  funding  improvements  through 
the  Illinois  General  Assembly,  informa- 
tion will  continue  to  be  provided  in  the 
TRS  Legislative  Update.  Participation  by 
members  and  retirees  in  the  legislative 
process  is  essential  to  gaining  improved 
benefits  and  funding.  Legislative  Up- 
date, which  is  published  during  the  leg- 
islative session,  isavailableupon  request 
from  TRS. 


Health  care  costs  still  on  the  rise 


A new  report  by  two  private  groups 
predicts  that  health  care  spending  will 
reach  $1.5  trillion  by  the  year  2000, 
doubling  a projected  $606  billion  this 
year.  The  report  lists  Illinois  as  the  8th 
costliest  state  in  the  nation  in  health-care 
spending.  It  is  projected  that  state  and 
federal  governments,  residents,  employ- 
ers and  other  private  sources  will  pay  an 
estimated  $2,61 9 for  every  man,  woman 
and  child  in  Illinois  in  1990. 

The  report,  issued  by  Families  USA 
Foundation  and  Citizen  Action,  is  alarm- 
ing but  should  come  as  no  surprise.  In 
recent  years  health  care  costs  have  sky- 
rocketed, sparking  a fury  of  debate  over 
what  is  to  be  done  about  a problem  that 
has  begun  to  affect  every  segment  of  the 
population. 

The  fact  is  that  at  a time  when  the 
prospects  for  the  average  person  to  live  a 
longer,  healthier  life  never  looked  brighter, 
the  country's  health  care  picture  never 
looked  gloomier.  The  reason  is  cost,  a 
word  that  has  clouded  the  nation's  health 
care  scene  for  decades.  Th  is  current  fore- 
cast is  especially  threatening.  According 
to  government  statistics  the  cost  of  i nsur- 
ing  a family  of  four  has  risen  about  400 
percent  since  1 980. 

The  causes  of  the  nation's  skyrocket- 
ing health  care  costs  are  numerous  and 
interrelated.  Improved  medical  technol- 
ogy-which  is  often  costly-and  increased 
consumption  of  health  care  services— 
which  accelerates  as  the  population  age^-- 
are  just  two  of  the  major  causes  for  the 
inflation. 

In  addition,  the  growing  threat  of  po- 
tential legal  action  against  medical  pro- 
fessionals pushes  upthe  cost  of  malprac- 
tice liability  insurance.  It  also  spurs  con- 
sumption by  encouraging  doctors  to  order 
more  tests  and  services  in  their  own 
defense. 

Add  to  those  causes  the  rising  cost  of 
medical  supplies,  near-record  numbers 
of  hospital  closures,  HMO  and  insur- 
ance carrier  losses,  a national  nursing 
shortage,  the  cost  of  providing  care  to  the 
uninsured  and  underinsured,  and  in- 
creased government  cost  shifting. 

The  reality  and  complexity  of  the  health 
care  inflation  equation  tends  to  make 
one  want  to  feel  victimized  by  factors  out 
of  our  control.  But  the  fact  is  that  we  all 


have  a role  to  play  in  the  health  care 
crisis.  We  cannot  expect  any  one  com- 
ponent, such  as  an  insurance  company 
or  a insurance  plan  sponsor,  to  take  the 
entire  financial  burden  of  health  care 
inflation.  Part  of  the  answer  may  be  in- 
creased cost  sharing  among  plan  partici- 
pants. 

The  System's  contract  with  Blue  Cross/ 
Blue  Shield  ends  June  30,  1991.  Al- 
though next  year's  contract  has  not  been 
finalized,  TRS  retirees  who  participate  in 
the  TRS  Health  and  Prescription  Drug 
plan  can  expect  increases  in  their  premi- 
ums. 


Taking  a cost-conscious 
approach  to  medical  care 
does  not  mean 
lower  quality  health  care. 


In  addition  to  cost  sharing,  plan  par- 
ticipants also  need  to  become  more  cost- 
conscious  in  their  use  of  health  services. 
Overuse  and  misuse  of  medical  services 
continue  to  fuel  the  cost  crisis. 

Practical  and  responsible  use  of  medi- 
cal services  is  essential.  Medical  care 
costs  money.  "Insurance  companies" 
and  "Medicare"  don't  pick  up  the  tab, 
we  all  do.  Everyone  pays  a share  of  the 
cost. 


Taking  a cost-conscious  approach  to 
medical  care  does  not  mean  lower  qual- 
ity health  care.  When  using  health  care, 
the  same  economic  realities  we  apply  to 
the  other  goods  and  services  we  buy 
must  also  be  appl  ied.  In  other  words,  the 
most  expensive  health  care  is  not  neces- 
sarily the  best  health  care. 

This  can  be  seen  most  clearly  in  pre- 
scription drug  purchases.  Under  the  TRS 
Health  and  Prescription  Drug  plan,  a 
lower  deductible  is  paid  by  plan  partici- 
pants for  generic  drugs.  Yet  each  year, 
almost  1 00,000  prescriptions  for  brand- 
name  drugs  are  filled  when  the  same 
drug  could  have  been  purchased  in  a 
generic  form.  If  the  participant  would 
have  chosen  the  generic  drug,  not  only 
would  he  or  she  have  paid  a lower 
deductible,  but  the  insurance  plan  would 
also  have  paid  up  to  70  percent  less  for 
the  prescription.  If  all  plan  participants 
used  a generic  prescription  when  it  was 
available,  the  TRS  insurance  plan  would 
have  saved  about  $1 .6  million  last  year. 

As  health  care  consumers,  TRS  health 
insurance  participants  have  an  impor- 
tant role  to  play  in  taki  ng  some  of  the  bite 
out  of  health  care  cost  inflation.  The 
Teachers'  Retirement  System  will  work 
to  negotiate  the  fairest  possible  premi- 
ums under  the  new  Health  and  Prescrip- 
tion Drug  Insurance  contract. 


Teachers'  Retirement  System 
P.O.  Box  19253 
281 5 W.  Washington 
Springfield,  IL  62794-9253 


Change  of  Address 


Social  Security  number 


Name 

Home  phone 

no. 

Old 

Address 

Street 

City  and  state 

Zip  code 

County 

District  no. 

New 

Address 

Street 

City  and  state 

Zip  code 

County 

District  no. 

i_ 


j 


Change  in  tax  tables  may  cause 
annuity  payment  amounts  to  change 


Beginning  January  1,  1991,  changes 
in  the  federal  withholding  tax  tables  may 
affect  how  much  tax  is  withheld  from 
your  annuity  payment.  The  net  amount 
of  the  annuity  payment  you  receive  in 
January  may  change  based  on  the  num- 
ber of  exemptions  annuitants  have  claimed 
on  the  W-4P.  The  new  tables  mean  more 
withholding  for  some  annuitants,  less  for 
others.  Information  regarding  the  with- 
holding changes  will  be  available  from 
the  Internal  Revenue  Service  (IRS)  in  De- 
cember. 

If  you  wish  to  change  the  number  of 
exemptions  you  have  claimed  you  must 
complete  a new  W-4P.  By  IRS  regula- 
tion, members  cannot  call  TRS  to  alter 
the  W-4P  form.  To  receive  a new  W-4P 
form,  complete  the  attached  coupon  and 
return  to  the  TRS  Springfield  office.  The 
1991  W-4P  form  will  be  sent  to  you 
when  it  is  available  from  the  IRS. 


i 1 

| Please  send  me  a Withholding  Certificate  for  Periodic  Payments, 

IRS  form  W-4P. 


Name  | 

Address  

City State  Zip  code 

Home  phone  number 

i i 


Submissions  accepted 
for  1990-91  art  exhibit 

The  System  is  once  again  accepting 
submissions  for  the  Teachers'  Retire- 
ment System's  annual  art  exhibit.  TRS 
members  and  annuitants  are  invited 
to  submit  original  artwork  for  the 
1990-91  exhibit. 

The  exhibit  will  be  evaluated  by  the 
TRS  Fine  Arts  Committee  in  May  1 991 . 
At  that  time  the  committee  will  rec- 
ommend pieces  for  purchase.  Art- 
work purchased  by  the  System  be- 
come part  of  the  permantent  exhibit 
at  both  the  Springfield  and  Lisle  of- 
fices. 
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Military  service  credit  bill  passes 


Under  previous 
law,  up  to  five 
years  of  active 
military  service 
credit  could  be 
purchased  by  a 
TRS  member  if  the 
member  entered 
the  military  within 

1 2 months  of  service  under  either  TRS  or  the  Public 
School  Teachers'  Pension  and  Retirement  Fund  of 
Chicago.  Members  could  not  purchase  military  service 
after  retirement. 

House  Bill  971 , a 202-page  bill  which  covers  nearly 
every  pension  system  in  the  state,  became  law  on 
November  1 9. 

The  law  now  allows  active  and  retired  members  who 
served  in  the  military  prior  to  teaching  or  who  entered 
the  military  later  than  twelve 
months  after  teaching  to 
purchase  up  to  two  years  of 
service  credit  for  that  time. 

The  cost  of  purchasing  this 
service  is,  however,  greater 
than  for  other  service.  The  law 
requires  a contribution  rate 
which  covers  both  the 
employee's  contribution  and 
the  employer's  normal  cost  of 
the  benefit  accrued  by  purchase 
of  the  military  service.  The 
total  contribution  rate  is  14.5 
percent.  This  rate  is  multiplied 
times  the  higher  of  the  salary 
rate  on  the  last  day  of  teaching 
prior  to  military  service  or  the 
salary  rate  for  the  first  year  of 

teaching  following  the  military  service.  The  teaching 
must  be  in  a position  covered  by  TRS.  In  addition,  the 
member  must  pay  interest  at  the  statutory  rate  from  the 
time  of  the  military  service  to  the  date  of  payment.  The 


Purchase  of  Military  Service 
Example: 

Entered  military  service  October  1 7,  1 950 
Discharged 
First  year  of  teaching 
Salary  rate 


Contribution  required  to  purchase 
2 years  of  military  service  credit: 

$6,500  if  paid  in  December  1991 


Years  of  service  at  retirement 
Average  salary 


Increase  in  monthly  retirement  annuity 

$172.50 


statutory  interest  rate  is  currently  6 percent  compounded 
annually. 

For  several  reasons,  the  cost  of  this  military  service 
may  exceed  the  value  of  the  increase  in  benefits  for  some 
annuitants.  First,  depending  upon  the  years  in  which  the 
service  occurred,  the  use  of  normal  cost  may  more  than 
double  the  required  contribution  as  compared  to  other 
types  of  optional  service.  Second,  a significant  length  of 
time  between  the  end  of  military  service  and  the 
commencement  of  teaching  may  also  cause  the  service  to 
be  cost  prohibitive  due  to  the  higher  salary  rate.  Finally, 
for  members  already  retired,  the  period  over  which  the 
cost  is  recovered  through  receipt  of  the  retirement  annuity 
is  shortened. 

For  retired  members  purchasing  this  service,  their 
annuity  will  be  recalculated  with  the  increase  taking  effect 
on  the  later  of  the  date  the  System  received  written 
notification  of  the  annuitant's  intent  to  purchase  the  credit 

or  the  effective  date  of  the 
law,  if  full  payment  of  the 
required  contributions  is 
made  within  60  days.  If  full 
payment  is  not  made  within 
60  days  of  the  later  of  the 
date  of  notice  or  the  effective 
date  of  the  bill,  the  increase 
will  be  effective  on  the  first 
annuity  payment  following 
the  date  of  complete 
payment. 

Members  or  annuitants 
interested  in  purchasing 
military  service  credit  should 
forward  a copy  of  their 
military  service  separation 
papers,  form  DD-214,  to  the 
TRS  Springfield  office  with 

their  Social  Security  number  and  current  address.  DD-214 
forms  may  be  obtained  by  writing  to  the  National 
Personnel  Records  Center,  9700  Page  Boulevard,  St.  Louis, 
Missouri  63132. 


October  16,  1954 

1958-59 

$4,500 


32 

$45,000 


Financial  Report  summarizes  1990 

Benefits 


The  Annual  Financial  Report  for  the  year 
ended  June  30,  1 991 , is  slated  for  distribution 
in  December.  This  year's  report  highlights 
the  activities  of  each  department  within  TRS 
as  well  as  discussing  the  financial  position  of 
the  System  at  fiscal  year  1 991  's  end.  Each 
year,  the  report  presents  statistical 
information  on  the  System's  financial 
activities  as  well  as  reflecting  changes  in  the 
member  populations  of  TRS. 

According  to  Executive  Director  Fred 
Husmann,  the  most  significant  change  for 
members  in  FY91  was  the  increase  in  the 
subsidy  of  health  insurance  premiums.  TRS 
now  covers  75  percent  of  the  insurance 
premiums  for  its  retired  members  who  elect 
to  participate. 

Funding 

The  state's  debt  to  the  Teachers' 
Retirement  System  once  again  grew,  bringing 
that  figure  to  over  $6  billion.  Funding  from 
the  state  for  FY91  totaled  $294  million,  a 
decrease  of  $1  million  from  FY90  as  well  as  a 
$36  million  shortfall  from  the  SB95 
requirement.  SB95,  which  took  affect  in 
FY90,  stipulates  that  the  State  of  Illinois  fund 
the  System  on  an  actuarial ly  sound  basis; 
however,  the  appropriation  to  provide  that 
funding  has  not  been  in  the  state's  budget 
since  the  bill  became  law. 

Investments 

Investments  totalled  $9.4  billion  at 
market  value  at  fiscal  year's  end,  an  increase 
of  $500  million  from  the  previous  year.  The 
System's  total  fund,  time-weighted  rate  of 
return  was  5.9  percent.  Annualized  three- 
year  and  five-year  total  returns  of  10.2 
percent  and  9.3  percent,  respectively, 
continue  to  outperform  the  rate  of  inflation 
for  these  periods,  4.8  percent  and  4.4 
percent,  respectively.  The  System's  long-term 
objective,  to  exceed  the  rate  of  inflation  by  3 
percent,  has  been  achieved  for  both  the  three- 
year  and  five-year  periods. 

Through  access  to  nearly  50  investment 
management  firms,  the  System  achieved  a 
higher  level  of  risk  management  capability 
during  the  fiscal  year  by  continuing 
implementation  of  a long-term  strategic  plan. 
A globally  diversified,  multiple  asset  class, 
balanced-fund  portfolio  was  designed  in  order 
to  construct  the  optimal  long-term  asset  mix. 


During  FY91  the  TRS  plan  provided 
retirement  benefits  for  40,571  annuitants 
with  an  average  benefit  of  $1 ,077,  up 
nearly  6 percent  from  the  previous  year. 
Overall,  the  System  paid  $520.4  million 
in  retirement  annuities  alone,  up  10 
percent  from  FY90.  For  those  members 
who  retired  in  FY91 , the  average  age  was 
60  with  27  years  of  service  and  an 
average  salary  of  $37,236. 


TRS  Annuitant  Profile: 

Average  Age:  73 

Average  Service:  26.7 

Average  Monthly  Annuity:  $1 ,077 

Average  Original  Monthly  Annuity:  $852 
Average  Years  in  Retirement:  13 


Over  1 7,000  annuitants  and  over 

4.000  dependents  were  covered  by  the 
TRS  Health  and  Prescription  Drug 
Insurance  Plan  during  FY91 . For  the  first 
time,  TRS  subsidized  75  percent  of 
annuitant  premiums  for  a total  cost  of 
$15,144,273. 

Membership 

The  most  current  statistics  available 
(as  of  June  30,  1 990)  indicate  an  active 
member  population  of  over  101,987.  In 
FY91  substitute  and  part-time  teachers 
were  added  to  the  active  member  group. 
This  addition  is  expected  to  bring  that 
figure  to  over  1 24,500.  Fifty-seven 
percent  of  the  active  member  population 
was  in  the  35  to  49  age  group;  the 
average  member  was  43  years  old.  These 
members  contributed  $31 1 million,  8 
percent  of  their  salaries,  to  TRS  in  FY91 , 
up  1 0 percent  from  FY90. 

Member  Services 

The  System  maintains  two  offices,  in 
Springfield  and  Lisle,  to  serve  members 
throughout  the  state.  During  FY91  the 
TRS  offices  received  over  41,000  phone 
calls.  In  addition,  staff  members  sent  out 

1 70.000  letters  and  conducted  office 
consultations  with  an  average  of  204 
members  per  month. 

Individual  retirement  conferences  are 
held  around  the  state  each  year  by  the 
System's  benefits  counselors.  During 
FY91  6,511  members  attended  these 
conferences.  An  additional  1 0,538 
members  attended  group  meetings  held 
by  TRS. 


Statements  of  Financial  Position 


Assets 


Cash 

Receivables: 

Contributions  from  school  dist 
Salary  deductions 
Federal  and  trust  funds 
Members  accounts 

Total  receivables 

Investments 

(Market  value  1 991  $9,438,303,1 
1990  $8,910,482,000) 

Property  and  equipment 

Total  assets 

Liabilities 

Payables: 

Benefits 

Refunds 

Other 

Total  liabilities 

Net  Assets  Available  for  Ber 


Pension  benefit  obligation: 
Retirees  and  beneficiaries  cum 
receiving  benefits 
Terminated  members  not  yet  r« 
Current  employees: 
Accumulated  employee  cont 
Employer-financed  vested 
Employer-financed  nonvestei 

Total  pension  benefit  obligat 

Unfunded  pension  benefit  o 

Net  Assets  Available  for  Benefi 
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1991 


June  30 


1990 


$ 2,610,000 

16.893.000 
2,676,000 

113.000 

19.682.000 
8,732,285,000 

980.000 


4.058.000 

12,228,000 

2.101.000 

90,000 

14,419,000 

8,066,358,000 

1,172,000 


8,755,557,000  8,086,007,000 


849.000 

350.000 
7,236,000 


8,435,000 


1.239.000 
79,000 

4.791.000 

6.109.000 


$8,747,122,000  8,079,898,000 


$5,742,766,000 
ving  benefits  278,842,000 


itions 


ation 


2.311.850.000 

2.227.297.000 

4.580.579.000 


5.121.234.000 
278,494,000 

2.167.054.000 

1.960.401.000 

4.135.326.000 


15,141,334,000  13,662,509,000 
(6,394,212,000)  (5,582,611,000) 
$8,747,122,000  8,079,898,000 


Statements  of  Revenue  and  Expense 
and  Changes  in  Net  Assets 


Revenue 

Contributions 
Members 
State  of  Illinois 
School  districts: 

Early  retirement  option 
Federal  and  trust  funds 
Total  contributions 

Investment  income 
Interest 
Dividends 
Other 

Total  investment  income 
Gain  on  sale  of  investments 
Total  revenue 

Expense 

Benefits: 

Age  retirement 
Post-retirement 
Survivor 
Disability 
Health  insurance 

Refunds 

Administrative  expenses 
Transfers/Prior  service  credit 
Total  expense 

Revenue  in  Excess  of  Expense 

Net  Assets  Available  for  Benefits 
At  Beginning  of  Year 

Net  Assets  Available  for  Benefits 
At  End  of  Year 


Year  Ended  June  30 
1991  1990 


310.969.000 

262.504.000 

17.995.000 

13.086.000 


283.780.000 

263.507.000 

17.282.000 

12.235.000 


604,554,000  576,804,000 


302,000,000 

100.319.000 
61,222,000 

463.541.000 


315.940.000 

96.151.000 

53.440.000 

465.531.000 


199,079,000  348,398,000 


1,267,174,000  1,390,733,000 


414.337.000 

106.089.000 

28.793.000 

8.658.000 

15.142.000 

573.019.000 

19.416.000 

6.655.000 
860,000 


378.827.000 

96.008.000 

26.209.000 

8,222,000 

10.331.000 

519.597.000 

21.662.000 
6,1  75,000 

35,472,000 


599,950,000  582,906,000 


667,224,000  807,827,000 


8,079,898,000  7,2  72,07 1 ,000 


$8,747,122,000  8,079,898,000 


Change  in  post-retirement  employment  limitations 


HB971 , recently  signed  by  the 
Governor,  changes  "school  term"  and 
"semester"  to  "school  year"  in  defining 
the  post-retirement  employment 
limitations  of  Article  16  of  the  Illinois 
Pension  Code.  The  school  year  is  the 
period  beginning  July  1 and  ending 
June  30  of  the  following  year. 

With  this  change,  a TRS  member 
who  has  terminated  employment  and 
retired  may  resume  employment  in  a 
TRS-covered  position  after  June  30 
following  the  date  of  retirement, 
provided  that  teaching  does  not  exceed 
1 00  days  or  500  hours  in  any  one 
school  year. 

If  an  annuitant  accepts  employment 
in  any  TRS-covered  position,  including 


substitute  teaching,  during  the  same 
school  year  in  which  he  or  she  last 
contributed  to  TRS,  the  retirement  is 
cancelled  and  any  payments  received 
must  be  repaid.  After  the  first  year  of 
retirement,  if  the  500  hours/1 00  days 
limitation  is  exceeded,  the  retiree's 
pension  will  be  suspended  and  the 
retiree  will  return  to  active  member 
status  with  the  System.  An  annuitant's 
retirement  must  include  one  complete 
school  year.  Therefore,  if  employment 
limitations  are  exceeded  in  the  first 
year  following  retirement  causing  the 
member  to  reenter  active  membership, 
the  retirement  will  be  cancelled  and 
the  retirement  annuity  must  be  repaid 
in  full. 


An  annuitant  may  be  employed  in 
a position  not  covered  by  TRS  or  the 
Public  School  Teachers'  Pension  and 
Retirement  Fund  of  Chicago  without 
restriction.  TRS  annuitants  may  also 
work  in  positions  covered  by  other 
reciprocal  pension  systems. 

Disability  benefit  recipients  may 
not  be  employed  by  a TRS-covered 
employer  as  a teacher  or  any  other 
public  or  private  school  or  university. 

Additional  post-retirement 
employment  restrictions  apply  to 
retirees  participating  in  the  early 
retirement  incentive  plan. 
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1992  brings  changes  which  may  affect  annuity  payments 


Tax  Tables 

Beginning  January  1,  1992, 
changes  in  the  federal  withholding 
tax  tables  may  affect  the  amount  of 
your  annuity  payment,  based  on  the 
number  of  exemptions  you  have 
claimed  on  the  W-4P.  The  new  tax 
tables  may  mean  an  increase  in  the 
amount  withheld  for  some  and  a 
decrease  for  others.  Information  on 
regarding  the  withholding  changes 
will  be  available  from  the  Internal 
Revenue  Service  (IRS)  in  mid- 
December. 

If  you  wish  to  change  the  number 
of  exemptions  you  are  currently 
claiming,  you  must  complete  a new 
withholding  certificate  for  periodic 
payments,  IRS  form  W-4P.  By  IRS 
regulation,  members  cannot  call  TRS 
to  alter  the  W-4P  form.  To  receive  a 
new  form,  complete  the  attached 
coupon  and  return  it  to  the  TRS 
Springfield  office.  The  1 992  Form  W- 
4P  will  be  sent  to  you  when  it  is 
made  available  from  the  IRS. 

Submissions  accepted  for 
art  exhibit 

TRS  is  currently  accepting 
submissions  for  its  annual  art 
exhibit.  Members  and  annuitants  are 
invited  to  submit  original  artwork  for 
the  1 991  -92  exhibit  at  both  TRS 
facilities. 

Works  will  be  evaluated  by  the 
Fine  Arts  Committee  in  May. 

Selected  works  will  be  purchased 
and  added  to  the  permanent  display. 


Annual  increase 

Those  annuitants  who  are  eligible 
for  the  3 percent  annual  increase  in 
annuity  will  receive  this  increase  with 
the  January  payment  which  is 
received  in  February.  If  you  taught 
after  July  1 , 1 969,  or  made  a 
qualifying  contribution,  you  are 
eligible  to  receive  an  annual  increase. 
The  amount  of  the  increase  is  3 
percent  of  current  gross  benefits. 
Annuitants  with  service  after  July  1 , 

1 969,  are  eligible  for  the  increase  on 
the  later  of  the  following: 

• January  1 following  the 
attainment  of  age  61 , or 

• January  1 following  the  first 
anniversary  in  retirement. 

Survivors  of  TRS  members  also 
receive  an  annual  increase.  The 
increase  is  3 percent  of  current  gross 
benefits  and  is  payable  on  January  1 
following  the  first  anniversary  in 


receipt  of  a monthly  survivor  benefit. 
In  other  words,  survivors  of  TRS 
members  will  receive  an  increase  this 
year  if  they  have  been  in  receipt  of  a 
monthly  survivor  benefit  since 
December  31,1 990,  or  before. 

W-2P  changed  to  1099-R 

In  addition  to  the  tax  table 
change,  forms  used  for  reporting 
income  will  change  in  1992  for 
pension  recipients.  Formerly,  IRS 
Form  W-2P  was  used  to  report 
pension  income.  This  form  will  be 
replaced  with  IRS  1099-R. 

Although  much  of  the  information 
provided  on  the  new  form  will  be  the 
same,  the  format  has  changed.  A 
sample  of  the  form  is  included  below. 

The  completed  1 099-R  forms  will 
be  mailed  to  you  by  the  Office  of  the 
Comptroller  before  January  31,  1992. 


| | CORRECTED  (if  checked) 


STATE  OF  ILLINOIS  69-0330001 
DAWN  CLARK  NETSCH,  COMPTROLLER 
WITHHOLDING  AGENT 
SPRINGFIELD,  ILLINOIS  62706 


1991 


Distributions  From  Pensions. 
Annuities.  Retirement  or 
Profit-Shwmg  Plans.  IflAs. 
Insurance  Contracts,  etc. 


..  1099-R  (Replaces  Fcxm  W-M 
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Federal  tax  law  affects  TRS  lump-sum  payments 


Effective  January  1,  1993,  TRS  must  comply  with 
a new  federal  law,  the  Unemployment  Compensation 
Amendments  Act  of  1 992.  The  new  law  requires  TRS  to 
apply  20  percent  tax  withholding  to  the  taxable  portions 
of  certain  types  of  TRS  lump-sum  distributions,  unless  the 
taxable  portion  of  the  distribution  is  directly  rolled  over  to 
an  individual  retirement  arrangement  (IRA)  or  to  another 
eligible  employer  plan. 

If  the  taxable  portion  of  a payment  from  TRS  is 
covered  by  the  new  law  and  is  greater  than  $500,  annu- 
itants may  have  a portion  paid  to  themselves  and  the 
balance  directly  rolled  over  into  an  IRA  or  to  another 
employer  plan.  However,  the  direct  rollover  must  be  at 
least  $500. 

If  the  taxable  portion  of  a lump-sum  payment  is  less 
than  $500,  annuitants  must  have  all  of  the  taxable  portion 
either  paid  to  themselves  (subject  to  20  percent  withhold- 
ing on  the  taxable  portion)  or  directly  rolled  over. 

Amounts  rolled  over  may  be  directed  to  a single  IRA 
or  an  employer  plan.  Multiple  rollovers  are  not  possible. 

This  choice  will  affect  the  tax  owed  by  the  annu- 
itant. If  the  annuitant  chooses  a direct  rollover,  the 
payment  will  not  be  taxed  in  the  current  year  and  no 
income  tax  will  be  withheld.  The  payment  will  be  made 
either  directly  to  the  annuitant's  IRA  or  to  another  em- 
ployer plan  that  accepts  such  rollovers,  depending  on  the 
annuitant's  choice.  When  the  payment  is  withdrawn, 
then  it  will  be  taxed. 

If  the  TRS  distribution  is  paid  to  the  annuitant,  80 
percent  of  the  taxable  portion  will  be  distributed.  Under 
the  new  law,  TRS  is  required  to  withhold  20  percent  of  the 
taxable  portion  of  the  payment  against  the  annuitant's 
taxes.  Unless  the  payment  is  subsequently  rolled  over 
within  60  days,  it  will  be  taxed  in  the  current  year. 

Special  tax  rules  exist  that  may  lower  the  amount  of  taxes 
owed  under  certain  circumstances.  However,  if  the 


annuitant  receives  the  payment  before  age  59  1/2  an 
additional  1 0 percent  tax  may  be  owed. 

Payments  made  to  the  annuitant  can  be  rolled  over 
to  an  IRA  or  employer  plan  within  60  days  of  receiving  the 
payment.  The  amount  rolled  over  will  not  be  taxed  until 
the  annuitant  takes  it  out  of  the  IRA  or  employer  plan.  If 
the  annuitant  wants  to  roll  over  100  percent  of  the  pay- 
ment to  an  IRA  or  to  an  employer  plan,  then  other  money 
must  be  found  by  the  annuitant  to  replace  the  20  percent 
that  was  withheld.  If  only  the  80  percent  is  rolled  over, 
the  annuitant  will  be  taxed  in  the  current  tax  year  on  the 
20  percent  that  was  withheld  and  not  rolled  over. 

Several  types  of  payments  from  TRS  are  "eligible 
rollover  distributions"  under  the  new  law.  The  taxable 
portion  of  one  percent  survivor  benefit  refunds  and  lump- 
sum survivor  benefits  to  a surviving  spouse  are  eligible  for 
a direct  rollover.  Not  eligible  for  a direct  rollover  are  any 
periodic  retirement,  disability  retirement,  disability, 
survivor  or  reversionary  annuity  payments  and  lump-sum 
survivor  benefits  payments  to  non-spouse  dependents. 
Upon  request,  TRS  can  tell  a annuitant  what  portion  of  the 
lump-sum  payment  is  eligible  for  rollover  distribution. 
However,  TRS  will  not  attempt  to  provide  specific  tax 
advice  or  predict  specific  tax  consequences  for  recipients 
of  lump-sum  distributions  covered  by  the  new  law. 
Annuitants  who  are  such  recipients  are  advised  to  seek  tax 
advice  from  a competent  tax  professional. 

An  annuitant's  application  for  lump-sum  distribution, 
rollover  election  and  certain  required  certifications  (from 
the  annuitant  and  from  the  financial  institution/sponsor  of 
the  IRA  or  administrator  of  the  employer  plan)  must  be 
completed  and  submitted  to  TRS  together.  If  TRS  receives 
an  application  that  does  not  have  the  appropriate  election 
and  certifications  completed,  it  will  assume  that  the 
distribution  is  to  be  paid  directly  to  the  annuitant  and 
subject  to  the  20  percent  federal  withholding. 


Fine  Arts  Committee  accepting  submissions 


Entries  for  the  1 992-93  TRS  Fine  Arts  Exhibit  are 
currently  being  accepted.  Entries  for  exhibit  will  be  on 
display  at  the  TRS  Springfield  office  through  April  1 993. 
The  Committee  will  then  select  pieces  and  add  them  to 
the  permanent  art  display  at  both  TRS  offices.  If  you  wish 
to  submit  an  entry  for  the  exhibit  please  note  the  follow- 
ing: 


• The  exhibit  is  open  to  members,  annuitants  and  inactive 
members  of  TRS  having  ten  or  more  years  of  service. 

• Obtain  an  art  exhibit  form  from  TRS  and  send  the 
completed  form  with  your  submission. 

• Submitting  an  entry  constitutes  an  offer  to  sell  the  entry 
at  the  stated  price  until  returned. 
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Component  Unit  Annual 
Financial  Report  highlights  1 992 


The  1992  Component  Unit  Annual 
Financial  Report  for  the  Year  Ended 
June  30,  1 992,  will  be  distributed  in 
mid-December.  This  year's  report 
features  the  activities  of  the  System's 
departments,  the  financial  position  of 
the  System  as  well  as  summarizing 
benefits  paid. 

Highlighted  this  year  were  such 
notable  benefit  improvements  as  the 
military  service  and  single-sum 
retirement  bills.  The  military  service 
law  allowed  members  and  annuitants 
to  purchase  up  to  two  years  of  service 
for  active  military  service.  Even  more 
far-reaching  was  the  single-sum 
retirement  benefit.  Members  with 
fewer  than  five  years  of  creditable 
service  are  now  eligible  to  receive  a 
single-sum  retirement  benefit  at  age 
65  that  is  the  actuarial  equivalent  of  a 
life  annuity  based  on  1 .67  percent  of 
final  average  salary  for  each  year  of 
creditable  service. 

Funding 

Member  contributions  to  the 
System  in  FY  92  totalled  $351  million 
while  employer  contributions  fell  $22 
million  from  FY  91 . The  funding 
levels  required  under  SB  95,  a 1 989 
mandate  calling  for  a 40-year 
payback  of  the  ever-increasing 
unfunded  pension  benefit  obligation, 
have  not  been  met  in  any  of  the  last 
three  years.  The  state's  FY  92  contri- 
bution to  the  System,  $272  million, 
brings  the  state's  debt  to  TRS  to  over 
$6.8  billion. 

Investments 

Investments  totalled  $10.4  billion 
at  market  value  as  of  June  30,  1992, 
an  increase  of  nearly  $1  billion  from 
FY91.  The  System's  total  fund,  time- 
weighted  rate  of  return  was  10.8 
percent.  Annualized  three-year  and 
five-year  total  returns  of  9.0  and  8.4 
percent,  respectively,  continue  to 
outperform  the  rate  of  inflation  for 
these  periods,  4.1  and  4.3  percent, 
respectively. 


Benefits 

During  FY  92,  the  TRS  plan 
provided  retirement  benefits  to 
42,1 47  annuitants.  The  average 
monthly  benefit  of  $1 ,1 74  was  up  1 .9 
percent  from  $1,077  on  June  30, 

1991. 

TRS  Annuitant  Profile 

Average  Age:  72  years 

Average  Service:  26.8  years 

Average  Annuity:  $1,174 

Average  Original  Annuity:  $937 

Average  Years  in  Retirement:  12 

TRS  Health  and  Prescription  Drug 
Insurance  Plan  provided  health 
insurance  to  21 ,409  annuitants  and 
4,984  dependents  in  FY  92.  TRS 
subsidized  75  percent  of  annuitant 
premiums  for  a total  of  $27,71 7,000. 

Membership 

As  of  June  30,  1 991 , the  most 
current  statistics  available,  there  were 
122,793  TRS  members  (including  full- 
time, part-time,  substitute,  hourly  and 
extra-duty  teachers),  a significant 
increase  from  the  1 01 ,987  members 
on  June  30,  1990.  The  addition  of 
substitute  teachers  as  contributing 
members  of  TRS  is  credited  with  this 
20  percent  increase  in  membership. 

Fifty-six  percent  of  the  active 
member  population  was  in  the  35-49 
age  group  during  FY  92  with  the 
average  member  being  43  years  old. 
Members  contributed  a total  of  $351 
million,  8 percent  of  their  salaries,  to 
the  System  in  FY  92,  up  1 3 percent 
from  FY  91 

Member  Services 

The  System  maintains  two  offices 
to  serve  members  throughout  the 
state.  In  FY  92,  the  TRS  staff  received 
over  41,800  phone  calls,  sent  over 
201,000  letters  and  conducted  office 
consultations  with  nearly  300  mem- 
bers per  month. 

During  FY  91,  7,978  members 
took  advantage  of  individual  retire- 
ment conferences  held  throughout  the 
state  by  TRS  benefits  counselors. 
Nearly  10,000  additional  members 
attended  group  meetings  offered 
statewide. 


Statements  of  Financial  Position 
Assets 

Cash  - Note  C 
Receivables: 

Contributions  from  school  districts: 
Salary  deductions 
Federal  and  trust  funds 
Members  accounts 

Total  rt 

Investments  - Note  C 

(Market  value  1 992  $1 0,493,71 4,000;  1 99 

Property  and  equipment 

(Net  of  accumulated  depreciation)  - N 

T( 

Liabilities 

Payables: 

Benefits 

Refunds 

Other 

Pending  trades 

Total 

Net  Assets  Available  fo 

Pension  benefit  obligation: 

Retirees  and  beneficiaries  currently 
receiving  benefits 

Terminated  members  not  yet  receiving 
Current  employees: 

Accumulated  employee  contributior 
Employer-financed  vested 
Employer-financed  nonvested 

Total  pension  benefit 
Unfunded  Pension  Benefit  C 
Net  Assets  Available  f( 
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Statements  of  Revenue  and  Expense  and  Changes  in  Net  Assets 

June  30 

Year  Ended  June  30 

1992 

1991 

1992 

1991 

Revenue 

$ 930,000 

$ 2,610,000 

Contributions 

Members 

$ 350,909,000 

$ 310,969,000 

State  of  Illinois 

238,175,000 

262,504,000 

19,824,000 

16,893,000 

School  districts: 

3,373,000 

2,676,000 

Early  retirement  option 

19,503,000 

17,995,000 

265,000 

113,000 

Federal  and  trust  funds 

14,698,000 

13,086,000 

Total  contributions 

623,285,000 

604,554,000 

ei  vables 

23,462,000 

19,682,000 

Investment  income 

9,865,840,000 

8,752,449,000 

Interest 

329,592,000 

302,000,000 

i y,40O/tt>/,uuu; 

Dividends 

94,396,000 

100,319,000 

Other 

67,982,000 

61,222,000 

N<  A 

4,741,000 

980,000 

Total  investment  income 

491,970,000 

463,541,000 

o assets 

9,894,973,000 

8,775,721,000 

Gain  on  sale  of  investments 

622,119,000 

199,079,000 

Total  revenue 

1,737,374,000 

1,267,174,000 

Expense 

4,059,000 

849,000 

Benefits: 

639,000 

350,000 

Age  retirement 

456,746,000 

414,337,000 

9,053,000 

7,236,000 

Post-retirement 

117,304,000 

106,089,000 

69,260,000 

20,164,000 

Survivor 

30,699,000 

28,793,000 

1 bilities 

83,011,000 

28,599,000 

Disability 

9,134,000 

8,658,000 

oilenefits 

$ 9,811,962,000 

$ 8,747,122,000 

Health  insurance 

27,717,000 

15,142,000 

641,600,000 

573,019,000 

Refunds 

19,303,000 

19,416,000 

$ 6,338,458,000 

$ 5,742,766,000 

Administrative  expenses 
Transfers 

8.247.000 

3.384.000 

6,655,000 

860,000 

15  rnefits 

282,786,000 

278,842,000 

Total  expense 

672,534,000 

599,950,000 

)[) 

2,503,393,000 

2,31 1,850,000 

2,511,488,000 

2,227,297,000 

Revenue  in  Excess  of  Expense 

1,064,840,000 

667,224,000 

5,023,228,000 

4,580,579,000 

Net  assets  available  for  benefits 

(igation 

$16,659,353,000  $15,141,334,000 

at  beginning  of  year 

8,747,122,000 

8,079,898,000 

Cigation 

(6,847,391,000) 

(6,394,212,000) 

Net  Assets  Available  for  Benefits 

at  End  of  Year  $ 

9,811,962,000 

$8,747,122,000 

0 enefits 

$ 9,811,962,000 

$ 8,747,122,000 

r 

Teachers’  Retirement  System 

of  the  State  of  Illinois 

P.O.Box  19253,  2815  W.  Washington 

Springfield,  Illinois  62794-9253 

Change  of  address 

Social  Security  number 

Name 

Phone  number 

Old 

Street 

address 

City  and  state 

Zip  code 

New 

Street 

address 

City  and  state 

Zip  code 

1 

Signature 

j 

Report  change  of 

address 

To  ensure  that  important  informa- 
tion and  documents  relating  to  your 
pension  reach  you  promptly,  inform 
TRS  immediately  if  your  mailing 
address  changes. 

December  1992  3 
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Annuity  payments  may  change  in  1 993 


ERI  bill  may  be 
considered  in 
January 

Lawmakers  took  no  action  on  the 
proposed  early  retirement  incentive 
legislation  for  Illinois'  teachers  during 
the  fall  veto  session  of  the  General 
Assembly.  Legislators  may  consider 
the  legislation  during  a session  slated 
for  January  12,1993. 

As  information  becomes  avail- 
able, TRS  will  update  members  on  the 
status  of  the  proposal  through  TRS 
publications. 


Tax  tables 

Beginning  January  1,  1993, 
changes  in  the  federal  withholding 
tax  tables  may  affect  the  amount  of 
your  annuity  payment,  based  on  the 
number  of  exemptions  you  have 
claimed  on  the  W-4P.  The  new  tax 
tables  may  mean  an  increase  in  the 
amount  withheld  for  some  and  a 
decrease  for  others.  Information  on 
regarding  the  withholding  changes 
will  be  available  from  the  Internal 
Revenue  Service  (IRS)  in  mid- 
December. 

If  you  wish  to  change  the  number 
of  exemptions  you  are  currently 
claiming,  you  must  complete  a new 
withholding  certificate  for  periodic 
payments,  IRS  form  W-4P.  By  IRS 
regulation,  members  cannot  call  TRS 
to  alter  the  W-4P  form.  To  receive  a 
new  form,  contact  TRS  at  (21  7)  753- 
0369.  The  1993  Form  W-4P  will  be 
sent  to  you  when  it  is  made  available 
from  the  IRS.  Members  may  also 
obtain  the  form  from  their  nearest  IRS 
office. 

Annual  increase 

Annuitants  eligible  for  the  3 
percent  annual  increase  in  annuity 
will  receive  this  increase  with  the 
January  payment,  received  in 
February. 

If  you  taught  after  July  1 , 1 969,  or 
made  a qualifying  contribution,  you 
are  eligible  to  receive  an  annual 


increase.  The  amount  of  the  increase 
is  3 percent  of  current  gross  benefits. 
Annuitants  with  service  after  July  1 , 

1 969,  are  eligible  for  the  increase  on 
the  later  of  the  following: 

• January  1 following  the 
attainment  of  age  61 , or 

• January  1 following  the  first 
anniversary  in  retirement. 

Survivors  of  TRS  members  also 
receive  an  annual  increase.  The 
increase  is  3 percent  of  current  gross 
benefits  and  is  payable  on  January  1 
following  the  first  anniversary  in 
receipt  of  a monthly  survivor  benefit. 
In  other  words,  survivors  of  TRS 
members  will  receive  an  increase  this 
year  if  they  have  been  receiving  a 
monthly  survivor  benefit  since  at  least 
December  31,  1991. 

1099-R  Form 

In  addition  to  the  tax  table 
change,  forms  used  for  reporting 
income,  IRS  1099-R,  will  be  mailed 
by  the  State  Comptroller.  The  1099-R 
form  replaced  the  W-2P  form  in 
1992. 

The  completed  1 099-R  forms  will 
be  mailed  to  you  by  the  Office  of  the 
Comptroller  before  January  31,  1993. 
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Edgar  signs 


5&5  bill 


The  5&5  early  retire- 
ment incentive  has  be- 
come law  following 
Governor  Jim  Edgar's  ap- 
proval of  a 204-page  omnibus  pen- 
sion code  amendment  package.  The 
5&5  incentive  was  introduced  by 
Representative  Mike  Curran  of  Spring- 
field  who  took  an  active  role  through- 
out the  legislative  negotiations  on 
5&5. 


The  new  law.  Public  Act  87- 
1 265,  includes  provisions  for  funding 
the  incentive.  Seventy-two  percent  of 
the  costs  associated  with  implement- 
ing the  plan  are  covered  through  em- 
ployer and  member  contributions. 
Robert  Daniels,  TRS  Executive  Direc- 
tor, said  that  this  percentage  is  signifi- 
cantly higher  than  previous  retirement 
incentive  plans  endorsed  by  the  Gen- 
eral Assembly. 

The  measure  passed  during  a 
one-day  legislative  session  on  Janu- 
ary 12.  On  January  13,  TRS  provided 
retirement  benefit  estimates  based  on 
current  service  and  estimated  current 
salary  to  all  eligible  members  along 
with  up-to-date  details  of  the  incen- 
tive. Eligible  members  were  able  to 
electronically  elect  the  incentive  from 
a touch-tone  phone  through  a tempo- 
rary toll-free  number.  Using  this 
number,  eligible  members  were  also 
able  to  access  Pension  Specialists 
who  assisted  them  with  questions  and 
the  election  process. 

The  window  for  retiring  under  the 
incentive  at  the  end  of  the  1 992-93 
school  year  has  closed;  however,  eli- 
gible members  may  elect  retirement 
in  the  second  window  period  through 
February  28,  1 994. 


Daniels  named  Executive  Director 


The  Board  of  Trustees  has  ap- 
pointed Bob  Daniels  as  Executive  Di- 
rector of  Teachers'  Retirement  System 
effective  February  1 , 1 993.  "My  ma- 
jor priority  is  to  get  full  funding  for 
the  System,  " says  Daniels.  Since  his 
gubernartorial  appointment  in  1978, 
Daniels  has  served  as  a TRS  trustee, 
where  he  had  the  opportunity  to  chair 
the  Investment  Committee.  As  Execu- 
tive Director,  Daniels  will  also  serve 
as  secretary  to  the  board. 

Since  1 984,  Daniels  has  been 
the  executive  director  of  the  Illinois 
Education  Association  where  he  put 
an  $1 8 million  annual  budget  into  ef- 
fect and  managed  a staff  of  1 80.  He 
previously  had  been  director  of  ad- 
ministration and  finance  for  IEA,  as 
well  as  having  supervised  its  Legal 
Services  program.  In  1 976  he  estab- 
lished the  IEA  Credit  Union,  which 
today  has  $5  million  in  assets. 

Prior  to  joining  the  IEA  in  the 
mid-1 970's  Daniels  was  with  CNA  In- 


' 


A 


surance  and  International  Farms,  Inc. 
as  a corporate  officer.  He  has  also 
served  as  a special  investigator  for  the 
Illinois  Department  of  Revenue.  Ad- 
ditionally, he  has  been  a trustee  for 
the  University  of  Illinois  Athletic  De- 
partment and  president  of  the  Chi- 
cago chapter  of  the  American  Market- 
ing Association. 


New  administration  may  target  pensions 


Under  pressure  to  reduce  the 
federal  deficit,  Congress  may  once 
again  take  aim  at  the  public  pension 
systems — such  as  TRS — which  do  not 
include  mandatory  Social  Security 
coverage  for  their  members. 

Mandatory  Social  Security  will 
hurt  Illinois  teachers  and  Illinois 
school  districts.  For  example,  nearly 
a quarter  of  a billion  dollars  would  be 
stripped  from  local  school  budgets  to 
pay  the  employer  share  of  social  se- 
curity taxes,  exacerbating  the  fiscal 
crisis  facing  many  local  districts.  The 
employer  contributions  would  be 
matched  by  equal  amounts  deducted 
from  paychecks. 

Equally  important,  mandatory 
Social  Security  would  like  lead  to  re- 
ductions in  future  TRS  benefits.  TRS 


actively  opposes  mandatory  Social 
Security  coverage. 

Efforts  to  tap  public  pension  sys- 
tem assets  of  finance  infrastructure  in- 
vestments will  be  an  important  issue 
facing  the  103rd  congress.  The  new 
President  and  many  members  of  Con- 
gress see  infrastructure  investment  as 
a way  of  stimulating  the  economy.  In 
an  era  of  huge  federal  deficits  and 
public  resistance  to  tax  increases,  the 
monies  held  in  trust  for  your  retire- 
ment benefits  may  be  viewed  as  a 
"painless"  way  of  funding  needed 
capital  improvements.  TRS  opposes 
investment  mandates  which  infringe 
on  the  System's  fiduciary  responsibil- 
ity to  protect  pension  monies  through 
prudent  investments. 


March  1993 
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Contacting  TRS 


Omnibus  pension  bill  affects  benefits 

The  omnibus  pension  code  amendment  package  included  acollection  of 
amendments  to  the  Illinois  Pension  Code  affecting  the  administration  of  TRS 
benefits. 


Highest  benefit  guarantees 

Since  the  passage  of  P.A.  86-273 
adding  substitute  and  part-time  teach- 
ers to  the  membership,  TRS  has  iden- 
tified certain  individuals  who  were 
unintentionally  disadvantaged  by  this 
change.  As  a result,  the  following  ad- 
justments were  made  to  the  Illinois 
Pension  Code  to  correct  the  unin- 
tended results. 

Single-sum  benefit.  Death  ben- 
efits paid  in  a single  sum  for  deaths 
occurring  after  July  1 , 1 990,  are  now 
calculated  based  on  the  member's 
highest  annual  salary  rate  within  the 
last  four  years,  rather  than  the  most 
recent  salary  rate.  This  adjustment 
corrects  an  inequity  for  beneficiaries 
of  deceased  members  who  switched 
from  full-time  teaching  to  subbing 
due  to  medical  problems. 

Disability  benefit.  Disability 
benefits  will  now  be  based  on  the 
greater  of  the  member's  annual  con- 
tract salary  rate  at  the  time  the  dis- 
ability commenced  or  when  the  dis- 
ability becomes  payable.  In  cases 
where  a disability  causes  a reduction 
in  hours  and  then  leads  to  complete 
disability,  the  member  is  guaranteed  a 
benefit  based  on  the  full-time  salary 
rate,  not  the  rate  after  the  disability 
caused  the  reduction  in  work  hours. 

Disabled  child 

To  be  eligible  for  survivor  ben- 
efits, a child  over  the  age  of  1 8 was 
previously  required  to  be  adjudged 
disabled  under  the  Probate  Act.  Un- 


der the  new  law,  TRS  is  now  autho- 
rized to  make  such  determinations, 
saving  surviving  dependents  and  their 
families  the  expense  of  judicial  deter- 
mination of  disability. 

Military  service 

The  calculation  of  interest  for  the 
purchase  of  new  optional  credit  for 
military  service  not  followed  by  im- 
mediate TRS-covered  employment 
was  changed  by  the  legislation.  Per- 
sons wishing  to  purchase  new  military 
service  credit  will  be  advised  of  the 
changes  at  the  time  of’ purchase. 

There  is  no  retroactive  provision  to 
this  amendment. 

Emerging  investment  managers 

The  General  Assembly  took  offi- 
cial action  to  encourage  the  trustees 
of  public  pension  systems  to  use 
"emerging  investment  managers"  in 
managing  their  system's  assets  to  the 
greatest  extent  feasible  within  the 
bounds  of  financial  and  fiduciary  pru- 
dence. "Emerging  investment  manag- 
ers" are  defined  as  businesses  manag- 
ing portfolios  of  between  $10  million 
and  $400  million  which  in  January 
1993  were  owned  and  operated  by 
minorities  and  females. 

Direct  Rollover 

Beginning  January  1 , 1 993,  TRS  is 
authorized  to  directly  roll  over  the 
taxable  portion  of  certain  lump-sum 
distributions  to  a qualified  plan  desig- 
nated by  the  member. 


TRS  handles  thousands  of 
telephone  calls  and  letters  annually. 

To  ensure  the  most  efficient  service, 
follow  these  suggestions  when  contact- 
ing the  System: 

• Always  include  your  Social  Security 
number.  This  will  help  staff  to  re- 
trieve your  records  and  respond  to 
your  inquiries  efficiently. 

• Be  sure  to  include  your  full 
name, current  mailing  address  and  a 
daytime  telephone  number.  Corre- 
spondence lacking  these  vital  pieces 
of  information  is  oftentimes  delayed 
while  being  researched. 

• Notify  TRS  immediately  if  your  ad- 
dress changes.  Maintaining  a cur- 
rent address  will  assist  TRS  in  pro- 
viding you  with  up-to-date  informa- 
tion regarding  your  pension.  Also 
notify  the  System  immediately  if 
there  is  any  change  in  your  family 
status. 

• With  all  written  correspondence, 
write  clearly. 

• TRS  office  hours  are  8:30  to  4:30, 
Monday  through  Friday,  at  both 
Springfield  and  Lisle  offices.  TRS 
honors  all  state  holidays. 
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Tucker,  Althoff  win  board  seats 


Judith  Tucker  and 
Ray  J.  Althoff  have  been 
elected  to  four-year 
terms  on  the  TRS  Board 
of  Trustees  beginning 
July  15,  1993.  The  TRS 
Board  is  composed  of 
the  State  Superintendent 
of  Education,  four  mem- 
bers elected  by  active 
members,  four  governor 
appointees  and  a retired 
member  elected  by  TRS 
annuitants.  Governor 
Edgar  is  expected  to  an- 
nounce appointees  to 
the  board  this  summer. 

Tucker  is  currently 
vice  president  of  the 
Board  of  Trustees.  In  addition  to 
her  27  years  of  teaching,  she  has 


Althoff 
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served  for  28  years  as  local 
president  of  the  Illinois 
Education  Association  and 
on  the  State  Board  of  Di- 
rectors for  nine  years.  She 
resides  in  Darien. 

During  Althoff  s 22 
years  of  Illinois  teaching, 
he  has  earned  numerous 
teaching  awards,  including 
finalist  honors  as  Illinois 
Teacher  of  the  Year,  Out- 
standing Young  Educator 
and  the  Illinois  Master 
Teacher  Award.  Presently, 
he  serves  as  NEA  Director 
for  Illinois  and  as  a member 
of  the  IEA  Board  of  Direc- 
tors. Althoff  is  from  the 
Edwardsville  area. 


Trustee  Gary  Anderson  dies 


Gary  Anderson,  a member  of  the  TRS  Board  of 
Trustees,  died  in  March  1 993  after  battling  cancer. 
Anderson  had  served  on  the  board  since  his  appoint- 
ment by  former  Governor  lames  R.  Thompson  in  1981. 

In  addition  to  his  board  seat,  Anderson  served  as 
mayor  of  Decatur,  Illinois,  and  as  a member  of  the 
school  board  in  that  community.  His  presence  and 
dedicated  service  to  the  Teachers'  Retirement  System 
will  be  sadly  missed. 


Health  insurance  premiums 
to  increase 


The  rates  for  the  TRS  Health  and 
Prescription  Drug  Insurance  Plan  for 
the  1 993-94  fiscal  year  will  increase 
effective  July  1 , 1 993.  The  new  rates 
will  be  reflected  in  the  July  annuity 
payment  which  is  received  at  the 
beginning  of  August.  Participants  will 
receive  written  notification  ofthe  new 
rates.  TRS  will  continue  to  subsidize 
75  percent  of  the  premiums  for  all 
participants. 

During  a dual  choice  period 
which  will  end  June  30, 1 993,  retired 
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m embers 

who  are  not  

eligible  for 

Medicare  and  are  currently  enrolled  in 
the  TRS  Medicare  supplement  plan 
may  change  coverage  to  the  Special 
Coverage  Option.  Annuitants  wishing 
to  change  options  should  notify  TRS  in 
writing  before  June  30,  1 993. 

Contact  the  TRS  Health  Insurance 
Department  at  (21  7)  753-0369  with 
any  questions  concerning  the  plan. 


Automated  attendant  service  installed 


In  an  effort  to  provide  more 
efficient  service  to  incoming  tele- 
phone callers,  an  automated  atten- 
dant was  recently  installed  at  the 
TRS  Springfield  office  to  direct  calls 
to  the  appropriate  departments.  The 
chart  at  right  is  an  illustration  of 
how  the  system  works  and  identifies 
the  departments  which  will  be 
accessible  through  the  system. 

Calls  to  the  TRS  main  telephone 
number  are  generally  taken  by  a live 
operator;  however,  if  that  line  is 
busy,  the  automated  attendant  will 
respond  and  allow  you  to  direct 
your  call  to  a department  from  any 
phone  with  touch-tone  service. 

In  the  event  that  that  individual 
or  department  is  busy,  you  will  be 
asked  to  leave  a voice  mail  message 
stating  the  nature  of  your  call  and  a 
telephone  number  where  you  can  be 
reached.  Also  include  your  Social 
Security  number  so  that  staff  can 
have  your  record  available  when 
they  return  your  call. 

Remain  on  the  line  if  you  do  not 
have  touch-tone  service  or  you  wish 
to  speak  with  a live  operator. 

Dialing  a rotary  or  pulse-tone  phone 
while  waiting  may  disconnect  you 
from  TRS. 

The  attendant  will  also  respond 
to  calls  received  while  the  System's 
office  is  closed.  Office  hours  are 
8:30  am  to  4:30  p.m.  TRS  honors 
all  federal  and  state  holidays. 


Funding  issue  draws  attention: 

Audit  commission  reviews  funding  issue;  hundreds  rally  at  State  Capitol 


The  Legislative  Audit  Commission,  following  reports 
from  Auditor  General  William  Holland  and  Comptroller 
Dawn  Clark  Netsch,  recently  reviewed  the  unfunded 
liabilities  of  Illinois  public  pension  systems,  hearing 
testimony  from  representatives  of  three  of  the  five 
Illinois  retirement  systems. 

Collectively,  the  five  systems  are  now  underfunded 
by  over  $12  billion.  TRS  Executive  Director  Robert 
Daniels  spoke  on  behalf  of  TRS,  stating  that  the  $6.84 
billion  liability  to  TRS  is  a very  serious  problem.  Other 
pension  systems  claim  that  the  state's  continued  reluc- 
tance to  adequately  fund  pensions  could  lead  to  bank- 
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ruptcy  as  early  as  the  year  201 4. 

Currently,  the  Illinois  Constitution  insures  public 
pension  systems  in  Illinois  in  Article  XII,  Section  5, 
which  reads:  Membership  in  any  pension  or  retirement 
system  of  the  State , . . .shall  he  an  enforceable  contrac- 
tual relationship,  the  benefits  of  which  shall  not  be 
diminished  or  impaired. 

On  May  1 8,  over  S00  retired  teachers,  university 
personnel  and  state  employees  held  a rally  in  the 
rotunda  of  the  Illinois  State  Capitol  building  protesting 
the  inadequate  funding  levels.  Daniels  addressed  the 
group,  saying  "It  is  imperative  that  we  change  the 
See  Funding,  page  4 
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Change  of  address  vital  i Syslem  Change  of  address 

_ i I.  . r ' P.0  Box  19253, 2815  W.  Washington 

To  ensure  that  all  information  j Springfie|di  minojs 62794-9253  Soc,al  Secun,y  number 

and  materials  regarding  your 
ppnsinn  benefits  reach  von  . 

promptly,  inform  TRS  immediately  Name  Phone  number 

each  time  your  mailing  address 

ensure  efficient  delivery  of  pertinent  1 
information  regarding  legislative  1 Old 

action  and  other  pension-related  | address 

issues. 

Complete  the  form  provided  at  1 

Street 

City  and  state 

Zip  code 

right  and  return  it  to: 

New 

Teachers'  Retirement  System  . address 

281 5 West  Washington 
P.O.Box  19253 

Street 

City  and  state 

Zip  code 

Springfield,  Illinois  62794-9253 

Signature 

i i 


5&5  Update:  Thousands  participate 


In  an  "average"  retire- 
ment season,  TRS  typically 
processes  2,500  retire- 
ments. In  addition  to  those 
regular  retirements,  the  re- 
cently enacted  early  retirement  in- 
centive known  as  5&5  will  add  to 
this  year's  retirement  pool.  The  Sys- 
tem has  been  in  preparation  for  this 
event  for  more  than  a full  year. 

These  months  of  preparation  al- 
lowed the  System  to  distribute — 
only  one  day  after  the  bill's  pas- 
sage— a comprehensive  information 
kit.  The  kit  provided  to  each  eli- 
gible member  a personalized  benefit 
estimate  and  specific  details  of  5&5. 

A temporary  toll-free  number 
was  implemented  as  a service  to  eli- 
gible members,  enabling  TRS  to 
continue  to  provide  quality  service. 
Over  30,000  calls  were  taken  by  the 
800  line  from  members  requesting 
additional  information  or  electroni- 
cally electing  5&5  from  a touch- 
tone  phone. 

Technical  and  data  processing 
staff  made  tremendous  strides,  pro- 
ducing an  on-line  system  which  cal- 
culates estimates  and  logs  and  tracks 
the  progress  of  over  1 50,000 
records.  Automated  estimate  calcu- 


lations were  instrumental 
in  the  timely  provision  of 
5&5  estimates  to  eligible 
members. 

A video-teleconfer- 
ence was  broadcast  to  present  the 
specific  provisions  of  the  bill.  Eli- 
gible members  were  allowed  to 
phone  in  questions  to  panel  experts. 
This  teleconference  was  made  pos- 
sible through  a cooperative  effort  of 
the  Western  Illinois  University,  the 
ISBE  Satellite  Education  Network 
and  TRS  staff. 

The  window  for  retiring  under 
5&5  opens  June  1 , 1 993.  During  an 
election  period  earlier  this  year, 
over  7,500  members  of  the  28,000 
eligible  elected  5&5;  however,  not 
all  who  elected  are  expected  to  re- 
tire. Some  may  choose  not  to  retire 
while  others  may  see  their  retire- 
ments postponed  by  their  employer's 
right  to  delay  the  retirements  of  over 
30  percent  of  those  eligible.  Partici- 
pation is  expected  to  increase  during 
the  incentive's  second  year.  Prepa- 
rations have  already  begun  for  this 
second  phase  of  the  5&5  early  re- 
tirement incentive. 


TRS  earns  international 
attention 

TRS  has  been  selected  as  a cli- 
ent success  story  by  Cincom  Sys- 
tems, Inc.  of  Cincinnati  Ohio. 

Cincom,  the  firm  which  devel- 
oped the  computer  software  used  by 
TRS,  has  chosen  to  highlight  the 
System  for  its  efforts  in  relation  to 
5&5.  Using  Cincom-developed 
software  programs,  TRS  staff  built 
numerous  complex  on-line  pro- 
grams to  produce  benefit  estimate 
calculations,  track  records,  log  re- 
quests for  publications  and  elec- 
tronically elect  eligible  members — 
all  functions  formerly  performed 
manually.  Currently,  the  staff  is  de- 
veloping additional  processes  to  au- 
tomate benefit  calculations,  account 
receivable  balances,  member  and 
employer  billings,  and  certain  re- 
curring pieces  of  correspondence. 

The  brochure  featuring  TRS  will 
be  provided  to  Cincom  clients 
world-wide  later  this  summer. 
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Funding,  from  page  2 


pension  vocabulary,  that  we  educate  our  elected 
officials  to  the  reality  that  we  must  fund  public  pensions 
today,  because  tomorrow  never  comes.  . . . Most  of  us 
have  been  funding  our  pensions  with  regular  mandatory 
payroll  deductions.  . . . Every  member  and  every 
annuitant  of  the  pension  systems  represented  here  today 
have  made  their  contributions  to  the  system.  They  are 
paid  in  full.  . . . 

"State  appropriations  are  another  story.  Quite 
frankly,  the  state  has  not  appropriated  its  share." 

The  state's  proposed  1994  budget  for  pension 
systems  remains  far  short  of  what  is  necessary.  Hun- 
dreds of  millions  in  additional  state  funding  is  needed  to 
prevent  the  problem  from  growing,  not  to  mention 
recovering  the  accumulated  unfunded  liability. 


Unfunded  liability,  simply  put,  is  the  difference 
between  the  pension  benefits  TRS  members  have 
already  earned  and  the  assets  available  to  pay  those 
benefits.  Inadequate  state  funding  has  already  caused 
the  System  to  use  investment  funds  to  pay  benefits.  In 
the  coming  year,  it  is  estimated  that  TRS  will  spend 
nearly  $101  million  from  investment  income  to  pay 
current  benefits. 

According  to  Daniels,  "Spending  from  investment 
income  is  a sure  sign  of  financial  stress.  Spending 
investment  income  takes  from  the  future  at  a time  when 
we  should  he  building  for  the  future." 
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Funding  falls  short  — again. 


In  a session  marked  by  a three-week  break  in  June  and  two  weeks  of 
overtime  in  July,  the  General  Assembly  finally  reached  agreement  on  the 
1 994  State  of  Illinois  budget.  For  the  fifth  consecutive  year,  TRS  funding 
fell  far  short  of  the  amounts  promised  by  Senate  Bill  95,  the  legislation 
designed  to  restore  financial  stability  to  Illinois'  five  state-funded  retirement 
systems.  Appropriations  will  be  less  than  half  of  the  $556.6  million  funding 
requirement. 

State  appropriations  for  1 994  retirement  contributions  will  total  $266.8 
million  in  the  coming  fiscal  year,  a drop  of  about  $3.3  million  from  last 
year.  The  1993  appropriations  included  a one-time  increase  in  funding 
from  the  State  Pensions  Fund  due  to  the  accelerated  collection  of 
unclaimed  property  remittances. 


Illinois  Supreme  Court  to  review  funding  lawsuit 


A complaint  against  the  Gover- 
nor and  the  General  Assembly  alleg- 
ing damages  by  reason  of  pension 
underfunding  is  pending  review  be- 
fore the  Appellate  Court.  If  success- 
ful, the  court  may  require  the  state  to 
honor  its  funding  obligation— which 
may  result  in  a transfer  of  $41 9 mil- 
lion from  an  already  fragile  budget. 

In  August,  the  case  was  heard  in 
Cook  County  Circuit  Court  but  was 
dismissed.  The  court  cited  its  lack  of 
power  to  require  budget  transfers  by 
the  legislature  as  outlined  in  the 
separation  of  powers  language  of  the 
Constitution. 

The  class-action  suit  is  based 
strongly  on  the  law  established  by 
Senate  Bill  95  in  1989  which  re- 
quired the  state  to  eliminate  the  un- 
funded liability — that  is,  the  differ- 
ence between  the  pension  benefits 
already  earned  by  members  and  the 


assets  available  to  pay  these  ben- 
efits— over  a 40-year  period.  The 
state  has  not  met  the  funding  levels 
required  by  SB  95  in  any  year  since 
that  bill's  passage.  In  fact,  in  each 
of  the  last  two  budget  years,  TRS 
was  required  to  use  investment 
earnings  to  pay  benefits — a first  in 
the  System's  54-year  history. 

TRS  joined  the  plaintiffs  in  this 
case  early  last  year,  along  with 
other  pension  systems  who  suffer 
from  continued  underfunding.  The 
state's  unfunded  liability  to  the  five 
state-funded  systems  now  stands  at 
over  $13  billion,  nearly  $8  billion 
of  which  is  to  TRS  alone. 

Continued  underfunding  endan- 
gers the  ability  of  the  systems  to  up- 
hold the  constitutional  right  of  con- 
tinued, undiminished  benefits. 

DEPOSITORY 
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UNIVERSITY  OF  ILLINOIS 
AT  URBANA-CHAMPAIGN 


Proposal  may  require  payment  to  ex-spouses 


TRS  members  who  have  been 
divorced  or  who  may  become  di- 
vorced would  be  affected  by  legisla- 
tion being  proposed  by  the  Illinois 
State  and  Chicago  Bar  Associations. 

The  legislation  would  establish 
Qualified  Illinois  Domestic  Rela- 
tions Orders  (QILDROs)  requiring 
Illinois  public  pension  systems  to 
divide  current  or  future  benefits  be- 
tween a member  and  an  ex-spouse. 

Existing  Illinois  law  regards  pen- 
sion benefits  earned  during  a mar- 
riage as  "marital  property."  Cur- 
rently, a court  may  order  a member 
to  pay  all  or  part  of  a TRS  benefit  to 
an  ex-spouse.  However,  the  Illinois 
Pension  Code  prohibits  TRS  from 
paying  the  money  directly  to  an  ex- 
spouse. 

The  QILDRO  proposal  would 
allow  a court  to  order  that  specified 


amounts  be  deducted  from  an 
annuitant's  monthly  retirement  ben- 
efits, lump-sum  death  benefits,  and / 
or  refunds  and  be  paid  directly  to  an 
ex-spouse  by  TRS. 

QILDROs  are  not  yet  law.  The 
bar  proposal  is  complex  and  is  being 
studied  carefully  by  pension  systems 
across  the  state.  In  turn,  the  bar  as- 
sociations have  agreed  to  consider  a 
simpler  approach,  which  to  date  has 
not  been  written  in  bill  form.  Nei- 
ther proposal  is  likely  to  be  consid- 
ered until  the  Spring  1 994  Session  of 
the  General  Assembly 

Both  proposals  would  require 
written,  irrevocable  consent  for  a 
QILDRO  from  current  members. 
Consent  would  not  be  required  for 
new  members  who  join  TRS  after 
the  law  takes  effect. 

QILDROs  would  be  the  public 


sector  equivalent  of  the  domestic 
relations  orders  presently  used  by 
courts  to  divide  vested  private  pen- 
sion plan  benefits  between  the  par- 
ties in  a divorce  action.  Currently, 
some  courts  issue  domestic  relations 
orders  against  TRS  benefits,  but  TRS 
is  prohibited  from  implementing 
these  orders  through  provisions  of 
the  Illinois  Pension  Code.  The  pro- 
posed law  would  allow  the  court  to 
modify  these  old  orders  to  comply 
with  the  requirements  of  the  pro- 
posed law. 

TRS  members  involved  in  a di- 
vorce action  should  take  notice  of 
this  pending  QILDRO  legislation. 
Members  should  carefully  consider 
their  future  retirement  security,  par- 
ticularly if  they  do  not  have  Social 
Security  coverage  based  on  other 
employment  or  eligibility  estab- 
lished through  marriage.  For  these 
members,  the  TRS  retirement  annu- 
ity may  be  their  only  retirement 
safety  net. 

Art  exhibit  accepts 
submissions 

TRS  is  currently  accepting  sub- 
missions for  its  annual  art  exhibit. 
TRS  members  and  annuitants  are 
invited  to  submit  original  artwork  for 
the  1 993-94  exhibit  at  both  the 
Springfield  and  Lisle  TRS  facilities. 

Submissions  are  displayed  at  the 
TRS  offices  and  are  available  for 
sale.  Works  will  be  evaluated  by 
the  Fine  Arts  Committee  in  May. 
Selected  works  will  be  purchased 
and  added  to  the  permanent  art  dis- 
play at  the  Springfield  office. 

Entries  must  be  received  by 
April  15,  1994.  Entries  are  limited 
to  three  per  participant.  For  more 
information  about  submitting  pieces 
to  the  exhibit,  contact  Sue  Billington 
at  (217)  753-0374. 


New  Board  Members 

On  |uly  1 , 1 993,  Governor  Edgar  appointed  four  new  members  to  seats 
on  the  TRS  Board  of  Trustees.  Their  terms  went  into  effect  upon  appoint- 
ment. 

james  Bruner  of  lacksonville  is  president  of  the  Illinois  Valley  Paving 
Company.  His  term  expires  luly  14,  1994. 

James  Kane  of  Long  Grove  replaces  the  late  Gary  Anderson.  He  is  a 
partner  with  Schiff,  Hardin  & Waite,  a public  law  practice  group  in  Chi- 
cago. Kane's  term  expires  July  1 4,  1 994. 

Roman  Miller  of  Waukegan  is  the  president-elect  of  the  Illinois  Retired 
Teachers  Association  and  has  over  30  years  experience  in  public  educa- 
tion. Miller's  term  expires  July  1 4,  1 996. 

Marilyn  Oglesby  of  Charleston  is  an  Assistant  Professor  of  Manage- 
ment/Marketing at  Eastern  Illinois  University.  Her  term  expires  July  14, 
1996. 

In  addition,  Ray  Althoff,  a teacher  from  the  Edwardsville  area,  was 
elected  in  May  as  a member  of  the  board.  Althoff's  term  began  July  1 5, 
1993,  and  will  expire  July  14,  1997. 

The  TRS  Board  of  Trustees  consists  of  the  State  Superintendent  of 
Education,  four  members  of  the  System  elected  by  the  active  members,  four 
representatives  of  the  public  appointed  by  the  Governor  and  a retired 
member  elected  by  annuitants. 

The  next  election  will  be  in  1 995  when  annuitants  elect  one  trustee 
and  members  elect  two.  One  annuitant  trustee  is  elected  every  four  years, 
while  two  active  trustees  are  elected  every  two  years.  Members  elected  to 
the  Board  serve  for  a term  of  four  years. 

The  Board  of  Trustees  appoints  the  System's  Executive  Director  who  is 
responsible  for  the  detailed  administration  of  the  System. 
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Change  to  unclaimed  property  to  benefit  State  Pensions  Fund 


TRS  played  a key  role  in  negotiations  to  improve  the 
collection  of  unclaimed  property  remittances — the  only 
revenue  source  dedicated  to  reducing  the  unfunded 
liabilities  of  the  five  state-funded  retirement  systems. 

The  legislation,  House  Bill  2272,  became  law  in  August. 

Illinois  and  most  other  states  require  businesses  to 
locate  the  rightful  owners  of  unclaimed  bank  accounts, 
stocks  and  bonds,  insurance  policies  and  other  assets.  If 
the  rightful  owner  cannot  be  found,  the  property  is 
presumed  to  be  abandoned,  and  the  monies  are  paid 
over  to  the  Department  of  Financial  Institutions  (DFI) 
and  deposited  in  the  State  Pension  Fund.  After  paying 
administrative  costs,  the  remainder  is  divided  among  the 
five  state-funded  retirement  systems.  Last  year,  TRS 
received  $27  million  from  the  fund. 


Retirement  systems  and  employee  and  annuitant 
organizations  opposed  the  legislation  as  originally 
introduced  because  it  would  have  cost  the  retirement 
systems  millions  of  dollars.  Following  three  weeks  of 
daily  negotiation  and  bill-writing  sessions,  a compro- 
mise was  reached  which  will  actually  increase  revenues 
by  an  estimated  $4.5  million  over  a ten-year  period,  and 
substantially  improve  the  administration  of  the  law. 

The  revised  law  not  only  relieves  businesses  of 
burdensome  recordkeeping  and  reporting  requirements, 
but  also  includes  several  provisions  that  will  increase 
monies  received  by  the  retirement  systems.  For  the  first 
time,  there  will  be  penalties  for  noncompliance.  In 
addition  the  DFI  will  be  given  unemployment  insurance 
information,  a key  means  for  identifying  businesses 
which  have  not  been  transferring  unclaimed  property  to 
the  state. 


DIRECT  DEPOSIT:  Designed  with  your  best  interest  in  mind 


In  1986  Teachers'  Retirement 
System  introduced  the  electronic 
funds  transfer  (EFT,  also  known  as 
direct  deposit)  service.  Annuitants 
who  choose  to  participate  in  this 
service  have  their  monthly  benefit 
from  the  System  transmitted  elec- 
tronically to  a financial  institution 
for  deposit  into  their  checking  or 
savings  account. 

With  direct  deposit,  you'll  never 
have  to  stand  in  a long  teller  line 
again  to  deposit  or  cash  your 
annuity  payment — your  money  is 
automatically  deposited  in  your 
account  on  the  first  banking  day  of 
each  month. 

If  you're  on  vacation,  sick  or 
otherwise  unable  to  get  to  your 
financial  institution,  your  TRS  check 
will  arrive  safely,  electronically 
deposited  into  your  bank  account  on 
the  first  banking  day  of  each 
month — ready  for  you  to  use,  no 
matter  where  you  are. 

To  date  nearly  34,000  or  69 
percent  of  TRS  annuitants  enjoy  the 
convenience  and  safety  of  EFT.  The 
System  encourages  all  retirees  to 
take  advantage  of  this  service.  If 
you  would  like  to  participate  in  the 
EFT  program,  complete  the  attached 
form  and  mail  it  to  TRS. 


• Speed.  Benefit  payments  are  deposited  the  first  banking  day  of  each 
month.  Your  payment  begins  earning  interest  immediately. 

• Safety.  Payments  can't  be  lost  in  the  mail  or  stolen  from  your  mailbox. 
They  won't  be  misplaced  or  lost  in  your  home.  And  you  don't  need  to 
worry  about  carrying  around  large  amounts  of  cash. 

• Convenience.  Avoid  the  long  lines  at  your  bank  every  month  by  using 
direct  deposit.  If  you're  ill  or  out  of  town,  rest  assured  your  payment  is  in 
the  bank.  And  if  the  weather's  bad,  you  don't  need  to  worry  about  a trip 
in  the  rain  or  snow. 

• Free.  There  is  no  charge  for  this  service.  In  fact,  it  saves  TRS  money  if 
you  use  direct  deposit  because  we  have  fewer  administrative  costs  for 
tracking  down  lost  checks. 

• Automatic.  Every  payment  will  be  automatically  deposited  in  your 
account  after  you  sign  up. 

• Statements.  You  will  receive  a statement  each  time  the  net  deposit 
amount  changes.  In  addition,  you  will  receive  a statement  at  the  end  of 
each  year  showing  every  deposit  for  the  year  and  including  all  deductions 
and  activity. 


r 


~i 


□ YES! 


Enroll  me  in  direct  deposit  today! 


Complete  and  return  this  card  to  the  Teachers'  Retirement  System,  P.O.  Box 
19253,  Springfield,  Illinois  62794-9253.  An  application  will  be  mailed  to 
you  soon. 


NAME: 


ADDRESS: 


CITY,  STATE  AND  ZIP: 

DAYTIME  PHONE:  ( ) 

SOCIAL  SECURITY  NO: 


j 


October  1993 
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TRS  named  in  Will 

The  Teachers'  Retirement 
System  was  recently  named  in  the 
Last  Will  and  Testament  of  Gertrude 
Bayless  to  receive  a portion  of  her 
estate. 

"We  are  deeply  saddened  to 
learn  of  the  loss  of  one  our  oldest 
annuitants  and  are  deeply  touched 
that  Mrs.  Bayless  felt  strongly 
enough  about  the  service  we 
provided  to  her  to  mention  us 
specifically  in  her  will,"  said 
Executive  Director  Robert  Daniels. 

"This  is  a first  for  TRS.  There  is 
no  law  prohibiting  such  gifts  or 
bequests,  however,  Mrs.  Bayless  left 
no  instruction  for  specific  use  of  the 
funds.  It  is  the  intention  of  TRS  to 
add  this  gift  to  the  fund  for  the 
purpose  of  providing  benefits  to 
other  retired  teachers  like  Mrs. 
Bayless,"  said  Daniels. 

Gertrude  Bayless  of  Vienna, 
Illinois,  began  her  teaching  career  in 
1 91 5.  She  served  as  a teacher  for 
23  years  in  Massac,  Pulaski  and 
Johnson  counties  prior  to  her 
retirement  in  1 958. 

Mrs.  Bayless  was  a widow 
with  no  living  children.  She  died  in 
Metropolis,  Illinois,  on  June  29, 

1 993,  at  the  age  of  97. 


Pension  Funding 
Panel  Created 

The  legislature  approved  cre- 
ation of  a 21  -member  task  force  to 
study  funding  and  benefit  improve- 
ments for  the  five  state-funded  pen- 
sion systems.  The  panel  will  include 
four  legislators,  12  public  members, 
and  two  co-chairmen.  The  execu- 
tive directors  of  the  Teachers',  State 
Employees'  and  State  Universities 
Retirement  Systems  will  serve  ex- 
officio. 

The  resolution  calls  for  a mora- 
torium on  most  benefit  improve- 
ments until  the  task  force  issues  its 
report  on  July  1,  1994. 

The  text  of  the  resolution  com- 
ments on  the  over  $1 3 billion  liabil- 
ity of  the  five  systems  and  notes  that 
TRS,  the  state's  largest  system,  has  a 
unfunded  liability  of  nearly  $8  bil- 
lion. 


Checks  issued  by 
Comptroller 

Annuity  checks  are  issued  on  a 
monthly  basis  in  compliance  with 
the  Illinois  Pension  Code  (40  ILCS  5/ 
16-189.1).  TRS  does  not  issue 
annuity  checks— TRS  calculates  the 
amounts  of  the  checks  and  then 
forwards  that  information  electroni- 
cally to  the  Office  of  the  Comptrol- 
ler. The  Office  of  the  Comptroller 
then  produces  the  checks  and 
distributes  them  to  annuitants  either 
through  the  mail  or  by  electronic 
funds  transfer  (known  as  direct 
deposit)  on  the  first  day  of  the 
month. 

Questions  regarding  the  status 
or  amounts  of  annuity  checks  should 
be  directed  to  Teachers'  Retirement 
System,  not  the  Comptroller. 
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Annual  Financial  Report  released*^  „<* 
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A Component  Unit  Financial  Report  for  Year  Ended  June  30,  1 993, 
was  released  by  the  Teachers'  Retirement  System  of  the  State  of  Illinois 
and  the  Illinois  Auditor  General  in  January  1 994.  The  report  highlights 
activity  of  the  System  and  its  membership  for  the  fiscal  year. 

Notable  accomplishments  include  an  impressive  investment  return 
topping  $1.1  billion  and  a 3 percent  increase  in  membership. 

This  year's  report,  however,  also  brought  to  light  the  seriousness  of 
the  System's  economic  outlook.  For  the  second  year,  TRS  was  forced  to 
apply  investment  income  toward  the  payment  of  benefits,  creating  a 
negative  cash  flow  situation— a direct  effect  of  continued  underfunding 
by  the  State  of  Illinois.  In  addition,  the  escalating  costs  of  health  care 
and  increasing  enrollments  in  the  System's  health  care  plan  place 
growing  strain  on  the  health  care  reserve  and  may  lead  to  fewer  cover- 
age benefits  and  increased  premium  costs  for  the  System's  annuitants. 
TRS  continues  to  seek  legislation  to  remedy  both  the  underfunding  and 
health  insurance  funding  problems. 

The  System's  detailed  statements  of  financial  position  and  revenue 
and  expense  are  included  on  pages  2 and  3. 


Legislative  proposals  may  affect  annuities 

Maternity  resignation 

Legislation  introduced  recently  may  allow  members  to  purchase  op- 
tional service  for  periods  of  resignation  due  to  pregnancy.  House  Bill 
2563,  sponsored  by  Representative  Jay  Hoffman,  would  allow  the  pur- 
chase of  such  periods  on  essentially  the  same  basis  as  approved  leaves  of 
absence. 

Prior  to  a 1 982  change  to  federal  law,  some  districts  in  Illinois  did  not 
grant  maternity  leaves.  Teachers  in  these  districts  were  required  to  resign, 
making  them  ineligible  to  purchase  optional  service  credit  for  the  period 
of  maternity  resignation. 

This  new  legislation,  as  it  is  currently  written,  would  allow  members 
to  purchase  service  credit  for  periods  of  maternity  resignation  provided  the 
member  returned  to  teaching  service.  Up  to  three  years  of  credit  may  be 
purchased,  depending  on  whether  the  member  has  already  purchased  op- 
tional credit  for  any  other  approved  leaves  of  absence.  Maternity  resigna- 
tion credit  could  also  be  purchased  by  members  in  retirement. 

Minimum  annuity 

House  Bill  1117,  which  proposes  an  increase  in  the  minimum  annuity 
from  $15  to  $25  per  month  for  each  year  of  service  up  to  30  years,  has 
reached  the  passage  stage  in  the  Illinois  House.  Under  the  new  minimum 
calculation,  a teacher  with  30  years  of  service  would  be  guaranteed  a 
minimum  monthly  annuity  of  $750,  as  compared  to  $450  under  current 
law. 

The  bill's  chief  sponsor  is  Representative  Kurt  Granberg;  however, 
support  of  the  bill  is  bipartisan.  If  approved  by  the  House,  the  measure 
moves  to  the  Senate  for  consideration. 


Direct  Deposit  can 
eliminate  check 
delivery  delays 

In  December,  many  annuitants 
saw  their  checks  delayed  by  postal 
delivery  problems  while  earlier  in 
the  year,  flood  victims  had  no  ac- 
cess to  their  mail  for  weeks!  Enroll- 
ing in  direct  deposit  ensures  that 
your  annuity  payment  reaches  your 
bank  on  the  first  of  each  month. 

TRS  offers  annuitants  the  option 
of  having  benefit  payments  trans- 
ferred directly  to  their  financial  insti- 
tutions— instead  of  mailing  paper 
checks  each  month.  The  service  is 
free,  convenient  and  safe. 

Sign  up  for  direct  deposit  and 
you  can  forget  those  long  teller  lines 
at  the  bank.  If  you're  on  vacation, 
sick  or  simply  can't  get  to  your 
bank,  your  TRS  benefit  payment  will 
arrive  safely,  electronically  depos- 
ited into  your  hank  account  on  the 
first  banking  day  of  the  month — 
ready  for  you  to  use,  no  matter 
where  you  are. 

For  authorization  forms  for  di- 
rect deposit  or  for  more  information 
about  the  program,  contact  TRS  at 
(21  7)  753-0329. 

Annuities  may  have 
changed 

Many  of  you  were  eligible  for 
an  annual  increase  in  January. 

In  addition,  revised  federal 
withholding  tax  tables  went 
into  effect  on  January  1 . As  a 
result,  the  amount  of  your 
January  annuity  payment  may 
have  changed. 

The  amount  withheld  each 
month  is  determined  by  the 
number  of  exemptions  claimed 
on  the  IRS  W-4P.  If  you 
would  like  to  change  the  num- 
ber of  exemptions  you  are  cur- 
rently claiming,  you  must  sub- 
mit a new  W-4P  to  the  System. 
Contact  TRS  at  (217)  753-0369 
or  the  IRS  office  nearest  you 
for  a new  form. 


Statements  of  Financial  Position 

Teachers'  Retirement  System  of  the  State  of 


linois 


June  30,  1993 

1992 

Assets 

Cash 

$ 2,246,000 

$ 930,000 

Receivables: 

Contributions  from  school  districts: 
Salary  deductions 
Federal  and  trust  funds 
Members'  accounts 

24,195,000 

4,803,000 

117,000 

19,824,000 

3,373,000 

265,000 

Total  receivables 

29,115,000 

23,462,000 

Investments 

(Market  value  1 993— $1 1 ,71  4,339,000;  1 992 

11,049,325,000  9,865,840,000 

—$10,493,714,000) 

Property  and  equipment 

(Net  of  accumulated  depreciation) 

4,262,000 

4,741,000 

Total  assets 

11,084,948,000 

9,894,973,000 

Liabilities 

Payables: 

Benefits 

Refunds 

Notes 

Other 

Pending  trades 

4,639,000 

766,000 

156,895,000 

13.418.000 

29.640.000 

4.059.000 
639,000 

0 

9.053.000 
69,260,000 

Total  liabilities 

205,358,000 

83,011,000 

Net  Assets  Available  for  Benefits 

10,879,590,000 

9,811,962,000 

Pension  benefit  obligation 

Retirees  and  beneficiaries 
currently  receiving  benefits 
Terminated  members  not  yet  receiving  benefits 
Current  employees: 

Accumulated  employee  contributions 
Employer-financed  vested 
Employer-financed  nonvested 

7.510.618.000 
308,398,000 

2.709.573.000 

2.690.062.000 

5.267.239.000 

6.338.458.000 
282,786,000 

2.503.393.000 

2.511.488.000 

5.023.228.000 

Total  pension  benefit  obligation 

$ 18,485,890,000  $16,659,353,000 

Unfunded  Pension  Benefit  Obligation 

(7,606,300,000) 

(6,847,391,000) 

Net  Assets  Available  for  Benefits 

$ 10,879,590,000 

$ 9,811,962,000 

TRS  receives  national  award 

The  Teachers'  Retirement  System  has  again  been  honored  with  the  Gov- 
ernment Finance  Officers  Association  Certificate  of  Achievement  for  Excel- 
lence in  Financial  Reporting,  an  honor  earned  in  each  of  the  last  four  fiscal 
years. 

This  certificate  is  the  highest  form  of  recognition  in  F’ublic  Employee 
Retirement  System  accounting  and  financial  reporting.  The  award  is  designed 
to  recognize  and  encourage  excellence  in  financial  reporting.  Its  attainment 
represents  a significant  accomplishment  by  TRS  and  its  management. 

To  be  awarded  a Certificate  of  Achievement,  a government  unit  must 
publish  an  easily  readable  and  efficiently  organized  component  unit  financial 
report,  whose  contents  conform  to  program  standards. 

The  GFOA  is  a nonprofit  professional  association  serving  nearly  / 3,000 
government  finance  professionals. 
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Statements  of  Revenue  and  Expense  and  Changes  in  Net  Assets 

Teachers'  Retirement  System  of  the  State  of  Illinois 

Year  Ended 

June  30,  1993 

1992 

Revenue 

Contributions 

Members  $ 

363,334,000 

$ 350,909,000 

State  of  Illinois 

269,896,000 

238,175,000 

School  districts: 

Early  retirement  option 

18,269,000 

19,503,000 

Early  retirement  incentive 

607,000 

Federal  and  trust  funds 

17,202,000 

14,698,000 

Total  contributions 

669,308,000 

623,285,000 

Investment  income 
Interest 

359,767,000 

326,524,000 

Real  Estate 

76,750,000 

68,713,000 

Dividends 

79,744,000 

94,737,000 

Other 

3,887,000 

3,046,000 

Total  investment  income 

520,148,000 

493,020,000 

Gain  on  sale  of  investments 

622,488,000 

621,069,000 

Total  revenue 

1,811,944,000 

1,737,374,000 

Expense 

Benefits: 

Age  retirement 

504,311,000 

456,746,000 

Post-retirement 

129,358,000 

117,304,000 

Survivor 

34,364,000 

30,699,000 

Disability 

9,837,000 

9,134,000 

Health  insurance 

37,498,000 

27,717,000 

715,368,000 

641,600,000 

Refunds 

19,286,000 

19,303,000 

Administrative  expenses 

9,221,000 

8,247,000 

Transfers 

441,000 

3,384,000 

Total  expense 

744,316,000 

672,534,000 

Revenue  in  Excess  of  Expense 

1,067,628,000 

1,064,840,000 

Net  assets  available  for  benefits 
at  beginning  of  year 

9,811,962,000 

8,747,122,000 

Net  Assets  Available  for  Benefits 

at  End  of  Year  $ 1 0,879,590,000 

$ 9,81 1,962,000 

Post-retirement 
employment  questions 
answered 

Following  retirement,  certain 
limitations  on  employment  apply  to 
annuitants.  An  annuitant  may  be 
employed  in  a position  not  covered 
by  TRS  without  restriction.  Annu- 
itants may  also  be  employed  in  any 
TRS-covered  position  up  to  100  days 
or  500  hours  provided  this  employ- 
ment in  a TRS-covered  position  takes 
place  after  June  30  of  the  year  of  re- 
tirement. Any  annuitant  who  returns 
to  TRS-covered  employment  within 
the  same  school  year  as  retirement  is 
returned  to  active  member  status  and 
must  repay  any  benefits  paid  from 
the  date  of  retirement.  For  ERI  retir- 
ees, additional  penalties  apply. 

Questions  concerning  post-re- 
tirement employment  should  be  di- 
rected to  the  TRS  Audit  Department 
at  (217)  753-0352. 


Address  corrections 
requested 

To  ensure  that  all  important 
information  about  your  pension 
reaches  you,  please  notify  the 
System  using  the  attached  card  if 
your  mailing  address  changes. 


r 


n 


Teachers'  Retirement  System 

of  the  State  of  Illinois 

P.O.Box  19253,  2815  W Washington 

Springfield,  Illinois  62794-9253 


Change  of  address 

Social  Security  number 


Name 


Phone  number 


Old 

Street 

address 

City  and  state 

Zip  code 

New 

Street 

address 

City  and  state 

Zip  code 

Signature 
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Rostenkowski  pledges  equitable  health  care  for  TRS  members 


National  health  care  and  manda- 
tory Medicare  hospital  taxes  are  just 
two  of  the  many  federal  issues  which 
are  important  to  TRS  members.  TRS 
works  actively  so  that  congressional 
leaders  and  staff  know  how  key  is- 
sues affect  Illinois  educators. 

At  least  five  different  health  care 
plans  have  been  introduced  in  the 
federal  congress.  The  plans  range 
from  the  President's  National  Health 
Security  proposal  to  legislation  call- 
ing for  a single  payer  system.  The 
President's  plan,  for  example,  calls 
for  mandatory  Medicare  taxes  and 
relies  heavily  on  the  Medicare  pro- 
gram to  provide  health  care  access. 

TRS  is  joining  the  national  de- 
bate with  direct  contact  with  our 
policy  makers  in  Washington  and 
through  organizations  such  as  the 
National  Coun- 
cil on  Teacher 
Retirement. 

TRS  Executive 
Director  Bob 
Daniels  was  re- 
cently ap- 


Right:  Executive 
Director  Bob 
Daniels,  right, 
meeting  with 
Congressman  Dan 
Rostenkowski, 
center,  and  Kenneth 
Bruce,  a private 
sector  government 
specialist. 


pointed  to  the  council's  legislative 
committee  and  has  met  with  mem- 
bers of  Congress  and  their  staffs  to 
explain  the  impact  of  key  measures 
on  active  and  retired  TRS  members. 

For  example,  retired  and  active 
Illinois  teachers,  like  their  counter- 
parts in  1 3 other  states,  receive  com- 
plete pension  coverage  from  their 
retirement  system.  New  national 
programs  must  provide  equity  for 
employees  covered  by  retirement 
programs  which  do  not  include  So- 
cial Security  and  Medicare  access. 

How  will  health  care  reform  im- 
pact TRS  members?  It's  too  soon  to 
predict,  but  it  is  certain  that  your  re- 
tirement system  will  take  every  step 
possible  to  assure  that  health  care 
reform  treats  Illinois  educators  fairly 
and  equitably. 


Chairman  Rostenkowski's  letter  to 
TRS  Executive  Director 
Bob  Daniels: 

Thank  you  for  your  visit  and  your 
insightful  comments  about  the  uncer- 
tainties which  your  200,000  members 
face  in  the  national  debate  on  Social 
Security,  Medicare,  and  national  health 
reform. 

We  have  worked  together  success- 
fully for  many  years  to  protect  the  integ- 
rity of  TRS  and  other  systems  which  de- 
veloped comprehensive  benefit  pro- 
grams for  employees  who  were  ex- 
cluded by  federal  law  from  Social  Secu- 
rity. Fairness  demands  that  historic  de- 
cisions be  honored.  I am  resolved  to 
maintain  equitable  treatment  of  teach- 
ers who  depend  on  systems  such  as  TRS 
for  tneir  primary  retirement  security. 

As  America  moves  forward  towards 
a health  care  system  for  all,  we  must 
not  forget  the  many  public  employees 
who  never  became  eligible  for  Medi- 
care. I commend  your  system  for  in- 
sisting that  national  health  care  ben- 
efits be  available  on  a uniform  basis  to 
all  beneficiaries  of  public  retirement 
systems. 

Please  keep  me  informed  of  your 
concerns  about  these  key  issues.  Your 
members  are  important  to  me. 

Dan  Rostenkowski 
Chairman, 

House  Ways  and  Means  Committee 
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Funding  measure  passes 
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Backed  by  a unanimous  vote  by 
both  houses  of  the  General  Assem- 
bly, a 50-year  compromise  funding 
plan  for  TRS  and  other  state-funded 
pension  plans  is  on  its  way  to  the 
Governor  for  signature.  The  Gover- 
nor supports  the  measure  which  will 
provide  increased  funding  for  TRS 
beginning  in  July  1995. 

Unlike  earlier  funding  plans, 
Senate  Bill  533  includes  a continu- 
ing appropriation.  The  new  pension 
formula  and  the  continuing  appro- 
priation set  minimum  annual  contri- 
butions which  will  be  automatically 
appropriated,  providing  substantial 
assurance  that  the  funding  commit- 
ment will  be  honored  on  an  ongo- 
ing basis. 

The  continuing  appropriation, 
similar  to  other  laws  guaranteeing 
payment  of  interest  and  principal  to 
bondholders,  appropriates  monies 
"on  a continuing  monthly  basis"  in 
the  event  that  other  appropriations 
to  the  System  are  less  than  the 
amount  needed  to  pay  required 


This  chart  shows 
the  estimated 
funded  ratio  for  the 
first  20  years  of  the 
new  program. 
Under  the  existing 
level  funding 
approach,  the 
System  would  be 
insolvent  by  the 
year  2015. 


state  contributions  to  TRS. 

At  the  conclusion  of  the  pro- 
gram, TRS  will  be  funded  at  90%  of 
the  actuarial  liability,  the  average 
funding  ratio  for  public  retirement 
systems  nationwide.  In  contrast, 
continuation  of  the  current  "level 
funding"  would  lead  to  the  System's 
insolvency  by  approximately  2015. 

The  chairs  of  the  Senate  and 
House  pensions  committees,  Senator 
Robert  Madigan  of  Lincoln  and  Rep- 
resentative Kurt  Granberg  of  Carlyle, 
crafted  the  bipartisan  compromise 
measure. 

"This  is  extremely  good  news  for 
active  members  and  annuitants," 
said  Bob  Daniels,  TRS  Executive  Di- 
rector. "It  begins  a long  march  to  fi- 
nancial stability.  Upon  approval  by 
the  Governor,  we  will  continue  our 
efforts  to  assure  this  fine  legislation 
is  fully  implemented." 

TRS  estimates  the  first-year  state 
contribution  to  be  approximately 
$315  million,  or  roughly  $51  million 
more  than  current  appropriations. 
Funded  Ratios 


60% 


SB  533 
Level  Funding 


1994  1997  2000  2003  2006  2009  2012  2015 


Key  Provisions  of  SB  533  Include: 


a continuing  appropriation  removing  pension  funding  from  the  annual 
budget  debate; 

funding  requirements  are  determined  by  the  respective  Boards  of 
Trustees  based  on  recommendations  of  the  System's  actuary; 
a 50-year  schedule  to  achieve  actuarial  funding  at  the  90%  level, 
starting  in  July  1995  and  continuing  through  the  year  2045; 
review  of  the  90%  funding  target  once  every  five  years,  beginning  in 
1 999; 

a 1 5-year  ramp  period  to  allow  the  state  to  adjust  to  the  increased 
financial  commitment;  and 

direct  appropriations  to  TRS,  rather  than  indirect  funding  through  the 
State  Board  of  Education. 
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Spagnolo  heads 
TRS  Board 

Dr.  Joseph  A.  Spagnolo,  51, 
was  recently  appointed  State 
Superintendent  of  Education  by 
the  State  Board  of  Education.  As 

part  of 
this 

appoint- 
ment, 
Spagnolo 
heads  the 
TRS 

Board  of 
Trustees, 
assuming 
the  seat 
vacated 

Joseph  Spagnolo  by  Bob 

Leininger 

who  left  the  Board  in  February. 

Spagnolo  formerly  served  as 
Superintendent  of  Public  Instruc- 
tion in  Virginia,  a teacher  at  both 
secondary  and  university  levels,  a 
principal  and,  for  17  years,  as  a 
school  district  superintendent. 

He  holds  a Bachelor  of 
Science  in  Biology  and  Chemistry 
and  Master  of  Arts  in  Teaching, 
both  from  Farleigh  Dickinson 
University  in  New  Jersey  and  a 
Doctorate  in  Educational  Admin- 
istration from  the  University  of 
Virginia. 

Spagnolo  was  given  a three- 
year  contract  as  State  Superinten- 
dent which  began  June  1 5.  He 
will  head  the  ten-member  Board 
of  Trustees  during  this  contract,  as 
outlined  in  the  Illinois  Pension 
Code. 

Time  to  review 
withholding 

Now  is  the  time  to  review  the 
amount  being  withheld  from  your 
monthly  benefit.  If  you  wish  to 
make  adjustments  to  the  number 
of  exemptions  you  are  currently 
claiming  or  request  that  additional 
funds  be  withheld,  contact  TRS  at 
21  7/  753-0361  for  an  IRS  W-4P. 


Blue  Ribbon  Panel  to  study  TRS  insurance 

A blue  ribbon  committee  to  chart  the  future  course  for  funding  the  TRS 
health  insurance  program  is  expected  to  make  recommendations  for 
legislative  action  during  the  fall  veto  session  of  the  General  Assembly. 

The  1 5-member  panel  was  created  by  an  Executive  Order  of  the 
Governor.  It  will  consist  of  representatives  of  Teachers'  Retirement  System, 
the  Governor's  office,  the  Bureau  of  the  Budget  and  the  Department  of 
Central  Management  Services. 

Public  members  will  represent  statewide  elementary  and  secondary 
education  organizations,  a retired  teachers'  organization,  and  professionals 
with  expertise  in  health  insurance,  pensions  and  legal  analysis. 

The  TRS  health  insurance  reserve  account  will  face  a cash  shortfall 
during  fiscal  year  1995.  In  the  absence  of  a new  funding  arrangement,  it 
may  be  necessary  either  to 
reduce  benefits  or  the  TRS- 
paid  subsidy  of  insurance 
premiums.  70 

The  System's  annual  60 

subsidy  expense  for  health  § 50 

insurance  has  grown  sharply,  :=  40 

increasing  from  $10  million  in  ^ 30 

1 990  to  an  estimated  $69.9  ^ 20 

million  for  the  current  year.  10 


TRS  subsidy  expense 


cr>  o cn  ro  Ln 

CO  <T>  <T>  O'* 

Fiscal  Year 


Health  insurance  premiums  unchanged 


Insurance  premium  rates  re- 
leased in  June  remain  unchanged  for 
the  1 994-95  year.  Member  costs, 
however,  hinge  on  continuation  of 
the  current  75  percent  subsidy  by 
TRS. 


The  reserve  fund  from  which 
the  75  percent  subsidy  is  drawn  has 
been  significantly  reduced  in  recent 
years  and  may  be  depleted  during 
the  next  fiscal  year. 


Option 

7-01-94 

Annuitant 

Cost 

7-01-94 

Additional  Cost 
For  Spouse  and 
Each  Eligible 
Dependent 

Age  65  and  over 
Special  Coverage  Option 

$1 15.57 

$462.27 

Age  65  and  over 
Medicare  Supplement 

$ 30.26 

$121.04 

Age  1 8-64 

$ 91.26 

$365.05 

Under  Age  1 8 

$ 33.08 

$132.33 
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Joint  efforts  bring  big  returns 

Executive  Director  urges  action  on  insurance  funding 

by  Bob  Daniels,  Executive  Director 

After  years  of  underfunding,  the  General 
Assembly  has  approved  a new  plan  to  provide 
financial  stability  as  TRS  charts  a course  into  the 
21  st  century. 

We  worked  together  to  achieve  this  important 
victory.  Active  teachers,  retirees  and  their  organi- 
zational representatives  united  with  TRS  to  make 
this  long-sought  goal  a reality.  It  is  a finely  crafted 
compromise  which  holds  great  promise  for  the 
future.  I urge  each  of  you  who  contacted  your 
legislators  to  extend  them  a note  of  thanks  for  their 
efforts. 

In  the  coming  months,  our  attention  will  turn 
to  the  TRS  health  insurance  program.  Health  insurance  is  my  number  one 
priority. 

Over  half  of  all  TRS  retirees  depend  on  this  program  to  pay  medical  and 
hospital  bills.  Some  31,400  members  and  over  6,700  covered  dependents 
have  a strong  interest  in  maintaining  coverage  and  keeping  rates  under 
control. 

As  many  of  you  know,  this  program  faces  a cash  shortfall  which  has 
prompted  TRS  to  seek  to  overhaul  how  the  health  insurance  program  is 
funded.  Increased  enrollments,  higher  medical  costs  and  the  relatively  new 
75%  subsidy  rate  have  together  caused  the  cost  of  the  program  to  skyrocket. 

It  is  a matter  of  equity  and  necessity.  Retired  educators  deserve  the 
same  state  support  of  their  insurance  costs  as  other  retirees  of  state  govern- 
ment and  state  universities. 

TRS  health  insurance  is  not  a partisan  issue,  but  like  all  problems 
confronting  government  it  is  a political  issue. 

TRS  has  worked  behind  the  scenes  to  bring  our  health  insurance  prob- 
lems to  the  desks  of  the  Governor,  legislative  leaders  and  other  key  players 
in  Springfield.  The  effort  is  bearing  fruit,  but  it  is  now  time  for  everyone 
who  depends  on  this  program  to  become  involved.  Your  letters,  phone  calls 
and  personal  visits  to  the  Governor  and  legislators  will  help  keep  our  efforts 
on  track. 


£ 


TRS  Executive  Director 
Bob  Daniels 


Direct  deposit  participation  goal  set 


TRS  seeks  to  achieve  100% 
voluntary  participation  in  its  direct 
deposit  program.  Currently,  TRS  has 
the  highest  number  of  annuitants 
voluntarily  enrolled  in  the  program, 
over  72%,  topped  only  by  Texas 
which  mandates  participation  in 
their  program. 

In  a recent  study  of  1 2 other 
public  teacher  retirement  systems, 
TRS  found  that  all  are  stressing  the 
numerous  advantages  of  the  pro- 
gram for  its  members,  such  as  safety, 


speed,  efficiency,  lowered  adminis- 
trative costs  and  security. 

With  the  TRS  direct  deposit 
program,  annuity  checks  are  depos- 
ited directly  into  the  annuitant's 
account  on  the  first  banking  day  of 
the  month-rain  or  shine.  No  mail 
delays,  no  teller  I ines — just  money  in 
the  bank.  If  you  are  currently 
receiving  your  annuity  check  by 
mail,  consider  again  the  benefits  of 
direct  deposit.  Contact  TRS  at  217/ 
753-0329  to  request  a direct  deposit 
form 


ERI  in  second  year 

Although  more  than  a month 
remains  in  the  second-year  retire- 
ment window  for  ERI,  the  System 
anticipates  that  nearly  8,000  will 
retire  during  the  incentive's  second 
year. 

The  two-year  program  was  the 
single  largest  early  retirement 
offering  by  any  public  retirement 
system. 

During  the  first  window  period, 
7,638  eligible  members  elected 
while  3,978  (or  52%)  submitted 
retirement  applications.  The  second 
election  window  saw  over  12,000 
elections.  As  of  July  30,  1 994,  the 
number  of  retirement  applications 
processed  had  already  topped  the 
entire  first  window  at  4,1 60.  With 
the  window  open  until  September  1 , 
that  number  may  nearly  double. 

Last  year,  only  142  retirements 
had  completed  processing  and  were 
placed  on  payroll  by  June  30. 
Through  significant  system  modifica- 
tions and  efforts  by  TRS  to  stream- 
line the  process,  that  number  had 
grown  to  940  by  June  30,  1 994. 


A Word  of  Thanks 

Many  TRS  members  helped  pass 
compromise  funding  legislation  by 
writing  or  calling  their  legislators. 
The  vote  in  each  house  was  unani- 
mous. Now  is  a good  time  to  follow 
up  with  a short  note  or  card  thank- 
ing legislators  for  their  support. 

Simple  handwritten  notes  or 
cards  are  the  best  way  of  letting 
lawmakers  know  that  you  appreciate 
their  efforts  to  fund  teacher  pensions 
properly. 

District  information  is  available 
from  the  county  clerk's  office,  or  by 
calling  TRS  Government  Affairs  at 
217/753-0321. 


July  1994 
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Special  services  available: 


TRS  Annuitant  Finds  Rewards  In  School  Volunteer  Project 


"Teachers  need  a lot  ...  children 
need  at  lot  ...  and  it  is  imperative 
that  retired  teachers  get  involved." 
With  that,  TRS  annuitant  Bev 
Ehlenfeldt  of  Collinsville  sums  up 
her  reasons  for  participating  in 
Illinois  READS,  a year-old  program 
to  bring  seniors  into  the  elementary 
schools. 

READS  stands  for  Retirees 
Educating  and  Assisting  in  the 
Development  of 
Students.  The 
program  started 
the  1993-94 
school  year  with 
just  six  sites,  but 
it  now  reaches 
almost  300 
Illinois  schools. 

Arriving  an 
hour  before 
classes  begin, 

Ehlenfeldt 
volunteers  twice 
a week  at  Dorris 
School  in 
Collinsville 
helping  "at-risk" 
youngsters  in  the 
4th,  5th  and  6th 
grades.  "I  do  whatever  is  needed. 
Sometimes  it's  asking  whether 
homework  has  been  done  or  review- 
ing spelling  words.  I just  do  what- 
ever is  needed." 


Ehlenfeldt  enjoys  volunteer 
work,  but  the  READS  program  is 
particularly  important  to  her. 
"Sometimes  you  volunteer  because 
it  is  the  'nice'  thing  to  do,  but  this 
work  is  needed  - it's  got  to  be 
done."  Her  satisfaction  and  deter- 
mination are  apparent  and  infec- 
tious. 

Volunteers  are  needed  through- 
out the  state.  Retired  teachers  are 


especially  in  demand.  For  informa- 
tion on  a nearby  program,  call  the 
Illinois  Department  on  Aging  toll- 
free  number  at  1-800-252-8966. 


TDD: 

For  members  with  special 
needs,  TRS  makes  available  a TDD 
line.  To  access  the  TDD  service, 
call  217/753-0329. 


Outreach: 

The  Outreach,  a publication  of 
the  office  of  the  Secretary  of  State 
for  seniors,  veterans  and  persons 
with  disabilities,  is  available  by 
writing: 

The  Outreach 

Department  of  Human  Services 
450  Howlett  Building 
Springfield,  Illinois  62756 


Direct  deposit 

Direct  deposit  is  the  fast,  easy 
way  to  get  your  benefit  payments  to 
the  bank.  Your  annuity  payments 
are  transferred  directly  to  your 
financial  institution,  into  your 
account,  on  the  first  banking  day  of 
each  month. 

For  more  information,  contact 
TRS  at  21  7/  753-0329  or  708/  505- 
0071. 


TRS  annuitant  Bev  Ehlenfeldt,  center,  is  greeted  by  First  Lady 
Brenda  Edgar,  left,  and  Department  of  Aging  Director 
Mara  lee  Lind  ley,  at  an  Executive  Mansion  reception  honor- 
ing  READS  volunteers. 
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Insurance  crisis  threatens  steep 
premium  increase 

A funding  crisis  threatens  to  quadruple  the  premiums  paid  by  the  32,000 
retired  teachers  participating  in  the  TRS  Health  Insurance  Program.  Unless  a 
new  funding  plan  is  enacted  by  the  General  Assembly,  the  current  75% 
premium  subsidy  will  end  on  June  30  when  the  remaining  balance  in  the 
Health  Insurance  Reserve  Account  is  depleted. 

At  an  emergency  meeting,  the  TRS  Board  of  Trustees  approved  four 
stopgap  changes  in  the  health  insurance  program  to  reduce  costs  and  to 
extend  the  dwindling  account  balance.  The  changes  do  not  solve  the  funding 
crisis,  but  they  provide  several  more  weeks  in  which  to  develop  and  enact  a 
permanent  legislative  solution.  Without  the  changes,  the  fund  would  have 
been  exhausted  about  two  months  earlier. 

The  following  coverage  changes  will  become  effective  February  1 : 

• financial  incentives  to  encourage  the  use  of  equivalent  generic  drugs; 
required  pre-admission  certification  and  case  management; 
financial  incentives  for  non-Medicare  patients  to  use  preferred 
provider  hospitals;  and 

changes  in  the  coordination  of  benefits  with  Medicare. 

The  changes  will  save  an  estimated  $12  million  annually,  mostly  by 
taking  advantage  of  hospital  discounts  and  less  costly  treatment  options.  All 
persons  insured  by  the  plan  will  receive  a detailed  Health  Insurance  Update. 
Copies  will  be  sent  on  request  to  any  interested  TRS  member. 

This  year,  TRS  will  spend  about  $66  million  for  health  insurance.  Plan 
participants  will  contribute  an  additional  $22  million  for  coverage  on 
themselves,  plus  the  full  cost  of  spouse  and  dependent  coverage. 

Without  a new  funding  plan,  the  entire  cost  of  both  member  and 
dependent  coverage  will  be  the  responsibility  of  the  plan  participant. 
Efforts  to  secure  new  funding  began  nearly  two  years  ago,  and  have 
included  an  information  campaign  and  contact  with  the  legislators 
and  the  Governor.  An  advisory  panel  studied  the  issue  during  the  fall, 
but  it  did  not  offer  funding  recommendations.  In  December,  TRS  officials  met 
once  again  with  Governor  Edgar,  who  stated  he  was  "very  sympathetic." 
However,  he  warned  that  state  funds  are  not  presently  available,  and  he  urged 
TRS  to  explore  other  options  with  the  General  Assembly.  Other  potential 
funding  sources  are  payments  by  TRS-covered  employers,  contributions  by 
active  teachers,  or  increases  in  the  share  of  premiums  paid  by  insurance 
participants.  TRS  recommends  retaining  the  existing  25%  participant  share 
and  splitting  the  balance  of  the  costs  between  the  state  and  covered 
employers. 

Maintaining 
reliable,  predictable 
health  insurance  is 
the  system's  No.  1 
legislative  priority. 

Working  together 
with  public  officials, 
retirees,  active 
teachers  and 
employers,  TRS  will 
intensify  its 
legislative  efforts 

until  the  crisis  is  7/?.^  Executive  Director  Bob  Daniels,  Government  Affairs  Liaison 

resolved.  John  Day  and  IRTA  Executive  Director  Vic  Wirth  discuss  the 

funding  issue. 


Annual  report 
highlights  1994 

The  System's  annual  report, 
entitled  Comprehensive  Annual 
Financial  Report  for  the  Teachers' 
Retirement  System — A Component 
Unit  of  the  State  of  Illinois,  is  being 
released  in  December  1 994.  Each 
year,  this  report  features  the  trends  of 
the  System's  membership  and 
explores  the  impact  of  ongoing  events 
on  the  fund's  progress.  The  state- 
ments at  right  detail  the  System's 
financial  position  at  year's  end. 

In  addition  to  the  statements, 
highlights  of  the  104-page  report 
include  an  investment  return  of  nearly 
$1  billion,  the  passage  of  a continu- 
ing appropriation  funding  measure 
and  the  successful  administration  of 
the  two-year  early  retirement  incen- 
tive program.  While  the  System's 
efforts  in  recent  years  have  been 
strong,  the  report  again  stresses  the 
seriousness  of  the  System's  funding 
situation.  With  the  passage  of  Senate 
Bill  533,  a 50-year  compromise 
funding  plan  for  TRS  and  the  other 
state-funded  pension  plans,  the  focus 
turns  now  to  funding  the  health 
insurance  program. 


STATEMENTS  OF  FINANCIAL  POSITION 


As  of  June  30: 


ASSETS 

1994 

1993 

Cash 

Receivables: 

$0 

$ 2,246,000 

Contributions  from  employers: 

Salary  deductions 

$25,265,000 

$ 24,195,000 

Federal  and  trust  funds 

5,697,000 

4,803,000 

Employer  ERI 

Contributions  from  members: 

1 73,392,000 

0 

Members'  accounts 

101,000 

117,000 

Members'  ERI 

18,013,000 

0 

TOTAL  RECEIVABLES 

222,468,000 

29,115,000 

Investments  (Net) 

12,287,359,000 

11,049,325,000 

(Market  value  1994:  $12,333,823,000; 
1993:  $11,714,339,000) 

Property  and  Equipment 

(Net  of  accumulated  depreciation) 

4,007,000 

4,262,000 

TOTAL  ASSETS 

12,513,834,000 

11,084,948,000 

LIABILITIES 

Payables: 

Cash  Overdraft 

2,513,000 

0 

Benefits 

2,765,000 

4,639,000 

Refunds 

533,000 

766,000 

Notes 

141,683,000 

156,895,000 

Other 

22,033,000 

13,418,000 

Pending  trades 

352,083,000 

29,640,000 

TOTAL  LIABILITIES 

521,610,000 

205,358,000 

NET  ASSETS  AVAILABLE  FOR  BENEFITS 

$11,992,224,000 

$10,879,590,000 

PENSION  BENEFIT  OBLIGATION 

Retirees  and  beneficiaries 

currently  receiving  benefits 

10,088,901,000 

7,510,618,000 

Terminated  members  not  yet  receiving  benefits  375,41 1 ,000 

308,398,000 

Current  employees: 

Accumulated  employee  contributions 

2,850,319,000 

2,709,573,000 

Employer-financed  vested 

3,045,589,000 

2,690,062,000 

Employer-financed  nonvested 

5,386,655,000 

5,267,239,000 

TOTAL  PENSION  BENEFIT  OBLIGATION 

21,746,875,000 

18,485,890,000 

UNFUNDED  PENSION 
BENEFIT  OBLIGATION 

(9,754,651,000) 

(7,606,300,000) 

NET  ASSETS  AVAILABLE  FOR  BENEFITS 

$11,992,224,000 

$10,879,590,000 

Annuity  amounts 
may  change 

Effective  January  1 , federal 
withholding  tables  will  be  updated.  In 
addition,  many  annuitants  will  qualify 
for  an  annual  increase  effective 
February  1 . These  changes  may  affect 
annuity  payment  amounts. 

The  tax  changes  will  be  reflected 
in  December  annuities,  received  in 
early  January  while  the  annual 
increases  will  appear  in  January 
annuities,  received  in  early  February. 


Petitions  sought  for  1995  Board  of  Trustee  Election 

An  election  for  two  active  member  seats  and  an  annuitant  seat  on  the  TRS 
Board  of  Trustees  is  slated  for  May  1995.  As  a result,  petitions  for  candidacy  for 
seats  on  the  TRS  Board  of  Trustees  are  being  accepted  by  the  System.  The  Board 
consists  of  ten  members.  The  State  Superintendent  of  Education  serves  as  presi- 
dent. Remaining  members  of  the  board  include  four  active  members,  one  annu- 
itant, and  four  appointees  of  the  Governor. 

Candidates  must  be  active  members  or  annuitants  of  the  System.  Valid  pe- 
titions must  include  a minimum  of  500  signatures  of  active  TRS  members  or  an- 
nuitants and  must  be  submitted  to  TRS  no  later  than  January  31,  1995.  Petition 
forms  and  information  are  available  from  the  System. 

Ballot  mailing  is  set  for  April  1995.  May  1 is  the  closing  date  for  voting. 

If  only  one  candidate  qualifies  for  a vacant  seat,  the  candidate  is  elected  without 
balloting.  Results  will  appear  in  the  TRS  Topics  and  Report  summer  issues. 
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Statements  of  Revenue  and  Expense  and 
Changes  in  Net  Assets 

Teachers'  Retirement  System  of  the  State  of  Illinois 


As  of  June  30 

1994 

1993 

REVENUE 

Contributions 

Members 

$413,395,000 

$363,334,000 

State  of  Illinois 

266,077,000 

269,896,000 

Employers: 

Early  retirement  option 

409,000 

1 8,269,000 

Early  retirement  incentive 

200,225,000 

607,000 

Federal  and  trust  funds 

16,754,000 

17,202,000 

TOTAL  CONTRIBUTIONS 

896,860,000 

669,308,000 

Investment  Income 

Interest 

323,328,000 

359,767,000 

Real  Estate 

164,956,000 

76,750,000 

Dividends 

64,440,000 

79,744,000 

Other 

5,968,000 

3,887,000 

TOTAL  INVESTMENT  INCOME 

558,692,000 

520,148,000 

Gain  on  sale  of  investments 

430,229,000 

622,488,000 

TOTAL  REVENUE 

1,885,781,000 

1,811,944,000 

EXPENSE 

Benefits: 

Age  retirement 

635,213,000 

504,311,000 

Post-retirement 

142,235,000 

129,358,000 

Survivor 

37,645,000 

34,364,000 

Disability 

9,228,000 

9,837,000 

Health  insurance 

49,553,000 

37,498,000 

873,874,000 

715,368,000 

Refunds 

22,126,000 

1 9,286,000 

Administrative  Expenses 

10,088,000 

9,221,000 

Prior  service  credit/Transfers 

525,000 

441,000 

TOTAL  EXPENSE 

906,613,000 

744,316,000 

REVENUE  IN  EXCESS  OF  EXPENSE 

979,168,000 

1,067,628,000 

Adjustment  of  Net  Assets  Available  for  Benefits  1 33,466,000 

0 

Net  Assets  Available  for  Benefits 

at  Beginning  of  Year 

10,879,590,000 

9,811,962,000 

NET  ASSETS  AVAILABLE  FOR 

d 

BENEFITS  AT  END  OF  YEAR 

$11,992,224,000 

$10,879,590,000 

Art  exhibit  accepting  submissions 


TRS  will  be  accepting  submissions  for  its  annual  art  exhibit  beginning 
January  2,  1 995.  TRS  members  and  annuitants  are  invited  to  submit  original 
artwork  for  the  1994-95  exhibit  at  both  Springfield  and  Lisle  facilities.  Entries 
must  be  received  by  March  1 5,  1 995,  and  are  limited  to  three  per  participant. 

Submissions  are  displayed  at  the  TRS  offices  and  are  available  for  sale. 
Works  will  be  evaluated  by  the  TRS  Fine  Arts  Committee  in  May.  Selected 
works  will  be  purchased  and  added  to  the  permanent  art  display  at  the 
Springfield  office.  The  display  currently  includes  over  100  pieces  produced 
by  System  members. 

For  more  information  about  submitting  pieces  to  the  exhibit,  contact 
Sue  Billington  at  217/753-0374. 


Nomination  of  beneficiary 
form  revised 

The  nomination  of  beneficiary 
form  (NOB)  has  undergone  revision  to 
make  it  easier  to  complete.  Witnesses 
are  no  longer  required  to  sign  the 
form. 

The  NOB  is  used  to  specifically 
detail  the  distribution  of  available 
benefits  to  survivors.  Members 
should  review  their  designated 
beneficiaries  periodically  to  ensure 
accuracy.  Beneficiaries'  names  will 
appear  on  the  Personal  Statement  of 
Benefits  distributed  annually  in 
December  to  all  members.  To  make 
any  changes  to  designated  beneficia- 
ries, remit  a completed  NOB  to  the 
System.  Forms  are  available  from 
your  employer  and  directly  from  TRS. 


Direct  deposit  answers 
Chicago  postal  customer  woes 

If  you  live  in  the  Chicago  area 
and  are  concerned  about  your  benefit 
payment  reaching  you  on  time,  take 
heed;  your  concerns  are  not  without 
grounds.  According  to  a customer 
satisfaction  report  issued  by  the  U.S. 
Postal  Service,  Chicago  ranked  last  in 
customer  satisfaction  of  the  1 70  areas 
studied.  You  can  avoid  possible 
delivery  delays  of  your  annuity  check 
by  signing  up  for  direct  deposit. 

Direct  deposit  is  quick,  simple 
and  safe.  Over  75  percent  of  our 
annuitants  are  taking  advantage  of  this 
free  service.  Your  monthly  annuity  is 
electronically  transferred  to  a financial 
institution  for  deposit  automatically 
into  your  account  on  the  first  banking 
day  of  each  month,  without  fail.  No 
more  wondering  when,  or  if,  your 
check  will  arrive.  No  more  long  teller 
lines.  Regardless  of  where  you  are, 
your  check  will  arrive  safely  at  your 
bank,  ready  for  you  to  use. 

To  sign  up  for  direct  deposit, 
contact  the  System  at  21 7/  753-0361 
or  708/505-0071  and  request 
authorization  forms.  Participate  in 
the  direct  deposit  program;  it's 
money  in  the  bank. 


January  1995 
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5&5  ends:  Thousands  retire  earl 


Over  8,1 00  TRS  members  retired  during  the  summer  of  1 994,  setting  an 
all-time  record  and  increasing  the  System's  workload  nearly  fivefold.  Over  90 
percent  of  these  retirees  took  advantage  of  the  5&5  program.  An  additional 
800  members  retired  without  the  incentive's  enhancements. 

1 994  marked  the  end  of  the  highly  successful  5&5  program.  A total  of 
1 1 ,397  of  the  approximately  28,000  eligible  members  took  early  retirement 
under  the  program's  two-year  span. 

"Our  retirement  season  went  very  well,"  said  Bob  Daniels,  Executive  Di- 
rector of  TRS.  "While  retirements  were  at  records  levels,  so  was  the  System's 
retirement  processing  speed."  Over  half  of  this  summer's  retirees  received 
their  first  annuity  check  in  July  or  August,  only  one  month  after  applying  for  re- 
tirement. As  of  October  1 , one  month  after  the  close  of  the  incentive's  second 
window,  over  97  percent  of  the  early  retirees  had  their  annuities  in  hand,  or  if 
they  elected  direct  deposit,  in  the  bank. 

Although  the  incentive  is  no  longer  available,  over  1,000  additional  5&5 
retirements  are  expected  in  1 995  as  a result  of  delayed  retirements.  If  more 
than  30  percent  of  the  eligible  teachers  in  a district  actually  retired  under  5&5 
this  summer,  the  employer  was  allowed  under  the  law  to  delay  some  retire- 
ments until 
the  summer  of 
1995.  Mem- 
bers who  ex- 
perienced this 
delay  have 
been  notified 
by  TRS.  In 
April,  retire- 
ment applica- 
tions and  ad- 
ditional infor- 
mation will 
be  provided 
to  those 
whose  retire- 
ments were 
delayed. 


Annuitants  on  Paycell 


60,000 


1994 


1993 


TRS  mail  order 
prescription  vendor 
to  change 

Effective  January  1,  1995,  the  mail 
order  prescription  drug  vendor  will 
change.  RxAmerica  (Osco)  will 
replace  Home  Pharmacy  as  the  mail 
order  provider.  The  change  was  made 
by  Blue  Cross/Blue  Shield  and  is  not 
related  to  the  insurance  funding  crisis. 

The  form  used  to  order  prescrip- 
tions by  mail  will  change.  Participants 
currently  using  the  mail  order  program 
will  receive  a new  form  directly  from 
RxAmerica. 

Due  to  state  regulations,  current 
users  of  the  mail  order  program  will  be 
asked  to  obtain  an  original  prescription 
from  their  physician  and  submit  it, 
along  with  the  completed  form,  to 
RxAmerica. 

If  you  have  questions  regarding 
this  new  mail  order  service,  contact  the 
TRS  Counseling  Services  Department 
at  217X753-0361. 


1099-R  Forms 

As  the  end  of  the  year  nears,  so 
does  tax  season.  IRS  Form  1 099-R, 
the  form  used  in  reporting  income  to 
the  Internal  Revenue  Service,  will  be 
provided  to  System  annuitants  before 
January  31,  1995.  The  forms  will  be 
mailed  by  the  State  Comptroller.  To 
request  lost,  duplicate  or  revised 
forms,  contact  TRS  at  21 7/7 53-0361 
after  February  1,  1995. 
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Governor  signs  retired  teacher 
health  plan,  crisis  averted 

Governor  Jim  Edgar  has  signed  legislation  establishing  a new 
health  insurance  program  for  retired  teachers,  transferring  program  ad- 
ministration to  the  Department  of  Central  Management  Services,  and 
calling  upon  active  teachers  to  contribute  towards  the  cost  of  the  pro- 
gram. 

"State  laws  enacted  in  the  1970s  and  1980s  created  the  health  in- 
surance program  and  provided  a funding  mechanism  for  it.  A change 
in  federal  law  put  the  funding  in  jeopardy  and  helped  trigger  a crisis.  If 
we  do  not  act,  retirees  would  become  innocent  victims,  and  we're  not 
going  to  let  that  happen,"  Edgar  said  in  signing  the  law. 

The  legislation  spares  TRS  benefit  recipients  a predicted  fourfold 
increase  in  insurance  premiums.  Supported  by  major  statewide  active 
and  retired  teacher  organizations,  the  measure  passed  the  General  As- 
sembly with  only  one  dissenting  vote. 

"This  legislation  helps  to  assure  that  our  retired  teachers  will  enjoy 
the  dignity  and  health  care  they  earned  through  their  years  of  dedi- 
cated service,"  Senator  Robert  Madigan,  the  chief  Senate  sponsor  said. 

Chief  House  sponsor,  Representative  Bill  Brady,  remarked,  "It  has 
been  an  honor  to  help  achieve  a compromise  which  will  benefit  the 
200,000  active  and  retired  teachers  in  Illinois." 


Rates  unchanged  in  FY96 

The  new  law  freezes  current  insurance  rates  through  June  30, 
1996.  Existing  TRS  coverage  and  the  75%  subsidy  of  published  pre- 
mium rates  will  continue  unchanged  through  December  31,  1995. 
Program  administration  will  then  be  transferred  to  the  Department  of 


Continued  on  page  2 


Governor  Jim  Edgar  signs  health  insurance  law  as  TRS  Executive 
Director  Robert  Daniels , Representative  Bill  Brady,  Senator  Robert  Madigan 
and  TRS  Director  of  Government  Affairs  John  Day  look  on. 


Key  provisions 

• Continues  TRS  program  through 
December  31,  1995. 

• Transfers  program  administration 
to  the  Department  of  Central 
Management  Services  (DCMS) 
effective  January  1 , 1 996. 

• DCMS  will  offer  an  insurance 
program  which  is  similar  to  the 
existing  TRS  plan,  although  pro- 
gram specifics  will  not  be  final- 
ized until  the  fall. 

• Continues  the  75%  premium 
subsidy  for  persons  enrolling  in 
managed  care  programs  and  for 
persons  who  select  the  traditional 
major  medical  insurance  in  areas 
where  HMOs  are  not  available. 
Persons  selecting  the  major 
medical  option  in  areas  served 
by  managed  care  will  receive  a 
50%  premium  subsidy. 

• Imposes  a Vi  of  1 % contribution 
on  active  teachers. 

• Requires  the  state  to  match  the 
active  teacher  contribution. 

• Guarantees  that  rates  will  con- 
tinue unchanged  through  June 
30,  1996. 

• General  Assembly  asserts  its  in- 
tention that  retired  teacher  health 
insurance  is  to  be  maintained  on 
an  ongoing,  affordable  basis. 

• Future  retirees  will  need  eight 
years  of  TRS  service  to  qualify  for 
insurance. 

• Establishes  the  Teachers  Health 
Insurance  Security  Fund  to  re- 
ceive teacher  contributions,  state 
appropriations,  premiums  and 
other  income.  Restricts  fund  ex- 
penditures to  the  payment  of 
health  care  and  related  adminis- 
trative expenses. 


Health  Plan,  from  page  1 

Central  Management  Services,  the  state  agency  which  operates 
the  insurance  program  for  state  employees  and  retirees. 

The  new  legislation  essentially  maintains  the  status  quo  for 
the  next  six  months  as  DCMS  and  TRS  work  together  to  assure  a 
smooth,  orderly  transition  to  the  new  insurance  program. 

The  two  agencies  have  already  begun  intensive  preparations 
for  the  new  program.  Joint  work  groups  will  deal  with  numerous 
issues  including  member  education,  a benefits  choice  period,  ac- 
cessibility and  enrollment  and  implementing  and  modifying 
computer  systems  to  efficiently  serve  TRS  members. 

Program  choice 

Most  participants  will  choose  between  a traditional  major 
medical  program  or  a managed  care  program.  Persons  residing 
in  areas  served  by  a DCMS  managed  care  program  will  receive  a 
maximum  75%  subsidy  if  they  choose  managed  care.  Other- 
wise, the  subsidy  will  be  50%  of  the  published  insurance  rate. 
The  subsidy  will  remain  at  75%  for  persons  residing  in  areas  not 
served  by  DCMS  managed  care  programs. 

This  fall,  DCMS  will  sponsor  a series  of  regional  meetings  to 
explain  the  new  programs.  Members  will  also  receive  mailings 
and  additional  information  during  the  fall  months.  In  the  mean- 
time, TRS  members  may  call  Counseling  Services  at  21  7/  753- 
0361  (Springfield)  or  708/  505-0071  (Lisle). 

The  new  legislation  imposes  a V2  of  1%  health  insurance  con- 
tribution to  be  paid  by  active  teachers.  The  state  will  match  the 
contribution  at  an  estimated  first-year  cost  of  $22  million.  The 
state  contribution  is  backed  by  a continuing  appropriation  simi- 
lar to  the  protection  built  into  the  new  funding  formula  enacted 
last  year. 

Deductions  to  begin  with  1 995-96  school  year 

Payroll  deductions  for  the  new  Vi  of  1%  health  insurance 
contribution  will  begin  with  salaries  earned  after  July  1,  1995. 
Payments  for  amounts  earned  before  July  1 and  paid  later  in  the 
summer  will  not  be  subject  to  contributions. 

The  contributions  will  be  deposited  into  the  Teacher  Health 
Insurance  Security  Fund  to  be  held  by  the  State  Treasurer.  This 
fund  can  be  used  only  for  teacher  health  care  purposes. 


Thank  you  notes  appreciated 

TRS  members  wrote  many  letters  and  notes  which  helped 
to  achieve  enactment  of  the  health  insurance  legislation. 

Your  legislators  and  other  public  officials  will  appreciate 
a note  or  card  thanking  them  for  their  support.  Simple,  hand- 
written notes  are  a powerful  way  to  say,  "Thanks!" 
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General  Assembly  highlights 

Minimum  annuity  increase  becomes  law 

The  minimum  annuity  for  retired  teachers  will  increase  Janu- 
ary 1 , 1 996,  from  $1  5 to  $25  per  month  for  each  year  of  credit- 
able service  up  to  30  years  of  service.  The  change  will  affect  an 
estimated  3,832  current  recipients  of  the  minimum  benefit  with  an 
additional  2,000  annuitants  eligible  for  the  minimum  benefit  upon 
payment  of  a one-time  contribution.  TRS  will  begin  contacting 
these  individuals  in  the  weeks  ahead. 


State  contributions  fully  funded 

The  FY96  state  budget  marks  the  first  time  in  recent  history  that 
TRS  state  appropriations  meet  the  statutory  requirements.  The 
General  Assembly  appropriated  a record  $330.8  million  to  the 
System  for  1996  state  contributions. 

FY96  is  the  first  year  of  the  50-year  program  to  restore  financial 
stability  to  the  five  state-funded  retirement  systems.  In  addition, 
Governor  Edgar  signed  the  budget  on  June  6,  more  than  a month 
earlier  than  in  prior  years. 


Insurance  claims 
filing  requirement 
changed 

Insurance  claims  for 
services  covered  under  the 
TRS  Health  and  Prescription 
Drug  Insurance  Program  must 
be  filed  within  one  year  of 
the  date  of  the  service.  This 
change  was  effective  Febru- 
ary 1,  1995. 

Contact  TRS  at  21  7/  753- 
0361  or  708/  505-0071  if  you 
have  any  questions. 


State  recognizes  federal  changes 

If  approved  by  Governor  Edgar,  the  Illinois  Pension  Code  will 
acknowledge  two  changes  in  federal  laws  under  terms  of  SB  114. 

The  new  $1  50,000  federal  cap  on  covered  compensation  will 
take  effect  next  year  if  signed  into  law.  The  measure  affects  only 
those  persons  joining  TRS  on  or  after  July  1 , 1 996. 

The  bill  also  authorizes  TRS  to  initiate  payments  to  inactive 
members  over  age  70Vi  as  required  by  federal  laws.  Persons  who 
continue  TRS-  covered  employment  are  not  affected  by  the  change. 

Pregnancy  credit  bill  awaits  Governor's  signature 

SB  1 094,  if  approved  by  the  Governor,  will  allow  members  to 
purchase  optional  service  credit  for  periods  during  which  TRS- 
covered  employment  was  interrupted  due  to  pregnancy.  The 
pending  provisions  benefit  persons  who  were  not  granted  formal 
leaves  and  have  been  prevented  to  date  from  purchasing  optional 
leave  of  absence  credit. 

The  bill  permits  the  purchase  of  up  to  three  years  of  credit, 
depending  on  whether  the  member  has  already  purchased  other 
leave  credit.  The  pregnancy  credit  may  be  purchased  by  active, 
inactive  or  retired  members,  provided  that  the  member  returned 
to  covered  employment  following  the  pregnancy. 

Detailed  information  on  eligibility  and  application  procedures 
will  be  provided  after  the  legislation  becomes  law. 


Summer  1995 
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Brown,  Davis,  Eshelman  take  board  seats 


Three  individuals  will  assume 
four-year  terms  as  TRS  trustees  on 
July  15,  1995. 

Hugh  Brown  of  Evanston 
returns  to  the  board  as  an  annu- 
itant trustee,  having  completed 
eight  years  of  service.  A former 
teacher  and  department  chairman 
at  New  Trier  High  School,  Brown 
has  also  served  as  a member  of 
the  State  Board  of  Education  for 
1 7 years,  and  has  extensive  expe- 
rience as  a corporate  officer  and 
board  member  of  several  private 
concerns. 

Brown  favors  a proactive 
stance  to  protect  the  integrity  of 
the  new  retirement  funding  plan 
and  the  continuing  appropriation 
of  state  contributions  to  TRS. 

Anne  Davis  of  Harvey,  a 
teacher  with  31  years  of  experi- 


ence, was  reelected  a trustee  by 
active  contributors. 

Davis  says,  "As  a trustee,  I 
have  a keen  interest  and  sensitivity 
to  member  concerns  and  a willing- 
ness to  listen."  As  Secretary- 
Treasurer  of  IEA,  she  is  committed 
to  outstanding  member  service. 

Scott  Eshelman  of  Elgin,  a 
teacher  of  23  years,  serves  on  the 
IEA  Board  of  Directors  and  Execu- 
tive Committee  as  well  as  heading 
the  1 6-member  task  force  for 
restructuring  public  education  in 
Illinois.  He  has  served  as  president 
of  the  Elgin  Teachers  Association 
for  a number  of  years. 

Eshelman  was  elected  by  the 
active  contributors.  He  intends  to 
apply  his  experience  and  skills  to 
build  a secure,  responsive,  and 
effective  retirement  system. 


TRS  "On-Line:"  http://www.state.il.us/trs/trshpage.htm 

TRS  is  developing  an  Internet  World  Wide  Web  Home  Page.  This 
Home  Page  currently  includes  a general  overview  of  the  System.  This 
page  may  be  enhanced  to  include  benefit  information,  membership  sta- 
tistics as  well  as  topical  articles  regarding  legislative  activity  and  retire- 
ment issues,  if  interest  merits. 

TRS  would  like  to  hear  your  opinion  of  the  On-Line  option.  Send 
your  comments  to  the  Public  Information  Department  at  P.O.  Box 
19253,  Springfield,  Illinois  62794-9253. 


• ’rf>, 


Hugh  Brown 


Scott  Eshelman 
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Annual  insurance  benefits  choice 
period  scheduled  for  May 

During  May,  Teachers'  Retirement  Insurance  Program  (TRIP) 
participants  can  change  their  health  insurance  coverage  for  the 
period  July  1 , 1 996  through  June  30,  1 997.  Important  informa- 
tion from  the  Illinois  Department  of  Central  Management  Ser- 
vices (CMS)  about  this  year's  benefits  choice  period  should  arrive 
in  the  mail  in  April.  The  information  will  include  an  explanation 
of  your  health  insurance  options  in  order  to  make  your  coverage 
choice  for  the  coming  year.  If  you  do  not  receive  this  informa- 
tion, please  contact  CMS  at  (800)  442-1  300. 

Take  time  to  read  the  information  carefully  so  that  you  can 
decide  which  plan  best  fits  your  needs.  New  coverages  go  into 
effect  July  1 . You  maintain  the  coverage  you  select  at  the  appro- 
priate premium  through  June  30,  1997.  Participants  who  elect  to 
remain  with  their  present  coverage  do  not  need  to  contact  TRS 
nor  CMS.  Your  present  identification  card  will  continue  to  be 
valid.  No  new  ID  card  will  be  issued. 

TRIP  offers  two  types  of  plans:  a major  medical  plan  and 
managed  care  plans,  or  HMOs,  depending  on  where  you  live. 
Both  plans  provide  coverage  for  prescription  drugs. 

•The  major  medical  plan,  Teachers'  Choice  Health  Plan 
(TCHP),  provides  comprehensive  medical  coverage.  TCHP  allows 
you  to  choose  any  physician  for  primary  care  or  specialty  needs. 
To  receive  the  maximum  benefit  for  hospital  services,  you  must 
receive  care  at  a facility  listed  as  a preferred  provider  organiza- 
tion (PPO).  CIGNA  serves  as  claims  administrator  for  medical 
claims  and  Caremark  processes  all  claims  for  prescription  drugs. 

•One  or  more  health  maintenance  organizations  (HMOs) 
that  provide  comprehensive  medical  benefits  may  be  offered 
depending  on  where  you  live.  HMOs  differ  from  major  medical 
plans  by  offering  a full  range  of  services  with  very  modest  office 
visit  copays  and  no  annual  plan  deductibles.  HMOs  require  your 
health  care  to  be  managed  by  a primary  care  physician  (PCP)  that 
you  designate  and  who  is  a member  of  the  HMO's  network  of 
doctors.  That  PCP  becomes  responsible  for  all  of  your  health  care 
needs  including  specialist  referrals.  You  should  contact  the 
HMOs  available  in  your  county  for  a listing  of  doctors  and  spe- 
cific information  about  their  plan.  The  information  you  receive 
from  CMS  in  April  will  provide  you  with  the  HMOs  available  and 
their  toll-free  numbers. 

The  annual  benefits  choice  period  is  not  an  open  enrollment 
period  for  annuitants  or  dependents  not  previously  enrolled.  If 
you  or  your  dependent  are  not  enrolled  in  TRIP  and  would  like 
to  enroll,  call  a TRS  benefits  counselor  at  (21  7)  753-0361  or 
(708)  505-0071. 
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FY  1995  Annual  Financial 
Report  highlights 

In  early  January,  Auditor  General 
William  Holland  released  the  audit 
report  for  the  System  for  the  fiscal 
year  ended  June  30,  1 995.  The 
financial  statements  are  detailed  at 
right. 

The  financial  statements  are  part 
of  the  System's  Comprehensive 
Annual  Financial  Report  which 
highlights  activities  of  the  System 
and  spotlights  its  initiatives  as  well  as 
any  changes  in  pension  legislation. 

In  FY  1995,  member  contributions 
totaled  almost  $431  million,  $18 
million  more  than  the  previous  year. 
Assets  from  these  and  other  contri- 
butions are  invested  to  create  the 
System's  second  major  source  of 
funding:  investment  income.  Execu- 
tive Director  Robert  Daniels  reported 
another  excellent  year  for  the 
System's  portfolio  with  a total  return 
of  1 3.4  percent. 

The  State  of  Illinois'  share  of 
funding,  while  increasing  just  over 
$1  million  to  $267  million  in  FY 
1995,  still  proved  inadequate  to 
meet  the  needs  of  the  System. 

Nearly  $340  million  of  investment 
income  was  used  to  pay  benefits  to 
annuitants.  But  there  is  good  news. 

A significant  legislative  outcome  last 
year  was  the  first  budgeted  year  of 
increased  state  appropriations  for 
TRS  under  the  newest  pension 
funding  law.  TRS'  appropriation  rose 
$62.7  million,  or  23  percent,  for 
fiscal  year  1 996. 

Another  highlight  of  note:  among 
the  state's  large  public  pension 
systems,  TRS  spends  the  smallest 
proportion,  under  1 percent,  of  its 
total  expenditures  for  System 
administration. 


STATEMENTS  OF  FINANCIAL  POSITION 

As  of  June  30 


ASSETS 

1995 

1994 

Cash 

$1,055,000 

$0 

Receivables 

Contributions  from  employers: 

Salary  deductions 

23,280,000 

25,265,000 

Federal  and  trust  funds 

5,753,000 

5,697,000 

Employer  ERI 

387,788,000 

173,392,000 

Contributions  from  members: 

Members'  accounts 

142,000 

101,000 

Members'  ERI 

27,157,000 

18,013,000 

TOTAL  RECEIVABLES 

444,120,000 

222,468,000 

Investments  (Net) 

12,499,068,000 

12,287,359,000 

(Market  value 

1995:  $13,230,761,000; 

1994:  $12,333,823,000) 

Property  and  equipment  (Net  of 

accumulated  depreciation) 

3,513.000 

4.007.000 

TOTAL  ASSETS 

12,947,756,000 

12,513,834,000 

LIABILITIES 

Payables: 

Cash  overdraft 

0 

2,513,000 

Benefits 

788,000 

2,765,000 

Refunds 

991,000 

533,000 

Notes 

221,327,000 

141,683,000 

Other 

24,351,000 

22,033,000 

Pending  trades 

58,434,000 

352,083,000 

TOTAL  LIABILITIES 

305.891.000 

521.610.000 

NET  ASSETS  AVAILABLE 

FOR  BENEFITS 

$12,641,865,000  $11,992,224,000 

PENSION  BENEFIT  OBLIGATION 

Retirees  and  beneficiaries  currently 
receiving  benefits 
Terminated  members  not  yet 
receiving  benefits 
Current  employees:  Accumulated 
employee  contributions 
Employer-financed  vested 
Employer-financed  nonvested 
TOTAL  PENSION  BENEFIT 
OBLIGATION 

UNFUNDED  PENSION  BENEFIT 
OBLIGATION 


12.702.258.000 
425,224,000 

2.846.405.000 

3.157.449.000 

4.849.230.000 

23.980.566.000 
(11,338,701,000) 


10.088.901.000 
375,41  1,000 

2.850.319.000 

3.045.589.000 

5.386.655.000 

21.746.875.000 
(9,754,651,000) 


NFT  ASSFTS  AVAII  ARI  F 

FOR  BENEFITS  $12,641,865,000  $11,992,224,000 


Lisle  office  area 
code  change 

Ameritech  is  adding  new 
area  codes  in  the  Chicago 
area.  A change  in  the  area 
code  for  TRS'  Lisle  office  begins 
August  3.  Area  code  630  will 
replace  present  area  code  708  at  that 
time.  Ameritech  will  ease  the 
transition  by  allowing  both  the  old 
and  new  area  codes  to  work  until 
late  November.  TRS  will  note  the 
new  area  code  in  all  correspondence 
and  publications  referencing  the 
Lisle  office. 


Maternity  credit  update 

Gov.  Edgar  has  signed  into  law 
HB122.  The  bill  provides  TRS 
members  and  annuitants  the 
opportunity  to  purchase  up  to  three 
years  of  optional  service  credit  for 
periods  or  absence  which  occurred 
if  the  member  or  annuitant  ceased 
covered  employment  prior  to  July  1, 
1983,  due  to  pregnancy. 

A recent  Information  Bulletin  and 
application  was  mailed  members 
and  annuitants  with  gaps  in  service 
between  July  1,  1962  and  June  30, 
1983.  If  you  did  not  receive  the 
bulletin  and  application,  please 
contact  Counseling  Services. 


An  art  exhibit  "thank  you" 

Submissions  for  the  permanent 
TRS  art  exhibition  will  not  be 
accepted  this  year. 

In  the  past,  members  and  annu- 
itants displayed  original  works  at 
System  offices  in  Springfield  and 
Lisle.  Now  that  the  exhibit  is 
complete,  no  additional  pieces  are 
required. 

During  the  past  15  years,  hun- 
dreds of  talented  individuals  partici- 
pated. Members  of  the  TRS  Fine 
Arts  Committee  pass  along  their 
"thanks." 
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STATEMENTS  OF  REVENUE  AND  EXPENSE 
AND  CHANGES  IN  NET  ASSETS 

For  Fiscal  Year  Ended  June  30 


Contributions 

1995 

1994 

Members 

$430,761,000 

$413,395,000 

State  of  Illinois 

267,146,000 

266,077,000 

Employers 

Early  Retirement  Option 

240,000 

409,000 

Early  Retirement  Incentive 

314,390,000 

200,225,000 

Federal  and  trust  funds 

16.393.000 

16.754.000 

TOTAL  CONTRIBUTIONS 

1,028,930,000 

896,860,000 

Investment  income 

Interest 

395,882,000 

323,328,000 

Real  estate 

26,997,000 

164,956,000 

Dividends 

71,106,000 

64,440,000 

Other 

19,942.000 

5,968,000 

TOTAL  INVESTMENT  INCOME 

513,927,000 

558,692,000 

Gain  on  sale  of  investments 

257.560.000 

430,229,000 

TOTAL  REVENUE 

1,800.417.000 

1.885.781.000 

EXPENSE 

Benefits 

Age  retirement 

866,461,000 

635,213,000 

Post-retirement 

158,051,000 

142,235,000 

Survivor 

39,901,000 

37,645,000 

Disability 

9,051,000 

9,228,000 

FHealth  insurance 

38.212,000 

49.553.000 

1,1 1 1,676,000 

873,874,000 

Refunds 

28,671,000 

22,126,000 

Administrative  expenses 

10,345,000 

10,088,000 

Prior  service  credityTransfers 

84.000 

525.000 

TOTAL  EXPENSE 

1.150.776.000 

906.613.000 

REVENUE  IN  EXCESS  OF  EXPENSE 

649,641,000 

979,168,000 

Adjustment  of  Net  Assets  Available 

for  Benefits 

0 

133,466,000 

Net  Assets  Available  for  Benefits  at 
Beginning  of  Year 


11,992,224,000  10,879,590,000 


NET  ASSETS  AVAILABLE  FOR 
BENEFITS  AT  END  OF  YEAR 


$12,641,865,000  $11,992,224,000 


1996  pension  bill  introductions 

Bills  introduced  into  the  General 
Asembly  during  January  and  February 
include: 

2.2%  flat  rate  formula-SBI  256 

(Bomke),  SB1627  (Cullerton). 

Riverboat  gaming  proceeds  to  TRS 
insurance-SBI  338  (Weaver,  S.), 
SB1600  (Severns),  HB3636  (Kubik). 

Create  Insurance  Advisory  Com- 
mittee-SBI  341  (Madigan,  R.), 

HB3126  (Noland). 

Up  to  100%  insurance  subsidy- 

HB3292  (Peering). 

Eliminate  insurance  subsidy 
reduction  if  fewer  than  50%  of 
physicians  in  HMO  service  area 
participate-SBI  694  (Jacobs). 

Add  second  elected  annuitant  to 
TRS  Board  of  Trustees-SBI  431 

(Klemm),  HB2886  (Bost). 

Remove  qualifying  age  limit  on 
surviving  spouse  benefits- FI  B3 21 1 
(Klingler). 

Allow  Qualified  Illinois  Domestic 
Orders  (QILDROs)  to  divide  TRS 
pension  benefits  in  divorce  cases- 

SB1839  (Fawell). 

Increase  maximum  TRS  retirement 
annuity  to  80%  of  final  average 
salary;  1 % increase  per  year- 

HB3181  (Black). 

Uniformed  Services  Employment 
and  Reemployment  Rights  Act 
conforming  legislation-SBI  340 

(Madigan),  FHB2764  (Brady). 

TRS  administrative  changes  and 
technical  corrections-SBI  339 

Madigan,  R.),  FHB2762  (Brady). 


Gillespie  annuitant  lauded  at  100th  birthday  party 

Rosa  M.  Burke,  a TRS  annuitant  since  1962,  was  honored  by  friends  and 
family  on  her  100th  birthday,  February  4,  at  the  Gillespie  Civic  Center.  Past 
and  present  educators  of  the  Gillespie  Unit  School  District  joined  former 
students,  office  holders  and  teacher  organizations  in  presentations  to  Burke. 

A congratulatory  letter  to  Burke  from  TRS  Executive  Director  Robert 
Daniels  read  in  part,  "Your  record  speaks  for  itself:  a lifetime  and  career  of 
helping  and  instructing  others." 

Born  February  4,  1896,  on  a farm  near  Gillespie,  Burke  returned  to  teach 
47  years  in  Gillespie  schools  after  graduating  from  McKendree  College.  She 
is  a member  of  the  Gillespie,  Macoupin  and  Illinois  Retired  Teachers 
Associations  and  past  president  of  the  Gillespie  Federation  of  Teachers.  She 
served  as  treasurer  of  the  Gillespie  Board  of  Education  before  her  retirement 

At  the  reception,  family  members  recalled  Burke's  motto  often  imparted  Centenarian  Rosa  Burke  honored  at  birthday 
to  her  students:  "Don't  let  the  sun  set  your  standard!" party  in  Gillespie  February  4. 
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Early  Retirement  Incentive:  final  numbers  are  in 


The  Percentages 

Public  Act  87-1295,  enacted  in  1993  by  the  Illinois  General  Assembly,  created  the  Early 
Retirement  Incentive.  Sometimes  referred  to  by  the  acronym  ERI,  or  the  phrase  5&5,  it  enabled 
full-time  members  meeting  certain  age  and  service  requirements  to  retire  during  the  summers  of 
1 993  or  1 994.  Some  members  were  allowed  to  retire  in  the  summer  of  1 995  if  they  fell  under  the 
capping  provisions  of  the  legislation. 

A final  analysis  of  ERI  statistics  indicates  that  over  the  three-year  program,  43  percent  of  the 
nearly  28,000  eligible  members  took  advantage  of  early  retirement.  In  1993,  3,978  retired  under 
ERI.  During  the  1994  window,  a unprecedented  7,340  retired,  almost  double  the  1993  number. 
An  additional  648  members  whose  retirements  were  delayed  by  their  employers  under  special 
provisions  of  the  law  retired  last  summer,  bringing  the  total  to  1 1 ,966. 

The  Profiles 

For  the  three  windows  combined,  the  average  age  before  ERI  enhancement  was  56  and 
average  unenhanced  creditable  service  was  28.5  years.  The  average  number  of  ERI  age  and 
service  years  was  4.6.  The  average  benefit  was  $2,51  8 per  month,  or  $30,21  9 per  year.  As  the 
chart  below  indicates,  the  average  unenhanced  age  of  ERI  retirees  decreased  each  year,  and  the 
number  of  ERI  years  and  the  average  benefit  increased.  Nearly  40  percent  of  all  ERI  retirees  were 
under  age  55  and  would  have  not  been  able  to  retire  without  the  incentive. 

The  People 

Fifty-seven  year  old  Robert  Jenkins  now  calls 
Las  Vegas  home  thanks  to  ERI.  "I  was  never  one  to 
let  opportunity  pass  me  by,"  Jenkins  says.  ERI 
allowed  him  to  "max  out"  with  38  years  of  service 
credit  which  began  in  1 963  as  a social  studies 
teacher  at  Flora  and  ended  as  assistant  superinten- 
dent of  the  New  Lenox  schools.  And  for  folks  back 
home,  Jenkins  adds,  "I  don't  miss  Illinois  winters!" 

Alan  Fox  is  easing  the  transition  into  retirement 
by  teaching  a section  of  pre-algebra  at 
Wilmington  High  School  where  he  served  as 
principal  until  his  retirement  last  June.  The  53- 
year  old  Marion  native  says  he  was  "looking  for  a 
way  to  retire  after  age  55  but  before  60."  For  Fox, 
ERI  provided  the  way.  He  admits  that  after  31 
years  in  the  classroom  and  administration,  "I 
wasn't  burned  out,  but  the  fuse  was  lit." 


^Comparison  of  ERI  Statistics 
^ \ by  Window 

1 

Windows 

2 

3 

Total 

Regular  retirements 

703 

669 

431 

1803 

ERO  retirements 

6 

6 

30 

42 

Members  eligible 

23,988 

22,868 

1,061 

* 

Elections 

7,638 

11,859 

1,059 

20,556 

ERI  retirees 

3,978 

7,340 

648 

11,966 

ERI  retirees  < 55 

1,162 

3,096 

368 

4,626 

Avg  unenhanced  age 

57 

56 

55 

56 

Avg  unenhanced  srvc 

28.878 

28.223 

28.533 

28.458 

Avg  enhanced  age 

62 

61 

60 

61 

Avg  enhanced  srvc 

33.350 

32.890 

33.343 

33.067 

Avg  ERI  service 

4.472 

4.667 

4.811 

4.610 

Avg  monthly  benefit 

$2,420 

$2,543 

$2,839 

$2,518 

Avg  yearly  benefit 

$29,039 

$30,519 

$34,066 

$30,219 

Avg  highest  salary  rate  $49,435 

$54,563 

$59,831 

$53,144 

* Approx.  28,000  members  eligible  between  6/1/93  - 9/1/95 


•4- 


TRS  Topics 


35  3..  9 77 3CO&/4 


Topics 

Volume  21,  Issue  2 Summer  1996 


Risk  management's  role 

Risk  management  "locks  in  favorable  returns  during  periods  of 
market  strength."  That,  according  to  Donald  Nesbitt,  director  of 
investments  at  TRS,  has  been  a strategy  used  by  investment  managers 
since  1992.  Especially  in  today's  volatile  investing  environment, 
portfolio  managers  are  not  only  being  held  accountable  for  their 
returns,  but  also  answerable  for  the  risk  inherent  in  their  investment 
portfolios,  according  to  Nesbitt. 

How  it  works 

Risk  in  portfolio  management  can  be  measured.  The  information 

can  then  be  used  to 
manage  the  potential  for 
losses.  Portfolios  that 
have  widely  changing 
values  from  quarter  to 
quarter  are  considered 
less  desirable  than  those 
which  are  steady 
performers,  Nesbitt 
continued. 

Investors  dream  of 
financial  markets  that 
always  go  up.  But  the 
reality  is  that  advances  are  often  accompanied  by  periods  of 
setbacks.  Again,  the  purpose  of  risk  management  is  to  lock  in 
favorable  returns  during  periods  of  market  strength  and  protect  those 
gains  against  the  effects  of  sharp  market  drops.  This  is  accompl ished 
through  the  use  of  various  financial  instruments  and  strategies  that 
provide  insurance-like  characteristics.  TRS'  risk  management  has 
been  successful  in  protecting  the  value  of  the  System's  trust  fund 
during  a period  that  has  featured  some  rather  uncertain  financial 
markets,  according  to  Nesbitt. 

. . . risk-averse  investment  strategy 

Media  reports  after  the  release  of  the  System's  audit  for  fiscal 
year  1995  prompted  some  questions  from  retired  members  and 
annuitants  about  risk  management.  The  audit  made  reference  to  the 
use  byTRSof  various  risk  management  overlay  programs.  According 
to  Nesbitt,  the  strategy  requires  daily,  active  management.  "It  is 
part  of  a careful,  risk-averse  investment  strategy." 

Theday-to-day  operation  of  the  program  involvesthe  supervision 
by  TRS  staff  of  the  five  highly-specialized  risk  management  firms 
under  contract. 


Don  Nesbitt,  Director  of  Investments 


2.2%  stalls  in  final 
days  of  session 

A bill  to  establish  a flat  2.2% 
formula  for  retirees  failed  to 
receive  the  required  number  of 
votes  needed  to  pass  in  the 
final  days  of  the  spring  session 
of  the  General  Assembly. 
Backers  of  the  measure  vow  to 
revisit  the  issue  during  the  fall 
veto  session. 

The  change  in  law  would 
have  become  effective 
immediately  upon  the 
Governor's  signature.  It  would 
have  replaced  the  present  four- 
step  retirement  formula  with  a 
single-step,  flat  rate  for  all  new 
retirements.  It  would  not  have 
affected  benefits  of  persons 
already  retired.  The  bill  would 
have  also  provided  for  an  ad 
hoc  increase  in  retiree  and 
survivor  pensions  for  persons 
who  began  receivingthe  benefit 
on  or  before  January  1 , 1 990. 

While  many  in  the  legislature 
supported  the  concept  of  a flat- 
rate  formula,  others  voiced 
concern  over  its  price  tag  and 
whether  employees  should 
contribute  to  it.  Estimates 
placed  the  increase  in  the 
unfunded  liability  for  TRS  alone 
at over$979  million.  Still  others 
call  for  the  whole  issue  of 
pension  review  to  be  taken  up 
by  the  new  Pension  Laws 
Commission. 


Working  after  retirement? 

It's  an  often-asked  question,  so  working  after  retirement  is  an 
issue  with  which  all  retirees  need  to  be  thoroughly  familiar. 

There  are  no  restrictions  on  employment  with  any  college, 
university,  private  school  or  position  covered  by  other  Illinois 
public  retirement  systems.  Some  special  circumstances  may  affect 
annuitants  who  retired  under  provisions  of  the  Reciprocal  Act.  In 
addition,  annuitants  are  free  to  work  in  positions  not  covered  by 
TRS,  unless  the  position  was  reported  to  TRS  before  retiring,  such 
as  coaching. 

Following  retirement,  annuitants  may  not  resume  employment 
in  a TRS-covered  position,  including  substitute  teaching,  in  the 
same  school  year  i n which  they  last  contributed  to  TRS.  The  school 
year  is  defined  by  statute  as  July  1 through  June  30.  Retirement 
must  include  one  full  and  complete  school  year.  If  teaching  is 
resumed  in  the  same  school  year,  the  retirement  will  be  canceled 
and  all  annuity  payments  must  be  repaid  in  full.  TRS  contributions 
must  be  paid  on  all  creditable  earnings. 

Followingthe  school  year  in  which  an  annuitant  last  contributed 
to  TRS,  that  person  may  be  employed  in  a TRS-covered  position  for 
up  to  100  paid  days  or  500  paid  hours  per  school  year  and  still 
receive  a TRS  annuity.  When  employment  is  in-part  daily  and  in- 
part hourly,  the  maximum  number  of  hours  per  day  applied  toward 
post-retirement  employment  restrictions  is  five,  regardless  of  the 
actual  number  of  hours  worked.  Summer  school  teaching  applies 
against  the  1 00-day/500-hour  limitation. 


Governor  reappoints  trustees 


Trustees  Marilyn  Oglesby  and 
Roman  Miller  have  been 
reappointed  to  four-year  terms  as 
members  of  the  TRS  Board.  Gov. 
Jim  Edgar  made  the 
announcement  in  early  June. 

Oglesby,  of  Charleston,  is  a 
retired  professor  of  management 
and  marketing  at  Eastern  Illinois 
University. 

Miller  is  the  former  associate 
superintendent  for  business  affairs 
in  the  Waukegan  Public  Schools. 
He  is  also  a former  president  of 
the  Illinois  Retired  Teachers 
Association. 


Marilyn  Oglesby 


/ 


Roman  Miller 
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Your  annuity  may  affect  Social  Security 

If  you  receive  a TRS  annuity  and  have  enough  quarters  to 
qualify  for  Social  Security  retirement  benefits,  a different  formula 
may  be  used  to  calculate  your  Social  Security  benefit  resulting  in 
a lowered  benefit.  Your  TRS  annuity  is  not  affected. 

Windfall  benefit  elimination.  Social  Security  benefits  are 
weighted  in  favor  of  low  earners.  If  benefits  of  people  who  work 
for  a portion  of  their  careers  covered  by  Social  Security  were 
computed  as  if  they  had  been  long-term,  low-wage  workers,  they 
would  receive  the  advantage  of  the  weighted  benefit  formula. 
Thus,  benefits  may  be  affected  by  the  windfall  benefit  elimination 
provision  of  the  Social  Security  law.  Be  sure  to  check  with  Social 
Security  if  this  applies  to  you.  You  are  not  affected  if,  before  1986: 

• you  reached  age  62, 

• you  became  disabled  and  remained  entitled  to  a Social 
Security  disability  benefit  in  any  of  the  1 2 months  before  you 
reached  age  62  after  1985, 

• you  received,  or  were  first  eligible  to  receive,  your  TRS 
annuity. 

You  are  considered  eligible  to  receive  your  TRS  annuity  on  the 
date  you  meet  the  minimum  requirement  for  a TRS  benefit,  even 
if  you  continue  to  work.  Workers  with  30  or  more  years  of 
substantial  service  under  Social  Security  are  exempt  from  this 
reduction. 

Government  pension  offset.  This  provision  causes  the  Social 
Security  spousal  benefit  to  be  reduced  by  two-thirds  of  the  amount 
of  your  TRS  annuity.  You  may  be  exempt  if  you  meet  both  of  the 
following  requirements: 

• you  began  to  receive  or  were  eligible  to  receive  your  TRS 
annuity  before  December  1982,  and 

• you  meet  all  the  requirements  for  Social  Security  spouses's 
or  surviving  spouse's  benefits  in  effect  in  January  1977. 
Atthattime,  a divorced  woman's  marriage  must  have  lasted 
at  least  20years  rather  than  ten  years  as  required  today.  A 
husband  or  widower  must  have  received  at  least  one-half  of 
his  support  from  his  wife. 

If  you  do  not  meet  these  two  criteria,  you  may  be  exempt  if  you 
received  or  were  eligible  to  receive  your  TRS  annuity  before  July 
1,  1983,  and  you  were  receiving  one-half  support  from  your 
spouse. 

You  may  contact  TRS  to  verify  the  date  you  were  first  eligible 
for  retirement  benefits  in  order  to  provide  the  Social  Security 
Administration  with  the  information  it  may  need.  When  calling  us, 
please  have  your  Social  Security  number  available  to  speed  your 
request.  Please  contact  the  Social  Security  Administration  with 
specific  questions  about  Social  Security  benefits. 


Direct  Deposit: 

Take  the  shortcut 

More  and  more  annuitants, 
77%  in  fact,  are  taking  the 
shortcut.  They  take  advantage 
of  direct  deposit.  Direct  deposit 
means  your  monthly  annuity  is 
electronically  transferred  to  your 
financial  institution  for  deposit 
into  your  account  on  the  first 
banking  day  of  each  month.  It 
allows  you  the  peace  of  mind  to 
knowthatyourcheck  will  arrive 
safely  and  be  ready  for  your  use 
as  soon  as  possible. 

Signing  up  for  direct  deposit 
of  your  monthly  annuity  is  easy. 
Just  contact  TRS  in  Springfield  at 
(217)  753-0361  or  in  Lisle  at 
(708)  505-0071*  to  request  an 
authorization  form  and  the 
informative  brochure  describing 
direct  deposit. 

* Effective  August  3,  Lisle  area  code 
changes  to  (630). 


Lisle  office  area 
code  to  change 

A reminder!  A change 
in  the  area  code  for  TRS'  Lisle 
office  begins  August  3.  Area 
code  630  will  replace  present 
area  code  708  at  that  time. 
The  phone  company  will  ease 
the  transition  by  allowing  both 
the  old  and  new  area  codes  to 
work  until  late  November.  TRS 
will  note  the  new  area  code  in 
all  correspondence  and 
publications  referencing  the 
Lisle  office. 


Summer  1996 
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Teachers'  Retirement  Insurance  Program 

, 96-97 

Update 

July  1, 1996  - June  30, 1997 

There's  good  news  for  participants  in  the  Teachers'  Retirement  Insurance  Program  (TRIP). 
Monthly  premium  costs  will  remain  unchanged  through  June  30,  1997.  Among  the  chief  goals  of 
the  System  and  Illinois  lawmakers  was  to  devise  a new  health  insurance  program  that  would  do  all 
that  it  could  to  hold  down  seemingly  constant  cost  increases  in  health  care  coverage.  That  goal  is 
on  track  going  into  year  two  of  the  program. 

During  the  benefit  choice  period  ended  May  31,  1996,  1,859  participants  in  the  program 
indicated  changes  in  their  coverage.  Of  those  requesting  a change,  almost  63  percent  moved  from 
the  major  medical  plan  to  an  HMO.  Annuitants  enrolled  in  an  HMO  or  the  Teachers'  Choice  Health 
Plan  (TCHP),  in  an  area  where  an  HMO  is  not  available,  will  continue  to  receive  a 75  percent  subsidy. 
Annuitants  enrolled  in  TCHP,  in  an  area  in  which  an  HMO  is  available,  will  continue  to  receive  a 
50  percent  subsidy. 

It  is  important  to  remember  that  your  monthly  premium  cost  is  determined  by  your  permanent 
address  on  file  with  TRS.  If  you  move,  you  have  60  days  to  notify  the  System.  At  that  time,  you  will 
have  60  days  to  change  your  coverage  options.  It  is  not  necessary  to  inform  the  System  of  an  address 
change  if  you  are  residing  in  an  area  on  a temporary  basis.  If  your  address  change  is  based  on  a power 
of  attorney,  please  notify  our  office  of  the  correct  county  in  which  the  retired  teacher  resides. 

The  Illinois  Department  of  Central  Management  Services  (CMS)  and  TRS  are  always  available  to 
answer  questions  you  may  have  regarding  your  TRIP  health  insurance  coverage.  Questions 
pertaining  to  benefits  or  claim  procedures  should  be  directed  to: 

CMS/Group  Insurance  Division 
(800)  442-1300  or 
(217)  782-2548 

Questions  on  enrollment,  eligibility  and  premiums  should  be  directed  to: 

TRS  Counseling  Services 
(217)  753-0361  or 
(708)  505-0071* 

* Effective  August  3,  Lisle  area  code  changes  to  (630). 
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